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subject: SA CARL N# FREYMAN 

Supervisor - Security Squad #2 
Chicago Office 



PERMANENT BRIEF 



Entered on Duty 
Reported to Field 
Present Grade and Salary 
Last Salary Change 
Age 

Place of Birth 
Marital Status 
Education 

Member of Bar 
Language Ability 

1964 Annual Performance Rating 

Office of Preference since 2/62 

Firearms AfcflLity 

Outstanding Endorsers 

Relatives in Bureau 

Offices of Assignment: 
4-25-42 assigned 
830-42 transferred 
2-16-45 transferred 



2-2-42 

4-25-42 

GS»r4;, $16,130 

7-5-64 - Basic Increase 

49 (7-13-15) 

LeMars , Iowa 

Married - 4 children 

Bachelor of Science Degree 

Juris Doctor Degree 

Iowa State Bar 

French & Spanish - Fair 

German - Unsatisfactory 

EXCELLENT 

Chicago 

Qualified 

None 

None 

Newark 
New York 
Chicago 
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At the conclusion of his training period Mr. H. H. Clegg said he presented a satisfactory- 
appearance , his class work was satisfactory, however, it was believed he would need more 
than average supervision in order to develop the most work. He appeared to be no more than 
average, seemed interested in the work and should develop with experience. He was qualified 
in the use of all Bureau firearms, although he needed additional attention on the Practical 
Pistol Course and .30 rifle. 

RECORD IN GRADE CAF - 9, $3200 : On 4/25/42 he was assigned to Newark. 

Oh 6/12/42 SAC Conroy rated him GOOD and said his reports were above average and required 
only an average amount of supervision for an agent of his experience and reflected that his 
investigations had been conducted in a thorough and well organized manner. He was a hard 
worker and indicated a desire to perform his duties to the best of his ability. He dressed 
neatly, presented a good appearance and possessed a somewhat quiet, but likeable personal- 
ity. He was capable of representing the Bureau in a satisfactory manner. He was coopera- 
tive and amenable to criticism, and the services he had rendered Yfere considered satisfac- 
tory. He made an acceptable witness. 

On 8/17/42 SAC Conroy rated him GOOD and said he presented a good appearance, had a pleas- 
ing personality and made a good impression on those with whom he came in contact. He was 
enthusiastic about the Bureau 1 s work, was amenable to supervision and was willing and anx- 
ious to learn. It was believed he would develop into an acceptable witness. The rough 
draft material he submitted was always in neat form. He conducted his investigations in an 
intelligent and logical manner, his reports were well written and required only an average 
amount of supervision. He was very conscientious and handled a good volume of worfc. 

On 8/20/42 he was transferred to New York 

On 10/4/42 Assistant Director Foxworth rated him GOOD and said he was neat in appearance, 
was serious in his attitude toward his work, turned out a satisfactory volume of work, was 
very conscientious with regard to making a good and complete investigationj had shown good 
progress and was average for the length of time he had been in the service. He indicated a 
good amount of enthusiasm with regard to his cases, was amenable to discipline, needed only 
an average amount of supervision, dictated satisfactorily, and it was believed, capable of 
planning his work well. He had not been used on dangerous assignments but it was believed 
that under proper supervision, he could perform such duties to good effect. On the whole 
he had shown good progress. On 12/1/42 he was reallocated to CAF - 10, $3200 per anum. 

RECORD IN GRADE CAF - 10, $3500: Hr. Clegg interviewed him during In-Seraice Training in 
February, 1943 and said he created a nice appearance, was about average as to personality 
and displayed considerable interest and enthusiasm. It was believed he was thoroughly 
anxious, to succeed and do a ipod job with regard to his work in the Bureau. He talked well, 
although somewhat quiet and/no! as forceful as might be desired. It was believed he would 
show steady improvement and substantial progress with additional experience, because of his 
apparent interest and basic intelligence. 

During an inspection of the New York Office in March, 1943* Inspector I I said he was neat 
and somewhat scholarly in appearance. He was conservative in dress, was mature for his 
years and Yfould improve himself if he developed more force and aggressiveness. He had de- 

'b6 
blC 
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veloped and should continue to do so along investigative lines. Status: GOOD. 

On 3/31/ 43 SAG Conroy rated him GOOD and said he was neat, serious and enthusiastic* He was 
conscientious and performed a good and conplete investigation with average supervision* He 
had a fair knowledge of Spanish -which he had made use of during his assignments. He was 
quiet , perhaps a little too quiet, and needed more aggressiveness and polish. Mhen he had 
obtained these it was felt he would become a better than average agent. His dictation was 
satisfactory and it was believed he would develop into a satisfactory witness. It was not 
felt he was ready for dangerous assignments. He was qualified in the use of Bureau fire- 
arms but appeared to be weak with the revolver and had not improved as much as might be ex- 
pected. His contacts appeared to be entirely satisfactory^ as was his ability to organize 
and initiate investigations. Els work in technical surveillance was satisfactory. 

On 3/31/44 SAC Conroy rated him VERY GOOD and said he was mature and serious minded, neat 
in appearance and enthusiastic in- his attitude toY/ard his work. He was conscientious and 
performed a good and complete investigation with only average supervision. He had a good 
personality and made a favorable impression as a Bureau representative. Since his 1943 
annual efficiency report at which time it was said he was perhaps a little too quiet, he 
had made distinct advance upon this line and was considered to be sufficiently aggressive. 
It was believed he might have latent supervisory and adminstrative ability and that he was 
developing into an above average Agent. On 6/1/44 he vras reallocated to CAF - 11 53800 per 
annum* b6 

.b 7 C 

RECORD IN GRADE CAF - 11, $3800 per anum: During an inspection of the New York Office in 
August , 1944 Inspector | | said he had a quiet, .studious type of personality and yet 
appeared to possess sufficient force and aggressiveness. He appeared to be the conscien- 
tious, sincere type who could be depended upon to perform in an entirely satisfactory fash- 
ion. In view of his extended period on Sutec, it was felt that every consideration should 
be given to providing him a more general investigative experience. He appeared to be loyal 
and might have latent supervisory ability. Status: VERY GOOD. 



interviewed him during In-Service Training in November, 1944 and said he made 

a good personal appearance, had a pleasant personality but seemed slightly nervous. He was 
at least average in intelligence and appeared interested in the Bureau's work. Daring the 
interview he mentioned he had beeti assigned to a Sutec in New York practically since his 
entrance in the Bureau. He has had very little if any investigative experience. Status: 
GOOD* 

a 
On 1/25/45 he was transferred to Norfolk, however, in/letter to the Director dated 1/3Q/45, 
he requested consideration that he be transferred to a aid-western office due to personal 
reasons. On 2/3/45 he was advised his pending transfer to Norfolk was cancelled and he 
was directed to report to Chicago. 

It had been noticed that this Agent, in the past, had objectionable mannerism (twisting of 
hands and head) while testifying. By letter dated 2/7/45 SAC Conroy advised this agent had 
eliminated these objectionable mannerisms and he was qualified to testify with credit to 
the Bureau and himself. 

On 2/16/45 he was transferred to Chicago at his request. 
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On 2/15/45 SAC Conry rated him VERY GOOD and said he was a mature individual, presented a 
neat appearance and had an enthusiastic attitude towards his work. His work required an 
average anount of supervision. He had a pleasing personality and made a good impression 
on persons with whom he came in contact and it was believed he was capable of favorablv 
representing the Bureau. He had sufficient aggressiveness to handle his work in a compe- 
tent manner. His work had been highly satisfactory, he had applied himself to his duties 
and had indicated a willingness to accept responsibility. He had exceptional ability to 
nancue the bpanish language and his knowledge had been used extensivelv during his assign- 
ment, it was believed he might have some latent supervisory or administrative ability and 
it was felt he might be above average. 

As a result of an increase in basic salaries, effective 7/1/45, his salary in Grade CA*" - 11 
was increased to 34300 per anum. 

His salary in Grade CAF - 11, was increased to $4520 per anum effective on 12/3/45 under 
the provision of the Uniform Promotion Act. bD 

b7C ' 



— interviewed him during In-Service Training in November, 1945 and said he 

made a good appearance and expressed himself well. During the interview he pointed out 
that he was available for transfer to any office where his services were desired. 

On 3/31/46 SAC IfcSrain rated him EXCELLENT and said he made a very neat and businesslike 
appearance, possessed a friendly and agreeable personality, displayed above average initia- 
tive and resourcefulness and exercised sufficient force and aggressiveness in the perfor- 
mance of his duties. H e was a very good dictator, demonstrated he was capable as a Govern- 
ment witness, and was qualified in the use of all Bureau firearms. He could be used in 
dangerous assignments. His reports were unusually well written and required a minimtna of 
correction. The volume' of his work was far above average and he made worthwhile contacts. 
He possessed ability to organize his work without profuse advance instructions and followed 
through to a logical conclusion; was at all times willing to accept responsibility and dis- 
charge same in a capable manner. He was intensely interested in his work and could be 
considered a very loyal, conscientious and valuable 'employee, He operated sucessfully on 
physical surveillances. He had not demonstrated he possessed more than average supervi- 
sory ability, however, it -eas noted he had had no opportunity to demonstrate same other 
than an the handling of his own cases, which he had done in a thoroughly competent manner. 

iL a result of an inc rease in basic salary, effective JuHy 1, 1946 his salary in Grade 
CAF - 11 was increased to $5152.20 per anum. On 7/28/^6 he was reallocated to Grade CAF 
12, $5905.20 per anum. 

HBOOHD IN GRADE CAF - 12, $5905.20; Goring self-inspection of the Chicago Office on July 
19, 1946, SAC McSwain said he displayed a considerable amount of initiative and resour6e- 
fulness and was unusually enthusiastic and conscientious about his work. His reports were 
well written; his investigations reflected considerable tuouglt and initiative; he was a 
good contact man and he organized his work with a minimum of supervision. He had not dem- 
onstrated that he possessed more than average supervisory ability, however, he had not had 
an opportunity to demonstrate same other tlian the handling of his ovai cases which had been 
done in a thoroughly competent manner. 
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February, 1947, 
During self -inspection of the Chicago Office ,/SAC McSwain stated he had shcfwn ability to' 
operate on dangerous assignments, lead raids, and evaluate his cases Trith a raininnxn amount 
of supervision. He made a good personal appearance, possessed a likeable- personality, vras 
extremely alert and enthusiastic about his work. His investigative work was well above 
average . 

On 3/31/47 SAC McSwain rated him EXCELLENT and said he displayed average initiative and 
resourcefulness and exercised sufficient force and aggressiveness in the performance of 
his duties. The volume and character of his yrovk v/as far above average* He was unusually 
enthusiastic about his work, extremely conscientious and tireless in assignments andms 
considered a most loyal, conscientious and valuable employee. He-ras rated a very good 
dictator, was a capable Government witness, was qualified in the use of all Bureau firearms, 
<xra3d be used on dangerous assignments, and operated successfully on physical surveillances. 
His reports were well written, requiring a minimum of correction and his volume of work was 
far above average. He made worthwhile contacts and was at all times vailing to accept re- 
sponsibility and discharge same in a capable manner. 



During inspection of the Chicago Office in June, 1947, Inspector I [ said he made a 



good personal appearance, had a likeable personality and seemed somewhat above average in 
intelligence and looked like a hard worker. He was considered at least average for one 
of his experience. b6 

b7C 

§y letter dated I/6/4.S he was commended b y th e Bureau for the efficient manner in Yfhich 

he discharged his duties in the case entitled 

Conspiracy. 



et al., Selective Service, 



His salary in Grade CAF - 12, was increased 'to $6144- 60 per anum effective 2/8/48 under 
the Uniform Promotion Act. provisions. 

On 3/31 AS SAC McSwain rated him EXCELLENT and stated he displayed above 
average initiative and resourcefulness, exercised sufficient force and 
aggressiveness, was rated a very good dictator,, and could be used on 
dangerous assignments. His reports were well written, requiring a minimum 
of corrections and his volume of work was far above average. He had 
indicated by the manner in which he had handled his own investigations that 
he possessed at least average supervisory ability. 

On 7/H/4S he received a basic salary increase to $6474*60 per annum. 

He attended In-Service Training from S/9/48 to 8/20/4S. 

During an inspection of the Chicago Office in December, 1948, SAC McSwain 
stated he had demonstrated that he was aggressive and resourceful, his 
volume of work was far above average, he had ability to organize his work 
in involved matters and followed through to a logical conclusion and his 
paper .work wan ahmrp average, reauiring little supervision. The Inspector 



(ASAC 



) concurred. 



he 

hlC 
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On 3/31/49 SAC McSwain rated him EXCELLENT and stated he had demonstrated 
that he had sufficient force and aggressiveness, was rated an excellent 
dictator, could be used successfully on dangerous assignments, and had 
operated with excellent results on physical surveillances. During the 
rating period he had been assigned to the Security Squad, where he investi- 
gated cases pertaining to Communist individuals, and he had shown a definite 
interest in this type of work, had quickly acquainted himself with Communist 
activity in that district, and his reports showed excellent investigation, 
containing a minimum of errors and requiring a minimum of supervision. It 
was believed that in view of the handling of his own work that he had 
latent administrative ability. 

By letter dated 4/27/49 the Director c ommended him for the exce llent inv esti- 
gative wo rk performed by him in connection with the location of 



I I who was wanted for murder by the Chicago Police Department. 

By letter dated S/S/49 tiie Director commended him for the very efficient 
manner in which he assisted in the investigation of a recent involved he 
Loyalty of Government Employees case. b7c 

On 8/21/49 he received a uniform promotion to $6714 per annum, and on 
10/30/49 he received a basic salary increase to $6300 per annum in GS-12. 

On 3/31/50 SAC McSwain rated him EXCELLENT and stated he had sufficient 
force and aggressiveness, was rated an excellent dictator, could be used on 
dangerous assignments, had been used with excellent results on physical 
surveillances, and his contacts had been excellent. He had done excellent 
work in his assignment to the Security Squad, where he investigated Communist 
individuals and Communist front groups. His investigations were logical and 
and thorough, his reports and paper work were carefully prepared, needing a 
minimum of supervision and correction, and he had ability to initiate and 
organise investigations. He was willing to accept responsibility and 
discharge same without supervision and he was available for general and 
special assignment. In a monthly inspection examination Hv that, office under 
date of 7/19/49, in connection with the case entitled | \ wa. „ 

Internal Security - C. Bureau File 100-41669", the Inspector noted th 



Internal Security - C, Bureau File 100-41669", the Inspector noted that a 
photograph of subject,' a key figure, was submitted to the Bureau in 1945, 
and the Bureau was notified at that time that an attempt would be made to 
secure a better photograph. The latest investigative report of this Agent 
dated 6/3/49 did not contain a lead to secure a better photograph. A 
photograph was subsequently obtained by this Agent and submitted to the 
Bureau. 

During an inspection of the Chicago Office in Aygust, 1950, the Inspector 
(SA C. A. Kincaid) stated he possessed a pleasant congenial personality, 
was enthusiastically interest£<in his work, was "all wrapped up" in his 
cases, and appeared fully confident and self-assured. 

His overtime record for the month of October, 1950 was 56 minutes; November, 
1 hour 13 minutes; December, 1 hour 56 minutes. 

On 2/13/51 he received a uniform promotion to $7000 per annum. 

— o— 








On 3/31/51 SAC McSwain rated him SATISFACTORY and stated lie was a mature, 
veteran agent and was very conscientious and enthusiastic about his work. 
His investigations were very thorough, requiring a minimum amount of super- 
vision and his reports reflected careful preparation and organization, 
containing the average number of errors. He was rated an excellent dictator. 
During the rating period, he had been assigned the investigationof Communist 
front groups, Communist infiltration of labor unions, and Key Figures 
connected with those organizations. Two of these groups, the International 
Workers Order and Communist Infiltration of the United Packinghouse Workers 
of America-CIO required a considerable amount of detailed work and investi- 
gative efforts, as well as close supervision on the part of the agent, 'which 
this Agent handled in a very capable manner* He had also handled Sabotage 
and Labor Management Relations Act cases, and had had the responsibility of 
supervising several live informants. He was rated within the upper limits 
of Satisfactory. 

On 7/8/51 he received a basic increase to $761-1-0 per annum in GS-12. 

By memorandum dated 9/12/51 he was recommended for attendance at the 

approved indoctrination course to be held 9/17 and 9/l8/£l, preparatory 

to interviewing high level Communists as potential informants. This recom- 
mendation was ^.pprdvea. 

On 9/12/51 SAC McSwain rated him SATISFACTORY and said he had been assigned 
duties in connection with the development of informants, particularly in- 
terviewing of persons suspected of being defectees from the Communist Party 
His work in this connection had been thorough and satisfactory. 

By letter dated 2/2/52 he was awarded the Ten- Year Service Award Key. 

On 1/30/52 SAC 0' Connor rated him SATISFACTORY and said that since the 
instigation of the TOPLEV Program, he had been assigned exclusively to 
this project. He had an excellent grasp of Communist theory and had handled 
all his work with regard to Communist investigations, as well as the work 
involved in the TOPLEV Program, in a very capable manner. During the past 
year he had developed several excellent Communist informants and, prior to 
his participation in the TOPLEV Program, handled such in an excellent 
fashion. His paper work was prepared in a thorough manner and required 
little supervision. He had demonstrated that he was qualified to handle 
the most complicated investigative matters and he had the ability to super- 
vise or handle any dangerous assignment, and was available for special assign- 
ment. He was a hard-working, enthusiastic agent, he was available for duty 
at any time, and he was rated as an excellent dictator. By separate, 
communication his SAC recommended that he be reallocated to Grade G-S-13* 
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On 3/2/52 he was reallocated to Grade GS-13, $8360 per annum. 

On 3/31/52 SAC O f Connor rated him SATISFACTORY and said his paper work 
required a minimum of supervision and correction. Since September s 1951 
Agent Freyman had been assigned exclusively to the Toplev Program and had 
handled all work in connection with this program in an excellent fashion. 
He had conducted numerous surveillances and had voluntarily contributed 
many hours after duty in connection with this program. During the rating 
period he had developed several excellent Communist informants and prior to 
his participation in the Toplev Program handled informants in a very 
excellent fashion. He was a hard-working s enthusiastic^ loyal employee of 
the Bureau. He was rated as an excellent dictator and had ability to handle 
complicated cases. 

His overtime average for March^ 1952 was 1 hour 50 minutes. 

By memorandum dated 4/22/52 his SAC submitted his name to be considered on 
a long range basis for development. 

He attended In Service Training from 7-14 through 7-25-52. 

Effective 8-3-52 he received a Meritorious Increase to $8560 per annum in 
GS-13 in view of his outstanding and extremely important work performance 
in the field of national defense in developing highly confidential information 
deemed particularly essential to the internal security of the country, which 
information would not otherwise have been available. He had exhibited unusual 
diligence and application in the performance of the tasks accomplished. 

By memorandum dated 12-5-52 his SAC was advised Bureau authority was granted 
to utilise the Services of this agent for week-end supervisory duty. 

By memorandum dated 12-5-52 his SAC submitted his name in connection with 
the Bureau f s Personnel Advancement Program and said he had not received 
training along supervisory lines 9 &it was believed that because of his enthus- 
iasm and thoroughness, he could readily a dapt himself to that type of work. 
He got along very well with the public and his fellow agents. He was avail- 
able for any assignment the Bureau may consider him qualified for; however 
his preference was in the investigative field. ' 

On 3-31-53 SAG Malone rated him SATISFACTORY and said during the period he 
developed two security informants who were members of the Communist Party s 
several sources of information concerning the Communist Patty and trade unions, 
and recently assisted in securing an additional potential security informant 
who may have possibilities of reactivating in the Communist Party. He also 
assisted in the development of security informant in a front group s which 
security informant had since moved from the areaand was presently an infor- 
mant for another field division. A considerable portion of his time had been 
spent in the development and handling of CG-5824-S y a former national leader 
of the Communist Party and formerly District Chairman of District ^8 S 
Communist Party s who had been ill for several years and was attempting to 
reactivate in the Communist Party at a high level. While this informant 
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had been unable to reactivate as yet, he had furnished considerable valuable 
information concerning past and some current Communist Party activities* 
He was a very good investigator, and was capable of handling complicated 
type investigations* He required the average amount of supervision and his 
paper work contained the average number of errors* 

His daily average overtime for April, 1953 was 2 hours 1 minutes with no 
travel overtime* 

4 By memorandum dated 5-28-53 his SAC was advised Bureau authority was granted 
to utilise this agent as a relief supervisor' « 

On 6-8-53 he attended the Toplev Conference held at the Seat of Government* 

On 8-30-53 he received a uniform promotion to $8760 per annum in GS-13* 

On 3-31-54 SAC Banister rated him SATISFACTORY and said a considerable 
portion of his time during the past year had been spent in continued develop- 
ment and handling of CG 5824-S, a highly placed informant of the Chicago Office 
who was in a position to furnish information on both a local and national 
level concerning the CP-USA. This informant was extremely valuable and infor- 
mation obtained from him was handled in a highly commendable manner by 
this agent* His written work was always comprehensive, detailed and well 
organised, and required very little correction. He required very little super 
vision and his attitude towards the Bureau 1 s work was considered outstanding* 
He had exercised extremely sound judgment in the handling of the above infor- 
mant, as well as the collateral handling of the informant's wife* His pro- 
ductivity was extremely high and he contributed generously of his own time 
in handling his work* He had a wide amount of experience in the Security 
field, and had assisted in acclimating new agents on the squad* He had 
been constantly alert to make worthwhile suggestions which would improve 
the work of the Chicago Office in the Security Field* In addition to handling 
the above two informants, he was assigned the case on the CP-USA District §8, 
which required extremely sound judgment in the handling of that case as well 
as the reporting of information obtained. He assisted in the development 
of two additional potential security informants who showed promise of furnish- 



ing valuable information* He had also developed \ \ from a Confidential 

Source into a qualified Security Informant* He was wen qualified in the 
u&e of firearms and defensive tactics and was fully qualified to assist hiD 
on dangerous assignments and raids* He was rated excellent in dictation* 

By memorandum dated March, 1954 his SAC submitted his name in connection 
with the Bureau 9 s personnel advancement program and said although he had 
received limited training to date along administrative lines, he was a re- 
lief supervisor in security work* He was available for any assignments the 
Bureau may consider him qualified for* He was desirous of advancement in 
the Bureau, however his stated preference was in the investigative field* 

By memorandum dated 4-13-54 his SAC submitted his name in connection with 
the Bureau*s Personnel Advancement Program* 
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By memorandum dated 7-26-54 his SAC recommended that he be designated 
Supervisor of desk number 11 in the Chicago Office. In connection with 
this recommendation, by memorandum dated 8-10-54 his SAG mas advised that 
the stated preference of this Agent mas in the investigative field. The 
SAC mas informed the Bureau desired that supervisory positions be filled 
by those Agents mho mere interested in further advancement along adminis- 
trative lines and mho mere considered capable of such advancement. 
Accordingly^ the SAC mas instructed to discuss this matter mith this Agent 
and determine if he mas interested in advancing along administrative lines 
at the present time* The comments of the SAC concerning his capability for 
such advancement mere also desired* 

By memorandum dated 8-16-54 his SAC advised he had frequently stated his 
preference for investigative mork. Homever, the SA® had presented to him 
the challenge to his ability offered by advancement to this supervisory 
position. He had accepted that challenge. The SAC stated he had great 
ability as an investigator in Internal Security matters. Since he mas 
milling to accept the problems and responsibility of a Supervisor, there 
mere advantages to be gained in that he mould be able to guide and super- 
vise the mork of agents and help to solve their problems because of his 
skill as an investigator. The SAC considered him capable of advancement 
along administrative lines and stated the position for mhich he had been b6 
recommended mould permit a testing of such ability. b7c 

Purine an Inspection of the Chicago Office in September, 1954 Inspector 
I \ stated he was one of the most experienced security men in the office, 

having had 11 years r experience in that work. He mas interested in 
advancement and mas fully available. * Two substantive errors mere noted in 
317 pending files and none in 34 closed files reviewed on his desk. He 
mas not responsible for either of the errors noted. Errors of form amounted 
to 5.68% in pending and 2.94% in closed, both Under the office average. He 
had not been a supervisor long enough to Judge the quality of his super- 
vision* He appeared enthusiastic about desk mork and his experience* 
should qualify him ito supervi se security mork. No administrative action was 
taken and it mas recommended that he be approved as full-time supervisor 
on security mork. 

» 

By memorandum dated 10-23-54- it mas recommended and approved that he be 
designated Supervisor of Desk Number 11 (Security - Industrial Division). 
Homever, by me mo rm dim dated 10-29-54 his SAC recommended that he be 
approved as Supervisor of Squad #8." 

By memorandum dated 11-1-54 his SAC mas advised he had been approved as 
Suvervisor of Squad #8 (Security -Major Groups). 

By letter dated 11-4-54 he mas C OMfmnEM fnr hist ahl & a ssistance in the 
supervision of a surveillance of \ \ member of Communist 

Party Underground, vtia had been missing, and determined his present address* 

-10- 



«• 




bo 
hlC 



letter dated 2-6-55 he was CENSURED inasmuch as it had come to th* 



By letter dated l-6-£o tie was U£msumh;jj muvmuun u* *» /*u^ k,»™* ™ 
n+.+.r.ntion of the Bureau that in the Security Matter case involving 



it was determined in September, 1954, that certain facts s 



et ouv 
Tn~o~report of tfte Chicago Division da-bed 2-25-54, were not correct but an 
amended report was not submitted until 12-21-54. This matter was under his 
supervision after 10-15-54, and he was derelict in not seeing to it that 
the amended report was promptly submitted. 

On 1-21-55 SAC Hostetter rated him SATISFACTORY and said he had the 
ability to handle any type of case in the security field. He had clearly 
demonstrated that he had an unusual knowledge of Marxism since he had read 
extensively on the theories of Communist ideology. He had done some 
excellent work in the Security Informant field. He was an extremely hard-- 
working, energetic, enthusiastic agent who had demonstrated that he did 
have supervisory ability. During the past sixty-day -period he had super- 
vised the squad responsible for handling major groups, which was now known 
as' Security Squad dumber 2. In conjunction with his duties he handled 
the supervision of front groups, front group key figures, Communist Party 
Key figures and top functionaries. In addition, he had the responsibility 
for the supervision of the Communist Party, USA, and other basic revolution- 
ary organizations. He had demonstrated the ability in the short period of 
time he had performed as a full-time supervisor that he had the confidence 
of the personnel working for him and it was believed that he would continue 
to do a good job in a supervisory capacity. Because of his extensive 
knowledge of Communist ideology, was selected as the agent to -sit at the 
counsel table in the Smith Act case involving Claude Hack Lightfoot which 
he was presently handling. It was felt that his progress as a full-time 
supervisor was proceeding in a highly satisfactory manner and with 
additional experience on the desk he should continue to develop in this 
capacity. Because of his deep-seated knowledge of Communist Party 
Operations in the Chicago area, he was an extremely valuable agent in the 
Chicago Division. 

His daily overtime average for February, 1955 was 5 hours 6 minutes. 

By letter dated 2-10-55 he was advised of the approval of a CAS H A T AARD__ 
in the amount of $150.00 in recognition of the outstanding calibre of his 
services in connection with the trial of Smith Act subject Claude Mack 
Lightfoot. He was advised that his untiring efforts in the preparation 
of this case for trial and his profound knowledge of Marxism and Leninism 
were of invaluable assistance to the prosecuting attorneys. The verdict 
of guilty returned in this case was most assuredly a reflection of his 
exemplary performance. 

By letter dated 2-15-55 to the Director he expressed his appreciation for 
the letter he received dated 2-10-55, in connection with the approval of a 
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Cash Award for him in the amount of $150. 

On 2-27-55 he received a Uniform Promotion to $8960 per annum in Grade 03-13. 

On 3-13-55 he received a Basic Increase to $9635 per annum in Grade GS-13. 

On 3-31-55 SAC Hostetter raUaHi^WA^) f Jd" Clticl ToltVl^nVlad 
assigned as full-time s»P*™»°/ % *«££ ^ F T approximately four months 
held since approximately October lb, M***- ^tfce security squad which was 

5. ias primarily ^ponstbU/or*^ ""'jf™*^ * S j L»»t 

0//ice. 

in a separate oowimtoatton nis SAC submitted his ^l^J^tfA^Zlf- 

Sguad 2 o/ tne Chicago Of/rce. ^had-bhe ne °«"£J ° r ™;£ oit „ 

and nad demonstrated administrative ability. 

His daily overtime average for March, 1955 was 5 hours 40 minutes, and for 

April, 1955 he had 4 hours 31 minutes. 



Bv letter dated 4-5-55 he was CENSURED in connectio n with the inade quate 
aimer vis ton of an Internal Security case involving | \ 



he 

blC 
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He approved a report in this case dated 2-8-55, which included erroneous 
information in the character of the copy of the report which was initialed. 
In addition, the de tails of the report contained information concerning the 
employment of \ I which should have been included in a report which was 

classified as was this report. His failure to detect these errors reflected 
seriously upon his supervisory ability, and errors of this nature must be 
eliminated. 

His daily overtime averaje for Hay, 1955 was 4 hours 16 minutes, June, 1955 
was 4 hours 11 minutes and July, 1955 was 4 hours 33 minutes. 

By memorandum dated 7-28-55 he was considered for Grade GS-14 reallocation; 
however, he was passed over to be reconsidered at a later date. 

During th e Inspection of the Chicago Office in August, 1955 Inspector 

1 ~| stated this agents overtime during 5-1 through 7-31-55 
averaged 4 hours 20 minutes daily compared with the office average of 

2 hours 4 minutes. He presented a mature, businesslike personal appearance 
seemed alert and displayed a well above average knowledge of the security 
program. He advised he was desirous of advancing in the Bureau and was 
interested in performing supervisory, administrative and execf^ive-type 
duties. 

His daily overtime average for August, 1955 was 5 hours 9 minutes and for 
September, 1955 he had 4 hours 47 minutes. 

By letter dated 9-15-55 he was CENSURED inasmuch as he approved a 
channelising memorandum dated 4-20-55, in the Internal Security case involv- 
ing Chicago Women for Peace which set forth erroneously that a confidential 
informant supplied information on 12-15-55, concerning a meeting held 1-27-55, 
If he had detected this inconsistency when he reviewed the memorandum he 
would have been in a uosition to determine that the confidential informant 
supplied the information on 2-15-55. 

By letter dated 9-20-55 he was CENSURED inasmuch as he approved a report 
dated 8-4-55, in the Security Matter case involving 



in which information in the synopsis did not agree wivn information 



set forth in the details. If he had noted the inconsistencies, he would^e 
have been in a position to determine that two dates as set forth in the b7c 
synopsis were incorrect and that the time the subject began a certain 
employment should have been set forth in the synopsis as an approximation. 
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, _,^ j * ,» o qo sh 7,* was rEMSUBED in connection with the inspection 
By letter dated 9-30-bb he was CMbUMv » instance 0/ 

occurred in cases under his immediate % u &™*ll n e * cnses we re assigned, 
contained errors of form attrioutable to agents of hi, office. 

most valuable confidential source of information. 

His daily overtime average for October, 1955 was 4 hours 11 minutes, and - 
for November was 3 hours 49 minutes. 

By memorandum dated 12-12-55 he was considered for Grade GS-14 f^f 
pissed over to be reconsidered at a later date m view of th •*£•• le ^ ers 
of censure he had received' since he was last considered for Grade 14 
reallocation. 

On 12-20-55 SAC Hostetter rated him SATISFACTORY and said dur ^9 ^ rating 
veriod he had been full-time supervisor of Security Squad, # 2 which was 
IZwn as the mljor 'groups desk/ He was responsible | /ft^ "f ™J"» ° f 
the basic revolutionary groups, front organisations, > f/J>ni \9roupkey. 
figures, Communist Party key figures, top functionaries, Smit h Ac *?"^ec* s ' 
and related security informants covering those areas. He , was m •»•"££* 
physical condition, available for special and general a ^™* n * ^ZjAna 
his services may be needed, and the SAC considered him capable of handling 
til lurelu's lore complicated investigative matters. /• ~ «J;*«*;j *" 

his Knowledge of the theories of ^^f m - ien ^^^/S *^Sae P o/tftrfecur^ 
in Communist ideology, and because of his excellent pledge of the security 
picture in the Chicago area he was without question not only one of the 
best v^sed men in that office on security matters, ^tj>e cause of this 

intimate knowledge was able to take ^ x P/^ enGed +i a f^, Un %l £!! re P a Vr2ed 
vision and rapidly develop them into good se cur ityage ** s - /* ^.^ arded 

ZefaliZTZ IhiZZlZeT^TsAr SYaS te^nU%t%l\%irv\Vory 
:ni?^ an/L?in?er e erted i and\apable of^inU^t^^^^n^ 
In a separate communication the SAC recommended that he be reallocated to 
Grade GS-14. 
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His daily average overtime for December, 1955, was 3 hours 28 minutes. 

On 1-1-56 he received a Promotion to Grade GS-14, $10,320 per annum. 

By letter of 1-6-56 he expressed appreciation for the above promotion. 

By memorandum of 1-27-56 his SAC was advised authority was granted for 
him to classify, declassify, upgrade or downgrade defnese information 
as long as he was assigned to his present supervisory duties. 

His daily average overtime for January, 1956, was 4 hours 20 minutes and 
for February, 3 hours 16 minutes. 

On 3-31-56 SAC Hostetter rated him SATISFACTORY and said he had an outstand- 
ing knowledge of the theories of Marxism-Leninism as well as Communist 
ideologies and without question was the best versed agent in the office on 
these subjects/ He was extremely well qualified to handle his current 
assignment and to direct the investigations of the agents working under him. 
He had demonstrated leadership ability, knew how to handle personnel, main- 
tained high production of the men. assigned to his squad and had considerable 
planning ability. He was capable of handling the Bureau's more complicated 
investigative matters and could direct agents on raids or dangerous assign- 
ments. Much of the work on his desk was complicated, required careful 
thought and analysis to give proper direction to the agents and required 
complete knowledge of rules and regulations. He had far above average 
organizational interest and had made a number of very worthwhile suggestions 
for improvement of the Bureau's work. He was an extremely valuable asset 
to the Bureau and was fully qualified to continue in his present capacity. 
He had testified on a number of occasions in the past in a capable manner. 
He was regarded Number 1 security supervisor and was in charge of all 
security operations in the absence of the ASAC. He had definitely demon- 
strated supervisory and administrative ability and was interested in and 
capable of administrative advancement. He was considered to be one of the 
two most capable supervisors in the office. 

His daily average overtime for March, 1956, was 3 hours 26 minutes; for 
April, 3 hours 44 minutes; and for May, 3 hours 29 minutes. 

By letter dated 6-15-56 he was COMMENDED for his skilled assistance and 
guidance in the handling of a confidential source of information pertaining 
to internal security matters. Specifically, he had devoted considerable 
time to assisting the contacting agent in direction and guidance of a 
security informant, who had advanced to highest levels of Communist Party 
organization. 
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His daily average overtime for June, 1956, was 3 hours 10 minutes and for 
July, 3 hours 11 minutes. 

By letter dated 8-22-56 he was COMMENDED for the fine work he did and the 
good judgment displayed by him in connection with material obtained con- 
cerning an organization of interest to the Bureau in internal security 
matters. Specifically, commendation was for successful penetration by 
the Chicago Office of Communist Party financial matters. 

His daily average overtime for August, 1956, was 3 tours 10 minutes; for 
September, 3 hours 9 minutes; for October, 3 hours 7 minutes; for November. 
3 hours 2 minutes; for December, 3 hours 1 minute; for January, 1957, 3 hour: 
50 minutes; and for February, 3 hours 11 minutes. 

On 3-31-57 SAC Hostetter rated him EXCELLENT and said his overall knowledge 
of the security picture was regarded as one of the best throughout the 
Bureau's services. He had demonstrated excellent leadership qualifications, 
knew how to handle personnel and maintained a very high production on his 
squad. He ha<J* excellent organizational ability and his judgment, forceful- 
ness, initiative and industry were considered outstanding. He paid 
meticulous attention to detail and insisted on accuracy in all phases of 
investigative work. He had continued to demonstrate an outstanding interest 
in the Bureau's work. He supervised many complicated investigative cases 
and was constantly alert to protect the Bureau's interests. He was fully 
capable of handling the Bureau's more complicated investigative matters. 
He had an outstanding knowledge of Bureau rules and regulations which had 
made him an invaluable asset in his current position. He had given 
considerably above average attention to the Bureau's security informant 
program. He had testified in Federal Court on numerous occasions in a 
capable manner. He had demonstrated excellent supervisory and administrative 
capabilities and was interested in administrative advancement. He was one 
of the most capable supervisors in the office. 

His daily average overtime for March, 1957, was 3 hours 42 minutes and for 
April, 4 hours 7 minutes. 



During a n Inspection of the Chicago Office in April, 1957, Inspector b7 



h6 

I H added SA Freyman was an experienced, well-rounded agent and a 
career employee. He was extremely interested in communist matters, had 
devoted a considerable portion of his non-duty hours to furthering his 
knowledge in this field and, due to this study of the communist movement, 
was a definite asset to the Chicago Office. He advised he wss available 
for transfer and interested in advancement along administrative lines. He 
was a capable field supervisor and was believed to be functioning effec- 
tively in his present assignment. 
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On 5-15-57 Mr. Clayton recommended that this Agent be transferred to the 
Seat of Government, Domestic Intelligence Division, Subversive Control 
Section to replace Supervisor Robert L. Van Wagoner who was under transfer 
to the Baltimore Office* Mr. Clayton noted that at the present time SA 
Freyman was supervising approximately 275 cases and had 2t Special Agents 
under his immediate supervision. It was recommended and approved that SA 
Freyman be transferred to the Subversive Control Section b£ the Domestic 
Intelligence Division. 

On 5-17-57 he was ordered under transfer to the Seat of Government. 

On 5-21-57 SAC, Chicago recommended that the Bureau consider cancelling the 
pending transfer of SA Freyman due to the need for his services in the 
Chicago Office. 

By letter dated 5-22-57 he was COMMENDED for the fine manner in which he 
supervised the coverage on 3-30-57 and 3-31-57, of an organization of 
interest to the Bureau in the Security Field. 

His daily average overtime for May, 1957, was 2 hours 53 minutes. 

By memorandum dated 6-4-57, SAC Chicago was advised that the Bureau had 
very carefully considered cancelling this agents pending transfer to 
the Seat of Government; however, it would be to the best interest of the 
service to have him assigned to the Seat of Government. 

By letter dated 6-7-57 he requested that his transfer to the Seat of 
Government be cancelled because of personal problems involving his mother 
and expenses which had financially affected him. He stated he was most 
appreciative of the transfer because he considered it as an advancement 
which he had looked forward to for 16 years. However, the death of his 
father 15 months ago had left him, an only child, with responsibility for 
his mother, age 69, who lived in LeMars, Iowa, approximately 525 miles from 
Chicago, His mother had a second cancer- operation 18 months ago, his 
wife had a serious operation and the birth of his third and fourth children 
required medical expences in excess of $3,000. Considerable additional 
expense was also incurred when it was necessary to place his mother-in-law 
in a mental institution l-|years ago. Further, because of the increased 
size of his family, it was necessary to purchase a house in November, 1955, 
which required stringent financial commitments. He reached the conclusion 
the he could not, at that time, meet requirements for administrative 
advancement for financial reasons. 

By letter dated 6-20-57 he was advised that his transfer to the Seat of 
Government had been canceled. In view of his unavailability for transfer 
it would be necessary to adjust his salary from grade GS-14, $10320 per 
annum to grade GS-13, $10,065 per annum effective 6-30-57. In this 
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Mr, Tolson noted, "I discussed this case with Mr. Hoover. He should be 
reduced from GS-14 to GS-13 due to unavailability - but he may be continued 
on supervisory duties." 

On 6-30-57 his salary was adusted to Grade GS-13, $10,065 per annum. 

His daily average overtime for June was 2 hours 41 minutes; July, 5 hours 

53 minutes; August, 2 hours 36 minutes; and September, 2 hours 49 minutes. 

He attended Security In-Service Training from 9-30-57 to 10-11-57. 

His daily average overtime for October was 2 hours 48 minutes; November, 
2 hours 41 minutes. 

Memorandum dated 12-20-57 reflected that his financial situation had not 
materially changed during the past six months. He had had additional 
medical expenses and the caring for his mother at a separate residence 
continued to be an additional financial burden. He had an excellent atti- 
tude in handling the tremendous burdens of the supervisory desk on which 
he was functioning inspite of his reduction in grade from GS-14 to GS-13. 

His daily average overtime for December was 3 hours 03 minutes; January, 
1958, 2 hours 50 minutes; and February, 2 hours 48 minutes. 
On 1-12-58 he received a Basic Increase to $11,090 per annum in GS-13. 
On 3-31-58 SAC Auerbach rated him EXCELLENT and said he supervised on an 
average of 200-250 of the most difficult security cases in the office and 
he had continued to do a most outstanding job. He had a keen insight and 
his overall knowledge of the security picture was regarded as one of the 
best throughout the Bureau T s service. He was keenly alert to important 
matters coming across the desk and had made prompt dissemination of all 
information to the Bureau and other offices. He had continued to demon- 
strate excellent organizational ability and his knowledge of duties, in- 
dustry, productivity, initiative and attitude were considered outstanding. 
Because of a temporary personal situation requiring his unavailability for 
transfer, it was necessary for the Bureau to reduce him from GS-14 to GS-13. 
Inspite of this he had continued to devote many long hours to the Bureau's 
work reflecting his intense interest in his current assignment. He was 
without question the hardest working supervisor in Chicago. He was fully 
capable of handling all types of complicated investigative matters, he 
continued to give outstanding direction to the security informant program, 
and he had testified in a capable manner. He had demonstrated considerably 
above average supervisory and administrative capabilities and he was in- 
terested in continued administrative advancement. He was a most valuable 
employee in his current position. He was available for special assignment 
wherever his services were needed but was not presently available for gen- 
eral assignment. 

His daily average overtime for March was 3 hours 52 minutes; April, 2 hours 

54 minutes; and May, 3 hours 58 minutes. 
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By letter dated 6-23-5S he was COMMENDED for the excellent supervision 
he afforded the development and handling of two confidential sources of 
information of much value to the Bureau in the security field. In 
connection with this, it was noted that by memorandum dated 6-4-58 his SAC 
recommended that he be considered for promotion to Grade GS-14; however, 
he was not being considered for promotion to GS-14, in view of his 
unavailability for general assignment. 

His daily average overtime for June, 1958 was 2 hours 35 minutes; and 
for July, 3 hours 4 minutes; and August, 2 hours 58 minutes. 

By letter dated 9-12-58 he was COMMENDED and advised that an INCENTIVE 
AYfARD in the amount of $500,00 had been approved for him in recognition 
of his outstanding performance in the development and handling of two 
highly confidential sources of information of extreme importance to the 
Bureau in the security field. By a letter to the Director SA Freyman 
advised that he was deeply moved by the contents of the above letter and 
assured the Director that he would continue at all times to fulfill the 
responsibilities of the Bureau in the security intelligence field to 
the best of his ability. 

His daily average overtime for September, 1958, was 2 hours 42 minutes. 

During the inspection of the Chicago Office, in October, 1958, Inspector 
Gale said he made a neat personnel appearance and had a very pleasing 
personality. During the inspection his squad was not involved in any 
substantive errors and his errors of form were slightly above the 
field average. He was instructed to insure that these errors of form 
are deduced at once. The Inspector had occasion to observe him at a 
monthly intelligence conference and during this conference, he briefed 
those in attendance concerning current Communist Party and splinter group 
matters, and did same in a most capable fashion. The Inspector was 
very impressed with his thorough knowledge of the various subversive 
movements in this country, SA Freyman was interested in advancement; 
however, he was unavailable for transfer due to his mother f s health. He 
advised that his mother had cancer and lives in Iowa. He stated that 
he felt he had to be in close proximity so that he could take care of 
his mother when the occasion arises. He advised that he felttthis 
obligation very strongly. He advised that he would accept a transfer 
anywhere within a 500 mile radius of Iowa but was not completely available 
due to his mother's condition. It was felt that SA Freyman] s unavailability 
was justified, and it was recommended that he be continued in his 
present assignment. 

His daily average overtime for October, 1958, was 4 hours 9 minutes; and 
November, 3 hours 24 minutes. 
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By letter dated 12-9-58 he was COMMENDED for his splendid supervision 
of the handling of a certain program of considerable value to the Bureau 
in the security field. 

His daily average overtime for December, 1958, was 2 hours 50 minutes; 
and January, 1959, 3 hours 8 minutes; February, 2 hours 53 minutes. 

On 3-31-59 SAC Auerbach rated him EXCELLENT and commented that he had 
an excellent personality, his outstanding characteristic being his obvious 
conscientiousness and sincerity* He ecu Id handle the most complicated 
investigative matter, was fully qualified to participate in raids and 
dangerous assignments and was available for special assignment, but was 
not available for general assignment due to the necessity of supporting 
his mother, concerning which the Bureau had previously been completely 
advised. There was no change in the status of this situation. He had 
no known physical limitations. During the rating period, he had continued 
as supervisor of security squad #2. Cases of this desk were some of the 
most difficult security cases in the office, including basic revolutionary 
groups, front groups, top functionaries, key figures and security infor- 
mants. He was thoroughly versed in Marxist principles and was a scholar 
in that field. He had an outstanding over-all knowledge of the security 
picture. SA Freyman was interested in administrative advancement, however, 
was not completely available for such. His SAC considered him completely 
qualified for administrative advancement inasmuch as he was an experienced 
field supervisor, had clearly demonstrated his ability for that work, and 
was capable of assuming additional responsibilities at that time, however, 
as indicated above, he was not at that time available for general assign- 
ment. 

His daily average overtime for March, 1959, 3 hours 11 minutes. 

By letter dated 4-3-59 he was COMMENDED for the excellent manner in which 
he supervised the handling of a confidential source of information of 
much value to the Bureau in the security field. 

His daily average overtime for April, 1959, 2 hours 57 minutes. 

By letter dated 5-20-59 he was THANKED for the suggestion which he 
submitted regarding the assembly of certain communications and received 
on 5-14-49. He was advised the Bureau was giving his suggestion careful 
consideration and that he would be notified in the event it was, adopted. 

His daily average overtime for May, 1959, 2 hours 52 minutes. 

By letter dated 6-18-59 he was COMMENDED for his excellent performance 
in connection with a matter of great importance to the Bureau in the 
security field. 
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His daily average overtime for June, 1959, 2 hours 35 minutes; July, 
3 hours 27 minutes. 

On 8-7-59 SAC Auerbach rated him EXCELLENT and commented that he could 
handle the most complicated investigative matters, participate in raids 
and dangerous assignments, and was available for special but not general 
assignment. He continued to support his mother, the complete details of 
which have previously been furnished to the Bureau . He had no known 
physical limitations affecting his performance. He was interested in 
and considered completely qualified for administrative advancement; however 
he was not available for general assignment due to his personal problem 
be concerning the health and financial situation of his mother. 
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an inspection of the Chicago Division in August, 1959, Inspector 
stated he appeared to be a very mature, sincere, and energetic 



agent. He supervised some of the most important work in the Chicago 
Office and gave the appearance of being well qualified for his assignment. 
In discussing his unavailability, SA Freyman stated that the circumstances 
of his mother's illness remained the same and therefore, he regretted 
that he could not qualify or meet the requirements of the Bureau for 
administrative advancement at that time. He was not in a position to 
advise when conditions would be such that he would be completely available. 
He was appreciative of the considerations given to him by the Bureau and 
hoped that in due time he would be able to work gU^his problems. The 
Inspector added that SA Freyman had an excelleaii^?ecord, was completely 
versed on matters on his desk and was considered an above average super- 
visor. The Inspector recommended that he be continued in his present 
assignment . 

His daily average overtime for August, 1959, 2 hours 53 minutes; September. 
3 hours 49 minutes. 

By letter dated 10-5-59 he was COMMENDED and given an INCENTIVE AWARD in 
the amount of- $300 ,00 for his performance in connection with the develop- 
ment of a highly confidential source of information of vital significance 
to the Bureau in the security field. By letter dated 10-8-59 he ex- 
pressed his appreciation for this Award. 

He attended the Internal Security Espionage Conference held at the Bureau 
on 10-22 and 10-23-59. 

His daily average overtime for October, 1959, was 2 hours 57 minutes, 
and for November was 3 hours. 
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By letter dated 12-18-59 he was COMMENDED for his continued exceptional 
supervision of the handling of a highly confidental source of information 
of major significance to the Bureau in the security field and in recognition 
thereof received an INCENTIVE AWARD in the amount of $500. 00. He had 
made an outstanding contribution to the latest developments in this 
extremely delicate matter through the superior intelligence and leadership 
which he had displayed in discharging his many responsibilities. He 
should indeed be proud of the vital part he had played in this important 
undertaking. By letter of 12-23-59 the sincerely thanked the Director 
for this award. 

His daily average overtime for December, 1959 was 2 hours 34 minutes. 
January, 1960, 2 hours 37 minutes and for February 2 hours 33 minutes. 

On 3-31-60 SAC J. M. Lopez rated him EXCELLENT and stated he had continued 
to serve as Supervisor of Security Squad #2, which handled basic revolution- 
ary groups, front groups, top functionaries, key figures and Security 
Informants. He had a very excellent over-all grasp of all such operations 
an outstanding knowledge of Marxist principles and was fully capable of 
handling and supervising the most complicated investigations in this field. 
He commanded the respect of his associates. As Supervisor, he handled a 
large volume of very complicated work with a minimum of supervision. He 
had displayed an excellent attitude., toward his work, enthusiasm, and for 
the past 6 months he headed the office streamlining committee in excellent 
fashion. His over-all work had been excellent throughout, and he was a 
definite asset to the office* As Supervisor of Security 2 Squad he 
correlated and supervised the Security Informant Program in excellent 
fashion. In addition, he had personally participated in the handling of 
a highly confidential Security Soiirce*, His work in this field had been 
outstanding. He was available fo* special assignment but not general 
assignment as the Bureau was aware, he was continuing to be the sole 
support of his mother. He was interested in administrative advancement 
and fully capable of immediately assuming additional supervisory responsi- 
bilities. He was very experienced and an excellent field supervisor. 

His daily average overtime for March, 1960 was 5 hours 10 minutes. 

By letter dated 4-18-60 he was COMMENDED, through SAC Lopez, for his 
outstanding performance in connection with an operation of vital importance 
to the Bureau in the security field. (Re coverage of meeting of National 
Committee of Communist Party.) 

His daily average overtime for April, 1960 was 3 hours 11 minutes; May 
2 hours 43 minutes. 

He attended the Internal Security - Espionage Conference held at the 
Seat of Government on June 9-10, 1960. 
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His daily average overtime for June, 1960 was 3 hours 12 minutes* 

On 7-10-60 he received a Basic Salary Increase to $11,935 per annum in 
Grade GS-13. b6 

During an Inspection of the Chicago Office in June and July, 1960, 



b7C 
b7D 



Inspector I I stated he concurred with the comments made by the 

SAC and further remarked that Agent Freyman was a particularly hard-working 
supervisor; had showefn considerable vigor and excellent interest in handling 
his duties. As Supervisor of Security Squad #2 he supervised some of 
the most important security work in the Bureau and personally handled one 
of the most outstanding Security Informants available to the Bureau* He 
commanded the respect of the personnel on his squad and the squad morale 
was high. He was very demanding in seeing that the quality of work both 
investigative and administrative was high. For the 4 months prior to the 
inspection his overtime exceeded the office average and in March, 1960, he 
averaged 5*10" overtime per day which he attributed to the handling of a 
highly Confidential Informant. Over-all he .was rioi np a very excellent job. 



A substantive write-up in the case entitled Security Informant, 



a supsxanti ve wrixe-up xn xne case enxxi,xea | I owuix^ *«av* 

Bureau file I I was supervised on his desk and involved a report 
received from an Informant which was not properly identified, contained 
corrections, and insets had not been identified. The channelizing memo- 
randum prepared on this report was approved without noting the delinquencies 
Freyman stated he had no specific recolletion of this, memorandum and that 
in this instance the informant was very old, had made numerous typing&rrors 
in the past and that in the future he would receive her reports orally. 
In view of the curcumstances surrounding the informant report as explained 
by SA Freymen it was not felt that administrative action was warranted in 
this instance and that this write-up and interview would serve to prevent 
recurrence of similar delinquencies. It was also stated that he was not 
completely available .. , .He w was. interested- in advancing administratively. 
The Inspector rated him as an Excellent field supervisor and considered 
him to have very good potential for advancement, when completely available. 
It was recommended (1) that he be continued in his present assignment (2) 
that he be considered for additional administrative responsibility and (3) 
that no administrative action be taken with regard to the substantive 
write-up. 

His daily average overtime for July, 1960, 2 hours 59 minutes. 

Memorandum dated 8-9-60 reflected hfe ffla tos. reviewed per instructions of 
Mr. Tolson as to each Agent who was not fully available for general and 
special assignment. SA Freyman was available for special assignment, but 
restricted his available for general assignment, in view of the condition 
of his windowed mother who was in poor health and had undergone extensive 
surgery for a cancer condition. It appeared this Agent would be well 
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qualified for advancement as his performance was excellent and he had 
good capabilities; however, he would have the above-mentioned problem 
as long as his mother lived. It was recommended and approved that this 
matter be followed. 

His daily average overtime for August, 1960, was 3 hours 18 minutes* 

By letter dated 9-19-60 he was COMMENDED for the splendid supervision he 
had continued to afford the. handling of a highly confidential source of 
information of great value to the Bureau in the security field. 

His daily average overtime for September was 3 hours 21 minutes; October, 
2 hours 55 minutes; November, 2 hours 50 minutes; December, 3 hours 42 
minutes; January, 1961, 4 hours 18 minutes. 

He received an INCENTIVE AWARD in the amount of $250.00, on 2-28-61, 
in special recognition of his exceptional supervision of the handling 
of an extremely confidential source of information of vital importance 
to the Bureau in the security field. 

His daily average overtime for February, 1961, was 3 hours 12 minutes. 

On 3-31-61 SAC J. H. Gale rated him EXCELLENT and stated he was Super- 
visor of Security Squad #2, which handled basic revolutionary groups, front 
groups, top functionaries, key figures and security informants. He had a 
fine knowledge of Bureau policies and procedures in the security field and 
had an outstanding knowledge of Marxist-Lenin doctrine and philosophy. 
He was a keen student of Communism and was continually spending much of 
his personal time in increasing this knowledge. His deep background and 
insight into fundamental Communist principles enabled him to do a tremen- 
dous job for the Bureau. He was highly qualified to either lead or 
participate in raids and other dangerous assignments. He had participated 
in many of the monthly Intelligence Conferences with representatives of 
G-2, OSI, and ONI, and had made an excellent impression on these military 
leaders with his knowledge of security work. As supervisor of a vital 
security squad, he had correlated and supervised the Security Informant 
Program in an outstanding fashion. In addition, he had personally 
handled the development of several outstanding security informants. 
He would be a very competent witness. He was interested in and considered 
completely qualified for administrative advancement; however, he was 
not completely available for such at that time inasmuch as he continued 
to be the sole support of his mother. His qualifications in this regard 
were considered Excellent. By separate communication SAC recommended 
him for promotion to Grade GS-14 taking into consideration his unavail- 
ability status. 

His daily average overtime for March, 1961, was 2 hours 59 minutes. 
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b6 
b7C 

By memorandum dated 4-17-61 Chief Inspector I I advised that he 

recently had an occasion to engage in a lengthy discussion with SA Freyman, 
he was extremely impressed by Freyman' s outstanding knowledge_of the 
communist movement and described him as very enthusiastic and interested 
in the Bureau's v/ork and he ^yhi'h-i-frgri an intense dedication and loyalty 
to his work. According to | | Freyman' s qualities stood out above 



the agents in the field. 

By memorandum dated 4-26-61 he was considered for GS-14 promotion, 
however, he was passed over in view of his unavailability for general 
assignment. He would be reconsidered at such time as he was completely 
available for assignment* 

His daily average overtime for April, 1961, 4 hours 14 minutes. 

From 5-8-61 to 5-19-61 he attended Security In-Service training. On 
5-8 and 9-61 he attended an Internal Security-Espionage Conference. 

By letter dated 5-26-61 he was COMMENDED for his excellent supervision of 
an operation of much value to the Bureau in the security field. 

His daily average overtime for May, 1961, 2 hours 48 minutes; June, 

4 hours 16 minutes; July, 3 hours 34 minutes; August, 3 hours 18 minutes; 

September, 3 hours 59 minutes. 

By letter dated 10-13-61 he was COMMENDED for his excellent supervision 
of an operation of much value to the Bureau in the security field. 

His daily average overtime for October, 1961, 4 hours 1 minute; 
November, 5 hours 8 minutes. 

By letter dated 12-12-61 he was CENSURED for his failure to bring to his 
SAC f s immediate attention when he was advised of certain information by 
an Agent in the Chicago Office relative to an incident which occurred 
during an investigation of Mortimer Daniel Rubin, subject of an Internal 
Security case. 

His daily average overtime for December, 1961, 4 hours 45 minutes. 
By letter dated 2-2-62 he received his TWENTY- YEAR SERVICE AWARD KEY. 
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His daily average overtime for January, 3 hours 43 minutes . 

By letter dated 2-14-62 he received an INCENTIVE AWARD in the amount 
of $250.00 for his outstanding supervision of the handling of a 
highly confidential source of considerable value to the Bureau be 
in the security field. b?c 

b7D 

During an Inspecti on of the Chicago Office in February, 1962?, , 



Inspector | | stated he made an excellent Bure au representativ e. 
He received a case write-up in the cases entitled ' 



SA Freyman displayed an excellent attitude when inx£rvx6w6d concerning 
the substantive error wriifce-up and stated that he desired to carry 
out the instructions of the Bureau. No further action was taken against 
him. In regard to his availability, for special or general 
assignment, he explained that the condition of his mother had not 
improved and was worse than before since she was currently troubled 
with arthritis. He stated that he was interested in administrative 
advancement but due to the condition of his mother, he did not 
wish to leave the Chicago area. 

His daily average overtime for February, 4 hours 32 minutes; March, 
3 hours 19 minutes. 

On 3-4-62 he received a longevity #1 . Increase to $12,195 per annum in 
GS— 13 • 

On 3-31-62 SAC Gale rated him EXCELLENT and stated he was supervisor 
of the S-2 Squad. He had an excellent knowledge of Bureau policies 
and procedures which knowledge was put to very good use in his day-to- 
day work. He had an extreme interest in doing all that he possibly 
could to combat the Communist menace. His overtime was constantly 
high above the office average, and he willingly sacrificed his 
personal time in order to insure that the Bureau's responsibilities 
in his sphere of our operations were&lfilled. He was considered 
unquestionably one of the best supervisors in the office. He was 
interested in, but not available for administrative advancement. He 
was considered completely qualified. He was not available due to 
the health of his mother. 

H^s daily average overtime for April, 3 hours 1 minute; May, 3 hours 
18 minutes. 

He attended Internal Security-Espionage Conference on 5-28-62 and 5-29-62 

Hisdtily average overtime for June, 2 hours 19 minutes; July, 3 hours; 
August, 2 hours 27 minutes; September, 2 hours 43 minutes; October, 
3 hours 20 minutes. 

On 10-12^62 SAC Gale rated him EXCELLENT. 
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On 10-14-62 he received a Basic Salary Increase to $13,340 per annum 
in GS-13. 

His daily average overtime for November, 2 hours 44 minutes; December, 
3 hours 52 minutes. 

By letter dated 1-31-63 he received an INCENTIVE AWARD in the amount 
of $250 . 00 for the exceptionally fine manner in which he had continued 
to supervise the handling of a confidential source of information of 
considerable value to the Bureau in the security field* (Be: SOLO, 
Internal Security-Communism) . 

His daily average overtime for January, 4 hours 40 minutes; February, 
3 hours 40 minutes. 

By letter dated 2-28-63 he was COMMENDED for the splendid manner in which 
he had carried out his duties in the overfall supervision of the prepara- 
tion for the prosecution of Smith Act and Internal Security Act cases 
in the Chicago Division. 

On 3-31-63 SAC M. W. Johnson rated him EXCELLENT and stated he^s 
forceful and instilled confidence in those with whom he had official 
dealings. He had proved his ability to handle the most conpLicated 
and delicate investigations . in the security field. His outstanding 
judgment, initiative and industry, together with his knowledge of 
his duties, enabled him to be extremely effective as a supervisor in 
the security fieki. He had been the supervisor of Security Squad #2. 
He supervised the Solo operation which was one of the most delicate 
and complicated investigative matters being handled in the:eatire Bureau. 
He was interested in, but not available for administrative advancement. 
He was considered qualified and his qualifications were considered 
excellent. Hewas not available for general assignment inasmuch as he 
was the sole support of his mother. j^ r 

His daily average overtime for March, 3 hours 25 minutes; April, 3 hours 
17 minutes; May, 2 hours 36 minutes. 



During a n Inspection cf the Chicago Office in May, 1963, Inspector | 
I 9 stated he was a supervisor of a security squad and was regarded 



as the senior supervisor in that area of the Bureau's work in Chicago 
and heavily counted on by the administrators in all security matters 
within that division. He was enthusiastically interested in all phases 
of the Bureau's work and particularly in the security field. During the 
3-month period prior to the inspection his overtime was substantially 
above the squad and office average. He explained that this was necessary 
due to the nature of his assignments and that he would constantly watch 
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his overtime in an attempt to reduce it commensurate with the responsi- 
bilities of his desk. He was fully qualified to assume additional 
administrative responsibility. He was unavailable for general or 
special assignment due to a heart condition of his mother . 

His daily average overtime for June, 2 hours 28 minutes; July, 2 hours 9 
minutes. 

On 7-7-63 he received a Within Grade Increase to $13,705 per annum in GS -13 

His daily average overtime for August, 2 hours 52 minutes; September, 
1 hour 56 minutes; October, 2 hours 18 minutes. 

By letter dated 10-14-63 he received an INCENTIVE AWARD in the amount 
of $150.00 for his exceptionally fine supervision of the handling 
of a confidential source of information of vital significance to the 
Bureau in the security field. (Re: Solo, Internal Security, Communist)., 

His daily average overtime for November, 1963, 4 hours 40 minutes? 
December, 2 hours 35 minutes. 

On 1-5-64 he received a Basic Salary Increase to $14,420 per annum in 
GS— 13. 

By letter dated 1-21-64, he was COMMENDED for the superb job he did 
in preparing an analysis entitled, "History and Development of %hh 
Sino-Soviet Rift." 

By letter dated 1-22-64, he received an INCENTIVE AWARD in the amount 
of $150.00 for his effective supervision of a confidential source of 
information of major importance to the -Bureau in the security field. 
(RE: CG 5824-S*) 

His daily average overtime for January, 1964, 2 hours 37 minutes; 
February, 2 hours 11 minutes. 

By letter dated 2-5-64 he was COMMENDED for his exemplary supervision 
of a program of vital significance to the Bureau in the security field 
Re: Counterintelligence Program. 

On 2-13-64 SA Freyman *s Mother passed away and on 2-17-64 the Director's 
personal note was sent*. * " , On 2-26-64 SA Freyman advised he was 
now available for general or special assignment as his personal problem 
had been resolved through the death of his mother. The consideration he 
had been given by the Bureau during the past years had been greatly 
appreciated. 
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On 3-31-64 SAC M. W # Johnson sated him EXCELLENT and stated he had been 
the supervisor of Security Squad #2 v/hich squad handles basic revolutioraiy 
groups, front groups, top functionaries, key figures, and security 
informants • He supervised the Solo operation which was one of the most 
delicate and complicated investigative matters being handled in the 
entire Bureau, He was extremely enthusiastic, and this coupled with 
his dedication to the Bureau made him " extremely effective in combating 
the communist menace. He had tremendous knowledge of Communist Party 
activities and related matters in the Chicago area and this made him 
extremely valuable to the Chicago Office. His outstanding judgment, 
initiative, and industry, together -with his knowledge and know-how, 
made him one of the most effective supervisors in the security fieH. 
He was interested in, available for and possessed excellent qualifications 
for administtative advancement. In a separate communication his SAC 
recommended that he be promoted to GS-14. 

His daily average overtime for March, 1964, was 1 hour 46 minutes. 

Effective 4-26-64 he was PROMOTED to Grade GS-14, $15,415 per annum. 

His daily average ovetime for April, 2 hours 38 minutes; May, 2 hours 
23 minutes; June, 1 hour 54 minutes. 

On 7-5-64 he received a Basic Increase to $16,130 per annum in GS-14. 

His daily average overtime for July, 2 hours 17 minutes. 

By letter dated 8-17-64 he was CENSURED for failure to adequately 
discharge his supervisory responsibilities. In the Internal Security 
case involving the Communist Party, USA, he failed to insure that 
necessary action vas taken to adequately safeguard information relating 
to a confidential informant although specific instructions pertaining 
to this matter had been previously furnished by the Bureau. 

b7C 

His daily average overtime for August, was 3 hours 22 minutes. 

Dttffinp an insnjection of the Chicago Office, September, 1964, Inspector 

slated he made a fine appearance > had an effective 



personality and exhibited an enthusiastic and mature attitude toward 
his responsibilities. It v/as apparent in discussion with him that he 
was capable and highly knowledgeable concerning top-level Communist 

investigations aid operations under his supervision. His competence in 
this field was noted to be highly rated by his supervisory associates 
and squad members alike. SA Freyman expressed a desire to advance 
administratively and advised he v/as available for such advancement. In- 
spector felt he had excellent qualifications for administrative 
advancement pursuant to the needs of the Bureau. 
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His daily average overtime for September, was 2 hours 55 minutes; 
October, 3 hours 2 minutes; November, 2 hours 28 minutes; December, 
1 hour 36 minutes; January, 1965, 2 hours 25 minutes. 

By letter dated 2-15-65 he received a CASH AWARD in the amount of 
$150 ♦ 00 in recognition of his outstanding work in supervising the 
handling of a confidential source of information of great significance 
to the Bureau in the security field. Re: SOLO, INTERNAL SECURITY- 
COMMUNIST. 



-30- 



3-524 (3-22-62) 



* 



4 



OFFICE OF PREFERENCE 



13571 

EMPLOYEE NO. 



PREYHAN CARL N 

NAME 



482-05-8617 

SOC. SEC. NO. 



DATE 


1ST. PREFERENCE 


2ND. PREFERENCE 


3RD. PREFERENCE 


8- 1-62 


CHICAGO 
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FD-285 (Rev. 3-22-62) 
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FBI PERSONNEL STATUS FORM 



TO: DIRECTOR, FBI 
JTATJU 



. /~fi&6>!T ._ ! 



MY ST^ATjUS WITH RESPECT TO THE ITEMS BELOW IS AS FOLLOWS! 



(A) NAME: f-ZtT rt-T~l/»* A AS f^A /?* Jf/ 1(B) DATE OF BIRTH I (ClySQCIAL^SECU RITY NUMBE 
O) MARITAL STATUS:/ □ SINGLED fT^MARRIFP HI nivnpppn * CLSUAAATED n """""> L71 WIDOWER ' 



(D) MARITAL STATUS: / □ 

SPOUSE: name (niaiden if female ? 



RESIDENCE ADDRESS IF IT DIFFERS FROM YOURS 
PLACE OF EMPLOYMENT 



*Vte<_ 



Cp WIDOWER 

4U- 



■bo — 
b7C 



(E> NAMES OF YOUR IMMEDIATE REL^ATIVES: (if deceased, so state) (use supplemental sheet if necessary) 



1. CHILDREN, STEPCHILDREN, THEIF=£ SPOUSES 



RELATIONSHIP 



&W 



ft 



ittomfrLj 



AGE 



(if known) 



4% 



4^ 



ft? 



Z- 



residence (City and State) (if known) 



^*/?a.$ Chute* . UjUufui. 4% 



^i>0O.$ IZ6U&* IhJb-UJful. f 

// i n J 



it 



// 



2 . PARENTsfinc/ urfing /os ter parents, st eg?p arents, guard- 
ian, etc.), 3ROTHERS, SISTERS & THEIR SPOUSES 



RELATIONSHIP 








AGE 

(if known) 



residence (City and State) (if known) 



i&LtJz£^* '</-*{ 



'4 4*4- 



y?AJts&*~s 



P 



& * . , *% . 



> jZ*&ff 



U- 



3. YOUR SPOUSE'S PARENTS, BROTHERS S= SISTERS 



RELATIONSHIP 



%t-l& $ 



^£ 





(if known) 



residence (City and State) (if known) 



cLp^e^^^c--^ 



P )t*yoife&, . iSb%*f?£> 



W^SS^i. 



o^sa. 



&&_ 



Sftre-v 



<£&" 



/f 



faSks 



46 ~4 



StJiaJL 



£"()-<? 



Mak)CL 



wrr 



{JJaVtsvi 



■b6 - 
■b7G 



wz 



v 1 FEB -Ltf ft«>5 



%s 



(OVER) 




(G) NAMES'OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW IN GOVERNMENT SERVICE: 



Wft - 



NAME 


EXACT RELATIONSHIP 


GOVERNMENT AGENCY WHERE EMPLOYED 






> 


^_ — A 






V\b A^ — 






r v ^^-^ 






**~- 

























(H) ORGANIZATIONS: ALL EMPLOYEES list all organizations to which you presently belong - do not abbreviate. ONLY SPECIAL 
AGENTS list former membership in Boy Scouts (indicating exact rank attained) and affiliation with fraternal, 
honorary or professional groups while in college. NON-AGENTS need not list former memberships at any time. 






PRESENT 

L (M 
Employees) 



FORMER 

(Agents 



Agents CITY AND STATE 



sfpM iS &tuM 




U T^PQP^"/, 



-'&**?'&* 0£^ 



^^anr.T^a. (ftfti (^ 



>$4^r-& .. 



L^ 



t ^(&^^ . ^ ^^~, 




^ toyuf <<&^ 




grH«*%& 



T 



1</TK~> 



(I) CURRENT SCHOO^ATTEN DANCE STATUS (NON- AGENTS Only): ARE YOU ATTENDING COLLEGE, OR ANY OTHER TYPE 
OF SCHOOL? r^JNO | j YES INDICATE NAME OF INSTITUTION AND SUBJECTS ,JN WHICH ENROLLED. 



(J) PERSON TO BE NQTIFIFP IN CASE OF EMERflENCY: 
NAME 
ADDRESS 



.ho . 
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RELATIONSHIP 



ii a/ Tvosyrir n ***«. 9 M r r K*sptT 
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Agent Vocation Record 

FD-287a (Rev. 6-27-60) 



,/\ 


(Please type or print) 






Nam&* *{As it appears on Bureau rolls) 

^FREYMAN, CARL N. 


Date 


8/23/60 


Check one: SA KX SAA □ 


JDate of Birth 7—13 — 15 


EOD 


2-2-42 



Education 



Name of School 



College 

West mar 



Location 



LeMars, la 



Dates 



From To 



.1933 1937 



Degree 
(Give descriptive title, i.e., BS in Civil Eng,} 



Major 
Minor 



History 



Economics 



Graduate School 

State University of Iowa 



Iowa City 
Iowa 



.1937f 1940 






Major 
Minor 



Law J-D. 



Miscellaneous or Special Schools 
(Include Vocational and Radio Schools) 



List all college courses studied in mathematics, engineering and sciences, including chemistry, physics, biology, radio, communica- 
tions, etc., regardless whether degree obtained. (Use supplemental sheet if necessary,) 



Course 



Hours 



Algebra i 3 



Course 



Analytical 



4 Hour's 



Course 



I Hours' ► Cours< 



Hours 



Trigonometry 3 •'< Geometry 



BARS: 



Federal _ 
Other 



Year 



State 



Iowa 



1940 

Year CPA (State) 



Year 



Foreign Language and Dialects 

(Evaluate your proficiency in each phase as Excellent, Very Good, Good, Fair, or Unsatisfactory,) 



Name of Language 



Read 



Write 



Speak 



Understand Translate 



Spanish 



Fair 



Fair 



Fair 



Fair 



Fair 



French 



Fair 



Fair 



Fait 



Fair 



Fair 



German 



Unsat is factory 



Unsatisfactory Unsatisfactory 



Source of Proficiency 





Name of Language 


Native 
Tongue 


Bureau 
School 


Academic 


No. Yrs. 
Studied 


Foreign 
Assignment 


Bur. Test Taken 




Yes | No 


Spanish 






X 


2 




1 X 


German 






X 


2 




! x 


French 






X 


1 




! x 



If you can handle any foreign language or languages fluently with little or no hesitation, and without use of a dictionary specify same. 



If you have had any TRAINING or EXPERIENCE in the writing field including newspaper reporting, writing for a periodical, and 
creative writing of any kind, set forth as follows: 



Training ' No. of 
College Courses ^ ' Hours 


Experience [ Period of Experience 


None > / j 




A . , - t * J. .1 \ 


1 ** 
1 -/ / . 


^1 ., 





7 7 



Previous 


Employment 






Type of work and In what capacity 


Proficiency 


Period of Experience 


Law 


Fair 


1940-1941 


Assistant Theatre Mgr,, Usher, etc. 


Pair 


1933-1937 









Vocations and* Avocations 

(Give detailed information regarding any special knowledge, abilities, talents, hobbies, trades, etc*, you possess, including 
athletics*) 



Vocation or Avocation 


Professional 


Amateur 


Proficiency 


Period of Experience 


None 































If you feel your experience In any of your previous employments, vocations or avocations Is sufficient so that you could use it as 
a cover In an undercover assignment, identify same. 

None 



Foreign Travel 



List all foreign countries you have traveled In; in what capacity, and period there, 

Mexico; Canada - Pleasure, vacation period 



Military Training 



Active duty: Branch 



Dates of Service 



Rank 



Specialized Military Training 



Are you interested in Foreign Assignment? L_J Yes \-£ No Location desired 

Typing ability «-«- W.P.M. Have you passed Bureau test? □ Yes □ No 

Shorthand ability — — LW.P'.M. Have you passed Bureau test? □ Yes □ No 



Name of Shorthand system you use 



Practical Experience in Radio 



(State degree of proficiency and length of time spent) 
Amateur Radio 



Licenses Held 



Commercial Radio Operator 

Radio, Television or Sound Repairman or Technician 

Experimenter or other 

International Morse Code: Transmit 

Technical Knowledge of any Electronic Devices 



W.P.M. 



Receive 



W.P.M. 



Miscellaneous 



List .any other information,- qualifications and accomplishments. 



W *>kv* 



NAME BREYKAH, CARL E* 



# 



4-185 



MONTHLY VOLUNTARY OVERTIME RECORD 




Months 


YEAR 1950 


YEAR 1951 


YEAR /& <"X. 


YEAR IW4 


" """ '"""""" 1 


REGULAR i TRAVEL 


REGULAR i TRAVEL. 


REGULAR \ TRAVEL 


REGULAR JTRAVEL 


JANUARY 


i 








I 


1 




FEBRUARY 


" 








. *Q L,/ 






MARCH 


1 


- 




»k 






APRIL 


I -— — — 

1 

1 










<aw; 




MAY 


I 










\ "" _ _ 


/ 


JUNE 


i 

i 














JULY 


i 
i 








' 






AUGUST 


i 






/ •j.Trt'nr 






SEPTEMBER 


i 
1 














OCTOBER 


o» 56» n? c -' 












; 

! 


NOVEMBER 


/' /3'f¥^ 














rSCEMBER 


j ' s& M«- 


I 


— : 1 




,. 



MONTHS 


YEAR 1 


YEAR 


YEAR 


YEAR 




REGULAR (TRAVEL 


REGULAR {TRAVEL 


REGULAR [TRAVEL 


REGULAR {TRAVEL 


JANUARY 


I 

1 

* 


i 


i 


I "i 
i 




i 
i 
! 


FEBRUARY 


I 

! 


1 ' 




1 




- - t 

1 
1 

} 


MARCH 












1 
1 
1 


APRIL 


i 


i 
i 






t 


MAY 


1 

1 








\ 

■ 




JUNE 


I 








1 




JULY 


1 




- 




t 




AUGUST 


1 












SEPTEMBER 


1 
1 
1 












OCTOBER 


1 

1 






. 






NOVEMBER 


1 

1 




... ... ■■ 








DECEMBER 


1 

1 


i 
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- 



rs 
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« Ffc S ^eau of Investigation 



< 



s 



UNITED ^i'XTES DEPARTMENT OF JUST] 




i 



4 -- DIRECTOR, 



APPLICATION FOR APPOINTMENT 



Federal Bureau of Investigation, J?§. £sen.,.~J.ev:& Jl „. 

United States Department op Justice, t> , r " 

Washington, D. c, _._.?i?..®^H. 8 ,o41 



r 



.-, 19.3 
Special Agent (Law Trained) 

Sir 



m I hereby make application for appointment to the position 
indicated by check mark, in the Federal Bureau of Investigation ' 
United States Department of Justice, and for your use in this 1 
connection submit the following information: 



Special Agent (Law Trained) ph ** 

Special Agent (Accountant) _J S 

Special Employee w ~ " bd 

Stenographer * "=** 

Typist y 

Translator - — __ j=J 

Meisenger „j I.„lM ** 

Laboratory Technician* m ___r = 1 * 

Student Fingerprint ciaMi7ier"3ZM 



J. 

I 



(This application should be typewritten If possible) (indicate by cbedt) 
O 

1. Name in full (please print) ..^1?^_ teL_ JltfiAolaa 

i> (Family name) (Given name)" (MddTe'namej"" 

(a) Female applicants must furnish maiden name 

j 

2. LegaIresidencA.Z.le„Mar3 1 _I.Qii!a.,„ . /^ 

3. Mad and tel^ApHc address ....Z...le.J£ars^..XoxLa Phone No. *»* r. 

. Complete date „/«„/, (rjl 

4 Vof birth VOS/lai^Weight i^l. Height 6^,00- Color X <( 

- TrP *!* (Without Shoes) ~ " r " 

5. Place of birth ^L-^*Si_1 22S. „__._._ - v / , 

6. (a) Father's name Qlli^las.l^. T Jlr^^^^) Father's birthplace ---£a.2ferB_,„Xoava ^ 

/(c) Present address. --5§.JIar§.,„XQ.\7£. S 

7. (a) Mother's maiden name.„Qlar„a„RfiJ^iLmr A (fi) Mother's birthplace ;r~ r r ^_ - 

(c) Present address 3^.M^.^ y ^ mm _. 

8. If you were not born in United States, how long hare you lived here? ' *M^ 

9. Are you a citizen of the United States? J3. B . J„.<^ : ^ 



10.. If naturalized, date and place of naturalization „' - : ^ ^3TX^ ^r^— ' 

A n o H * Are ^ pu ^ le ^;. n * cried ' widowed, separated, or divorced?..! M^4^-^l--iw ! i:.i :I.L„ 

/ Z\ ° 12 ' H y our husband (or wife) is employed, state where employed ^ r . ..^ l!l..!i J.211„. M . 

7* 13. Number of children, if any ., "*" "~ * "*" ' -***-•- : 

Cl> A . /T 

\f \ 14# Are you entir ely dependent on your salary? 3B.S 7&k 

, J/ y\ * """"" "T^ 

V \ ' 16 - To wh a* extent are you financially indebted to others and to whom? _ Jicxaa t ujv 

j A 7 



cian, 



"Specify exact title of position sought as Laboratory Techniu™. 
\ ; ^Positions of Special Agent (Law Trained), Special Agent' (Accountant) , 

Lab0rat0ry Technician, Special Employee, and- Messenger for male applicants only, 

See details on separate description sheets which will be furnished on request. 



# 



16. Education: (Please print.) 



(a) Elementary 



NAME AND LOCATION OF SCHOOL 



.Si3*-- Josephs- JSciioalr 



FnoM- 



.ia2ft«. 



TO— 



192a 



Courses Pursued, 

Diplomas or 

Degrees 

Received 



A I 



*> 



(6) High school eqtfvatts&tu 



^Name Lq LIOTS , High 



Address 



.La . IIar-3- r - Jmrn,-*- 



19g»— 



-1-933- 



,./. 



(c) College or, technical. 



Name He atom Union, College 
Address Le Ilars^ Ip^a______ 



1933 



Foreign Lingu*ge» 
(d) Give detiee ol proficiency as 
to speaking, reading, writing 



State University of low* 
.„j:ovm.-01iLy- r -"JjQisa- 

Spanish, German 



can read Spanish ana under stand it* 
.uaed.-Grarjnan-irL.aojne-ti 



-tine. 



1937- 



1937 



BS — history 



1940^ 



.^eMaomias- 
f IiBM — 3D 



Haven 



(e) Miscellaneous 



. f 17. Give names of clubs, societies, and other similar organizations of which you are a member: j 

„J^Lgh£s--G±.G.oJLumhus^ - 

9 ■ . -^ 



7^ J 



X 




18. Have you been admitted to the Bar, if so specJ|^ye3..^.~-IOW^^lS40-.--^--- 

19. Describe any physical defects, including extent of defective vision, if any 



. mar__glaj3_ae.s..~ 



20. Health record for the past 3 years (give number of days and nature of serious illness) 



.gooi-heAlth*.. 



* Applicants for Laboratory Technician positions should list in detail scientific courses pur- 
sued, using an insert if necessary and give title of any Master's or Doctor's Thesis prepared. , y , 



; u 



Mfr i Wft ^rtrjtfijuna^ i 




•■■ TTiTI J--r -Lj- ■ ^S J j. EiT.Lm..i>n. I I 



Lb Mars globe- Post \ 

riymovsth CoWEty'a Ne*"9pape2 

IE* MARS, - IOWA, 





! V: 



2£ 




■^ 

4 






■ 



i 



* 



jggH 



* 



« 



21% Experience: (Please print.) 



• \ \ NAME AND ADDEESS OF EMPLOYER 
UJZ 



" W %ss~JLlJL *.. Bower s_„ 

r 71 Address 



. ffl" £e Mara, Iovia 



Address 



^ Address pes ^^ g j-^ 



5 

|i/ Name 

Address 



s 



A/ Address . _ ""*"" 



"*-j/ Narne^ 

* Address* 






Name__ 
Address" 



Name 

Address 



Name 



POSITION AND 
KIND OF WORK 



olerk 



doorman 



Salesman 



4^ «w*Vui; 



FROM— 



1933 



1933 



1928 



-;■>.;> ^»&tte 



TO— 



19B7 



1937 



1933 



— u — e ■ — 



ANNUAL 
SALARY 



going to 
sbhool 



It IT 



£$ ^V'- u '^\S^u»n\ 



22. Specify any arrests (include traffic arrests) 

, - jiane kl£.j:__& *&/< /-V v ■■• . & 



22 A. Specify any arrests of immediate family.__s.Qmr. ^ 

23. Have you ever beema defendant in any court action? „no 



Specify: ^^Aj.JdE L<^._;::?;^ 

{ 
24. Give five personal references (not relatives, former employers, fellow employees, or school 
i_„% ,r - 30 years of age, who are !" " " * ' " 

ding your ft mily physicis 

you well during the past 5 or more years. (Please print.) 




■=« 



# 



NAME 




i??^^. Scholar 

2 S^.i*s..?_^6M?J5j:_. 

3. .--J?r_anfc„fi.San.tge_s.._: 

4 g.-„0.».JttQiadieL 

g Ite-Q-Hentgas 



RESIDENCE ADDRESS 



,-.ie__IIars % _ - Iov,a 

^M.M§v® % „20¥&_ 

-Le.-liara r -Iov^a- 

—le-Jiaasis.,- I^a- 



— "ite-ttaa^^ 



Number of 

Years 
Acquainted 



--20- 

--£... 

-3.-9- 



BUSINESS ADDRESS. 



, * ^ 24 A. Give residence addresses for .bast five years. 

k - Xe Mars, Iowa. \> 
~l 



--..X_e_JiI_ar^_Xo.Y^.K 

y 

— -3_&--_^ &f ---£ 0tm - r 



»* # 1 * ► 



.*,--! 



V 



t 



# 



25. list the names of any relatives now in the Government service, with the degree of relationship, 
' and where emrd<>yed: f 

* v / . ^ p jjjjQyjaan uncle ^ Omaha Nebraska, Defi.t t . M c£_„AgrAj3ultlffflL,„. 




QJ^ Milwaukee, Wise, (headquarters)''*/ $r^<Jif^ . ^ 

.26. What is the lowest entrance salary you will accept? „r.aaSQnahla.-Salary.--r™&©£--s--- 
enteranee salary* 

27. Are you in a position to accept probationary employment at any time, without previous notice, 

and, if notice is required, how much? „.§0„dayS. ■- 

28. In the event of appointment will you be willing to proceed to Washington, D.C., upon 10 days' 
notice and at your own expense? „„Z^_§ , ^ 

29. If appointed are you willing and prepared to accept assignment or transfer to any part of the 
United States where services are required, for either temporafy or permanent duration? 

30 Attach unmounted full face photograph not larger than 3 by 4J inches. Write your name plainly 
on back of photograph. Photograph to be taken not more than 30 days prior to date of application. 
(Application will not be considered complete if such photograph not furnished.) 




KespectfullVj 



i_iZ--^^^ 



(Signature of applicant as usually written) 

Note.— If the applicant desires to make any further remarks or statements 
concerning his qualifications or in answer to any question contained in the applica- 
tion, the same should be made on a separate sheet of paper, numbering the remarks 
in accordance with the original questions. 



Note.— The foUowing Jurat must be subscribed to by aU applicants ^r positions In tne Federal Bureau of. Investi- 
gation, XT .S. Department of Justice. &. x 

* it,tbis.^ day 





Subscribed and duly sworn to before me by the above-ffi 
of „„5§j>J*j&]?6£ 

of {^^'^l^a^d^^d^i^.^^..^ and State (or Territory or 3^rict)$r 

(Signature of officer) 

[official impression seal] 



, county 





Application will not be considered complete if above jurat not executed, 



¥ 



* 



January 31, 1963 
PERSONAL 



Mr. CarlJST. £reyman 
Federal Bureau of Investigation 
Chicago, Illinois 



rrs 

o 



-7T '• 

• I SO 

m 

Ho 

O 

o 



f-» 



Bear Mr. Freyman: 

You are to be commended for the exceptionally 
fine manner in which you have continued to supervise the 
handling of a confidential source of information of consider** 
able value to the Bureau in the security field and in recog- 
nition thereof I have approved an incentive award for you. 
The check for $205.00 which is enclosed represents an award 
of $250.00 less withholding tax. 

This is an extremely important operation and the 
success achieved in the acquisition of a large amount of very 
valuable information can be ascribed in a large degree to the 
unusually skillful and resourceful fashion in which you have 
handled your numerous responsibilities. Your personal and 

f*lf\ca£%. Aixfsxn+igiv* *v£ s\rtrfct* #**s»>>%X .**.<£ 4-U4« J^lJ^^i.^ «-,r*XX.^.* £<*, ,*...x— i.**«-a 

ing and I do not want the opportunity to pals without grassing __ n iii[ 
my appreciation. -K^.J-h' cKr* 




KZC-ISQ 



V 






Sincerely your 

0- Edgar Hoot^ 



%T:^ 



Q$P 



Rosen 

Sullivan 

Tavel 

Trotter 

Tele. Room 

Holmes 

Gandy 



nctosure 

AC, Chicago (Personal Attention) Enclosure 

Re: SOLO, Internal Security-C 

You should personally^ present this award and should this 
not be possible or should presentation bo unreasonably delayed 
by yo ur absenc e official acting, 'for you should present it. 



Miss 






^CTP:bjb^ W: 



JSent Direct) 



67-268746 



Award #887-63 



// 



BasedpOn memo Banmgardner to Sullivan 

M I 1 TELETYPE UNIT I 1 Adminii 

Internal 



MAIL ROOM I 1 TELETYPE UNIT 



1-24-63 and addendum 
dministrative Division. 1-25-63 re: "SOLO, , 
1 "— * " ecurity-C. M J< 



OPTIONAL FORM NO. 10 
5010-104-01 

UNITED STATES 



gSPe 



RNMENT 



Memorandum 



¥ 



TO 



FROM 



subject: 



DIRECTORS FBI 




date: 



SA CARL N. FREYMAN 
CHICAGO DIVISION 



2/13/63 



Please be advised that ar ^___ 

age 17, son of captioned agent, on February 11, 1963, was 
involved in an automobile accident at Mount Prospect, 
Illinois* The agent f s son was driving the personally owned 
automobile of SA FREYMAN at approximately 5:36 PM when a 
rear end col lision resulted. The second car in the a ccident 



was owned by | 

Prospect. Illinois, a nd was driven by 



son was not injured. 



alleged whiplash injury and the agent's 



Mount 



wife. 



Both of the participants were insured* The agent T s 
son received a citation for following another car too closely 
and is scheduled to appear to answer said citation on 
February 16, 1963. 

The Bureau will be kept advised of developments* 



(jj)- Bureau 
1 - Chicago 

CNF:mec 
(3) 



W- 



' >' "- ~w* 



'5-Tf 



KfcG*i 




\i *' T 7* 



4> 



A 



u 



«- *« > 



• 



February A5, 196S 



Honorable J* Walter Yeagley 
Assistant Attorney General 
Department of Justice 

.vashington &, " f \ C* 

Dear Mr. Yeagtey: 

I hare received your letter of February 12th 
relating to the Communist Party membership petition cases 
ijelor© the Subversive Activities Contra! Board. 

It was indeed good of you to comment so 
favorably concerning the work of tUe representatives of this 
Sureau and you may be sure my associates and I appreciate 
your taoughtfulness. 

Sincerely yours* 



3 - Seattle - Enclosures (3* 
% - Chicago - Enclosures (i) 
i ~'$ew York - Enclosure 
A - Mr. Sullivan - Inclosure 



1 - Personnel File 

l - Personnel File Edward P. McNultv 
1 - Personnel File 
i - Personnel File 
fjp- Personnel File 



Enclosure 
Enclosure 



- Enclosure 
CarlN. Freyman - Enclosure 



- Enclosure 



bo 
b7C 



NOTE: Mr. T£kafirtejL$nter£djQn_duty 2*2-42 as a Special Agent and resigned 

$~A 1~4& SA 

SAs I 



Y^aglpv entered an d 

d l and l | 



,are assigned to the Seattle Office, 

land Freyman are assigned to the Chicago Office and 



SA McNulty is assigned to the New York Office. 
JH:Jks (15) 



i;'m. 



(ASSIS. 



:rJLl_ 



Attorney General 
Security Division 



% 



i 

t 



piasljmgfcm 
February 12 1963 



Honorable J. Edgar Hoover 
Director, Federal Bureau of 

Investigation 
Washington, D. C. 



Re: Membership cases before SACB 
Dear Mr. Hoover: 

The initial series of Communist Party member- 
ship petition cases before the Subversive Activities 
Control Board was terminate d by the completio n at i 
Seattle, Washington, of the | """[ hearing. 

The fine assistance rendered by your Seattle office 
contributed in large measure to the successful presen- 
tation of this matter. I would particularly like to 
make mention o f the valuable assistance rende red by 
Special Agents I ~il ] and 



j 



i at the Seattle hearing, and the untiring 

efforts of your Resident Agency at Spokane. *'j 

On January 25, 1963, the Claude Mack Light foot 
membership petition hearing concluded in Chicag<jL. 
Illinois, an d on Tuesday, January 29, 1963, the 
lease concluded in Washington, D. C. 



be 

b7C 



again want to avail myself of the privilege of express- 
ing to vou pe rsonally my appreciation, and that of*; 

and his staff, for the outstanding cooper a-. 



* txon recexved from members of youtj Chicago office 
Mr. Carl Freyman, Supervisor, and 



who assisted at the counsel table, were most helpful 
in every possible way. The Lightfoot case demonstrated, 
■ possibly more than any of the other cases, the out- 
standing job accomplished by the Bureau in enlisting 
! the support of the Negro race to assist in eradicating 
the menace of, Communism from the real struggle of the 
Negro for civil rights. /'__ - 



% 



t 



- 2 ~ 



Of course of particular value to us in all 
of these matters has been the excellent cooperation 
on the part of Assistant Director William C. Sullivan 
and the members of his staff at the Seat of Government. 

With warmest regards, 

Sincerely, st 





J. WALTER YEAGLEY 
Assistant Attorney General 



4 



FD-255 (Rev. 6-26-61) 



DIRECTOR, FBI 



1/ 18 /63 



rv 



RECOMMENDATION FOR INCENTIVE AWARD 
d 



Name of Employee 

. CARL 



/ 



/' 



" L 



EYMAN 



Where Assigned 

Chicago 



felt ion, Grade and Salary 



Special Agent, GS-13, $13,340 



Payroll Number 

13571 



EOD Date \ 

2/2/42 / 




AMOUNT recommended: 



(Consult scale on reverse side in determining amount' of award 



H 



BASIS for this recommendation is as follows: (Check one or more as facts justify,) 



&X& 



1. Sustained above-average performance for such period of time as would be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained advise what 
employee has done to achieve outstanding results J 



I I 2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons,) 



XXXj 



3. Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved.) 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom. Set forth first year*s net savings, if any, and how computed.) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

I 1 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. (Describe in detail listing benefits and/or savings resulting.) 

JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award, Be specific and omit generalities. Give facts, not conclusions. Not 
only advise what was accomplished, but now it was accomplished, placing emphasis on performance, Remember that 
these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold _in- 
formation for security reasons since neither this form nor any confidential information-will be- made^iwdilaoTe outside 
the Bureau for such post-audits.) • t * - ( * + W 1 1 / — £\ ill(v> 1 



See attached pages . 







# 



Sevres 



Ft 



7/ 



i-U 



\ _.■*.» 
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RECOMMENDATION FOR INCENTIVE AWARD 



■ "iji jb aici 



Recommendation for incentive award for SA 

is based upon the continued sustained outstanding 



performance of this agent, including the overcoming: at 
unusual difficulties in the handling of the operations of 
CG 5824~S* on a day-to«day basis from February 1, 1962, to 
January 15, 1963 • A similar recommendation is being made 
on SA WALTER A. BOYLE, the alternate contacting agent for 
CG 5824«S*, for his sustained above average services from th& 
period of March , 1962, to January 15, 1963* During the entire 
period this case was supervised by SA CARL N. FREYMAN on whom 
similar recommendations are being made. 



Recommendations are also being made for 



b6 

b7C 



^__^^^__ who is the principal stenographer assigned to the 
nandiing of CG 5824~S*'s material and who during the pertinent 
period jfe&ndled the large bulk of the matmda lg; furnished by 
CG 5824«S#, and for | | who is a lso assigned 

to handling CG 582 4«S**s dictat ion in the absence of | | 

an*}' f ull«time with I when the need arises ♦ Such 

instances of full«xime assignment of these stenographers occurred 
.at the "culmination of the last Solo mission on December 17, 1962, 
and has continued through the holiday season until the present 
time© 



■^ 



As the Bureau is aware and as the result of the put- 
standing guidance and performance of the contacting agents, the 
outstanding -performance of CG 5824«S* was culminated in th6 
11th Solo mission of this operation which -occurred between 
October 16 and December 17 , 1962:. Details of these outstanding 
results will be sun 



As a result of the continued outstanding performance of 
agent personnel in the handling and guiding of this informant, 
additional outstanding results were obtained by the Bureau con- " • 
cerning the international communist movement- and in the continued 
penetration of the Communist Party, USA (CPU$&) 'leadership to 
a point which has -never been previously achieved in the history 
of the Bureau. 



The p&st year ma-rfes the 11th year of the operation oJf 
CG 5824«3*, and each year, including the past year, the operation 
headed by CG 5824-S* with the most able assistance of NY 694-S*, 
achieved new and unduplicated outstanding results. %VvA-'V* 



»«* 



The year 1962 again presented many problems involving 
the continuance of the Solo operation itself, as well as the 
problem of continuing to keep CG 5824-S* in a position where 
he was able to obtain outstanding information. Agent personnel 
assigned to this task, because of their devotion -to their 
duties, in each instance proved their ability to meet all 
situations suqcessfully. Many pitfalls were overcome by these 
agents in carrying out this operation and they were overcome 
through initiative and willingness on the part of personnel to 
work and. to be able to service this informant on a 24 hour, seven 
day a week basis. 

It is felt that* the accomplishments of the operation 
alone support this recommendation for incentive award. In tjbis - 
regard some nine volumes of information alone concerning the 

CPOSA movement and its activities at the highest national levels 
were obtained. The Solo mission just completed provided the 
Bureau with approximately 400 pages of information concerning 
the international communist movement at its highest levels 
throughout the world and , in addition, provided extremely valuable 
documents not otherwise available to the Bureau from any otiher 
source relative to the Soviet Union«China conflict, the 12th ~ 
Congress of the Czech CP and the 8th Congress of the Hungarian 
Socialist Workers Party. It is felt that extremely valuable 
intelligence information to the President of the United States, 
to the Secretary of State and to the Central Intelligence Agency, 
and in some instances to the military intelligence agencies, 
was obtained from this mission. 

The maintenance of the Solo operation during the past 
year has additionally resulted in inestimable savings to the 
Bureau in time and work, including physical surveillances and 
investigations since many of the meetings and events were 
covered by no other informant and the information obtained was 
unavailable from any other source. In the Illinois District 
alone it is conservatively estimated that the services of 
CG 5824«S* have released six agent personnel from physical 
surveillances and related work because of the services of this 
informant Q At a national level it is believed this figure in 
savings of agent personnel and time is even greater. Even 
though the utilization of any amount of manpower would have 
been necessary, in many cases, some of the results in the form 
of inforipatioh which this informant obtained could not have 
been accomplished * 



To sustain the operation of this informant at his 
present high level during t&e past year agent personnel assigned 
to ihis matter have made major sacrifices on a continuing basis 
to their families and their home lives due to the fact that 
their services must be available on a 24 hour a day basis . 
These agent personnel have overcome these difficulties of con- 
tacting this informant in secure ways and have most capably 
handled and reported the voluminous information received from 
this source in a most expeditious and detailed manner* All of 
the informants information is received ©rally, the bulk' of 
which is obtained by phone and therefore must be carefully 
received^, organised and reported <> 

The agents 9 overtime has been consistently high as 
a result of the requirements of this operation * For example, 
during December 9 1962* both contacting agents had 4 9 58" 
overtime* In January 1963 , their overtime is expected to 
be correspondingly high* " In addition to the recorded overtime 
of these agents * it is noted that the informant frequently 
makes contact with the contacting agents at their residence 
at night for purposes of reporting expedite and detailed ihfor- 
mat ion concerning meetings which he has immediately prior 
thereto attended* None of the overtime rendered in this fashion 
has been considered in their overtime credit in this operation. 
On an overfall basis * it is believed that the quality of the 
work which has been done by the agent personnel handling this 
informant has during the past pertinent period been outstanding 
in every regard* 

Investigative Problems " Involved 



As the Bureau is aware , this mo,st complex operation 
is the subject of continuing difficult problems because of the 
nature of the operation itself* The "Contacting agents have 
anticipated and controlled these problems In every instance 
during the pertinent period. 

This informant is currently operating at the highest 
levels of the CP at the international 9 national and local levels, 
The goal of placing him in this position has been reached and 
during the pertinent period the responsible personnel have 
successfully maintained this level of operation through an 
extremely close relationship with the informant and by anticipat 
ing all the problems and pitfalls which might or could occur 
in the maintenance of this operation* 



3 



A problem of continuing nature which has been, success- 
fully handled by agent personnel is the problem of attempting to 
work with an extremely sick informant and to keep him in a frame 
of mind that causes him to continue through a motivation of 
patriotism alone to serve his country, in many instances at the 
risk of his life, so that he might on a daily basis provide the 
Bureau and tfee 4 government with the highest type; of intelligence 
information in the communist field* Agent personnel succeeded^ "" 
in this objective through a. close relationship with the informant 
and by aiding him in numerous ways to make the informant's job 
a little easier so that he -could devote as much time as possible 
to his ultimate objective without diversion « : 

The success of the agents 5 indoctrination of the 
informant resulting in his desire to continue, to assist his 
country is exemplified most clearly when during the current 
Solo mission and before the informant and his wife crossed into 
Soviet territory , the Cuban situation developed • The informant 
subsequently advised that when he learned of the Cuban situation 
he was in Austria and he analysed the situation in the light of 
should he continue on his mission or should he .return. It was 
obvious in this discussion that the agents had so indoctrinated 
the informant as to the need for this trip that the informant 
at the risk of his litfd decided to prqfeeed on the assigned 
mission » One of the comments the informant made in this regard 
was that if the agents had not convinced him that he had full 
security in his operation he woulct never i^ave continued his 
mission « 

A completely new problem overcome by the agents 
during the period in question was the fact that the informant 
due to the loss of his previous- wife and his desire for new 
companionship decided that he could no . longer live alone and. 
indicated a desire to remarry* M&ny iong hours of discussion 
were had with the informant by the personnel involved planning 
'and devising ways and means in which this marriage could be 
accomplished without jeopardising the operation. The agents 
carefully worked out each step, were firm in securing, commitments 
from the ia£ ormant and in seeing that they were carried out . " 
It is pointed out that agent personnel in this regard were 
operating in" an extremely delicate area where utmost discretion 
and tact were necessary »> yet they succeeded in having frank and 
forthright discussions with the informant in obtaining his full 
cooperation o As a result of this successful handling of this 
delicate matter, the operation was sustained and a in fact, it 
is felt that ^f^the present time^ if anything s that it was 
strengthened because the informant has &ound in his present wife 
a willing worker and an aid, and the inforpint's stability and 
frame of mind are excellent * 
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A third item of problems overcome by these agents 
relates* to the second in that the informant married a wealthy 
woman ~wh<T is' currently financially independent. Contacting " 
agents faced with this problem have succeeded in indoctrinating 
the informant by convincing him of the need from a patriotic"* 
standpoint alone of the urgent need to continue his operations 
at the risk of his life and limb on a daily b&sis for the 
gover nmeht • 

, The fourth . problem overcome by agent personnel was 
to instill in the informant? the need for the continuance of 
the operation when* in fact, his health has, at times, been 
very delicate It will be recalled that during the pertinent 
period the informant had a serious operation a short time 
prior to the most recent Solo mission. This operation was at 
the lower extremity of his back and has been in the form of 
an open wound which has existed in this area for over a year. 
This wound requires constant bandaging and care, and for this 
reason alone the informant could have justified his not 
attempting the past Solo mission. Contacting agents success- 
fully convinced the informant of the need to make this trip 
despite his condition of health. 

A fifth difficulty successfully overcome on the 
initiative of agent personnel was in the preparing of a completely 
new fict:Lti<g>us cover for utilization in this Solo mission. 
This cover and its preparation -^e^uired much study of regulations 
and the law, of *he : ^i^sftaaac© of public records, \ tactful 
inquiry at agencies involved in order to secure difficult 
documentary materials including birth certificates, etc. It 
also, required intensive and detailed briefing of the inf ormapfc 
relative to a fictitious background aincl residence , his cover 
business, on briefing him on his biographical background and 
also briefing him on how to brief his wife in connection with 
the Solo mission o This p^ase of this operation also entailed 
the prepaying ^of a partial cover for the .informant's, wife who 
travelled with him, and ©n each phase of this delicate operation 
agent personnel performed outstandingly with imagination and 
initiative • 

A sixth problem successfully solved by agent personnel 
and particularly by SA BOYLE as the new alternate contacting 
agent for this operation was in acclimating \ to the personality 
of this informant, his mo$$s &nd his methods of operation/ 
* Supervisory personnel in contact with the informant have learned 
from the informant that he has full respect for the judgement of 
the agents, that he respects their ability in handling and 
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reporting his information and that the personal relationship 
with him is excellent* This is a result of special efforts on 
the part of agent and supervisory personnel in recognizing 
that the success of the continued operations of this informant 
depends on a close personal relationship* 

SA BOYLE has been the alternate contacting agent 
on CG 5824«S* since March, 1962. Because of the extensive 
volume of information furnished by CG 5824-S* and the numerous 
problems related to this operation including the cover, 
required research resulting from information received, etc, 
SA BOYLE has been responsible on a continuing basis for the 
handling of these detailed problems* 

In addition to assisting SA I I in the over-all 
handling of the informant^ he has "developed a close relation- 
ship with the informant and has studiously undertaken his 
responsibilities by familiarizing himself with the extensive 
files maintained and by outside reading so that he could 
intelligently assist in reporting this information . It is 
noted that in working with this informant , it is necessary for 
responsible personnel to be familiar with the communist move-* 
ment on a national and international basis which includes the 
identities of communist leaders, and SA BOYLE has succeeded in 
this endeavor « 



he 
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SA BOYLE together with *5A| | and Supervisory 

personnel shared their views and ideas and jointly acted on 
all of the problems previously enumerated in thils operation 
during the past year,,. SA BOYLE'S experience has been heavily 
relied upon in setting up a new cover for CG 5824*S* a,nd his 
wife for the recently Completed Solo mission. In this regard 
SA BOYLE showed excellent initiative and judgment in obtaining 
documents utilized in the cover and made effective contacts 
witli the source developed and used in connection fcith the cover 
operation o He is considered %j® have made major contributions 
through suggestions aftd through initiative in setting up this 
new cover. * 

: SA BOYLE, also with the assistance of SA l l and 
supervisory personnel and witiTBurteau approval compiled a 
useful and workable index of all the Solo operations which 
was most helpful and expedited preparations of materials sub- 
mitted in connection with the recent Solo trip* 
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On a daily basis and $s part of the work tools 
required to assist in this operation, SA BOYLE reviews clippings 
of major newspapers, including the "New York Times," and files 
all pertinent information on the international communist move- 
ment which might be construed either as information which 
CG 5824-S* should be aware of or which is helpful from an 
information standpoint in preparing and submitting CG 5824-8*' s 
information. As part of this program any items considered of 
pertinence are brought to the attention of CG 5824-S* to 
preclude pitfalls, etc. The bulk of this clipping is done by 
SA BOYLE on his own time outside of working hours. 

Following the return 6f CG 5824-S* from his las±. 
Solo mission he was debriefed jointly by SA BOYLE and SA \__ 



with both agents sharing, the responsibility for the receipt 
and processing and then submitting of the material. As a 
result of their combined joint efforts, the materials have 
been excellently handled in the shortest possible time with 
clarity, detail and accuracy, cleariy indicating a mastery and 
understanding of the difficult subject matter involved. 

y 

Based upon the above facts, it is felt that the 
personnel enumerated above have all made major contributions 
to the over-all success and accomplishments of the operation 
of CG 5824«S* during the pertinent period. - 

Operation of CG 5824-S* During 
the Pertinent Period 

A. Eleventh Solo Mission 

By far the most important accomplishment of personnel 
responsible for the handling of ^CG 5824-S* was in effecting i;he 
11th Solo mission of the informant to the USSR, Czechoslovakia 
and Hungary during t&e period October 16 to December 17, 1962. 

It will be recalled that the Cuban situation developed 
Within days of the departure of the informant and before he 
crossed the "Iron Curtain." Despite the possibilities that were 
apparent as a result of Cuba and a possible war with the. USSR, 
this Informant because of indoctrination by these agents and 
convinced of security by the Bureau proceeded on his mission, 
with the full realization that if war developed he and his wife 
might not be able to return to the United States. 
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The informant almost immediately after crossing the 
Iron Curtain learned of the Levine expose and despite his 
apprehension of a possible exposure from these disclosures 
again decided to continue the mission* 

Results of the accomplishments of this mission have 
been furnished in detail to the Bureau. However, a summary of 
the outstanding accomplishments are being set forth: 

1. Informant succeeded in continuing to maintain his 
position as the official spokesman of the CPUSA to the CP- 
Soviet Union (CPSU) and to the Communist Parties of the world. 
He continued by virtue of this mission to have contact with 
heads of state of such countries as the USSR, Czechoslovakia 
and Hungary, as well as the leaders of the Communist Parties 
j^n some 54 countries of the world. 

2. Through a successful Solo mission he was able to 
continue the Solo apparatus headed by himself and most ably 
assisted by NY 694HS*. 

3. Informant was a fraternal delegare of the CPUSA 
to, the Czech Party Congress from December 4 to 8, 1962. This 
was the most important Congress held in the communist orbit 
during 1962 with no press coverage provided. It is believed 
the informant afforded the only coverage available to intelli- 
gence agencies of any of the countries of the W^st on this — 
Congress, at which the China issue was the key issue* I 



He also reported and furnished 
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4. Inf@rimia.nt wags f 




7o Th© info rmant fnrnigsh@d oxcellent intelligence 



information concerning 




He identified the present leading communists in Cuba. 
He furnished information of a po ssible CP of Cuba Congress in 
February, 1963 . He advised that I J 
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}> He furnished 



• 
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8, Informant at 




10 « Informant furnished infogmatioft concerning the 



1 1 . iBfmaant *m*wi«heni infforma-tion thatl 



i i 
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12 » Informant furnished information T 



13 m Informant furnished information and returned wijbh 
$4 j, 000 concerning ALFRED and MARTHA DODD STERN, 



10 



14, Informant furnished information that 

would be released by the CP of Czechoslovakia and can return 
to the United States at the request of the CPUSA. 



IB- Tn-f<vr»mgT>* mat, ajjlb «n/l Ldan±jjLLfid I 



J 



16 . Informant furnished information concerning contact 

with a,nd position of 

residing in Russia • 



12- Tn-Ffwmftwfc m<P>* nH *h 



aJ 



18. Informant ftiyni&hg»ri infcrrmatft-imi nhta.* tiftri sl* \ 
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19 t Informant provided \ 



2Qn Informant fwrnlRhfiri flprfeaflftd 1 nf ormaJJ on crmnfirninr. 




During a discussion with the Soviet leadership, the 
informant was told that the Soviets consider the operation of 
CG ,5S24~S* and the overfall operation of NY 694«£«, including 
the newly created radio apparatus to be an exceptionally fine 
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intelligence operation. In order to continue this operation the 
informant was briefed on the Soviets 1 knowledge of , FBI investi- 
gative techniques. NY 694-S* was particularly cited* by the 
Soviets for his outstanding contributions to the success of 
this ' Soviet-CPUSA apparatus . 

B, CPUSA 

As the Bureau is aware, the continuance of the Solo 
mission is dependent upon the continued attention and coddling 
which CG 5824-S* and NY 694«S* must do for and in behalf of 
GUS HALL., HALL himself assigns CG 5824«S* to each Solo mission. 
During the pertinent period the agent personnel of this office 
have continually been mindful of the above fact and have, 
indoctrinated the informant that the f <j*?al point for the con- 
tinuance of the ©ver«all operation must*" be directed to HALL. 
The informant is mindful of this need and has gone out of his 
way to pay attention not only to the official nefeds of HALL 
for the operation of the CPUSA but to HALL°s personal needs, 
both from a monetary and a personal standpoint. This is 
particularly distasteful to the informant because HALL is 
unpredictable and arrogant and unmannerly in his contacts with 
people including the informant's wife. 

T 

Evidence of the fact that agent personnel have 
succeeded in retaining the informant, in his high position is 
exemplified by the following positions which the informant 
currently operates in the communist movement at a national 
and international level. They ares 

lo Ex«offici© member » National Board , CPUSA. 

2. Ex«©fficio member, National Executive Board, CPUSA. 

3. Covert member of National Committee, CPUSA. 

4. Head of National Review, Audit and Appeals 

Commission, CPUSA (This places him in a position 
to be aware of all security problems and 
financial matters involving the CPUSA) 

5. Secretary of CPUSA Foreign Affairs Committee* 

6. Member at large of Secretariat, Midwest Region, 

CPUSA. 

7. Member of State Board, CP of Illinois. 

8. Ex~officio member of Staff, CP of Illinois. 
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9* Member of Professional Section, CP of Illinois, 

10, Official CPUSA representative to CPSTJ, CP of Canada, 
CP of Czechoslovakia, CP of Mexico and numerous other Communist 
Parties throughout the world ♦ 

Specifics with regard to the type and value of 
information furnished at the national level in the communist 
movement are summarized &s follows: 



1/ Early February, 1962, furnished \ 



2, Tfl.tR February. 19fi?, fnrnifihpfi in format inn that 



.ho 
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subsequently assignment given to NY 559~S* 



4. Late February, 1962, furnished financial report on 
CPUSA for period January ■ 1, 1961, to February, 1962 ♦ Informant 
subsequently furnished financial reports throughout pertinent 
period o 

5, Late February, 1962, furnished new corporative 
setup regarding ownership of building at 35 East 12th Street, 
New York, an enterprise in which the CPUSA has financial 
interest c 

6* Late February, 1962, furnished information that 
CPUSA was planing a secret National Steel Conference in Cleveland, 
Ohio, on March 10, 1962* 

?♦ Early March, 1962, furnished complete unedited 
draft of lengthy speech presented by GUS HALL in meeting of New 
York "actives" February, 1962, and advised that pertinent 
portions after editing were being transmitted to Soviet Union. 

8, Early March, 1962, furnished information concerning 
emergency conference held by CPUSA in New York, March 4-5, 1962, 
dealing with matters raised on legal action against CPUSA « 



- 13 



9. Early March, 1962, furnished identity of secret 
drops maintained by CPUSA for CP of Illinois. 

10, Early April, 1962, furnished identity of first 
editor to new CP publication "Labor today" and advised that 
first issue would be published April, 1962. Later furnished 
information regarding CP subsidy of this publication. 



11. 


Early April, 1962, learned thatl 1 





12c Mid-April, 1962, furnished information that 
GUS HALL was secretly in midwest attempting to line up 
delegates from midwest states to participate in Eighth World 
Youth Festival and that CP would subsidize selected delegates 
Identity of proposed delegates in midwest obtained by source 
and additional individuals identified by NY 694-S*. 

13. Mid-April, 1962. 
meeting of GUS HALL with 



furnish ed -details on two-day 
] Detroit, in which HALL 
"Pu< 



decided to send CP representative to Puerto Rico, to prepare 
and publish Spanish language newspaper and to abolish midwest 
edition of "The Worker." 

14. April, 1962, informant was th e focal point in 
making arrangements in financing of trip of 
to Soviet Union for medical treatment. 



bo 
b7C 

b7E 



15. Late April, 19,62, furnished contents of documents 
prepared by trade union representative of CP of Illinois to be 
transmitted to National Trade Union Commission, New York. 

16. Late April, 1962, furnished information that 
National Defense Conference, CPUSA, scheduled June 8-10, 1962. 



1962 , received up-to-date accounting 
Louis, Missouri, estate in which 



17. Early May, 
of funds relating to St. 

CPUSA was beneficiary. In subsequent months furnished details 
of proceeds of funds to CPUSA. 

18. Mid-Mas: 
document prepared by 



1962, furnis hed copy of a trade union 
| and transmitted to CPSU. 
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19. Mid«May, 1962, furnished information regarding 
plans of CPUSA to organize and subsidize Spanish language 
newspaper in New York City. 

20. Mid-May, 1962, furnishe d plans and passpor t 



who 



identification information concerning 
was travelling to the Soviet Union. 

21. Mid- June, 1962, furnished details regarding 
National Committee, CPUSA, meeting planned for jfew York 
June 22-24, 1962. Subsequently attended meeting. 

22. Mid- June , 1962, furnished information concern- 
ing peace Congress for Accra, Ghana, scheduled June 22, 1962, 
and identified several midwest individuals to be invited to 
attend. 

23 . Late June. 1962, furnished information concern- 



ing dates ) ~ ~ " [ to be relieved of Pa rty financia l 
aiity. In January, 1963, indicated | | 



responsibility, 
successor • 

24o July, 1962, received information regarding 
Conference on Ppace and jSlsarraament scheduled for Brussels and 
identified one individual' known to have been invited. 

2 5. Earlv Au gust, 1962, furnished details regarding 
actiyity of I I who was conducting a midwest tour on 
behalf of CPUSA during late July and early Augufet, 1962. 

26. Early August $ 19 62 . furnished d etails regarding 
contacts and other activity of | 1 while in Chicago 
in July, 1962. 



y August. 1962, JEwrnjs; 

^ QV9.1 rsf I I 



27. Early August . 1962. furnis hed information con- 
cerning pending rQ ^Qvai rvf I i | from * f The Worker" and 
his replacement by 



28. Early ^fcugust, ljgyB2^-furn^Lshed estimate of the 
CPUSA, membership provided by 



29* Mid-August, 1962, furnished details of proceed- 
ings of two-day meeting of Midwest Representatives of National 
Committee, CPUSA, held in Chicago. 



he 
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3 0. Mid -August s 1962, furnished information to the 
effect that | Detroit, had been requested by national 



office to take an assignment in New York City. 
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31. Mid -August, 1962, learned of .-plans to hold 
meeting of four man steering committee of National Committee, 
CPUSA, in Zieievelando September 21, 1962. 

32, Late August, 1962, furnished information that 

a meeting of the National Negro Commission had been called in 
New York City. 

33^ Furnished information ±vl late August, 1962, 
that the National Executive Committee, CPUSA, would meet in 
New York Citjr in September, 1962, and furnished only details 
pf this meeting available to Bureau. 

34. Early September, 1962, furnished details relative 
to govert visi^fc of GUS HALL to Chicago.. This trip by HALL was 
specifically for briefing/the informant in detail for. conver- 
sation with the Russians in connection with tfie^ilth Solo 
mission and contained intimate details of the inner workings 
and thinking of the CPUSA. 

35. Midf September, 1962, furnished information regard- 
ing, extensive meetings with leadership of the CP of Illinois 
over three«d^y period. 
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. 36. Late September, 1962, furnished; -tn^rnrifl/Hnn nnn- 
meeting in C leveland. Ohio, with GUS HALL, | 

37. Ta te Sep tember r 1962, proceeded to Detroit ind 
met with I I Regarding activity q± National Review, 
Audit and Appeals Commission. 

38. Late September, 1962, departed for N$w York City 
and attended subcommittee meeting of National Review, Audit and 
Appeals Commission, CPUSA, and furnished important details 
concerning this meeting. 
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39. Early October, 1962, covert meeting;. with 



1 acting as courier to GUS HALL to furbish informant last 
ns true t ions from HALL to the informant, with regard tb 
the Solo mission. 

4<K Early October, 1962, obtained frota GUS BM* 
identity of current members of National Board of CPUSA in 
order that he might furnish same to Soviets. 
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41. October 16 through December 17, 1962, Solo 
mission, details of which are furnished above. 

42. December 17, 1962, to present^time, debriefing 
informant concerning Solo mission. Also informant reported 
back to GUS HALL on results of Solo mission and received 
current information concerning CPUSA. — 

Summarizing, the continued outstanding results of 
the operation of CG 5824-S* and the Solo operation have 
requifc^d the continued combined wholehearted efforts of all 
personnel involved, that is, the contacting agent SA l I 
the alternate contacting agent SA WALTER A. BOYLE; 
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supervisory personnal and stenographic personnel. It is on 
this' basis that th£se recommendations are being made. 

With regard to Supervisor FREYMAN, th* Bureau is 
aware th^t CG 5824«S* was developed by him, handled by him - 
as the contacting agent, and the operation itself has been 
supervised by him since he assumed administrative responsi- 
bilities in approximately 1954. Through the 11 years of this 
operation he has developed an extremely close personal a$d 
official relationship with this i^&ormant through constant 
personal and telephonic contact* JTfaave personally observed 
the handling of this informant by Supervisor FREYMAN and note* 
that the informant has total trust in this agent. Whenever 
difficult problems occur, he relies on this supervisor for 
guidance and help* There is no question in my mind that the 
results pf this operation are directly attributable to this 
supervisor. He has personally followed each facet of the 
entire operation from the beginning until the present time. 
Even though he has an extremely large volume of complicated 
and difficult work under his supervision, there is no 
detail too small in this operation to warrant his personal 
attention. \ 
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February 28, 1033 
PEBSOEAL 



-IT, 



CarlN. rreyman 
Federal Bureau of Investigation 
Chicago, Illinois 



Bear Xvlr. Freymaa: 




'A'! 



*> 



n 
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Tolson _ 
Belmont . 

Mohr 

Casper — 
Callahan 
Conrad _ 
DeLoach 

Evans 

Gale 

Rosen 

Sullivan . 
Tavel 
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I do not want the occasion to pas.3 with- 
out ©xpreseiug my afanore appreciation for the splendid 
maimer In which you have carried oat your duties in 
the over-aH supervision of the preparation for the 
prosecution of Smith Act aad Internal Security Act 
cases to the Chicago Divteton* _ ^ 

CO 

Particularly, I have in wind the success ^ 
achieved in recent hearings held in Chicago and 1 £ 
V.ashiugton, B, C. , in ^sfeicfc two former coaififeitiar— 
sources testified. You have certainly displayed ft hig& 
degree of ingenuity, thoroughness and competence iocs 
your work in this vital field and I am pleased to gpmmend 
you. 
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Sincerely vours* 

4. tdgar Hoover 
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Trotter 

Tele* Room 

Holmes 

Gandy 
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MAIL ROOM 



^ I J. t-dgar Hoover l ,- * 

1 - SAC, Chicago (Personal Attention) 

Ke: United States v. Communist Party, USA, Membership 
Petition Hearings IBefore the Subversive Activities Control Board. 

Based on Information submitted Bureau Has concluded 
that services of this employee \tztq not such as K» 
warrant aa incentive award. . J^r- . 

](Sent Direct) , j/iV' ' " I* . »'. 

(5) ^ 67-268746 

Based on memo Baumgardner to Sullivan, 2-14-63 and addendum 
Administrative Division, 2-18-63 re: "United States v. Communist 
;|%,-USA, Memte^f^Pemioi^ 8s#ve?$?3re 

■ T -^ol Board. " 
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FD-255 (Re«r« 10-2-62) 

OPTIONAL fORM NO. 10 



UNITS£> STATES GOVERNMENT 

Memorandum 



TO 



DIRECTOR, FBI 



date: 2/6/63 



FROM 



^^fc^i^CHICAGO (67-832) 

subject: RECOMMENDATION FOR INCENTIVE AWARD 



Name of Employee 



CARL NTiPFREYMAN 



Where Assigned 

Chicago 



Payroll Number 

13571 



Position, Grade and 'Salary 



Supervisor, GS-13, $13,340 



EOD Date 

2/2/42 



BASIS for this recommendation is as follows: (Check one or more as facts justify,) 



X 



X 



L Sustained above-average performance for such period of time as would be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained advise what 
employee has done to achieve outstanding results.) 

2. Exemplary performance, of assigned tasks whereby previously unattained records of production 
are achieved, (Set forth production record with appropriate comparisons.) 

3. Exemplary or courageous handling of an emergency situation in connection with or related W> 
official employment. (Describe in detail, listing specific risks* or dangers involved and results achieved.) 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom. Set forth first year's net savings, if any, and how computed.) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/or savings resulting.) 




Give facts, not conclusions. Not 



JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award. Be specific and omit generalities. Gi\ 

se ■ ' 

tifi 
formation for security reasons since neither this form nor any confidential information will be made available outside 



nptoyee's performance in justification ot award. Be sped tic and omit generalities. Give fa _, „„__ . 

only advise what was accomplished, but now it was accomplished, placing emphasis on performance. Remember that 
these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in- 
formation for security reasons sin 
the Bureau for such post-audits.) 







See attached jusfcl«£ea-tion. -*'-»' '-ci j 
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ReconHsendatipB for Inceative Award for the 
agents hereinafter listed is based upoisi their • outstanding 
performance aad the overcoming of uausual difficulties 
ia conaectioB with the preparation for amd the ©oaduoti®g 
of the SACB Hearings held in Chicago in the ease of 
CLAUDE MACK L1G HTFOOT begiamiag oss Jtoaary 23, 1963 9 
aad the case of I I whieh was held la . 

Waehiagtoa, D, C. om January 29 9 1963, Each of the ag&ats 
aad supervisory persoaael hereinafter listed contributed 
iadividually to the outstaadiag success of these hearings 
asbd to the impose ioas which represent at ives of thfe 
Department of Justice expressed at t he termiBaatioaa of 
the LIGHTFOOT hearing At that time I I 

of the Department P who mm ia charge <d>f the Government's 
presentation of the LIGHTFOOT ease, stated that he 
considered the LIGHTFOOT hearing as one of the test 
hearings over all which the Government has conducted , 
He stated that the evidence entered issto the record, 
the demeanor of the witnesses utilised aad the service 
of the FBI, Chicago, had beea excellent ia every respects 



Comceriffiissig th e witme^ses offered by the Chicago 
PlVlgApa, the person <af | J aadl 1 

L_h®@xpr©ssed his thaa&s aaci sue characterised 

| direct te^timosay as some of the best testiasaoiy 
that he has been able to get iat© th® record ia these 
lateraal Security Act of 195© ea@©& With regard to b6 

both of these witnesses 9 he e^praased a®mptete satis- b7c 

fa©tioa- asad indicated that tto Bsp&rtMat e^pecgted to 
utilise ttoir s@rvi@® i® ©oaa @©t&oa with © tite r similar 
hearings aad partite^iarly fete | | &&d | 

SACB cases* 

-The agemts directly responsible for the ©war- 
all su©©ess of theai© feearii&gs whi^Sa iw@l¥©d moiatte a&d 
i&oaths of preparati©® asad isiTOgstigatioa mm tte ffellw^sgs 



sa£ 



SA JOHN D. RIOMM'tf 
Supervisor JULIAM R. WALTERS 
Supervisor CARL N. FHYMAKf 
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SA | 

SA l I 'teas b®®& 5F§@p®!iBitol® f®s> tte 

past, se^ral y@ay® for the- IsvMtJLgatloa and ®^®2F~al3I 

teatdliaag of tte CLAOTB MACK LSCBXPOOT ©as®. -MGffiFFOTf * 
Is and was a k®y aartlomal off i©@»- ®f tte Coaswaailst' 
Party (CPJ) as w®ll as tei®g;tte H®ad of tte Hat£©a&al 
W®gs?® Cowafcasi®® aaid ®f tte ■ inim®ls . Msta?i®r ®f tte' . 
CP. Maaay diff £@tHilt£®s w®r® ®aa@®iaa&t®2s&d la tSais lawstl- 
gati©sa Iaa proving tltl® aaad p©slti@sa„ Iaa vl@w ©f tte 
©xtreaa® atocrifr a»Mi»«a --adopted by tte CP of Illlaaols iaa 
.eoaaoetJLon. witBa its Cspgaaaiaiatteaaal tegakd©wsa f©ll©wiaag 
tte rapitoldiag ©f tte Eaatensial S©<OT2°£ty Aet ©f 105®. 
this ag@a&t was 3F®sp©aasibl@ f®s? xsw®*wm laat®yvi@ws with 



r®p©s>t®rs 9 W aaad radl© p®2?s©sa8»©l 9 wHa® latevvimd 

M6HTF00T fs?®aB tlaa® t® tlaa® asad •os@d ga>®at ta@t aaad 
d£pl©ma©y la s®©TO>img p®sit£ws •vjLdsntjLary is&f©2»ati©2n D 
scot® ©f wtoteb was ps>®dm@@d Iaa commotion . with . tb» LZCBIFOQT 
tearing arnd was ©©a&sid®a?©d ©f ga?®at vata®. 

| 'la additi®sa t© Ma_S!SS£sSLia.r@sp©iastMEitl®s 

'la. tte LIGHTFOOT ©as®, BA l I was approved by tte 

Bmpeasa t© sit as. tte r®pr@s@atati¥® of tte taoara witBa 
Depar^nsatal Atteffsaeys dmriag tte teagi tatwi of- botto L26HTKSOT 

amd| |. m tils g®gagd SA \ U xawrtly baaadted 

bis dnat£@s wbi©b ^li5i©liffld®d tte p5r@t®©t£®s& ©f all iaLtevMte 
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©f tte Bu^ats asad t@®k ©©plows sa©t®s vMsb w®3F@ iwBediately 
2?@d«©®d to' teaagtby asad d@tail®d t@I@typ® s«swaa?i®s assd 
w®2® f@ll©w®d by em w®v® l®s&gtby aaad d@tail@d.a£2"t@2L8 
z»aordiag ®v®ry faevt asad detail ©f tte teajpiaig its® If . 
Tims® reports t® tte Bascmana r®f l®©t®d a® ®x©®ll@3at 
te@wl®dg® of -tegal mrooB9d£agm aaad t®©toi!pa®s asad it 
Is f®lt ttoat mwsh worttelail® vateD ©aas te ©btalaasd from 
ttes® tesagtby recordings ' lor f utauro ■ stuady by tte Barnaul 
amd by tte field, s© that @w w£taa@ss®s iaa ttes® ei 
.in tte ftstors ©asa te ..@^aa w>r@ valmatoa®. 



BA l I relation* witBa B§>partM@satai 



Attorneys w®r© @x©@Xl©aat asad tte att©r2B@ys sp®@ifi©aMy 
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; j 

n&ted "om 
caliber of 

In tk» 




©©©asiosas <e© 
ttey 



®f 3A 



r@©@ 



rating tbm blgb 

iviaag fr<M tils® 



Ag©mt[ 




im/ addition, was d®l®gat@d 

to Wiskingto^j, D.' C. 
S4CB B»«rlag r@©<§>iatlr 

will 



by tb® Bureau for s$®@ 

1st ©©smeetiom with tl® 

©@mgl®t@d asd • tfesre also $®r formed onastassiiaigly. W» 
rasid©iiabi@dly b® ©©halted to sit as this r®pra@@ntatlv@ 
of -the B as-e ara at tii© te arings in tl® faturtt log I I 
I " and I L 
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This ag®nt .lis ©onn® ©ti®n with the ©ver«stfLl 
preeeomtive a@®£gn«>nts which hi® has ted in the Chi@ag® 
Of f teg in ©@sm®©ti@B with thmnm oaoee ha® willingly 
and TOlratttrily glwm all awMeswey tftut* to the waeeeesfu]!. 
preparation for the hearings and ferns ®®rr<s>iBp©ndtngly 
mad® personal srarlf lees -by giving this tisE®, -Bfte&iose' 
of his know-how in these. eases, he has.te#n ate to to 
assist other agents in performing their necessary duties 
and has tos>en eagtreaaily valuable In this regard. 
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SA I &Ad tto respoaasibllity for tte owap« 

All ooordi&Atioait of tto prapauPA fttom of materials amid 
witiBtSttfiiis for tto ILEGHTOOOT astdl MtoAff&ngs* It 



fo&& duty to visw All wwwwpomd-^,.., «. -.^.^^^^ WM . 

outgoing pftad to appropriately folloiMnp on ill of tint 
auiMaaAry dutAilw thAt go ia&to prspariimg wlti&MMfi Amd 
wits*®®® KiAt^rialw.ffor tte fifo&ariiBig® ttonieivM, B$ vffi» 
l&dividtaAlly r®®po&®ltoli> to so® that All la&fomaa&t 
report® w$r® appropriately saaarfcad m well a® r®<£®ipt®i> 
oopl®® of r@port® p ©t© # , w®r® pr®par@d iaa good ord@r 
asad Appropriately box^d for tte iaadiTidral t^tlfytsiig. 
It was tela duty to follow^p om ®v@ry ou&tetas&dis&g .Mad 
to s®@ that It hey wsot <rowr®d In a tta@ly f asMosa $mM 
in propsr f@m # Hte matetaissisd a ©laar4 r@fte©tiaag tlto 

arrival dAltos of 



to feamdln wltiM8s®8 9 amd to ©aw- to it t&at all wits&@&5®® 
TOr® appropriately has&dl®d by tte ra^poa^lble ag®nt$ so 
tfeat ttey wo^ld to ±m a proper fram® of n&ls&d *§o a® to 
afford the Oo^^ran^mt wltfe ttoir tost possilbl® t«i®t-£iiosiiy <. 
As a result of -*-"- " " ~ ^ "° no " 



Of f lo® and ' the agiesftts a^®igi&®d ttoa?®to # 

Ih& <£OMs&©t!<» %ltto fete r^BpoHa^lbilltl@s 



of owartto® as&d williaagly gav® all 



ffii®<&®ssAry titan® asad 



@x@®ll<§mt 
mAjor 
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SA 



SA[ 



MG9TFUUT 



of 



(witness in 
Uisatiom w 



the handling 

| a fcssLJffiii 

the U6BTV00T - 6suM 9 dialing tU ^MM' w8 _ !r ^^ rn! __ 
was under 'oqtrosldes'at ion for exposOTe mad tmfHI^iflii" 
a witness. It was only through the ©areffsal gmiidan<£e and 
han&ling of this fexver inffomant that the iatf eanuait wa$ 
brought to the proper $>sy<ehol©gi©&l £i?mm off a&imd * wtegretey 
he was willing to a$f<i>ar as a withes in the LKfflHFTOOT 
oase. It is also through -the ©areffisi h andling and * 

that I I eontinues- 



he 

hlC 
b7D 



the 3p>r©g&$r 

was Tilling to aff^ar . 

e. It is also through 

taotfful guiding off this inferteant, 

, be rim' am excellent . f raaae of mind to 

witness in the ggooossd future SACB 



to 



appear as a 
Bearings on 



The jofe off conditioning this witness to the 
proper psychological ffrasee of mind sFe^ired nany p 
many, long houses of dis©ussi<sn 'and counseling on. the part 
of this agent*, most off whioh were dome outside of regular 
werklng hours and raider unf awratel® diseussibn conditions 
•i&natading inclement weather* meeting the inffomant at 
odd hours, ots», and at mmh personal saeMflee of the 
agent. As a s^SMlt his owrtiiase has te@n Consistently 
high. 

ii ' 

j *n addition* and all daring - this tla**- this 

jngent @ontirosed to maintain his regnl&r high ©ase load* 



matter of thn. 
Med easels lens feap| 



iahot«tatftng and preparing 

involved a 



long tedious* painstaking pro@@ss whi©h was this A direet 
responsibility of this agent^ in this regard 'ho' performed 
outstandingly well. to his mettaslons reviews in order 
to protect the Interests off the Bureau.' 2m addition, 
he coordinated the photostating mi iiwurftfflr ftftf ft*ffitoft«n 
off the reports off ftouer | | . 



he 

hlC 
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m 



of the L1GHTFO0F tearing 
rssalaed constantly ^ith the witness keeping him 
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im 

tfc© iMt&smsmt 
testify to aid 



©f saiftd to tbs p®ist 
eonp1b»t«ly willing asad 



SA 



guaximss to 



iMitlMMUy gzvfttljr §nss£®t@d the 



B©|ayp1ffiisift1ksi Att®sf®@ysi la tartef lag ttom @©ii©@2PElBg the 



iwC< 



*•» 



g»d iBtaatstl attlttad© saad appropriate!] 
•*f lolsat feawilis&g ©£ taia 
toy DapHPtaMncal Attovaaya. His k®@ss iaasigat 
aad kaawladga aff'taa &Bf«nuat v s ltt»a assd dialftleaa 
wa© tto saml* @f paftaatakiag' atad? ©f taa lafocaaat'a 
aaraaaality *«d gasaafciy assslatod In t3a® ©ros©©®® fes tad 
In p:e©dta©iag a aaa* -va&aaa]* wits®®®. 




f«a*»a Tsswa^lsmply. IS®T§)«?tsiJ® 
atearaatariaad l I 

a$ . tastiaaos&y as fes® Siii si 



ata3L" Attepassy 
dismast taat&aaay 
abl® t© g®t 



assy #f th» SACK Ssaipiaigs walea tk© 
to dat®. 
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SA JOHH D. RIORDAN 

SmSST?!***. This ag©nt la making JijJ a most valijabl* 

witness ia the LI6HTF0CT ©as©, had testlmoay by *"■«,* 

witness as an objective duriag the entire period ia which 

he handled her. He succeeded ia plaeiag her, ia a 

positioa to attend the CP, USA, "»**«10^«J*"» -..;. 

ia 1059, ia placing her ©a the Illinois: District t3emm«t»©, 

and ia placiag her ©a the Illinois District Beard until , 

this Beard was dissolved after the Supreme Court decision b?c 

la 1961. 

As a result of his outstanding guidance, '_ 
this, witness was ia a positioa to testify to s**^"^*,, 
valuable iaformatioa concerning the positioa of LIGHTFOOT 



b6 



in the GP, both nationally aad locally* — ffft ffllwft g^™° 1 

i — . ~~ +fa m ^ thin' ^-frMwmamt became thai 1 



w ««, th** tb l P tlftB Wt H«t ta e ^ ^ ^^ ^ 

placed ! lis a positioa of having regular aad iatimat© 

^taet^wTfrtlGHTFOOT and. as a result *&»*«?£$ sh© . 
««$uld furuisb additional testimony showiag positioa aad 
power of LI6HTF0CHP ia the Communist Movemeat. 



8* RIORDAIT as- indicated previously 
date a© was assigned to this informant had the J****** 
of conditioning this witness t© some day *©;***£ J ** 1 * 
Government. Be completely domiaated aad ©oatroled her 
taiakS ia this regard to the point where when th© 
t&n© earns for her exposure, she willingly aad loyally 
agreed to make her testimony available to .the Government. 
This was aot an easy matter and was th© result of many 
loagf"* hours aad days ©f discussion by the agent wita 
this potential witness. It is recognized that in order 
*© condition these people, particulary p®op2© J* J** 
Hear© race, th© agent waist overcome the element of fear . 
aad^straoism Jutte community. Agent MGlBJHsuoesssfully 
overcame all these obstacles in connection with haadliag 
aad eoadakotog of this witness. 
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II 

During the period of the trial and prior thereto 

in connection with interviews by Departmental Attorneys, 
SA RI0SDAN was also able to. supply Departmental Attorneys 
with personal experiences with this informant which 
assisted them in interviewing and preparing her for 
testimony in the most productive manner. Hs continued 
to keep her in' an' outstanding frame of mind during the 
trial period by making appropriate arrangements for her 
safety and by remaining with her. at all times, during 
the pertinent period. In so doing, SA RIOBDAH expended 
a large amount of overtime and incurred personal sacrifices 
Since the hearing, he has continued to completely control 
this witness to the point where she continues to be in 
an excellent frame, of- mind and willing to testify in 
future . SACB Hearings. 

of the Department a nd Attor ney 



be 

b7D 



I Iboth concurred in their views that | | 

was an excell ent witness in the L1GHTF0OT cpse and _ 
this is directly attributable to the years of work that 
SA RIQBDAN has given im conditioning this informant.. 
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Snpergisof JPLIAH B. WALTBRS .. 

Supervisor JULIAN WALTERS addl&2JdalXy : developed 
ii 1953, when thifc:la:j^^ ®mt .©£ th© r 

CP Mo^ememt o : Sine© 1983 tM@ .. . ag©&t mw& www ;smp©^is©r . 
has beeaa ;iat istat©ly ©®$ia®et®d.with th©< m<m?<»$lLt ;teal»dltag t - 
fl&at as. the c^aaftactlag : ag©&t...amd ;lat®2vas tin* iPi»ft2r^4isNa*. / 
respoffisitol®, f<g?r the hftggdlimg ®i ;. this iiif ®jraimmt. 9 to. -th© v 



J attained ; mncM ©mtst audi mg; . pxasd t i©B® 

Wi hi» a. d©l©gat® t® th® Matiswl; 



point wh©s»® 

In the CP as w©mid 

GQmwtomtlmmmt th© ,©P im &®Sf*a m©&fo®$> #£ 'th© Stmt© l 
Committee and I&sltoictt B©aa?d ®£ :th® fifc -®£ llli2$®is£ .a . 
CWb Chai3ema®'.#l a st©©l elil im th© ©P ®ff Illim®!© aad - 
as a member ®£ th© Rati#^lr St©®l C@wfii«#i^m ©f the 
CP, USA, Fte alafi®st t©ffli ywa^ffi . S&p®^ £s#2?>: rWAil^S hap... 
beesm directly iiwto®d ; in. th® gmidaiae® and r®spfissiMlit©s 
incident t© th® haidlljac ®i tMs p®st ^almatel© @^®ram©mt 
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witness^ ,Whil© gft l I was dis^tly 2P®®i«©ai®ttel©^ i f©ap .. 

th® day t® day. hamdlimg ©£ this witness? it- vas-vSisip©i^is©r 
WAL TERS wh@- A fo ee&raa© af his ct©s® p&wwmiml £^i®stdfihip 



with, 

t© wh©m[ 



hahicl 



This 



<|<8aBttima©d tte©ugh©sst* these. y®a&s# 
>®®h®d f ©sc ■ * ©w&^mll. >d®eisi®&s : a&d • 
>ti©nship • c©mtimm®d t®-©acist up t© 



g&idaac©. - this w®. 

aad ; ttewagh . th© M©BOTS©T hearings and immediately: l©ll©wiag 
the se . h®ay isags this $mp@ww±®@>T pe^ssiiaiiy a2Wa&g®d t® 
s©$ | I with th® < Social 4g®aat Sm\ Ch&$>g©e- -in a ■ 

sreeeess ffaXi ©ff^^t t® ©©iitimm® this ®t5f©mg „3f®lati4mship 
b©tw©©a| I and th® Imream* 



I With, ^©ga^d ______^, 

has had th© -dialect 3P©sp#ms3Lifeiiity YJtofc the j^ff©a^i«i©3a 



i 



4ap©reiMgr, WAMKRR8 



and ©v©r«a(Ll'4|Eidaac®-'®f' this i^f^^asamt^s. motilities 
f®r t|a© past ®©^®3?ml y®as > s* Im."tfcis ;©©Msi©eti©® h® 
agaia .p©rf ©rffi©d^®msta3adimgly * im s>©iid®i? img ad^ie© and : 
counsel bas©d ©m his lei&gthy ©&p©2f*i®®©® tm im£©rmaht . 
teftiftdliPg t® th© p®i&t wh&$>®,< as indicated ppefiotHtslyr < 

| was : ©.©fflditi®©©^ :im ^©md©^' am rtt®tandiiig r - / 

p©rx®rmaac© ad a wita©ss« 

* . ' 

! •Borl^fthecffitieal p©2"i®d « f ■ Mewin g imm» eoaseat 

t«; testif j mpexvl&me WALTERS «et'..wSt|i I l ayad tfe«> 
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contacting agent to assist la- the conditioning of this: 
witness. * Since that time he has 1mm in frequent telephone 
c ©a tact with this informant and she continues, to> have " 
an excellent attitude toward testifying aad toward the "■ 
Bureau o 

Supervisor WALTERS, was directly responsible 
for the supervision and Reparation of all of the 
informant reports of both of the- above witnesses which 
involved the organising of an entire ©quad of agents 
to photostat and handle thousands ml serials* He was 
responsible f®r the overall coordination and preparation 
of excision: recommendations, for both witnesses and 
all of this work required constant- attention to detail, 
judgment, and guidance to the entiro squad of agents 
who assisted: la this magnanimous project involving weeks 
of work* In this regard Supervisor WALTERS gave heavily . ■ 
ia voluntary overtime in order that Bureau' deadlines 
would be me to 
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Supervisor CARL N„ ERBYMAN 

Supervisor CARL ERKYMAN has beefc-in charge of 
over-all responsibilities for prosecutions of Smith Act 
and Internal Security Act cases in the Chicago Office 
for many years # With regard to the SACB citations 
he was responsible for the preparation and supervision 
of investigations of all Internal Secur ity Act of 1950 , 

individual.** InftliidMLng nT.ATTTflg T.T GHTF OOTJ | b6 



and | [ together hie 

Communist fronx 



with apprbxi&ately six pending Communist front organizations. 
With *>&gsii? a to the rfora* se ndi ng SAC B cases involving 



LIGHTFGOT 



gard to the four flending_j£ACB c 

OT,J | and l \ he 

ibilxxy xor running the investi 



had the over-all 



responsibility for raining the investigations, for 
suggesting avenues of investigation^ for handling 
responsibilities on the coverage of public meetings by 
CP leaders * for the assignment of personnel for delicate 
interviews with meml^ers of the press 9 radio and TV* 

In connect!®^ wit]b the LIGflTEOOT hearing., he 
had the over-all responsibility for drg^nizing ax*d 
assigning all, personnel , including those who appeared 
at the counsel tal&e, agents to handle exhibits, to handle 
liaison with Departmental Attorneys 9 to handle the 
Departmental Attorneys themselves, and to" see that 
detailed teletypes and airtel summaries were promptly 
suljjaittedo 

It was also the supervisor's responsibility 
together -with Supervisor WALTERS- to make decisions and 

recommendations with regard to potential witne sses t o 
-feiiftfift cases. As- indicated .from the .■remarks of I I 



be 
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r 



of the Department^ their judgments in this 



regard were sound. In connection- -with his over-all 
responsibilities 9 this supervisor over a period of years 
has given unselfishly jauch overtime including weekend 
duties so that the ne^ds of the Bureau will be met 

As reflected previously in con nection w 4 ith 
the MGHTFOOT hearing, I |o£ the Department 
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advised that he considered the LXGHTEOOT hearing one 
of the best hearings ©ver all the Government has 
conducted ♦ This included evidence entered in the record, 
demeanor of witnesses utilized, and the services by 
the FBI of the Chicago Office* Much of the over-all ^ — 
success of this SACB Hearing is attributable to the b ° c 
excellent overfall coordination in this matter by Super- 
visor FREYMANo ' The excellent handling of this highly 
complicated matter by Supervisor FREYMAN is attributable 
Jto his; devotion to duty^ extreme desire to accomplish 
the desired objective and his outstanding over«all 
knowledge In the security field* The accomplishing 
of this ov er-all objective in regards to the LXGHTEOOT 
and | ~| hearings is directly traceable to the personal 
sacrifices of this supervisor through long hours, sacrificed 
away from his family, 

I feel that the- performances of these agents and 
supervisors were truly outstanding in evepy respect and were 
carried out- in the highest traditions of the Bureau* I 
further feel *that their performance^ have truly demonstrated their 
dedication to the Bureau's work, and to the security of the 
country . 
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FD-253 (Rev. 11-20-62) 




UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acguisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 

Official Bureau Name (please type or print) 



SA 



following person is designated as iy& beneficiary for Special Agents Insurance Fund: / 




Office of Assignment (or SOG Division) 



Name (nrimRrv hpnpfiri'firv tiaa. ffiiran firrt nnmft if fnmnln* 




Name (coDtGngant benefi/iary, if desired; use given first name if female) 






Address 



£?^7 



&S&" 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 

VtPTlPfiniflrv rtf nnt>n**z IfllUrJ In tho llw/> nt Jtt*x* Mliaf *Unry travel accidents. 



Name ^primary ben 




giyen£/Irst name if female) 



r 



C^ff?f?-e&t 



£&£. 



Relationship 



Ad 




Addr 



e (contingent beneficiary, if desired; use given first name if fema 




&*v^ 



£c 



Relationship *^^ 



ddress 



Very truly yours, 



Payment received 
Special P^iis lrc:"rance F...^ 

'R2 1Sl3 




1 Agent 



^T 



Jfr^trX.S 



'J 



*:■ 



r 



FD-185.(J&v. 6-20-57) 
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FEDERAL BUREAU OF INVESTIGATION W'^'L- A, 
UNITED STATES DEPARTMENT OF JUSTICE )\p\rf . J 

REPORT OF PERFORMANCE RATING 



f 




W*' 



Name of Employee:. 



Where Assigned:. 



Official Position Title: 



./) 



CARL Nj >FREYMAN #13571 



CHICAGO 



(Division) 
SPECIAL AGENT 



(Section, Unit) 



Rating Period: from 



4/1/62 



to. 



3/31/63 



ADJECTIVE RATING:. 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: 



M. W # JOHNSON Si&ikure 



Reviewed by: 




Rating Approved by: _ 



Signature 



Special Agent 
Charge 

Title 



Employee's 
Initials 



3/31/63 



Date 



Title Date 

Assistant Director /\PR 27 IQfi^ 



Title 



Date 



TYPE OF REPORT 



(x) Official 
(X) Annual 

TO APR 191883 



*&#j 



( ) AdministJtBffi^^ 16 19q3 

) 60-Day 
) 90-Day 
) Transfer 

) Separation from Service 
) Special 




"1 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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FD-185a (Rev v 4-14-58) 



pHoRMANCE RATING GotI 
FOR INVESTIGATIVE PERSONNEL 

{ For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee 



CARL N. FREYMAN #13571 



Title 



SPECIAL AGENT 



Rating Period: from 4/ l/62 n 3/31/63 



Note: 



J 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

— — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "-+-" and <B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. __ 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "officiaI"adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



=£ 
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(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, coop erativen ess, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 
(10)' Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
°* (a) Internal security cases 

^ — (b) Criminal or general investigative cases 

-J3L — (c) Fugitive cases 

(d) Applicant cases 

— Q— (e) Accounting cases 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider:3E_conciseness; 2— clarity; ^^-organization; 
.^—thoroughness; TC_accuracy;^5radequacy and perti- 
nency of Ieads;7^.administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
— 3p_ (a) Leadership 



(b) Ability to handle personnel 

3ET— (c) Planning 

"^* (d) Making decisions 
T* (e) Assignment of work 
*¥* (f) Training subordinates 
*j— (g) Devising procedures 
j*_ (h) Emotional stability 
TT (0 Promoting high morale 
• (j) Getting results 

(22) Ability on raids and dangerous assignments: 
^* (a) As leader 

3^_ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

"ST" Dictation ability 



(16) Physical surveillance ability. 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.):" 



Supervisor, Security Squad #2 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Desk man; investigator; developing informants 



c. 



No 

(1) Is employee available for general assignment wherever needs of service require? •" (If answer is not "yes," explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? Yftffif answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?__ll___2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? No (If answer to either question is "Yes," explain in 

narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I ZU Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 



physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

EXCELLENT 



ADJECTIVE RATING: 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



%, 



r 



PART I 
GENERAL COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY 



Mr. FREYMAN* s excellent personal appearance and his out- 
standing personality and attitude enable him to be most effective 
in his official contacts. He is mature in appearance and dresses 
in a neat businesslike manner. He is forceful and instills 
confidence in those with whom he has official dealings. 



2. ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS 

Mr. FREYMAN has proved his ability during this rating 
period to handle the most complicated and delicate investigations 
in the security field. His outstanding judgment, initiative, and 
industry, together with his knowledge of his duties, enables him 
to be extremely effective as a supervisor in the security field. He 
is one of the most devoted and loyal employees I have ever known. 

3o ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS 

Mr. FREYMAN is thoroughly qualified to participate 
in raids and dangerous assignments, both as a leader and as a 
participant. 



4 * ANY LIMITATIONS ON AVAILABILITY: ANY PHYSICAL LIMITATIONS 
AFFECTING PERFORMANCE 

There are no physical limitations affecting Mr* 
FREYMAN* s performance. At the present time he is not immediately 
available for general assignment. As the Bureau is aware, he 
has continued to be the sole support of his mother, details of 
which have been furnished to the Bureau. He is readily available 
for special assignment and when the above situation is allievated, 
he will, of course, be available for assignment wherever the needs 
of the service require. 



Agent ? s initials 



5. INCENTIVE AWARDS AND COMMENDATIONS 
(fltfllliAlft, NOT? VflRBAf lMf ~ 7 

By letter dated 1/31/63, the Director commended Mr. 
FREYMAN and afforded him a meritorious award for the exceptionally 
fine manner in which he continued to supervise the handling of 
a confidential source of information of considerable value to 
the Bureau in the security field. The Director commented that 
the success of this operation can be ascribed in a large degree 
to the unusually skillful and resourceful fashion in which Mr. 
FREYMAN handles assignments. By letter dated 2/12/63, Mr. J. 
WALTER YEAGLEY, Assistant Attorney General, commended Mr. FREYMAN 
and others for their outstanding assistance in the Communist 
Party membership petition cases before the Subversive Activities 
Control Board* By letter dated 2/28/63, the Director commended 
Mr. FREYMAN for the splendid manner in which he carried out his 
over-all supervisory responsibilities in connection with the 
preparation for prosecution of Smith Act and Internal Security 
Act cases in the Chicago Division* The Director commented that 
Mr. FREYMAN certainly displayed a high degree of ingenuity, 
thoroughness, and competence. 

6. TYPES OF CASES OR WORK HANDLED AND APPRAISAL 
OF OVER-ALL PERFORMANCE n : 

During this entire rating period, Mr. FREYMAN has been 
the supervisor of Security Squad #2 which squad handles basic 
revolutionary groups, front groups, top functionaries, key 
figures, and security informants. Mr. FREYMAN is dedicated to 
the Bureau and to doing everything which he possibly can to 
combat the communist menace. His tremendous knowledge of 
Communist Party activity and related matters is extremely 
beneficial to this office. Mr. FREYMAN is extremely ingenious 
and is constantly thinking of new ways and means which can be 
utilized in the Bureau's counterintelligence program* Mr. 
FREYMAN supervises the Solo operation which is one of the most 
delicate and complicated investigative matters being handled 
in the entire Bureau. He has done an outstanding job in regard 
to all phases of this program. Mr. FREYMAN has handled his 
over-all assignments in an excellent manner and he is so rated. 
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Agent T s Initials 
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PART II. SPECIFIC COMMENTS 



1. Justification for any Minus Ratings Given 

N.A. 



2. Experience and Ability as Inspector's Aide 

N.A. 



3. Participation in Informant's Program 

Mr. FREYMAN's performance in supervising the 
development of security informants must be considered out- 
standing. On a daily basis, he demonstrates his recognition 
of the importance of this program. 



4. Testifying Experience and Ability 
N.A. 



Agent's Initials 



5, Disciplinary Action 

N.A. 



6, Accounting Information 

." «■■■■ . '«■ " !" ' TT— ■ ■. ■ > i l . . r .l l | | . ■ ■■J ■ — 

N.A. 



7. Police Instruction 



N.A. 



8. Sound Training 

N.A. 



Agent's Initials 



L 



9« Resident Agents 

N.A 



10. Foreign Language Ability 



N.A. 



Agent's Initials 



V 



* 

- * 


• # 


11. Administrative Advancement 


A) 


Is Agent interested in administrative advancement? 




Yes fe) No ( ) 


B) 


Is Agent completely available for administrative 
advancement? 




Yes (::) No (x) 


C) 


Is Agent considered completely qualified at 

present for administrative advancement j 
including experience , ability, personality | 
and appearance? 1 




Yes (x) No ( ) 


D) 


If answer to (C) is "Yes", would you consider 
his qualifications 




Very Good ( ) Excellent (x) Outstanding ( ) 


E) 


If answer to (C) is T, No ff , does he have potential 
for future administrative advancement? 



Yes ( ) No ( ) 



Mr. FREYMAN is an excellent supervisor. He is 
thoroughly experienced along administrative lines. He is 
interested in administrative advancement and in my opinion 
is fully capable of immediately assuming additional supervisory 
responsibilities. However, at the present time he is not 
immediately available for general assignment. The Bureau has 
been previously furnished information concerning the fact that 
Mr. FREYMAN is the sole support of his mother. When this 
situation is allievated, he will, of course, become immediately 
available. 
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Name: CARL N.jfFREYMAN 



EOD: 2/2/42 



Title: Special Agent 
(Supervisor) 

Non-veteran 

Grade: GS-13 at $13,340 



fh^Ac^roHN: 



SON: This personnel write-up is being prepared as 
V ' SI Mr. FREYMAN is the Supervisor of the S-2 Squad 

kit the Chicago Office and as Mr. FREYMAN is not immediately 
available for general assignment. Mr. FREYMAN* s excellent 
personal appearance and his outstanding personality make 
him highly effective in handling personnel and in his con- 
tacts outside the office. He is mature and possesses out- 
standing judgment. He handles his personnel in a firm but 
fair manner and is completely respected by them. 

As Supervisor of Squad S-2, he supervises the 
basic revolutionary groups, front groups, top functionaries, 
key figures, and security informants. He has given out- 
standing personal direction to one of the Bureau* s most 
important informants and counterespionage cases. 

He is intensely interested in his work and 
constantly demonstrates outstanding resourcefulness, attitude, 
and industry. He is considered well above average in a 
supervisory capacity. He is thoroughly experienced along 
administrative lines, and I feel he is fully qualified at 
this time to assume additional administrative responsibility 
and would rate him as excellent in this regard. However, at 
the present time he is not immediately available for 
immediate assignment due to a personal problem involving the 
support of his mother. When this situation is alleviated, 
he will, of course, become immediately available. 

Rating: Excellent 



See Next Page for Inspectors Comments 
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The Inspector agrees with the 
observations of the SAC and the 
adjective rating given Freyman by him, 



Freyman presents an excellent physical appearance. He is a large 
individual within desirable weight range and neatly attired and gives the 
general impression of that of a successful businessman. Freyman is a 
supervisor of a security squad and is regarded as the senior supervisor 
in that area of the Bureau* s work in Chicago and heavily counted on by the 
administrators in all security matters within that division. He has received 
numerous commendations from the Director in the past for his outstanding 
performance in connection with security matters. 

Freyman is enthusiastically interested in all phases of the Bureaus 
work and particularly in the security field. He is a knowledgeable experienced 
supervisor and has the respect of his associates. During the three -month 
period prior to the inspection he averaged 3*27" per month overtime which 
is substantially above the squad and office average for this period. He 
explained that this was necessary due to the nature of his assignments 
and that he would constantly watch his overtime in an attempt to reduce it 
commensurate with the responsibilities of his desk. 

Inspector agrees with the SAC in his statement that Freyman is 
fully qualified to assume additional administrative responsibility. However, 
he is currently unavailable for special or general assignment due to a heart 
condition of his mother which situation the Bureau is fully cognizant of. 
He assured the Inspector that when this situation is alleviated, he will 
immediately become available for special or general assignment consistent 
with the needs of the Bureau. 
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1, Agency and organizational designations 

FBI, U. S, DEPART* OF JUSTICE 



S, Employee's name and social security number 

#13571 E CBH.BBB 



2, Payroll period 



3, Block No, 



up; 



6. Grade and salary 

fiS 13 Step 8 $13,705 



PAYROLL CHANGE DATA 



7. Previous 

noial 



normal 



BASE PAY 



OVERTIME 



GROSS PAY 



RET, 



FEDERAL 



F, I. C, A. 



STATE TAX 



LIFE INS, 



TlfT 

BENEFITS 



NET PAY 



10. Remarks 

^ tl ii H JiHii L ,W* # M W *** ** ** +**< M **mim rJ M imt * *\ m ***+** 

mm mm 

rMI.il),, 



'*•*««. , (ww . w<w , w . ,,»**—«— 



11, Appropriation s 



12, Prepared by 



13, Audited by 



S ibln-graMncrease U Pay 4BbMt U Otter step-Increase 



14. Effective 

date 

WM8 



15. Date fast equiva- 
lent Increase 

3*4*62 



16, Old salary 
rate 



17, New salary 
rate 

$13,709 



E Work Is of an acceptable level of competence, 



IS, LIP data (Fill In appropriate spaces covering LWOP 
during following periods); 
Petlid(s): 



No excess LIP. Total excess LIP.. 






(U applicable box In cased excess LIP) 
_ In pay status at end of waiting period, 
J In LIP status at end of waiting period, IBDll initials of JM 



STANDARD FORM NO. 1126 
6 GAO 8000 1126-5U-04 



PAYROLL CHANGE SLIP-PERSONNEL COPY 




FD-2S3 (Rev. 3-21*63) 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
FOeNo. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by sell-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acguisltion, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 



'ing fc en 



MA/t C-fey^ 



4- 



Date 



v-srH} 



Office of Assignment (or SOG Division) 



The following person is designated as my beneficiary for Special Agents Insurance Fund : 

NnmPi (nriirmrV hpnffifiHflrir 119Q friirnn firrr nnmn if female) 



Relationship 



fisy^t 



Nam^ (contingent beneficiary 



f if desired; use given first name if female) « 



b7C 




S£ J& 2%£^ £&rz< 



Relationship 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
hflnnfimnrir nf nunm h m 1 . IM .J : ■■ i i, ■ !: ■■ ■ ■ f I i ii tr fh an travel accidents. 



iName ^primary beneficiary; use ffflen first name if female) ~^-y 



7 



4S 




JL£& 



Relationship 



uary, i^le! 

¥ (/A 



Ngjne (contingent beneficiary, /p^lesired; use given first name if female) 



^g^^^ar^^. gg 



rZf 7?Z< 



Relationship 



Address 



&v$ 



ei^" 



/ 



Very truly yours, 









cial Agent /y 



'y^^c^x^ 




A 



^^ 



f 



* 



Cetobor 14, 1GSS 

pcelo:?£l 



.wr, Carl ft. Froyaaan 
Inderal Bureau of Investigation 
Cbica&o, minoiu 



J»raar i-:ir. frzoymmt 
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A° u are to b3 co ^sade;l for your exceptionally 
iioe supervision of f?io handling of a conf identic! eoicu of 
intorniation of vital rtgoificance to Km Bureau in Hie teeurity 
ileld and I am pleased to advtee taat in recognition thereof I 
navo approved an incentive award lor you. /> steels for ^23, u0 
it, enclosed t;nicii represents an award of §180. CO loos withhold* 
teg tax* ,-- /"~- — -■" 

Tins £«cce&8 achieved in iate extremely scdeIUw 
*iaertasing in the acepi&ition of very valuable ^formation eg 



can 



fefe attributed in no email measure to tae unufcuily tSrou"^ 
OCT I 4 I953f|art and discreet fw&Um in which you handled your retpoaci- 
BQMftBB "f tttt^o Your performance wat indeed exemplary and I van* 
~you to snow I appreciate your outetanding leadership. 



Enclosure 



Sincerely years, 



£d 



f. 



V 



1 - SAC, Chicago (Personal Attention) Enclosure 
Re: SOLO, INTERNAL SECURITY-COMMUNIST 



9$> 



/)yr' 



, '/> 



/ 



Tolson __ 
Belmont . 

Mohr 

Casper _ 
Callahan 
Conrad _ 
DeLoach 

Evans 

Gale 

Rosen 



l &*** 3* * ? x ^""^ e>Jai;UKlT Y-UOME1UNIST 

Ym gfomld -pin'immy present this mzrfl md gffoixld tfife 
J» ttot fce* j-oaaMc oi* rhwild presentation I :■? u.r.^cmably delayed 
Ij ^ S W atop offidal acting for you Uiuuld present it, 



Miss 



CTP:dks \\- '/.-•' 



(Sent Direct) b6 

,h7 



/ 



b7C 



-* ^ 



"'-T 



(6) . ^ 



Award #170-64 



I1.1J-- 



'67-268746 



nosen y - u ^_ JJ a g^^ig ^ 

E T-8H !* ased on memo Baumgardner to Sullivan 10-2-63. andtaddendum Administrative 
ST^^ Dlvisi0n 10 " 7 - 63 ^: "SOLO, INTERNAL SE-CURITY^bOMMUNIST.^ 



Tele. Room 

Holmes 

Gandy 



MAIL ROOM I I TELETYPE UNIT I I 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



/'/?//» 



I certify that I have received the following Government property for official use: 



lev Commission Card with case I 3239 



MJ1ED: 



Old Commission Card with case #3239 



READ 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed, 
DO NQT.MARK OR WRITE O NIT OR MUTILATE IT IN 

mm* m**imm+mm* mmm M i i u rn- WIUU Ai *" 




F 



3-1 



PEE 



Very truly yours, 



(Signature 



(Typed name) 




Standard Form 88 
r (-Rey-J^e 1956) 
Bureau of the Budget 
Circular A~32 ( Rev,) 



REPORT OF MEDICAL EXAMINA 



m 



«* 



GBS 



88-105 



a 



LAST NAME-^-FIRST NAME— MIDDLE NAME 



Fr^T^an, Carl ML 



2. GRADE AND COMPONENT OR POSITION 



.FBI 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFD t city or town, zone and State) 



5. PURPOSE OF EXAMINATION 

Annual 



6. DATE OF EXAMINATION 

22 NOV 63 



7. SEX 

Hale. 



8. RACE 

Pane 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CIVILIAN 



10. AGENCY 



1BL 



11. ORGANIZATION UNIT 

Chicago, DJLinois 



mr 



12. DATE OF BIRTH 



7-13-15 



13. PLACE OF BIRTH 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 



16. OTHER INFORMATION 



U« S. Naval Hospital, j Gre at Lakes, Illinois 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



NOR- 
MAL 



X 



JL 



x 



X 



X 



JX. 



X- 



-X- 



J£_ 



-X- 



-X- 



JC 



CLINICAL EVALUATION 



(Check each item in appropriate col- 
umn; enter "NE" If not evaluated.) 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20 SINUSES 



,21. MOUTH AND JHROAT 



22. 



FARS GENFRA1 ^ ntm * <xl - canals} {Auditory 

tftKS totHfcKAL aeuitj/ under Hems w and 7J) 



23. DRUMS (Perforation) 



24. 



FYcq GFNFRAI * V**ual acuitt/ and refraction 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



OCULA'R MOTILITY ( A **™iated parallel move- 
menls. nustaamus) 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, she, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM ^^^^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



3S. 



UPPER EXTREMITIES ^S)^ ranoe of 



36. FEET 



37. 



LOWER EXTREMITIES gSS^gLrf motfon) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {Equilibrium test* under item 72) 



42. PSYCHIATRIC {Svtcifvanvpertonalitv deviation) 



43. PELVIC (Females only) (Check how done) 

□ VAGINAL D RECTAL 



ABNOR- 
MAL 



XL 



NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item. 73 and use additional sheets if necessary.) 



#27* Right Hypertropia 

#34# Small laft varicocele. nceU 



MMfiTr: 



% 




5 J/411 101964 




(Continue in item 73). 



44. DENTAL (Place appropriate symbols above or below number t)f upper and lower teeth, respectively.) 

X— Missing teeth 



o—Restorable teeth 
l~~Nonrestorabl€ teeth 



XXX— Replaced by dentures 



(6X8) — Fixed bridge, brackets to 
include abutments 



3? 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11 


12 


13 


14 


15 
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32 


31 


30 


29 


28 


27 


26" 


25 


24 


'23 


22 


21 


20 


19 


18 


17 


F 


X 












- 


*■ 




* 












X 


T 



REMARKS AND' ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



Type III exam 
Dentally qualified 



LABORATORY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY X. 02^ 



B. ALBUMIN 



neg 



C. SUGAR 



.uag. 



D. MICROSCOPIC 



-Ess- 



& 



46. CHEST X-RAY (Place, iate, film tmmbtr anireivlO- 

USNH Gre%t Lakes, HI. 22 ImOV 63 
1 9 6 63- 6 3 raOBMAL FInDi.vGS 



47. SEROLOGY (Specify test used and result) 

YDRL: neg 



48. EKG 

wnl 



49. BLOOD TYPE AND RH 
FACTOR 

ne 



50*, OTHER TESTS 



mo - 9,600 
sr - 4 



HOT - 47 
HGB - 15.2 




H 



i" 



MEASUREMENTS AND OTHER FINDINGS 



— -. 



51. HEIGHT * 

72*" 



52. WEIGHT 

18L 



53. COLOR HAIR 

brov/n ^ 



54. COLOR EYES 

blue 



55. BUILD: 

□ SLENDER □ MEDIUM 13 HEAVY □ OBESE 



5£ TEMPERATURE 

97.8 



57. 



BLOOD PRESSURE (Arm at heart level) 



A. 
SITTING 



SYST 



aia. 



12. 



B. 

RECUM- 
BENT 



SYS. 



D1AS. 



C. 

STANDING 
(S min.) 



SYS. 



DIAS. 



58. 



A. SITTING 



PULSE (Arm at heart level) 



B. AFTER EXERCISE 



C. Z MIN. AFTER 



D. RECUMBENT 



E. AFTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



REFRACTION 



61. 



NEAR VISION 



RIGHT 20/ 2QQ 



CORR. TO 20/ 



20_ 



"1.1.50 &0.5Q 



ox 



165 



J2 



CORR. TO 2 



_ ^L£FT20/ 1nn 



CORR. TO 



2fca 



BY -2.00 &1.75 



ox 



165 



J£ 



CORR. TO Y' 1 



by*1 25 
tf+1.50 



62. HETEROPHORIA (Specify distance) 

es° normal ex? 



R. H. 



L.H.. 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



PD 



63. 



ACCOMMODATION 



RIGHT 



LEFT 



64. COLOR VISION (Test used and result) 

Falarrh passed 



65. DEPTH PERCEPTION 
(Test used and score) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION 



67. NIGHT VISION (Test used and score) 



68. RED LENS TEST 



normal 



INTRAOCULAR TENSION 

Normal 



70. 



HEARING 



71. 



AUDIOMETER 



RIGHT WV 



15 /IS SV 15 



LEFTWV 15 /15 SV 15 



/I5 



/15 



RIGHT 



LEFT 



250 
£58 







500 
Sit 



1000 
1024 











2000 
£048 



3000 

£896 



m 



4000 
4096 



50 



6000 

em 



8P00 
819£ 



50 



40 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
ITettt wed and score) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

#6S. PASSED FALAHTj ONE RUN NO ERRORS, 



UEC-W3 



( Use additional sheets if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



#60 ♦ Ifyopitf astigmia and presbyopia amblyopia left eye due to vertical tropia, 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

none 



75. 



A. PHYSICAL PROFILE 



77. EXAMINEE (Check) 

A. G&S QUALIFIED FOR FBI 

B. D IS NOT QUALIFIED FOR 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 




TYPED OR PRINTED NAME OF PHYSICIAN 



A. L, BQS EagMECQ. LGDR MC PBNR 



* 81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 

a*, fi. Biii am ' n o ttsw 



SIGNATURE 



SIGNATURE 



«2££ 



Z6 




82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 






NUMBER OF AT- 
TACHED SHEETS 



I 



MKev. £&. 1950) 
Bureau of the Budget 
Circular A-32 
(89-103) 



REPORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL HOT BE RELEASED TO UNAUTHORIZED PERSONS 



!. LAST NAME— FIRST NAME— MIDDLE NAME 

FREYMAN, CARL N. 


2.- GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS {Number, street or RFJ), city or town, zone and State) 

514 North Prospect Manor 
Mount Prospect, Illinois 


5. PURPOSE OF EXAMINATION 

Annual exam 


6. DATE OF EXAMINATION 

1JS2/63 


7. SEX 


8. RACE 

White 


9. TOTAL YEARS GOVERNMENT SERVICE 


10. AGENCY 

FBI 


11. ORGANIZATION UNIT 


Male 


MILITARY 


CIVILIAN 


Chicago 


12. DATE OF BIRTH 

7/13/15 


13. PLACE OF BIRTH 

Iowa 


14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

Great Lakes, 111* 


16. OTHER INFORMATION 



17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 



J8. FAMILY HISTORY 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE: 


^RELATION 


AGE ; STATE OF HEALTH } IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES | NO 


(Check each item) 


* RELATION (S) 


FATHER 






blood clot 


72 




X 


HAD TUBERCULOSIS 




MOTHER 


74j 










X 


HAD SYPHILIS 




SPOUSE 


-49u 


frr\c\t\ 








X 


HAD DIABETES 














X 




HAD CANCER 


mother 


BROTHERS 


i 










X 


HAD KIDNEY TROUBLE 




AND 












X 


HAD HEART TROUBLE 




SISTERS 






c 






X 


HAD STOMACH TROUBLE 








' 






X 


HAD RHEUMATISM (Arthritis) 




CHILDREN 


-/d 


th&^f 






X 


HAD ASTHMA. HAY FEVER. 
HIVES 






/4^ 


V /, | 






X 


HAD EPILEPSY (Fits) 






-$- 


// 








X 


COMMITTED SUICIDE 






=S 


'/ 








X 


BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 














YES 


NO 


(Check each item) 


YES 


NO 


(Check each item) 


YES NO | (Check each item) 


YES 


NO 


(Check each item) 




X 


SCARLET FEVER. ERYSIPELAS 




X 


GOITER 




..... 

X 


TUMOR. GROWTH. CYST. CANCER 




„ "TRICK" OR LOCKED KNEE 




X 


DIPHTHERIA 




X 


TUBERCULOSIS 




X 


RUPTURE 




X ? 


.FOOT TROUBLE 




X 


RHEUMATIC FEVER 




X 


SOAKING SWEATS 

(Night sweats) 




X 


APPENDICITIS 




5C 


NEURITIS * 




X 


SWOLLEN OR PAINFUL JOINTS 




X 


ASTHMA 


" 5 




PILES OR RECTAL DISEASE 




hX_ 


PARALYSIS (Inc. infantile) 


X 




MUMPS 




X 


SHORTNESS OF BREATH 




X 


FREQUENT OR PAINFUL URINATION 




XL 


EPILEPSY OR FITS 


X 


, 


WHOOPING COUGH 




X 


PAIN OR PRESSURE IN CHEST 




X 


KIDNEY STONE OR BLOOD IN URINE 




X. 


CAR. TRAIN, SEA. OR AIR SICKNESS 




X 


FREQUENT OR SEVERE HEADACHE 




X 


CHRONIC COUGH 




X 


SUGAR OR ALBUMIN IN URINE 




X- 


FREQUENT TROUBLE SLEEPING 




X 


DIZZINESS OR FAINTING SPELLS 




X 


PALPITATION OR POUNDING HEART 




X 


BOILS 




x_ 


FREQUENT OR TERRIFYING NIGHTMARES 


X 




EYE TROUBLE 




x 


HIGH OR LOW BLOOD PRESSURE 


V 


VENEREAL DISEASE 




X- 


DEPRESSION OR EXCESSIVE WORRY 




X 


EAR. NOSE OR THROAT TROUBLE 




X 


CRAMPS IN YOUR LEGS 




x 


RECENT GAIN OR LOSS OF WEIGHT 




X- 


LOSS OF MEMORY OR AMNESIA 




X 


RUNNING EARS 




X 


FREQUENT INDIGESTION 




X 


ARTHRITIS OR RHEUMATISM 




X- 


BED WETTING 




X 


CHRONIC OR FREQUENT COLDS 




X 


STOMACH, LIVER OR INTESTINAL TROUBLE 




X 


BONE. JOINT. OR OTHER DEFORMITY 




X 


NERVOUS TROUBLE OF ANY SORT 




X 


SEVERE TOOTH OR GUM TROUBLE 




x 


GALL BLADDER TROUBLE OR GALL STONES 




X 


LAMENESS 




X- 


ANY DRUG OR NARCOTIC HABIT 




X 


SINUSITIS 




X 


JAUNDICE 




X 


LOSS OF ARM. LEG. FINGER. OR TOE 




V 


EXCESSIVE DRINKING HABIT 




X 


HAY FEVER 




V 


ANY REACTION TO SERUM. DRUG OR 
MEDICINE 




V 


PAINFUL OR "TRICK" SHOULDER OR ELBOW 


j HOMOSEXUAL TENDENCIES 


21. HAVE YOU EVER (Check each item) 


22. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING; 






WORN GLASSES 




XJ ATTEMPTED SUICIDE 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




X 


WORN AN ARTIFICIAL EYE 




2P BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




X 


WORN HEARING AIDS 




_J LIVED WITH ANYONE WHO HAD 
X3 TUBERCULOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




X 


STUTTERED OR STAMMERED 




£ COUGHED UP BLOOD 






HAD PAINFUL MENSTRUATION 




DATE OF LAST PERIOD 




X J WORN A BRACE OR BACK SUPPORT 




„i BLFD EXCESSIVELY AFTER INJURY OR 
X TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANTITY: i_] normal O excessive LU scanty 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS' 

months 23 yrs • 


25. WHAT IS YOUR USUAL OCCUPATION? 

i 

FBI agent 


26. ARE YOU (Check one) 

Jjp RIGHT HANDED [3 LEFT HANDED 



I I 



/- ^'. 



VES 


'no 


CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 




X 


27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 






X 


B. INABILITY TO PERFORM CERTAIN MOTIONS 






X 


C. INABILITY TO ASSUME CERTAIN POSITIONS 






X 


D. OTHER MEDICAL REASONS {If yes, give reasons) 






X 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 






X 


29. D'D YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? {If yes, give details} 


- 




X 


30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH?. {If yes, state reason and give 
details) 






X 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(If yes, state reason and give details) 






X 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 






X 


33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 




X 




34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (iY yes, specify 
when, where, and give details) 


Ulcers, approximately 3 years ago. 
Have not seen doctor in 2 years . 


X 




35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (// yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 




X 


36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 


T3fr . Bagnuolo, Mount Prospect, 111. -ulcers 




X 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 






X 


38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 
type^ of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 






X 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
„ .PENSION OR^OMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, granted by 
, whom, andyrhat amount, when, why) 





I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
• I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLlNICS'MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TYPED OR PRINTED NAME OF EXAMINEE 

Carl N. Ereyman 



J£na)TURE — - 



4$r 



CfeXj&tsy ' 



40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positive answers in items SO /hp, S9) 






*&o 



^cJ^{ 



?Z# *£*< 



pet 



eJ€tu& 



TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER 

JU Ie ROSENZWEIG , TfTTR A TTTT 



m 



£h>~% 




SIGNATURE., 



9 



NUMBER OF ATTACHED 
SHEETS 



- FD-300 (h'ev.-- 10-10-62) 



«*.> * 



C* 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee EREYMAN CARL N. 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9 65 76 

11 67 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical- or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee l_Iis L lis not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does ex^ftninee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



I I Yes If "yes" please specify defects 



2. Doesyexaminee have any defects prohibiting safe operation of motor vehicles? 
Lid No I — J Yes If "yes" please specify defects. 



/ 



3. For safe driving of motor vehicles, Civil Service Commission requires 
test at least 20:/40 in one eye and 20/100 in the other, corrected or 
examinee wear corrective glasses while operating a motor vehicle? 
If recommendation is based on a factor other than above standard, indicate basis 




EWCLOSUftS 



\*1--1A.-'1 74 '• 



H&. i 





Desirable Weight 


Ranges forJffflaf4(s «■ 


r-.,. . 


Height 


Small Frame 


Medium Frame 


« 'Large Frame 


5' 4" 


117- 125 


123 - 135 


131 - 148 


5' 5" 


120 - 129 


126 - 139 


134 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


1.32 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146- 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


6' 1" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6' 4" 


169 - 180 


178 - 196 


188 - 210 


6' 5" 


174 - 185 


182 - 202 


192 - 216 



4. Examinee's frame is I — Ismail 



CZ3 medium 



£3large 



5. Considering above weight table ^tWexaminee's frame, and other individual physical characteristics, 
I consider his present weight [^Satisfactory CZlExcessive □ Deficient 



6. Under proper medical supervision, examinee should LJlose 

□ gain 



pounds 
pounds 



Remarks: 



s 



U%: 



'1 



^ 



t» 



(Signature of Medical Exarfiiner) 
(Date) 



FD-277 Cftev. 3-6-63) 

OPTIONAL FORM NO. 10 
MAY 1»62 IDITION 
OSA CCN. MG. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



to 



irector, FBI 



FROM VSfeAC, CHICAGO 




DATE: 1/6/64 



Attention: Personnel Section 



A 



SUBJECT: C ARL NJ^FREYMAN 
SPECIAL AGENT 
PHYSICAL EXAMINATION MATTERS 



I | Remylet 
j | ReBulet 



TO Re physical examination 11/22/63 

1 | Dental work was completed on 

[X] Vision has been corrected to 20/20 , 20/40 

1/6/64 K y ASAC WILLIAM B. WELTE 



Employee specifically instructed 
that he can operate a Bureau car 



(date) (name of person giving instruction) 

only when wearing the necessary glasses. 
I I Results of Q chest X ray Q patch test Q urinalysis Q serology were negative. 

j I Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearmi 
1 I Enclosed are □ paid □ unpaid medical bills. 
1 I Attached are Bureau of Employees* Compensation forms 



I 1 Physical examination reports are enclosed. 

I I Employee is scheduled for physical examination on 

I j Physical examination report has been reviewed and initialed, 

[ 1 Employee returned to active duty 

I 1 Employee's physical condition is 



I | UACB he is being removed from limited duty. 
I | UACB he is being placed on limited duty. 

Remarks: 



WBWrDAR 
(2) 




«Jl 



& 



ip 



v.- 






rf>* 




^! 



January 21, 1964 
PERSONAL 



i) 



Mr. Carl N. Freyman 
federal Bureau of Investigation 
Chicago, Illinois 



Dear Mr. Freyman: 

I am taking this opportunity to commend 
you for the superb job you did in preparing an analysis 
entitled "History and Development of the Sino-Soviet 
Eift." 



53 

m 


fer 


o 


Ut 


C3 


I^O 


-ni 




m 

rog 


no 


Hq 


& 

3 


JO 


O 

o 






K^i'V 



Tele. Room 

Holmes 1 

Gandy 



■bo 
b7C 



This is an outstanding piece of work and it 
is apparent that you tackled this assignment with the 
highest degree of enthusiasm and diligence. Your prep- 
aration of this comprehensive and penetrative analysis 
was superior and demonstrates your extensive knowledge 
of the subject Your efforts in this regard are a credit to 
you, as well as to the FBI^ and I want you to know of my 
appreciation. ^> ;" 



^ 



«,:ir-rh. i I. 

Sincerely yours, 

£ 1 1 JAN 

*%a* Hoover 




1 - SAC, Chicago (Personal Attention) 
1 - Miss I I (Sent Direct) 



CTP:dks 

*( 5 ) 
67-268746 



ft 




Based on memo Baumgardner to Sullivan 1-16-64 re: "SOLO, 
Internal Security- Communist. " 



aiuSro'^m 



%1 &»< 



TELETYPE UNIT 



□ 



i 



^Wr 



* 



*• 




niKECTOH, tBl 



1/22/64 



fc/C» ChlUAGO (67-832) 



SA hKiiBEKT &„ STAGINGS 
rtFCOSKStr^rvTIUif FOK QUALITY 
SALAHY IHCItEASEj 
S£ CAIvL V. >liEYMAN 
XviiCOMMENDATION fOlt XNCKHTIYiS AWMU> 



There is kttfiChed herewith a recommendation for 
quality salary increase tor BA HEKBERT &. STAX^LIHCrS together 
uitfa recommendation for incentive award for &A CAKL K* *ldSr?M&ff» 

This recommendation is based upon outstanding results 
in the Chicago security counterintelligence program through the 
period March 1, 1963, to the present tins. For the assistance 
ot the Bureau in evaluating the quality sma content ox the 
original documents prepared hy this? office in connection with 
this program, 1 am attaching herewith copies of n Acf Hoc Bulletins " 
two through sis together with a statement issued by OIL G&23BN* 
Communist Party, USA (CPUSA) national functionary, following 
the issuance of the most recent bulletin* 

It is believed that the Justification which accost** 
panles this recommendation reflects outstanding ability, original 
thinking, and outstanding enthusiasm by these agents in further- 
ance of this important Bureau program and fully substantiates 
recommendation for these $waid&« 

&A &?AXil<XHG& has spearheaded this program since early 
190T:. He is currently a Grade 13 agent of high intelligence 
sfi.nd tr&iwntious imagination, Hit* writing ability as is demon- 
strated in the documents attached herewith is outstanding. H1L& 
knowledge of U&rxlsm~Lenlnism is broad and outstanding. He has 
a broad knowledge of the thinking and operations of most of the 
runet ion? rie& in the midwest; ares in the CP, and has utilized 
this knovleo^ intensively in preparing his documents* 



ti - Bureau (*>nc* 10} 

1 - Personnel Tile SA STALLING* 
1 '« Personnel rile Ei^KtYMAK 
a - Chicago 

1 - Personnel if ile £A STAi&IKGk 
,. .1 - ?3rfc<onral tile SA JESPl'StW 



(0) 






3) 



m 




CG 87-832 



While giving fall credit for the success of this 
program to KA STAl&INGB, I fe^l ttet I must rfc this tiae 
recognize the outstanding supervision of this program roncered 
by SA CAUL H, FiiJjyMAN who has mttn«w*»*»rf the counterintelli- 
gence program of the Chicago Office since 1956. fie h$e 
displayed sound conviction on the v&luo of this program and 
has given it constant attention as well as d^ily guidance to 
the counterintelligence agent, lie has $j&signe<> iciO^^ to this 
agent for development and has assisted in the development of 
the ide&s themselves, out of which the finished product 
developed ♦ Of no sm^ll importance is the met that this 
supervisor has carefully guided this progr&m so that the 
Bureau '& inter e»t3 at ?11 times. %?oul<I be protected nnu the 
Bureau's identity t?ith the program would not be &no$n, thus 
preventing potential embarrassment to the Bureau. 

I feel that Supervisor K;EYSIAH , s intimate knowledge 
of the communist movement , particularly the Chinese situation, 
and his direction of thi& program to develop &nd expnnd the 

"Ad Hoc Bulletins*' are particul, :i ly important* 

Based upon the performance of SA STAIXIWGS in 
connection ^ith this program and also the responsible super*- 
visor, there is no question in my mind that the high level 
of their performances can be expected to continue* 

Inasmuch as SA STALLINGS continues to perform 
excellently, there is no change in his* overfall performance 
rating and thus it is felt that the mm^ for a special 
performance rating is obviated* 

Accordingly, it is recommended that the Bureau give 
consideration to appropriate awards to these agents* 



~ 2 ~ 



* 




Hi li i il M J. m »H»i» ft i mil l I It n i»l t Mii» M > i««< ««* »**iii»i» ««« « l WI »i » jM>f i« w»» « »^^ HIK <> *J »lMl»**WP»<l» g l». l l WM* W»w»ll— IwWIW* 

SA Herber t K. Stallings 

3A Stallinas la rei^weible for the i^£«£«uui.aiion 
ox oar cotamunist Sarty, 8SA <CP*fi8A>, Counterintelligence 
Program CCoiatelpro) in the Chicago Office (Bufile 100-3*104-3) . 
TiiiB Program has for its purpose the disruption and neutraliza- 
tion of the CPCSA both as an organization and as to its 
individual leaders and members. Hew ideas and techniques are 
the lifeblood of the Program. Ihe inherent sensitive nature of 
tii© individual operations connected with this Program necessitates 
an exceptional degree of sustained good judgment and discretion 
on the part of the handling Agent* 

Prerequisites for tlie successful operation of this 
Program by the field Agent are imagination, ingenuity, initiative, 
and extensive knowledge of the Communist Warty <CP> on a local, 
national, and international scale, She case Agent mist know 
and understand the varied motivations and reactions of individual 
Party leaders and Members to successfully handle this vital 
Program* 

S& Stallings has demonstrated over a sustained period 
that he possesses the prerequisites required by this Program 
and the success of the Chicago Office in effecting the Program 
is directly attributable to hla efforts and interests. 

A specific example of the ability of SA 3tallings is 
the fictitious counterintelligence "Ad Hoc Dulletin," ostensibly 
published by the also fictitious Ad Hoc Committee. Sis separate 
editions of this Bulletin have received wide circulation in the 
Chicago area, causing consternation and disruption within Party 
ranks* since 1983. The Bulletin is written with a sophisticated 
pro-Chinese, left, sectarian the»e and is in the language of a 
dedicated hot rebellious comrade sua has an obvious knowledge of 
both inconsistencies in the CP line and the gossip in Party ranks. 
As a direct result of the circulation of the Bulletin, threepence? s 
haveboon expelled from the €P, a group of members have ceased 
activity, and much of the efforts of the Party in the Chicago 
area have been begged down because of the resulting controversy. 
Rational Party leaders nave expressed concern regarding the 
Bulletin and one local leader found it necessary to publicise in 
a letter to the membership a defense of the allegations concerning 
him that appeared in the bulletin. 

** <j *■ 
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Hfte "AS Bee Bulletin" and the Act Hoc eoeaaittoe saw 
the products of the Imagination of SA Stalling*;, Not only is 
the 40©* hi» t toot the actual composition of the Bulletin was 
skillfully aceo&%>lishe<l by fciau 
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Since 3/1/63, SA Stagings lia* »ufc»aitted 
additional suggestions for action under the Cointelpro and jaany 
of these have had outstanding results over & sustained period. 
aft Stalling** efforts have contributed in a large measure to 
the over-all effectiveness of th© Bureau's Coiiitelnre* 

84 Carl 8. Freyaaa 

SA Jtnynmn, ehe i» the Security Supervisor responsible 
for the supervision of the Cointelpro ia the Chicago Office, 
has outstanding oversell knowledge of the C3* and undoubtedly 
his counsel and suggestions have heen of assistance to the 
implementation of the Cointelpro in the Chisago Office. There 
is ixi doubt that he has referred items to SA Stalling* for 
osvsloaoent under the Bregrais and that he has carefully 
supervised thi» delicate operation to protect the Bureau 9 * 
interests* 

nsCcaflumDATlO^St 

1. We concur with the reeoigaeadation of the SAC, 
Chicago, that the poxforsanee of SA Herbert g # Stalling* in 
connection with the iapleaentation of the Cointelnro in Chicago 
has feeea Boat aaritoriouo and productive* Wm are not recoaaend* 
iag SA Stalling* f o* a quality salary increase aa thia type 
recesxaendation suet he subeittod in connection with annual 
peri'onmnco ratings. We strongly recoaaena an incentive award 
in an aaount to he determined hy the Administrative Division he 
furnished to SA Stalling. 



S» Although the perforaanee of Supervisor Carl K«, 
S&eyaan in connection with the supervision of the ©ointeloro in 
the Chicago Office has been noteworthy, his efforts in thia regard 
are in conjunction with his over-all supervisory duties and 
responsibilities, fle, therefore, do not reeoaasnd ho ha awarded 
an incentive award or coassnded in connection with his efforts in 

•* 4t ** 
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Callahan 
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Mr. Carl NyFreyman 
Federal Bureau of investigation 
Chicago* Illinois 



Dear Mr. Freymani 

You have been most effective in supervising 
the handling of a confidential source of information of 
major importance to the Bureau in the security field and 
I do not want the occasion to pass without commending you 
and advising that I have approved an incentive award for 
you. The check for $123. 00 which is enclosed represents 
an award of $150. 00 less withholding tax. 

The highly efficient, thorough and aggressive 
fashion in which you have handled this vital and delicate 
assignment is outstanding and your superior leadership 
has been largely responsible for the success achieved in 
the acquisition of a voluminous amount of information not 
otherwise available. I am most appreciative of your superb 
direction of this operation. [67-"' ' / 
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Sincerely yours, 

Enclosure v&— ^Wtiifbpv^/J^O' 

1 - SAC, Chicago (Personal Attention) Enclosure 
Re: CG5824-S* fifty 
Foxr should personally present this award and should this 




not be possible or shoul \ prcsenbati .»;. b, 



isonably delayed 



by your absence .official acting for you. should present it, 

1 1 - Mis s i K Sent Direct) be 

LRH:et/~(5) 67-268746 b7c Award #463-64 



fl* 




Tele, Room 

Holmes 

Gandy 



W Based on memo Baumgardner-Sullivan 1/10/64 and addendum 
* Administrative-Division 1/15/64 re "SOLO; INTERNAL SECURITY - 
S^!W^ COMMUNIST." 
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OPTIONAL f OHM NO. 10 
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UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



SUBJECT: 



DIRECTOR, FBI 



, CHICAGO 



DATE: 



1/7/64 




OMMENDATION FOR INCENTIVE AWARD 




Name of Employee I \ 

N.y 



CARL 



FREYMAN 



Where Assigned 

Chicago 



Payroll NuihH^er 

13571! 



Position, Grade and Salary 



EOD Date 



Special Agent, GS-13, $L3,705 



2/2/<£2 >=*r 



Mi 



BASIS for this recommendation is as follows: (Check one or more as facts justify.). 



XX 



1. Sustained above-average performance for such period of time as would be reasonable gfider 
the circumstances, that merits recognition. (Point out specifically how performance it considered 
superior* Use examples and illustrations wherever possible* In addition to results attained advise what 
employee has done to achieve outstanding results,) 



I I 2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons*) 



3£3£- 



3. Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved,) 

4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom. Set forth first year's net savings, if any, and how computed.) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

I 1 6, Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. (Describe in detail listing benefits and/or savings resulting.) 

JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee' s performance in justification of award. Be specific and omit generalities. Give facts , not conclusions. Not 
only advise what was accomplished, but how it was accomplished, placing emphasis o n performance. Remember that 
these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in- 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such postraudits.) 

See attached pages . 

w fvECrMs 

(%/ - Bureau 
2 - Chicago 

1-Persoimel File SA FREYMN 
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JUSTIFI CATION FOR INCENTIV E AWARD 

be 



FOR SAs [ ~»— »*^ WALTER 



Ac BOYLE and CARL N. FREYMAN b7c 

Ac BACKGROUND 



SA 



has been the primary contacting 



agent for CG 5824-S* since -January, 1961 , and prior thereto was 
the alternate contacting agent since July, 1960. 

SA WALTER A c BOYLE has been assigned as the alternate 
contacting agent for CG 5824-=»S^ and the Solo operation since 
March, 1962 While technically the alternate contacting agent, 
SA BOYLE is engaged almost^tgfe&ly ^on a day«to-day basis in this 
operation in view of its complexity pin the volume of information 
furnished, the fact that It .involves cover companies, the 
operation of the informant'^ i wife and the operation of the 
informant's brother as head of the cover company. All of the 
detailed work involved in this fitter is handled by SA BOYLE on a '* 
day«to«day basis , and in addition SA BOYLE regularly with the 
contacting agent meets the informant during interview periods . 

Supervisor CARL N e FREYMAN has had the over -all super - 
visory responsibility for this operation during the pertinent 
period and regularly meets with contact agents and the informants 
on matters relating to policy, planning, etc. He has had contact 
with this informant since 1952 initially as the contacting agent 
and since the mid-1950s when he assumed supervisory responsibility. 

The basis for this recommendation of incentive awards 
is the successful completion of Solo mission #14 to the USSR and 
Prague, Czechoslovakia, by CG 5824<-§#, said successful Mission 
having been the result of careful handling and preparation on the 
part of responsible agents in the continued handling of this 
informant, his wife and the informant's brother during the period 
September 18 through December 31, 1963, Again this operation has 
been consummated in outstanding results for which these agents are 
directly responsible and concerning which unusual difficulties were 
surmounted. 

B. PROBLEMS INVOLVED AND MET BY AGENTS 



In connection with this mission, the informant was given 
one week by GUS HALL, General Secretary, Communist Party (CP),USA, 
to depart from this country on the 14th Solo Mission. In effect, 
because HALL was then in Chicago, the informant °s preparation time 
was reduced to two days. This involved the staking of Many important 
decisions relative to mode of travels whether or not the informant 



I 



n II 

should take hks\ wife, preparing necessary documentary papers, 
arranging for j travel plans , etc. Contacting agents spent many 
hours above and beyond the normal work day in making these 

short notice preparations. 

. . ■ - j !! , ■ * . - ■■ *%-,.■ ' .. , :*.'■ . ■ '■ . •■ 



The contacting agents 9 once a decision was made not to 
takp the informant's wife with the informant, had the problem of 
assisting in conditioning informant's wife to permit her husband , 
who) was again: extremely sick, to make the tri$ alone. This 
required several meetings and it was only because the agents were 
able to Instill trust la the security of the operation in the 
mind of the informant's wife that she consented to let him go 
without her. f j ■ - 

I j x ' ' 

All j during the period of the informant's absence from 
Chicago which was in excess of 30 days, there was no communication 
froto the informant indicating any information concerning security 
or his physical welfare. The informant's wife was extremely con~ 
cerned during this period and the agents had frequent contact with 
her fin order to mitigate her fears and to continue to instill trust 
relative to the security of the operation in her mind during this 
period. This was not a little problem because the Informant's wife 
is Extremely sensitive to his security and well being, having been 
marked, to him ^approximately if years and having previously been 
widowed toy a^ Indus trial accident to her first husband; It must 
be ioted that! she is well up in years and extremely fond of 
CG ^824«§* txm4 interested in his welfare. 



inform&nt*© return to this country following this 
mission, the informant for security reasons found it, 
saocissary to land in Los Angeles, California. Both agents were 
designated to ? debrief him at the earliest possible time at his 
5>oiAt of arrival. They spent -long hours debriefing him and on one 
occasion both ; agents debriefed him continuously for a period in 
excess of ten hours. All of the debriefing was concluded within 
a period of ten days and all of the communications had been sub- 
mitted to the Bureau by December 18, 1963. This debriefing was 
donA under most trying conditions because of the serious physical 
condition of CG 5824«S* resulting from- his 30 day confinement in 
the USSR during which he again encountered a bleeding condition 
whi^h to the present time .has not been completely retarded. As 
a result thereof , the information furnished toy the source was given 
in i most disjointed and disconnected fashion requiring extensive 
interview and organizing in order that understaii4bl%^itelligible 
documents could be prepared. This required skills and background 
whi<£h are unique in the knowledge of these two contacting agents. 
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negotiating for the . 1964. CPDSA budget. 



I i 1 ■"' 

info 



C. pUfSf AWDING RESULTS OBTAINED 

Thejlith Solo mission was taken at the urgent behest of 
GUS HALL on e^t^emely short notice for the purpose of : 1) deter- 
mining the present states of the Chinese -Soviet rift, and 2) 

The(; J informant tried without success, to postpone this 
mission to a dialer- time, hut HALL was unwilling to accept these 
suggestions. Jit was the informant *s -hope that by attempting to . 
forigo this .t)dji$,he might be in a position to report on an 

internationalJ|c.Qnference of Communist Parties of the world on 
whi^h there was {unverified information that it might be held in 
January, 1964J ]..♦. ... ^->- .'^ ' 

Insofar as the trip Itself was concerned the most 
Important resj^ljt- that the Bureau .obtained was in the continued , 

solidifying: m ihe informants position as I I 
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Theipqjcument is also extremely Important because it 
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Tb® t oiiowiog is & Jjj|S« ex some 



Mt by' n<e>*®ieans' all -.of the important information that" "was garnered 
hj'&Q 5824«S* f r®m this latest S®1® mission in addition; to .--the 



abdve specified outstanding items 




b7E 



a .Incident to this briefing*, 
with access to certain confidential 



the informant was provided 
ents , in the files of . the 






ABi®ther dncu— nt frasma these '±i.laa. atiuamrmaid 



1 



he r. 

hlC 
hlE ■ 



fft The informant was tmrwMhM with a^flY-nf^ 



4f, 2 The informant thr@mgh <g<MLtaets with representatives 
©f the M World Marxist Review** . learned Gf wnfliet totweea . the; CP ... • . : 
®f France aid the **W®rld Marxist Review. **.- He also Jpearmed #f .* ;: " -" 
the cmrrerit j break ©f the Workers Party @£ N@rth Korea, and the North 
V^etiUUMse ^artyfrift 1 ' the "WerXd. Marxist- Review** staff. 



5 i The iaf ermant .was . able 



f tarnish- information that 



01 the informant was able is furnish information eon« 
eerning th% status ©f Soviet <-Caaban relati#ms and was in contact 
with ^^fflttESCALAllTE while la- the B8SIU ' ■■ ■"/-,": ".■'.■.■ 





iiThe informant was able " to frcraish information c®n~ 


<fM 


jrninsr the :aetivities ®fl 
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be ■ 

b7C 
b7E 



8* The informant ascertained 
S<ftath Africa representative wh© was '.-then 
i]|f®rfliatiea garnered fr®m him* 



identity €>f the CP mt 
in Moscow and furnished 



i f 



5 



' / 



9* The informant was in 

111 Moscow and furnished information 
this- visit » ; 



with the Polish Embassy 
cerning the results' of , 



I 10o • Through [ 

the' Informant ' was able to T 



? 



5 llo The informant while in Moscow atteppted to obtain 
information concerning certain technical progress mad© -'in the 
Soviet Union for the detection of microphones 9 ■ etc ♦ The 
inf ©rmant made contact with his technical man but because of ' 
the death of President Kennedy and the short deration of this ' 
informants trip was unable to consummate positive information 
from this source. He will follow this up on his next trip*. 

i ■ i ! ■ 

| 12 o ;:The informant also while in Stoscow - negotiated for 
certain literature and copywriting privileges^w&ieh^the CPUSA is 
interested in in order to make money. He. wks informed by the 
Soviets that copywriting privileges will not be given 'the CPUSA 
because of the possible international ramifications in this 
matter. - jj j 
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14 n The informant had €<smta®t with 



t with | 

J and learned that[ 



TOTsma ±p return *to the U.S. in February 9 1964*. Further^ that 
I intended to tr avel t® the GDR in December 9 : 1963 . 

Informant also learned I I current inner thinking on what 
the American Party should be doing and this centered around a * 
further development of its ^activities. In the Negro- fii||d« 

, ; ^ ■ 
DJ OUTSTANDING RSSULTS ACCOMPLISHED IN 

i,'THE HANDLING OF CG 5824-S AT THE ■ 

I NATIONAL LEVEL OF THE CPUSA '•* 



I During the pertinent period through the continuing ■ 
efforts of these agents 9 they have been able to maintain CG 5824«S*^s 
position at the highest policy-making levels in the CPUSA and he "■'"."' 
is, the confidants and political advisor of GUS HALL 9 thus enabling. 
the Bureau to have the most current and most ihtimate knowledge' 
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of , the Party °s : present and future intentions on a day«=>to«day basis 
The positions . at which he currently,. operates are as follows: 

Ex«offici<& member, National 'B®artt p -CPDBA'-." '■■■ ' '■' '■■'2 v; * v ' ' ' : ■ 

Ex«officio Member , National Executive .Committee,, CPUS A* ■.. 

Covert Member 9 National Committee 3 CPOSA. 

Head of National Review » Audit and Appeals Commission,, CPUS Ac 

Secretary; of Foreign Af fairs- Commit tee , CPBSA. 

Bat«offlolA memfoer~>at* 3 larg'e of Secretariat p Midwest 'Region, CPUSA 

Member of ) State Board, CP of Illinois . ' . 



Ex«officio member of Staff p CP of Illinois. ' 

Member of 'Professional Section, CF of Illinois. 

Of ficial ?GPOSA representative to ; GPSU, CP of Canada, CP of 

Czechoslovakia, CP of Mexico, and .all other Communist Parties 



throughout the world with which CPUSA maintains relations* 
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The Bureau, in this connection, will also note that 
th6 informant was present for the entire National Executive 
Copsaittee meeting held in New York in mid^December, 1963, and, - 
during this period fully briefed HALL on the results of his ' ' ■ 
current 'Sold I trip • In summary, it can be stated that these 
agents through « careful guidance of this informant have continued 
to i furnish the Bureau and the government . with the .most outstanding 
information Available in the com»nlst national and international 
field. Their devotion to duty is exemplified by the large amount 
of : overtime jwhieh they regularly give In -connection with this 
operation. ; fhis is an operation that requires handling on a 24 
hour, seven .day. a week 'basis and each of these agents is available 
on} a moment °s notice for either service in this division or \ 
wherever their t services are' needed V„; v: ; ,-. <, 
iff' ■ ■■ -v 

In] this summary, the continued efforts of these agents 
the successful handling of the informants wife and of the 
informant's j&rother in the cover company must be brought out. 
Bofh of theda individuals are new im the operation. The contacting 
agents have spent much 'time in indoctrinating them In the 
importance ®i the overfall operation and in the. need for them to 
-.-■j- * rol^s iln this regard. 
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MAICECI m 

FEB 5 1984 

COMIftfSI 



Mr. Carl N(/Freyman 
Federal Bureau of Investigation 
Chicago, Illinois 



Dear Mr. Freyman: 

I wish to take this opportunity to commend 
you for your exemplary supervision of a program of 
vital significance to the Bureau in the security field. 

As a result of your outstanding over-all 
knowledge of this important matter and your most 
capable guidance, the Bureaus interests have been 
protected and most successful results have been 
achieved. I want you to know of my appreciation for 
a job well done. 



Sincerely yours, 

jL Edgar Ho§VPJ 



Febyuary5, 1964 
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- SAC, Chicago (Personal Attention) 
Re: Counterintelligence Program 
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I' Based on Chicago letter 1/24/64 and addenda Domestic Intelligence 



Division 1/28/64 and.Administrative Division 1/30/64, 
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^D-255 (Rev. 1-21-63) 

C*Tt0MAl FORM NO. 10 
MAT tf 62 EDITION 
OSA GEN. REG. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 

TO DIRECTOR, FBI 

fro ^P U SAcJf^KJAGO (67-832) 

RECOMMENDATION FOR INCENTIVE AWARD 



DATE: 1/22/64 



SUB 




#) 





/K/p-- 



Name of Employee 

CARL 



N.VER 



EYMN 



Where Assigned 

Chicago 



Payroll Number ^, 

13571 4.*-, 



Position, Grade and Salary 

Special Agent, GS-13, $13,705 



EOD Date 



2/2/42 




BASIS for this recommendation is as follows: (Check one or more as facts justify.). 



X 



1. Sustained above-average performance for such period of time as would be reasonable under 
the circumstances f that merits recognition. (Point out specifically how performance is considered 
superior* Use examples and illustrations wherever possible* In addition to results attained advise what 
employee has done to achieve outstanding results*) 



I I 2. Exemplary performance of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons.) 

\\ / I I 3. Exemplary or courageous handling of an emergency situation in connection with or related to 

official employment. (Describe in detail, listing specific risks or dangers involved and results achieved.) 



X 



4. Ideas which have resulted in improved operations. (Summarize ideas and specific improvements 
therefrom. Set forth first year's net savings, if any, and how computed.) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc., as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

6. Creative efforts, including inventions or techniques, which have increased efficiency, or 
improved the service. (Describe in detail listing benefits and/ or savings resulting.) 

JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employee's performance in justification of award. Be specific and omit generalities. Give facts , not conclusions. Not 
only advise what was accomplished, but now it was accomplished, placing emphasis o n performance. Remember that 
these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in- 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) 



See attached pages. 
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RECOMMENDATION FOR QUALITY SALARY 
INCREASE FOR SA HERBERT K. STALLINGS; 
RECOMMENDATION FOR INCENTIVE ATCAED 
FOR SA CARL N. FREYMAN 



Recommendation for quality salary increase for 
SA HERBERT K. STALLINGS is based on sustained exceptional 
performance by this agent involving the overcoming of unusual 
difficulties in connection with the Chicago security counter- 
intelligence program from March 1, 1963, to the present date. 
This exceptional performance has accomplished outstanding 
results in connection with disrupting the functions of the 
Communist Party, USA (CPUSA) Illinois District, which results 
have placed the Chicago Office in the forefront of the Bureau's 
security counterintelligence program. 

Recommendation for incentive award for SA CARL N. 
FREYMAN is based upon his excellent supervision and direction 
of this program since November, 1962, at the time the ,r Ad Hoc 
Bulletin" idea was originated by this office to the present 
time* In his supervision and direction of this program, this 
agent has used his over-all knowledge of the CPUSA and its 
program and leadership, his knowledge of personalities of the 
CPUSA leaders, his knowledge of the Sino-Soviet crisis and 
his experience as a supervisor of this program since its 
inception to guide and direct the counterintelligence agent 
in a well-rounded and versatile program, the results of which 
will hereinafter be set forth. 



BACKGROUND 

One of the most important programs of the Bureau 
in the security field at the present time is the relatively 
new counterintelligence program which is designed to counteract 
the propaganda of the communists and in a positive sense to 
disrupt and fragmentize the CPUSA, its leadership and its 
fronts, to such an extent that the program of the Party and 
its objectives are nullified. 

In* order to have a successful counterintelligence 
program, it is necessary to select a man of outstanding 
qualifications and background relative to knowledge of the 
communist movement, knowledge of political philosophies, 
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knowledge of history, tied in with outstanding writing 
ability. SA STALLINGS has all of these qualifications 
together with drive, desire and imagination, the latter of 
which is a most important factor. He has intimate knov/ledge 
of individual personalities in the communist movement and a 
psychological understanding of the minds of communists 
generally and the ability to create original materials based 
upon extensive research. This agent has handled this program 
in the Chicago Office in an outstanding fashion since the 
early part of 1962, and the results during the pertinent period 
place the Chicago Office in a category second to none in the 
communist counterintelligence field, 

SA STALLINGS has a most fertile mind and his accom- 
plishments since March of 1963 have resulted in major contri- 
butions by the Chicago Office to the Bureau's over-all 
counterintelligence program. Concretely some, but by no means 
all, of his accomplishments are outlined hereinafter, 

SA FREYMAN has been the supervisor of the Chicago 
security counterintelligence program since its inception in 
1956. As supervisor he has carefully selected the most 
responsible and potentially capable security agents of this 
office for responsibility on this program. He has used his 
extensive experience in the counterintelligence field to guide 
and train these agents and has carefully screened and supervised 
ideas and programs instituted in this office. He has carefully 
protected the interests of the Bureau in all of these operations, 
being careful that none of the projects themselves could be 
traced to the Bureau and has thus precluded embarrassment to 
the Bureau and has capably assisted in the effective continuance 
of this program. He has made numerous suggestions for over-all 
programs which have been developed by this agent and has 
particularly assisted in developing the so-called "left line" 
program of disruption in this office through his intimate 
knowledge of the Sino-Soviet crisis. It is my strong conviction 
that without the close guidance and supervision of this 
supervisor of this program, the results obtained by the Chicago 
Office would have been greatly lessened. 

The "Ad Hoc Bulletin" Program 

It will be recalled that in November, 1962, this agent 
created from his own imagination based upon developments within 
the communist movement in the Chicago area a non-existent Ad 
Hoc Committee (AHC) for a Scientific Socialist Line as the 
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publishers of an anonymously circulated "Ad Hoc Bulletin." 
This bulletin, in direct line with the Bureau's over-all 
objective, is designed to disrupt and fragmentize the communist 
movement in the Chicago area, and nationally if possible. It 
has taken a pro-Chinese, Marxist-Leninist line, and the general 
over-all purpose of the bulletin is to create in the eyes of 
the CP the existence of a factional grouping within the Illinois 
District and nationally if possible which adheres to the Chinese 
interpretation of Marxism-Leninism, as against the pro-Soviet 
line of the CPUSA and the Illinois District. 

During the pertinent period this agent successfully 
continued this fictitious committee through the publication of 
ilvs separate original documents, each with a specific purpose 
in mind, but all with the general over-all purpose of causing 
factionalism within the CPUSA. An extensive amount of creative 
research and writing is involved in these publications. An 
extensive knowledge of Marxism-Leninism is a necessity. 
Intimate knowledge of the personalities and thinking in the 
communist movement is also a basic requirement in order to 
prepare a document which will pass the scrutiny of the communist 
leadership without divulging the identity of the Bureau as the 
source of these publications. 

Through the careful preparation of these and other 
documents by this agent, there has been no tie by the Party 
of this counterintelligence program to the Bureau and the 
potentialities for the continuance of this fictitious committee 
in the future remain unlimited. 

In order to clearly portray the outstanding work of 
this agent, the following is set forth for the assistance of 
the Bureau and attachments for each original document are also 
included in this recommendation. 

tf Ad Hoc Bullet in"#2, March, 1963 

"Ad Hoc Bulletin" #2 entitled "For a Marxist -Leninist 
Approach to the Kennedy Administration" was anonymously 
circulated to leadership and rank and file members of the CP 
in March, 1963. 

The original idea for this publication was to prepare 
a publication which would portray the Soviet line on "peaceful 
coexistence" as revisionist and to instill in the minds of the 
CP members and leaders in this District the idea that the 
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Chinese line was based on sound Marxism-Leninism and that the 
present CPUSA leadership was deviating from this line. The 
CPUSA had adopted the Soviet line of peaceful coexistence 
with regard to the Kennedy Administration, and it was felt 
that the development of the revisionist charges against the 
Party could successfully be developed around this approach. 

SA STALLINGS after extensive research prepared a 
three page document in which he charged the American Party 
was revisionist and "parroting Moscow T s soft line approach 
to imperialism." It charged the Kennedy Administration with 
being a fascist type administration and the CP with condoning 
and working with this type of imperialist leadership. It 
called for the American Party to return to the principles 
and teaching of Marx and Lenin and to heed the lessons of 
history, to recapture the vanguard role, and to lead the 
masses in an uncompromising struggle against imperialism. It 
further called for the CP members to vigorously oppose the 
leadership policies of the CPUSA and to demand a return to a 
militant and uncompromising struggle against imperialism. 

The results and ramifications of the publication of 
this particular bulletin are still being heard in the Party 
today. It came to the attention of the Party leadership in 
early March, 1963, when a leader received a copy of the 
bulletin and immediately displayed it to another leader. They 
were concerned with how widely this bulletin had been circu- 
lated and offered the opinion that it "was prepared from within 
the Party with assistance from without," meaning that the Party 
leadership believed that someone in the Party prepared the 
bulletin with the help of persons outside, perhaps members of 
the Socialist Workers Party (SY/P) or other radical groups. 

An immediate concern was registered with regard to 
the possible size of the pro-Chinese grouping in. this arpa 
and the leadership centered its suspicion around 



a member of the CP for some 40 years who was known for his 
pro-Foster views. I t was noted by the leadership that the he 
bulletin carried the | | line intended to confuse b?c 

Party members ideologically and the Party immediately con- 
cluded that it must attack this position. 

At a meeting of the CP State Bo ard in late March, 
1963. I I CP of Illinois, 

outlined methods to combat the line of the bulletin which 
included the distribution of 750 copies of an article by GUS 
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HALL which countered the line of the bulletin. He also 
called on the Board to take the "Ad Hoc Bulletin" to each 
club, to discuss its contents, and to call on each club to 
repudiate the line contained therein. He also asked the 
Board to take action against anyone who would circulate this 
line. 



At the same meeting Y/EST recommended that | | 

be called in by thn Rnard and expelled from the CP. 



F 
| followers may leave v/ith him, 

"mass exodus . " He added that the 



iie noxed that some of 

but he did not expect 

Party can win them back anyway because "we have the correct 

line . " 

At the same meeting there followed a long _discuss ion 
and it was obvious that all Board members connected 



with the AHC. Some Board members wanted to wait two months 
before taking action against | 



SO tha t, t.hfiv np iilri 

followers 



utilize the two month period to "work on" _ 

and win them back to the Party line, after which I I would 
be expelled. One Board member indicated he was completely 
convinced that everything stated in the bulletin was notw^ong. 

WEST then proposed a three man committee be appointed 
to study the "Ad Hoc Bulletin" and to explore the ideological 
points contained therein. He proposed that in every club all 
members be called on to repudiate its contents and that the 
leadership work to win bac k to the Party line the followers 
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Of 



and that 



be expelled within three months 



This plan was agreed on by the Board. 



Apparently 
land political head of the Illinois Party, 

.1! 



no 



lost 
txme m Eis attempt to counter the line of the AHC. On 
April 1, 1963, an informant furnished this office with a copy 
of a three page document dated March 29, 1963, addressed to 
"All Members" and signed Communist Party of Illinois. This 
document which was obviously prepared after research by the 
Party attacked the Midwest Committee for Protection of Foreign 
Born (MCPFB): and the AHC and lumped the MCPFB with the SWP, 
the AHC and the Provisional Organizing Committee for a Marxist- 
Leninist Party. It called on all members to repudiate and 
denounce the line of the AHC. Because of the similarity of the 
line on the Kennedy Administration of the AHC and a MCPFB 
document issued in November, 1962, and written by JIM KELLER, 



» 5 - 



Jtook this opportunity to link 



to the "Ad Hoc 



Bulletin ." He compared the lines of the "Ad Hoc Bulletin" 
and the MCPFB document and thus the die was cast to expel 



i 



written by 

line on the quest 



Concerni ng the MCPFB statement, it was reportedly 
and contained a veiled attack on the CP 
ion of the "fascist danger." 



The informant advised that [ 



member b6 

blC 



of the State Board, had given him ten copies of the Party 
document to be delivered to each member of the informants 
club with the instruction that each Party member' read the 
statement and that the contents be discussed at a later date. 
I I had about 50 copies of this document in his possession. 
The original "Ad Hoc Bulletin" was mailed to less than 40 
Party members, but it appeared that I I through the Party 
mailing brought the conflict to the attention of the entire 
membership and was in effect aiding the Bureau in the circu- 
lation of the bulletin. 



ordered 
a Roar 



Subse quently, in April, 1963, the District Board 
to appear for a hearing on April 29, 



d n 



1963 . At 

meeting on April 30, 1963, CLAUDE LIGHTF00T noted that 
did not appear for the heari ng and a committee was 



formed to inve stigate the status of 
necessa ry go 



*4 



health and if 
Subsequently, 



home to expel him* 

knowing that the expulsion was imminent, gave a Party 
a sealed letter containing his resignation from the 



member 

Party, and the Party subsequently formally expelled him. 

In the meantime, the Party instructions that the 
"Ad Hoc Bulletin" be discussed in the clubs and that individual 
club members reaffirm the correct Marxist-Leninist line of 
the Party were meeting with unexpected results . 



be 
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For example, it v/as learned through an informant 
that a left caucus grouping was meeting separately in the 
Railroa d Club and that this grouping was in close touch with 

I The purpose of their meeting was to counteract the 
instructions of the Party and particularly the action of the 
Party with regard to the expulsion of | | and some other 
members . 
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In the Garfield Club, an informant reported that 
when this matter was brought up for discussion, members 
asked for time to study the CP statement before a vote would 
be taken. Through the use of another informant, who v/as 
Chairman of this Club and approved in the counterintelligence 
program, this informant was able to keep the matter undecided 
in the initial meeting and to wait and have a vote at a 
subsequent meeting. The Club subsequently rejected the Party 
statem ent with onl y two votes affirming the District Party 
line. | | a member of the club and a member of the 

District Board, was so shocked by this action that he went 
directly to a local bar and hurriedly drank three shots of 
bourbon and sat at the bar with his head in his hands in a 
complete state of dejection. 

The Party leadership met with similar ac tion in the 
Southeast Club, which was headed by I 1 who is aIro 

an officer in the MCPFB and a friend of [ 



the Party 



he 

hlC 



did not eve n bother t o attempt to sell the club on 
statement. | | announce d at a Bo ard meeting that this 
club would be disbanded, that I I would be expelled and 
that t.hft other members would be placed in different clubs. 

\ subsequently took it upon herself to put the CP line 
as stated in the Party document to a vote and all club members 
present voted to reject the statement. 

Likewise, th e Party ran into difficulties in the 
Russian Club, of which |~ | was a member. This r.lnh 

rejected the stat.pmpnt. hv a vot.g of six to two while | 

LIGHTFOOT and | State Board members, were in 

attendance and had tried desperately to force this club to 
accept the Party position. The leadership, as a result, gave 
consideration to dissolving this clu b and isolating th e six 
members who rejected the statement. I I comment- 

ing on the treatment he received in the Russian Club, on 
April 8, 1963, stated that the comrades were very adamant about 
their position which coincided with the position of the "Ad 
Hoc Bulletin" and could not be convinced of the error of their 
position. He said that if a vote had been taken with regard 
to his, LIGHTFOOT's, expulsion at this meeting, he, LIGHTFOOT, 
would probably have been expelled. He therefore said that 
the situation was serious and that the struggle must continue 
and be conducted in all Party clubs so that the correct line 
can be accomplished. 
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There were also repercussions in other clubs. For 
example, in the Social Workers Club, a professional group, 
when the Party statement was presented, one member of the 
club denounced KHRUSHCHEV for putting missiles in Cuba in 
the first place and for withdrawing them in the face of the 
United States blockade in the second place. This parroted 
the Chinese line of the "Ad Hoc Bulletin." 



The results of this bulletin also had ramifications 



in the communist front organization MCPFB. | | stated 

at a meeting on April 22, 1963, that the or ganizati on would 



need 



i 



t 



and 



new leadership, and it was doubtful if 

Would surrender their l eadershi p in this organization 

It was | opinion that henceforth 



be 
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to anyone in the Party. 

the CP leaders hip woul d have little if any control over this 

organizat ion. I I predict ions have been borne out, in 



that both 



Jand[ 
xlersh 



as of January, 1964, continue 



to remain in leadership in the MCPFB and the Party has little 
or no control over this former communist front organization. 

During April, 1963, the left caucus in the Railroad 
Club continued to meet and dope out strategy with regard to 
the presentation of the Party sta tement to the c lub itself. 
In fact, at one of these ipfi£±±Qfi^[ 
he had been in touch with 



came into the 



who indicated 
caucus with a 



prepared script as to the role each caucus member would have 
at the club meeting when this statement was brought up. These 
individuals rfth ftarsed their ro le and at the club meeting which 



was attended by | |and CLAUDE LIGHTFOOT this leader- 
ship was given extremely rough treatment. The Railroad Club 
left leadership called for a withdrawal of the Party statement. 
This motion was accepted by a vote of six to two and thus the 
Party leadership was handed another major setback. 

Further, in April, 1963, an informant delivered two 
other sealed letters to members of the Russian Club who 
followed the pro-Chinese views. These letters called for the 
recipients to report to CLAUDE LIGHTFOOT on different dates 
to face a disciplinary committee of the Party and answer 
charges against them. The exact results of this action and 
whether the hearings in fact occurred are not known to this 
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office. CG 5824-S* did advise in April, 1963, that . 

"| of the Southeast Club had been selected for expulsion 
irom the CP. 
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"Ad Hoc Bulletin" April, 1963 

Based upon the tangible results effected by- 
bulletin #2 setting forth a pro-Chinese view, the counter- 
intelligence agent made recommendations approved by the 
Bureau for an "Ad Hoc Bulletin" containing a reprint of an 
editorial appearing in "Renmin Ribao," official organ of 
the Communist Party of China (CPC), which contained the CPC 
reply to the CPUSA statement publicly attacking the CPC. 
This reprint consisting of approximately 12 pages according 
to the bulletin was published as a public service with the 
request that these issues be raised and discussed at club 
meetings. The contents of this bulletin are particularly 
pointed on the issues that the counterintelligence move had 
been trying to create on the Sino-Soviet conflict and it was 
felt that they would be particularly effective. Fifty copies 
of this bulletin were mailed. 

At a Club Chairmen's meeting in early April, 1963, 
speculation again was raised as to the source of thftgg 
documents . fr lftHTFOOT stated that according to |_ 



LIGHTFOOT stated that according to | , 

l is the AHC. He reported that she was attem pt 
pro-Chinese grouping in Chicago, and | | wh 



mg 



to form a pro-Chinese grouping in Chicago, and| |who 

was also a ttending the meeting, stated that it was very 
possible. I L the proprietor of a Chinese book 

distributing house in Chicago, was also mentioned in this 
connection. | I stated, "we have lived with this thin£ long 
enough and I think we are absolutely correct in ordering at 
once for all to resolve it. I don T t see any yielding." 

Dur ing the course of this meeting it was brought 
up that I I in issuing the Party st atement in March, might 
have gone too far by accusing | ~| ° f heading the AHC 
without first discussing the matter with I I . This was 
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apparent to the leadership, and it was felt that a clarifying 
statement might be necessary in order that the membership 
v/ould have a clear understanding of the issue. It was agreed 
that this may have been a tactical error because the P arty 
statement had tied in a CP front organization in which I I 
was active with the "Ad Hoc Bulletin." 

"Ad Hoc Bulletin" #4, May, 1963 

Because the CP had attacked the MCPFB document of 
November, 1962, and used this as a basis for tying in 



with the "Ad Hoc Bulletin" and with the Chinese line, the 
counterintelligence agent prepared bulletin #4 dated May, 
1963. This bulletin defended the action of the MCPFB and 
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condemned the defense of imperialism by the OP- 
a rp.tnrn to thp rpvnlTitjonary principles of 

It called for a reversal 



I 



It called 
Stalin, 
of 



for 
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revisionism ana an ideological house cleaning and discussions 
of basic Party policies as well as the withdrawal of the Party 
statement . 

This bulletin likewise had immediate results. In 
late May, 1963, a leading club on the north side had discussions 
concerning the bulletin and ways and means of stopping the 
activity of the Ad Hoc people. No one at this club could 
offer suggestions as to how the bulletin could be combatted. 



M 



i 



t about the same time[ 



stated that 



was fully aligned with the anti -Party group headed 
| in New York. 



At a meeting of the 9th Congressional Club held 
in May, bulletin #4 was the main topic of conversation. Club 
members were of the opinion that the bulletin had national 
backing and those mailing same had access to "The Worker" 
mailing list. 

At a meeting of the State Board in May, 1963, 
LIGHTFOOT discussed the factional dispute and stated that the 
Party should issue a statement to clarify the relationship 
of the Party to the MCPFB. He admitted that the phraseology 
of the March Party statement was a tactical error; however, k6 
the substance of the criticism, according to LIGHTFOOT, was b7c 
still valid. 

"Ad Hoc Bulletin" #5, August, 1963 

The counterintelligence agent, noting the results 
obtained to date and the criticism of the Party leadership, 
after considerable research prepared bulletin #5 en titled 
A Look To ward Leade rsh ip." This bull etin attacked [ 



LIGHTFOOT, [ 



] and [ 



Jon a basis of LIGHTFOOT r s 



moral decade nce an d adherence to the ideology of the petty 
bourgeoisie, I I on a basis of a cold and rigid personality, 
the in ability to compromise and his bureaucratic methods of 

work. was charged with being a "rehabilitated 

alcoholic" who had not been so "rehabilitated." The bulletin 
called for better leadership in the District and the removal 
of certain Party leaders. 
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The Bureau by letter of September 6, 1963, noted 
that it was pleased with the substantial disruptive results 
obtained in the Illinois District through the use of the "Ad 
Hoc Bulletin" and that it was readily evident to the readers 
of bulletin #5 that the people associated with preparing the 
bulletin have a detailed current knowledge of Party operations 
in the Illinois District. It was further noted that the District 
functionaries are greatly concerned about the committee as 
noted by references by various functionaries to it as a "danger- 
ous group," and by LIGHTFOOT as designed to "split asunder" the 
Party. 

"Ad Roc Bulletin" #6 



h 6 
hlC 



At the request of the Bureau, bulletin #6 on the 
"Negro Question" was prepared after extensive research bv 
SA STALLINGS. It alluded to the statement of 



which appeared in the "Peking Review" of August lb, iyt>3,on 
the Ameri9 an Negro. It was designed to attempt to embarrass 

who recently assumed a position of leadership in the 



Party , by exploiting pro-Chinese statements made by him at an 
October 6, 1963, meeting. 

Almost immediate tangible results were received on 
this bulletin since its .contents represented an "extreme left" 
position. It began with a brief history of the Party f s attitude 
on the Negro question since 1930 and blamed the leadership for 
neglect of this question and revisionism. It tried to weave a 
thread of pro-Chinese sentiment by accusing the Party leadership 
of defending the Kennedy Administration and United States 
imperialism and tied the Negro question in the United States 

to the Soviet -Chinese ideological dispute. It welcomed | 

I I back into the leade rship o f the Party and quoted a pro- 
Chinese statement made bv l l in New York. This document v/as 
widely circula ted bv the Bureau and resulted in immediate alarm 
on the part of I 1 to the point where in November, 1963, he 
issued a fulX one-page statement under his own name and 
kddressed "To Whom It May Concern" in which he defended his 
position and attacked the writers of the document. 

GUS HALL became aware of the bulletin through efforts 
of t his off ice, and on October 28, 1963, he had a conference 
with | I wherein he produced a copy of the bulletin 



reportedly apologized for his New York remarks and conceded 
that he had made a mistake. It has been reported that national 
of ficers o f the Party including HALL were very much disturbed 
by remarks . 
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We have no information as to the exact number of 

copies of statement that were placed in circulation* 

However, reports indicate that possibly jfcszcLjto three thousand 

such copies were printed. Yfe feel that | | as a result of 

this move, may have been discredited in the eyes of the national 
leadership to some degree and that the over-all results of this 
bulletin may yet be in the making. 

Currently, SA STALLINGS is in th e process of a follow- 
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up T, Ad Hoc Bulletin" in answer to [ 



] reply to this bulletin. 



However, the exact lines that this bulletin will pursue have as 
yet not been concretized. 

Results of "Ad Hoc Bulletins" 



Many of the results of these bulletins we feel have 
not yet totally accrued. The following are some of the results 
which appear to date and it is believed they are outstanding: 



1. SA STALLINGS has created [ 




] possibly has Deen expeiie* 



secretly. She no longer submits her club dues to the Party- 
office. Other Party members have resigned or stopped attending 
meetings or have joined left wing caucuses. The number in 
this cate gory is unknown ; however, there are six in a caucus 



headed by 



out of the Railroad Club alone. It 



has also been reported that other individuals have quit the 



Party over the 



expulsion. There were also a number of 



people in the Nationality Section of the Party who are 
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sympathetic to | who are no longer attending meetings 



of the CP. We feel that the total loss to the CP in expulsions, 
resignations, and those boycotting meetings could number 
approximately 25. 



5. The MCPFB has been completely divorced from 
control of the CP of Illinois • This was one of the most 
effective front organiz ations in nh ica go. it is now under 



Ihicai 
Jand 



the complete control of 

believed to be using this as a base for organization 
faction. 



be 
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who are 
of the 



be 



6. As in any factional fight, the structure of the 
leadership and its efforts is diminished, and the wounds that 
such a fight cause are difficult, even impossible, to completely 
heal. It is hoped that these wounds will continue to remain 
open and that future utilization of this bulletin will assist 
in this matter. 

Use of Press Media in 
Counterintelligence Program 

SA STALLINGS, continuing efforts of the counterintelli- 
gence program to discredit CLAUDE LIGHTFOOT through the 
utilization of LIGHTFOOT r s continued high living and women 
chasing activities, was the originator of a suggestion approved 
and disseminated by the Bureau in the form of a news item in 
the "Chicago Tribune" of March 11, 1963. This item was b?c 
cleverly written by the agent and carried a story on LIGHTFOOT 
along with photographs of his country home in Monterey, Indiana. 
The article referred to his numerous girlfriends, his social 
life in night clubs, etc. Through the i]t,i 1i station of another 
informant this article was forwarded to 
and to the National Office, CPUSA. 

This is part of a long-term effort to discredit 
LIGHTFOOT in the Negro community and in the CP which was begun 
in 1962 and is continuing wherever the opportunity arises . 
Excellent results have been obtained and informants report 
there is much dissatisfaction with LIGHTFOOT* s leadership and 
with his failure to conduct responsible Party activities due 
to his "playboy attitude." 

A second excellent suggestion which was approved and 
handled by the Bureau was submitted to the Bureau by SA STALLINGS 
on June 10, 1963. This item concerned the utilization of a 
prominent and successful Negro businessman in the Chicago area 

- 13 - 



for an interview by a leading magazine so that he might bring 
the racial issue and opportunities available to the American 
Negro in the United States to their attention. The idea for 
this suggestion was concei ved dlining an interview bv SA STAT,T«INfrS 
and his supervisor wherein |_ 

L indicated he had an excellent 



pnixosopny on the racial problems generally and on the responsi- 
bilities of American Negroes to elevate themselves and to make 
themselves worthy of opportunities in society. he 
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Subsequently, the "U.S. News and World Report" of 
August 19, 1963, contained an exclusive interview entitled 
"A Negro Businessman Speaks His Mind." This article was 
circulated nationally and contained an excellent pro-American 
philosophy by this prominent, nationally known American Negro. 

Anonymous Mailings 

During the pertinent period SA STALLINGS has suggested 
and made numerous anonymous mailings on the Jewish question, 
on the civil rights question and various other matters in 
connection with this program. Usually such mailings of 
themselves are hard to gauge as regards results. 

However, in August, 1963, this office became aware 
of CP efforts to organize a new youth organization in the 
Chicago area. An informant furnished an original of an invita- 
tion to attend this meeting. With Bureau approval this invita- 
tion was duplicated and copies were sent to SWP and Young 
Socialist Alliance (YSA) members and other individuals who 
it was felt might cause disruption of the meeting. 

This meeting occurred on August 11, 1963, and an 
informant reported that there were 12 persons from the YSA who, 
during the proceedings at which an attempt was made to form a 
new youth organization, made proposals and suggestions as well 
as offered amendments to the proposed constitution. The YSA 
members took up 45 minutes of time attempting to revise a 
"Statement of Purpose" alone. 

Following the hassle on the "Statement of Purpose ," 
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9 of the 12 disruptionists left the meeting. 

youth leader, announced that invitations had been forged and 
many present had not been officially invited. One of the 
remaining members of the YSA protested that he had received 
his invitation through the mail at his home address. Two other 
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individuals who had recently resigned from the Party also 
attempted to attend this meeting. They were refused admission 
on the grounds that this was a youth meeting and that they 
were not youths • 



An informant reported that 

by the appearance of the group from the YS 



]was extremely upset 

directed by him toward a member of the American Nazi Party who 
he believed had picked up one of these invitations. 



and suspicion was 
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This counterintelligence move caused the youth 
leaders much apprehension and frustration* It alerted the 
disruptionist group to the formation of this organization. 

Another, excellent suggestion of this agent for an 

was designed to contradict the Soviet charges 

ox united states Imperialism in the colonial areas. In 
September, 1962, SA STALLIN GS submitted an original idea for 
Bureau approval calling for f 




Thfi purpoflfi of this suggestion! as infttoateji, was to 



he 
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The Bureau agreed with the merit of this ideaas 
being excellent and as containing excellent ideas for | 



n» mq^oVi i iQfi3. t.hP Bureau I 
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Anot.hP-r oriHnal idea submitted bv this agent concerned 




To date no results have 
been obtained in this matter • However , this is one of the things 
that may have results at a later date. 



Elevation of Informants Through 
Use of Counterintelligence Program 

During the course of th is ngriod S A S TALLINGS utilized 
four Riirfia.ii annrovfiri informants . I IwasT 




Moreover, through guidance of this .informant he. has fmhannfiri 

his Party position by r emaining as I 

v filftvating hi™sfi1f to I 



c 



] and only within the past 



fey/ 3ayg informant information reflects that he will be named 
to 



through guidance in normpntion with the 
nonnterintfilligfinr.fi program was named as I 



played 



a leading role in promoting and to some extent encouraging 
factionalism in the club whi le at the same time I 
| | his unqualified pro-leadership 

support. He is scheduled to attend a CP functionaries meeting 
on January 26, 1964. 

SUMMARY 

• 

The above is an outline and contains only the high- 
lights of the program and successes this agent has had in the 
counterintelligence program of the Chicago Office. It is 
believed that his work in connection with the "Ad Hoc Bulletin," 
which requires originality and a studious approach to Marxism- 
Leninism together with some knowledge of psychology, has been 
outstanding. It is noted that SA STALLINGS has invoked a well 
rounded program with many and varied approaches to this program 
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It is felt that under his leadership the Chicago counter- 
intelligence program is one of the leading, if not the leading, 
counterintelligence program in any of the divisions of the 
Bureau . He has displayed tremendous enthusiasm and diligence 
in his work, and on a basis of this work he is being recommended 
for a quality salary increase. 

Supervisor CARL N. FREYMAK is being recommended for 
incentive award for his accomplishments in selecting outstand- 
ing counterintelligence agents to handle this program over a 
period of years and for his constant attention, guidance and 
supervision of the program since its inception. His intimate 
knowledge of the CPUSA, its program and history, and particularly 
the Sino-Soviet rift, has been reflected in the results obtained. 
He has furnished the counterintelligence agent with constant 
suggestions as to the line of approach of the "Ad Hoc Bulletins" 
generally and with regard to the program as a whole. The 
results of the counterintelligence program and supervision of 
this agent are directly due in my opinion to his exceptional 
direction of the program. I personally know of his sound 
belief in the program and his enthusiasm to obtain new and 
constantly better results. Accordingly Supervisor FREYMAN 
is being recommended for incentive award. 
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OPTIONAL FORM NO. 10 



Memorandum 



UNITED STATES GOWRNMENT 



# 



t * » * 




TO 



FROM 



subject: 



Director, FBI 

SAC, CHICAGO 



CARL 



REYMAN 



(Employee) 



CHICAGO 



(Division) 



ILLNESSES 



date: 2/14/64 




Nature of illness: (Indicate extent of, description, and current condition under Remarks) 
Accident I I Injury [ I Disease I [Operation 



□ r | | — | | — | (Date of surgery and postoperative condition 

Accident I — 1 Injury I I Disease I I Operation must be indicated under Remarks) 



Date sick leave commenced 



Date ceased active duty 



Expected date of return to duty 



Confined at: 



Address: 



a 



Hospital 



a 



Residence 



Remarks: 



DEATHS 



mm 



VD Si. UW ' tt * ■»■'«« — 



&ea*yk?d 



2.b± r iHLzM% 



A-l ._.» 



10 r'Uli 18 ifc64 " 



~ : j? 



1 rm i n > ^ i^ii.* - . ^ w. V ^.-. i iW^ . 



I I Father l_3 Mother I I SpouBe I | Brother I I 

__ QMM.JJ^™an 

(Name of deceased) 



□ son □ 

□ 



Sister I I Son J (Daughter 

Other 



(Relationship) 



Date and place of death 



2/13/64 



Le Mars, Iowa 



Remarks: §a FREYMAN is presently on AL and can be reached in care of 

| Le Mars, Iowa. 



MWJrDAR 
(1) 
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hlC 
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February 17, 1964 



.A 



Mr* Carl NL Freyraan 
Federal Bureau of Investigation 
Chicago, Illinois 
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m 
o 

Ho 



CD 



T 

rn 

03 
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Tolson 

Belmont 

Mohr 

Casper 

Callahan 

Conrad 

DeLoach 

Evans 

Gale 

Rosen 

Sullivan 

Tavel 

Trotter 

Tole. Room 

Holmes 

Gandy 



Dear Mr, Freymant 

I want to express my deepest sympathy 
to you on the passing of your Mother. 

It is my earnest hope that you will find 
some solace in the knowledge that your friends in the 
FBI are thinking of you, and that we are sharing your 
grief. 



Sincerely, 

B. Edgac Hoover 
1- SAC, Chicago (Personal Attention) 



oT-so'i' net. ujm »i.-.'-im 
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MAIL ROOM O TELETYPE UNIT IZZ1 





Mr. Tolson.. 
Mr. Beimo* 
Mr. M^hr 
Mr. Casp?r 

ahan k?Z? 
!tfa"5 „.„ 

^l>aeh 

Evans .. 



xcago, Illinois 
February 2 6, 1964 




Mr. J. Edgar Hoover 
Director 

Washington, d.c. 
Dear Mr. Hoover: 

-gating ^LVSSt %££?* ***** ° f ■«"* 

Period of yeLr?f S'SsSnS 1 ? ^ haVe «*™» over a 

pIriodx 6 L?r atly WeSSS! 1 frSs^e^Sff Dg "* *>*« 
perxodxcally comfort mv moth*,, iu ^^ enabled me to 

ker xn her lengthy ilSess fh* £° Ugh Visits and *o assist 

Pers^? 1 " 688 ^ a PPreciaSon for your T* •?*** durin ^ 
Personal problem and in dp™,^ 7 c°nsxderation of mv 
thxs period. ° ln P eri »xttxng me to assist her during 



Mr. Rosen ., 
Mr. Sullivan 
Tavel . _, 
Mr. Trotter . 

! Tele. Room 

Miss Holmes. 
Miss Gandy_ 




fa. ^ / .L> 




^MAB4 mgZ, 



With kindest regards, 
Carl N.^-eymany 

2. MAR 2 tiof* ' 
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OPTIONAL FORM NO. 10 
3010-104-dl 



UNITED STATES <SOj|feNMENT W, 4kt 

Memoramum v ^ 

TO • Director, FBI date: 4/13/64 

Jlttent ion : ADMINISTRATIVE DIVISION 

from ; Ms^AChicago (67-832) 

subject: CARL N, FREYMAN 

SPECIAL AGENT SUPERVISOR 
CHICAGO DIVISION 
RECOMMENDATION FOR REALLOCATION 



Enclosed herewith is the annual performance 
rating of captioned employee which is self-explanatory. 

It will be noted that Mr. FRLYMAN has been rated 
as an excellent supervisor who performs his assignment in 
an exemplary fashion. He leaves little to be desired as a 
field supervisor. His dedication and loyalty to the Bureau 
are beyond question and his devotion to his work is evident 
on a daily basis* He is extremely conscientious, does a 
tremendous amount of work, and is constantly available to 
give help and guidance to other members of the supervisory 
staff as well as subordinate employees working in the 
security field, 

Mr, FREYMAN was not available for general assign- 
ment during the greater portion of this rating period as 
he was the sole support of his mother * However, by letter 
to the Director dated 2/26/64, Mr. FREYMAN advised that he 
is now available due to the death of his mother , Mr, FREYMAN 
has been a field supervisor since 11/1/54, 

It is hereby certified that Mr # FREYMAN is within 
the weight standards of the Bureau, 

It is strongly recommended that favorable consideration 
be given to reallocating Mr. FREYMAN to Grade GS-14, 



2 - Bureau (Encl) 
2 - Chicago 

(1 - Personnel file of SA FREYMAN) 
MWJ/fcd 
(4) 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20S35 

r 

Dear Sir: 

. -u F °! inclusion in the fund to be P aid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 



SA 



ffift KlkeuMAM 



Date 



£ - My, 



Office of Assignment (or SOG Division) 



The following person is designated a£ my^beneficiary for Special Agents Insurance Fund: 




&Y& 



N^mp (nrimanr hrmnfi 



auiuuu^^w 



*e) 



Name (contingent beneficiar# if (Paired: nag given fi/»t n»mo if female) 7/ 



Relationship^ 



-e cT~ 



Address 



Jief 



Relationship 



b6 

b7C 



irrv y, fa*A*.J *7fou^/ Cfc> {Z^p^J^ 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 

ben nfimnmr " f ' '" ' f ■' ** «-»- » ' WcidentS. 



Name \ primary oenenciary; use given first naine' if female) 



Address 



piiiucu:^ utjufcjiiciary; uBe given iirst name it remaie/ ^^ ^y Relationship 

s / * T ~ 



5,2 



Name (cQutinrrant hnnnfininrw if 



Address 



rer 



7 



Relationship 



^W 7? < ^-^Lf JWa^sy nttr- .(IZ^zrA £L& 



Very truly yours, 



Spo*:,* 



\wA 




k^L 



ecial Agent 




T^t^U^y^ 



/ 



IM 



J. RIV* 11 



S-ecd 
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Name of Employee: 



% 



FEDERAL BUREAU OF INVESTIGATION 






UNITED STATES DEPARTMENT OF JUSTICE \ 



ffi 



REPORT OF PERFORMANCE RATING , , )*/ 



i» 



CARL 








REYMAN #482-05-8617 



Where Assigned:. 



CHICAGO 



(Division) ' (Section, Unit) 

Official Position Title: and Grade! SPECIAL AGENT GS-13 



Rating Period: from 4/1/63 



to. 



3/31/64 



ADJECTIVE RATING: EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by 
Reviewed by 



M. W. JOHNSON SiWature 



Special Agent 
in Charge 



Title 



Signature 

Rating Apprn^fy V^ (^* ^gU^^ *~ 

Signature 




Title 
Assistant Dh_- 



Title 



Employee's 
Initials 



3/31/64 



Date 



Date 

APR 16 1964 



Date 



(x) Official 
(x) Annual 



TYPE OF REPORT 

( ) 



67- 



, . : . -4 APR 15 i3t 

Administrative 



f5 



) 60-Dayr^ 

) 90-D#5^ 

) Transfer 

) Separation from Service 

) Special 



# 



# 



NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE" WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee 



CARL N. FREYMAN #482-05-8617 



Title SPECIAL AGENT 



Rating Period: from 4/l/64 tn 3/31/6 4 



Note: 

E_ 

_^_ 

O" 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary* grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "-+-" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



^B 



±L 









+ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
application. 

(14) Technical or mechanical skills. 
( 15)^ In vestigative ability and results: 

i (a) Internal security cases 
— _ — (b) Criminal or general investigative cases 
—^ — (c) Fugitive cases 
— Q— (d) Applicant cases 
— C> (e) Accounting cases 
(16) Physical surveillance ability. 



E 



±- 



±. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

r (a) Investigative reports 

** (b) Summary reports 
' (c) Memos, letters, wires 

(Consider:_^fcconciseness;Jlfc.clarity; jtorganization; 
ji_thoroughness;iL accuracy; jt adequacy and perti- 
nency of leads;~r" administrative detail.) 

(20) Performance as a witness. 
(2 g l)_Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 
"J~ (h) Emotional stability 

jfc_ (i) Promoting high morale 

'T"" (j) Getting results 

(22) Ability on raids and dangerous assignments: 
T"~ (a) As leader 

"^" (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 
(25) / Miscellaneous. Specify and rate: 

*T"" Dictation ability 



i 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.):" 



Supervisor , Security Squad #2 



Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man; investigator: developing: informants 

(1) Is employee available for general assignment wherever needs of service require?X0S. (If answer is not (t y es " explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? Ye S(If answer is not "yes," explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? -NO 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? Ho (K answer to either question is "Yes," explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? L2LJ Yes I _1 No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use, (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



D. 



L 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



&y^ 



r 



PART I 
GENERAL COMMENTS 

1. Personal Appearance and Personality — 

Mr* FREYMAN presents an excellent personal appearance 
and this coupled with his outstanding personality and attitude 
enable him to be most effective in his official contacts • He 
dresses in a neat, businesslike manner. He is forceful and 
impressive and instills confidence in those with whom he has 
official duties. 



<£, Ability to Handle Complicated Investigative Natters 

Cwn»— »^ — » M u m — a i l .in i w H i ii <— ■ |i nMi< l - ii m i i wm i ;ii| i w^nwn wr i fru m i a mniiiw au i wi niima— wBfPi iBfr i r i B — w ynf H V*SM m 

Mr. FREYMAN on a daily basis has proved during this 
rating period that 1 he is completely capable and qualified to 
handle the most complicated and delicate investigative matters 
in the security field. His outstanding judgment, initiative, 
and industry, together with his knowledge and know-how, makes 
him one of the most effective supervisors we have in the 
security field. He is one of the most devoted and loyal employees I 
have ever had the pleasure of working with. 

Ability to Participate in Raids antf dangerous Assignments 



niHW*<n 



Mr. FREYMAN is thoroughly qualified to participate in 
raids and dangerous assignments, both as a leader and as a 
participant* 



Any Limitations on Availability; Any Phys ical Lim it atio ns 
fectxngPerformance 

" — • " ■■ ■ ' ■■■■■! - l l ' nil* nnM»u»c*wn 

There are no physical limitations affecting Mr, FREYMAN 1 s 
performance. During the greater portion of this rating period, he 
was not available for general assignment as he was the sole support 
of his mother, Mr. FREYMAN* s mother passed away, 2/13/64, and Mr, 
FREYMAN is now available for assignment wherever the needs of the 
Bureau require, Mr. FREYMAN so advised the Director by letter, 
2/26/64. 



&Otfr- 
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5. Incentive Awards and Commendations 
(Summa ry t Not Verbatim) 

By memorandum dated 7/12/63, Mr. FREYMAN was commended 
by the SAC for his outstanding contributions in connection with 
the recruiting program of this office. Although not under his 
direct supervision, he took a very personal interest in the 
recruiting program which is typical of his devotion to duty and 
attitude. By letter dated 10/14/63, the Director commended 
Mr. FREYMAN for his exceptionally fine supervision of the 
handling of a confidential source of information of vital 
significance to the Bureau in the security field and awarded 
him an incentive award. By letter, 1/21/64, Mr. FREYMAN was 
commended by the Director for his superb job in preparing an 
analysis entitled "History and Development of the Sino-Soviet 
Rift." The director commented that this was an outstanding 
piece of work and that Mr. FREYMAN* s preparation of this 
comprehensive and penetrative analysis was superior and 
demonstrated his extensive knowledge of the subject. By letter 
dated 1/22/64, Mr. FREYMAN was again commended by the Director 
and presented an incentive award for his supervising the handling 
of a confidential source of information of major importance to 
the Bureau in the security field. By letter dated 2/5/64, the 
Director commended Mr. FREYMAN for his exemplary supervision of 
a program of vital significance to the Bureau in the security 
field. 



Igeavs initials 
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§. $ype§ of Cases or Wprk Handled ?md Appraisal 
of Overfall Performance 



■?rr 
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During this entire rating period, Mr. FREYMAN has been 
the supervisor of Security Squad #2 which squad handles basic 
revolutionary groups, front groups, top functionaries, key 
figures, and security informants. Mr. FREYMAN supervises the 
Solo operation which is one of the most delicate and complicated 
investigative matters being handled in the entire Bureau. He 
is extremely enthusiastic and this coupled with his dedication to 
the Bureau makes him extremely effective in combating the 
communist menace. He has tremendous knowledge of Communist 
Party activities and related matters in this area which makes 
him extremely valuable to this office. 



AgeiW initios 
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PART II. SPECIFIC COM MENTS 

1» Justification for any Minus Ratings Given 
NA 



n« iii iiw aw»—» m i c iiii 
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2. Experience and Ability as Inspector's Aide 

— — — I — r |ff7ntnnnmni |i n n n i muniinjn iiiiiin.i.[ni ijHiiiiiii j i ui um ilium i m 11 i in umi iiimn i iiiumi i mini 

NA 



3 + . Participation in Informants Program 

Mr. FREYMAN f s performance in supervising the development 
of security informants is certainly outstanding. He daily demonstrates 
his recognition of the importance of this program. 



4. Testifying Experience an£ Ability 
NA 



ILgent^s initials 



L 



5 , Disciplinary Action 

NA 



6, Accounting Info rmation 

1 ■■ ' '." J ' " U ' V 11 . J I "I I 1 " «' . II . I H' I i 1 ' .Jl' l HI, .,J. 

NA 



7. Police instruction 

" ' l .1 . ) ' , ' . l|l l ' U l ! ■ 1J 1 l. ' .i 'i iiMypum i i,.,,. !! i a *| i i |M i , i 

NA 



8 « Sou nd Training 

u'l ,i j. i j una ,,i ' n nui <i i l.' i t i 



■J!l ' l' "W "i I I, 

NA 




Agent's 'initials 



f 



9 * Resident Agents 

NA 



10, Foreign language Ability 



NA 






Agent's initials? 



r 



11, Administrative Advancement 

A) Is Agent interested in administrative advancement? 
Yes (x) No ( ) 

B) Is Ageqrfc completely available for administrative 
advancement? 

Yes (x) No ( ) 

C) Is Agent considered completely qualified at present 
for administrative advancement including experiences 
ability, personality and appearance? 

Yes (x) No ( ) 

D) If answer tp (C) is ''Yes", would you consider his 
qualifications 

Very Good ( ) Excellent (x) Outstanding ( ) 

E) If answer to (C) is ''No", does he have potential 
for future administrative advancement? 

Yes ( ) No < ) 

Mr. FREYMAN is an excellent supervisor and is so rated. 
In view of his knowledge of the Solo operation and other Communist 
Party matters in this area, he is invaluable to this office. 
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OPTIONAL FORM NO. 10 
MAY 1942 EDITION 
CSA GEN. REG. NO. 27 



to 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



Mr. Callahan 



$/> 



DATE: 4-20-64 



C. R. Davidson;* 



w 



v\ 




subject: SA CARL tf^REYMAN 

Supervisor - Security Squad #2 
Chicago Office 
EOD 2-2-42; GS-13, $14,420 
RE: PROMOTION 

SA Freyman has been recommended for Grade GS-14 promotion based 
on his excellent supervisory performance in the Chicago Office and in his 
attached 1964 annual performance report SAC M. W. Johnson rated him Excellent 
and stated he is interested in, available for and considered to have excel- 
lent qualifications for administrative advancement. 

SA Freyman entered on duty as an Agent 2-2-42, v/as promoted to 
Grade 12 on 7-28-46 and to Grade 13 on 3-2-52. He has been serving as a 
full-time Supervisor in the Chicago Office since 11-1-54 and v/as promoted to 
Grade 14 on 1-1-56 in view of his supervisory responsiBTlities. He v/as 
ordered to the Seat of Government in May, 1957, however, this transfer was 
cancelled because of a personal problem involving his mother. He v/as most 
appreciative of this transfer because he considered it advancement which he 
had looked forv/ard to for many years; however, he had complete responsibility 
for his mother who lived in Iowa and he had been unable to persuade her to 
live with him. In view of his unavailability for transfer it was also 
necessary to adjust his salary from Grade GS-14 to Grade GS-13, effective 
6-30-57. In this connection Mr. Tolson noted, "I discussed this case with 
Mr. Hoover. He should be reduced from GS-14 to GS-13 due to unavailability- 
but he may be continued on supervisory duties." SA Freyman was last consider 
j ed for GS-14 promotion on 4-26-gl^and v/as passed over to be reconsidered at 
I such time as he was completely available for assignment. SA Freyman' s 
t jmot her jpassed ,away on 2^ 1T^64^ and he subsequently advised that he was now 
c ^letelyltm I aDle"Ior "ge i ^r al or speci al as s i gnments^ He expressed Ttiis 
SpprecTa^ETon^ 



During his tenure as ah Agent SA Freyman has been Censured on 
6 occasions, the latest being on 12-12-61 for failure to bring immediately 
to his SAC's attention information in connection with the handling of an 
Internal Security Case. On the other hand, he received Cash Awards on 
9 occasions, the latest being on 1-22-64 for effective supervision of a 
confidential source of information of major importance in the Security field. 
(Re: CG 5824-S*) ; and has been Commended on 22 different occasions and re- 
ceived a Meritorious Increase in Salary on 8-3-52. His most recent commenda- 
tion was dated 2-5-64 for exemplary supervision of a program of vital impor- 
tance to the Bureau in the security field. (Re: Counterintelligence Pro 
.gram) . ^~7 
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In his present supervisory capacity SA Freyman has over-all super- 
visory responsibility for approximately 25 Agents handling basic revolution- 
ary groups, front groups, top functionaries, key figures and security infor- 
mants, and a pending active caseload of approximately 450 cases. He also 
supervises the Solo operation which is one of the most delicate and compli- 
cated investigative matters being handled in the entire Bureau. The SAC 
stated in view of his knowledge of the Solo operation and other Communist 
Party matters in the area, he was invaluable to the Chicago Office. His 
attitude is outstanding, he is most effective in his contacts, he is force- 
ful and impressive and instills confidence and performs his supervisory 
assignment in an exemplary manner. His overtime performance has been satis- 
factory. . 

Statistical accomplishments of the Chicago Office for the first 
9 months of fiscal year 1964 as compared with the same period during fiscal 
year 1963 reflect no change in Convictions; a 55% increase in Fines, Savings 
and Recoveries; an 8% increase in Fugitives Apprehended and a 12% decrease 
in Automobiles recovered. 

SAC M.ff. Johnson of the Chicago Office is presently in Grade GS-17 
and ASAC Vfelte is in Grade GS-16. There are 11 full-time Supervisors in the 
Chicago Office, including SA Freyman, 8 being in Grade GS-14 and 3 in Grade 

GS-13. 

Under present policy, full-time Field Supervisors are eligible for 
GS-14 promotion consideration upon completion of 2 years continuous super- 
visory experience with 5 years in Grades 12 and 13. SA Freyman presently 
meets this requirement and, in fact, has been serving in a full-time super- 
visory capacity approximately 9 years 6 months. Action concerning his pro- 
motion has previously been held in abeyance in view of his unavailability, 
however, this restriction has now been removed and he is completely available 
for any assignment. In view thereof, and in view of his otherwise over-all 
excellent record, excellent qualifications for further administrative advance 
ment and the excellent manner in which he is performing his duties at the 
present time, it is felt that favorable action concerning his promotion is 
warranted. 

RECOMMENDATION ; 

That he be promoted to Grade GS-14 for the duration of his super- 
visory assignment. Jy tV / * 
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3. BIRTH DATE 
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4. SOCIAL SECURITY NO. 
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6. TENURE GROUP 



7. SERVICE COMP. DATE 



8. PHYSICAL HANDICAP CODE 



Q£ 
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9. FEGLI 



1 - COVERED 



2 — INELIGIBLE 
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19 NAME AND LOCATION OF EMPLOYING OFFICE 
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S. & E., FBI 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund.— Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or^jprint) 

SA 



icial tsureau Name ^please type or^prmt) 



Date 



Office of Assignment (or SOG Division) 



The following p/rson is designated as my beneficiary for Special Agents Insurance Fund: 



Name f"*"''""- 1 *" taaA£Liiaam -.~~ ~:..~~ e:~~i ^„»,^ xc .p^^.„i ~} 



Name (contingent beneficiary, if desired; use given first name if female) | Rel 



Relationship 



b6 
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Relationship 



Address 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
benefjfiiarv of anonta killfiri fn thn lino nf duty, nthnr than travel accidents. 



beneficial 

XT ' I > 



Name ^primary beneficiary; use given firstAiame if female) -^ ft st /I Relationship 

SUjJa, r™^rT- f MA-A/Ik Mr.?^ r rr JU£ I unfa 

Act ore s s \ / 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Address 



Very truly yours, 



fecial Agent /S 



ft * 
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August 17, 1964 
PERSONAL 



/ 
Lit. CarlN/Freyman 

Federal Bureau of Investigation. 

Chicago, Illinois 



,/ 



<% 



Tolson _ 
Belmont . 

Mohr 

Casper _ 
Callahan 
Conrad _ 
DeLoach 

Evans 

Gale 

Rosen 

Sullivan . 

Tavel 

Trotter _ 



Dear Mr. Freyman: 

The attention of the Bureau has been directed to an 
instance in which you failed to adequately discharge your super- 
visory responsibilities. Tn the Internal Security case involving 
the Communist Party, USA, you failed to insure that necessary 
action was taken to adequately safeguard information relating to 
a confidential informant although specific instructions pertaining 
to this matter had been previously furnished by the Bureau. Your 
explanation concerning this dereliction has been carefully con- 
sidered; however, you were clearly at fault. 



Hereafter, it will be incumbent upon you to handle ~? 
your supervisory assignments with more alertness and care scni ^ 
that shortcomings of this nature will not again be chargeable to^ 5 

O 

o 



you, 






PN3 

I-* 

SO 



MAILED 4 

AUG .171964 

COMM-FBl 



8E&133. Very truly yours, 



or> 



l\ 




sr.pr 



Joiin Edgar Hoover 
Director 



Tele. Room 

Holmes 

Gandy 



1 - SAC, Chicago (Personal Attention) 
1 - SOG, Chicago Office (Personnel File 

~ v lSKB:skd£* 
<M(B) - ftVi) 

Based on memo, F. J. Baumgardner to W. C, 

MAIL ROOM CZI TELETYPE UNIT IZD 
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DIRECTOR, FBI 

ATTENTION: INSPECTOR 

SAC, CHICAGO (G7-832) 



8/7/04 



CP, USA 

ILLINOIS DISTEICT 
CHICAGO DIVISION 
INTERNAL SECURITY 
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b7C 



- c 



Re Bureau airtel 3/4/64, asking for explanations 
in connection with the inclusi on of certain infor mation from 



CG 5S24-S* in the report of SA 



7/20/64, at Chicago, 
for captioned case. 



rm 



dated 



This ropcrx was tne quarterly report 



Chicago deeply regrets this serious oversight* 
As the Bureau knows* both Supervisor CARL N^FREYlfAN and I 
have constantly sought ways in which we can further improve 
the security of information received from this top-level 
informant* In connection with this natter, I would like 
to submit thj following observations. 

This qua rterly renort has for some perioC of time 



3 



been handled by SA| |and as the Bureau knows* his 

performance in this regard has loft little to be desired. 
It was necessary $ however, to utilise SA l \ on a major 
kidnaping special and therefore he was not available fio_ 
pr epare this quarterl y report. In the absence of SA 
SA 



i 



| a thoroughly competent and experienced 
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agent and relief supervisor was assigned to write this report. 



if 



are 



Original and one copy of the explanation of SA 
attached. The report was approved upon its completion by 
Supervisor CAM* N, FEEYMAN* The original and one copy of 
FEEYMAN's explanation are enclosed. 



4 - Bureau 

(1-Personnel File 
(I~Personnel File 

3 - Chicago 

(1-Porsonnel File 
(1-Persoanel File 

MffJrDAE 
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SA FEEYHAH) 



\, 



T 1 



CG 67-832 

As the Bureau will note from the attached 
explanations, the prior correspondence from the Bureau 
and our reply dated 5/ 12/64, were not contained in the 
files which SA I I was required to review. I do not 
feel that SA l [ was at fault in this matter as there is 
always a question as to whether or not the name of an informant 
who attends a meeting should be included in dissemination 
memo or not. In this instance, we are all agreed that it 



.b6 

should not have been included, however, SA | I has not hie 

worked the SOLO matter, has not handled CG 5824-3* and 
therefore is not acquainted with the intricacies of this 
particular operation. He should have been able to rely on 
the information which was in the files which he reviewed* 
I therefor e recommend no administrative action concerning 

sa I L 

In my opinion, the error in this matter was caused 
by Supervisor FBEYMAN not insuring that a flag was properly 
placed with this information obtained from CG 5824-S*, making 
sure that the information was handled properly. Secondly, 
of course, Supervisor FBEYMAN should have caught this in 
the report when he reviewed it. I therefore feel that in 
this instance, Supervisor FEBYHAN is at fault. As the Bureau 
knows, FIffiYISAN's contributions to the SOLO operation down 
through the years has been truely outstanding. He is one 
of the most devoted, loyal and efficient agents and supervisors 
I have ever had the pleasure to work with. His dedication 
to the SOLO program and his dedication to the protecting 
the security of this country is a real inspiration to all 
agents who have occasion to work with him. 



By airtel 8/6/64, the Bureau was advised that 
follow ing my telephone conversation with Inspector [" 
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I j of the Bureau, we were able to obtain all copies of 
questioned report and are now in a position to submit the 
amended page without the ether agencies being aware of 
what page we changed. Therefore, the chances of the 
identity of our informant being disclosed because of this 
incident in my opinion are practically nil* 
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Despite the corrective action which we have 
been able to take to correct this situation and despite 
FBEYHAN f B excellent performance ±a the handling of these 
matters down through the years, ho was wrong in this natter 
and I recommend that he he burnished a letter oi censure 
emphatically calling this natter to his attention so that 
there deXinitely will never he a recurrence* 
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SAC (87-832) S/6/64 

SA 



b6 

b7C 



CPUSA, ILLINOIS DISTRICT 

Chicago Division 

IS - C 

BBfile 100-3-14 

CGfile 100-125 



Set forth herewith is my explanation concerning 
setting forth all Illinois District National Board members 
in my report of 7/20/64 entitled CPUSA, ILLINOIS DISTRICT, 
CHICAGO DIVISION, IS-C, page six. 

In late May, 1964, I was given the asnignment of 
reviewing all C? of Illinois subfiles for the preparation ox 
the Illinois District report inasmuch as the agent previously 
assigned to this report wp.s on special assignment in tho 
Chicago Office. 

In connection with this review, I reviewed tho CP 
of Illinois Organization file in which wao contained a letter 
to the Director dated 4/22/6* captioned CPUSA ORGANIZATION, 
setting forth the identities of all National Board members of 
the CPUS A • Contained therein were the identities of four 
Illinois District functionaries. 

Being vaindful of the security of nil confidential 
informants of the Bureau and especially mindful of the security 
of the Bureau 1 3 top informant CO 5824-S*, I reviewed previous 
reports in an effort to make so*ao determination as to tbo 
policy of the Chicago Office and the Bureau to the reporting 
of information concerning tho position of CG 5824-S* in the 
District and in the national organisation* At this tisie I 
was iiul cognisant of conaunication batueon Chicago and She 
Bureau which appeared in the Solo file precluding tho Lotting 
forth of any information to be disseminated indicating this 
individual to be a saember of the National Board. 

I am deeply regretful that this security problem 

occurred. I spent many hours preparing this report to mike 

it a meaningful and accurate report. I assure you that tho 

inclusion of the name of CG 5824-S* in this report wac not 

wilful or wanton but was due to the fact that 1 had no 

knowledge of the pending instruction. 

I 1 he 

2-Bureau (1-Personnel file SAI fc. 



i 



2-Chicago (1-Personnel file SA | ") 
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SAC (67-832) 8/6/64 

SA CARL H. FHEYMAN 



CPUSA, ILLINOIS DISTRICT 

CHICAGO DIVISION 

IS-C 

BUfile 100-3-14 

CGfile 100-125 

In accordance witb your oral request, I am submitting 
herewith my explanation as supervisor for the CPUSA investigation 
as to how the name of CG 5824-S* was included in Chicago report 
of the CPUSA, Illinois District, submitted to the Bureau on 
7/20/64, which report was written by SA| |* 

The question Of inclusion or exclusion of this 
individual's name in a listing of the CPUSA National Board 
members first arose on the submission by this office of a memo 
on 4/24/64 of information concerning a National Executive 
Committee meeting held in New York in April, 1964 ♦ The Bureau 
raised this question in its airtel of 4/30/64 submitted under 
the caption of the CPUSA-Organization which was placed in our 
CPUSA national organization file which is maintained as a dead 
file in this office. 

For security reasons I instructed the answering agents 
to set out the reply to the Bureau airtel UEKter a ffolo caption 



which is 



and it is included in Chicago file 

maintained in your office on a need to know basis. I noted in 
the CPUSA national organization file that a reply to that airtel 
was in the Solo file* 
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As you are aware, SA I I is regularly 

assigned to the CPU SA investigation atnd to the writing of this 
report. SA I "T aas been under special assignment to the 
kidnappi ng squad since appr oximately 5/28/64. I therefore desig- 
nated SA T I to write the Party report and this 
was the initial report which he prepared in this matter. 

In preparing this report our agents reviev; some 24 
separate Illinois District suMiles.. each of which comprise 
a section of the report. SA I I began preparing this report 



2 - Bureau (1-Personnel file SA FREEMAN) 
2 ~ Chicago (1-Personnel file SA FHEYMAN) 
CNF:mec 
(4) 
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on or about 6/15/64 and worked on it continuously until the 
day it left this office on 7/20/64 ♦ In connection with his 
voluminous file reviews he, as is normal procedure in preparing 
this report, reviewed all of the Illinois District subfiles* 
He is not required to review the national files w&ere the 
incoming Bureau communication is located because under proper 
channelization all materials on matters pertaining to the 
District activities are automat ically c hannelized to the CP of 
Illinab subfiles ♦ Therefore SA I \ in the absence of 
specific oral briefing by me had no notice of the communications 
between this office and the Bureau with respect to including 
or excluding CG 5824-S* from his Party report. 
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I read thfi_JQifijtrict Party report verbatim following 
preparation by SA | . It consists of in excess of 100 
pages. When I read the report, I read it for accuracy as well 
as content* In connection with the listing of the National 
Board members, I was aware that the District officers who are 
members of the National Board and the statement reflecting this 
listing was accurate* I neglected to recall the correspondence 
of some 2\ months previous with regard to the listing of 
CG 5824-S *. I assure you that this was not a wanton disregard 
for this informants security. No one in the Bureau is more 
conscious of the need to secure this informant's identity than 
I ♦through the years I have fought to secure this informant's 
identity through a restriction of information furnished by 
him* I did in this instance fail to detect or to recall the 
correspondence of some 2% months previous, and I am sincerely 
regretful. I assure you that in the future I will make every 
effort to see that this error does not occur again* 



2 - 



teanwutenHiMimimat 



TO 



OPtlONAt^RM NO. 10 
•GJy* G£N?M<f. NO. 27 



% 



% 



UNITED STATES GOVERNMENT 

Memorandum 

Mr. w. C Sullivan^ 



SUBJECT: 



date: August 12, 1964 



1 - Mr. Belmont 
from : Mr# p # j # Baumgardner \ |U 1 - Administrative Division 

Mr. Sullivan 
Mr. Bauragardner 
Mr. Shaw > 




\AJ 1 - 

$FA - 

COMMUNIST PARTY, USA."* \ " 
ILLINOIS DISTRICT * * " 
CHICAGO DIVISION 
INTERNAL SECURITY - C 



Trotter 



Tele. Room 

Holmes 

Gandy 



Purpose of this memorandum is to recommend 
censure for Chicago Field Supervisor Carl N//Freyman 
for failure to take the necessary steps to adequately 
..safeguard information relating to CG 5824-S*, a very 
Valuable security informant. 



Report of SA 



dated 7/20/64, 



he 
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which is the quarterly report suomittea by Chicago in 
captioned matter, contained information listing CG 5824-5* 
. as. a member of the National Board of the Communist 
Party, USA (CPUSA). The reporting of this information 
wa&* contrary to instructions issued by the Bureau tp 
the" Chicago Office in May, 1964, under the caption "Solo, 
Internal Security - C" (control file for the activities 

of CG 5824-Si) . Although SA I report was classified 

"Confidential," the publicizing ot this information 
could very likely result in the exposure of CG 5824-S* 
and thereby seriously jeopardize our coverage of the : 
top echelon of the CPUSA as well as developments within 
the international communist movement. 



SA 



report was disseminated by Chicago 

to the local 'military' intelligence agencies which 
required the retrieving of all copies of this report 
in order that m. amended page could be inserted deleting 
the name of CG 5824-S* as being a member of the CPUSA 
National Board. Bureau airtel to Chicago 8/4/64 requested 
explanations of responsible personnel to gether wit h 
recommendations for administrative action^ ~ 1 T7~i' r 7//j _*7/ 

Enclosures ^CfluU^ 2? -/>--£' ~ 
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Memorandum to Mr. W. C. Sullivan 
BE: COMMUNIST PARTY, USA 

ILLINOIS DISTRICT 

CHICAGO DIVISION 
100-3-14 



SAC, Chicago, in the, ati-arhe d letter dated 8/7/64 

submitted explanations from SAl I who prepared the renqrt 

and Supervisor Freyman who approved the report. SA I 
states he had no knowledge of Bureau instructions thi 



states he had no knowledge of Bureau instructions xnax xne 
name of CG 5824-S* was not to be included in the report 
since the instructions were in the "Solo" file which he 
was not required to review. Supervisor Freyman assumes full 
responsibility for this dereliction stating he neglected 
to recall the Bureau instructions of some two and one half 
months previous with regard to the listing of CG, 5824-S* 
as a membe r of the CPUSA National Board. SAC states that 
SS 
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ier or tne lfusa national uoara. sac sxaxes xna 

] is not at fault because he had no knowledge of 

the Bureau* s instruction in this matter. SAC stated the 



dereliction was caused by Supervisor Freyman for not 
insuring that a flag was properly placed to adequately 
safeguard the information relating to CG 5824-S* membership 
on the National Board and for failing to detect the 
li sting of C ft 5824-S* in that regard when he approved 



SA 
be 
so 



1 report. SAC recommends that Supervisor Freyman 
a emphatically calling this matter to his attention 



censure 

that there will never be 



a recurrence. 



RF£fflM)ATTQN: 

The Domestic Intelligence Division concurs with 
the recommendation of the SAC, Chicago, that Supervisor 
Freyman be censured for his derelictio n in thi s matter, and 
that no action be taken relative to SA l 1 inasmuch as 
he had no knowledge of the Bureau's instructions. All bo 
necessary corrective action has been taken both in the 
fi eld and at the Seat of Government insofar as correcting 



b7C 



at 



report in captioned matter dated 7/20/64. 



Proposed letter of censure is attached 
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\ 
Name: CARL N ^FREYMAN 

EOD: 2/2/42 



SAC JO 




Title: Special Agent 
(Supervisor) 

Non-veteran 

Grade: GS-14 at $16,130 



This personnel write-up is being prepared_as 
Mr. FREYMAN is the Supervisor of Security Squad 
#2 in theVChicago Office* I consider Mr* FREYMAN to be above 
average as a supervisor. He is one of the most dedicated and 
loyal employees I have ever had the pleasure to know # He is 
mature and possesses outstanding judgment. As Supervisor of 
Security Squad #2, he supervises the basic revolutionary groups, 
front groups, top functionaries, key figures, and security 
informants* The Bureau 1 s Solo operation is under his supervision 
in this office* On 7/12/63, Mr* FREYMAN was commended by the 
SAC for his aggressive participation in the Bureau* s recruiting 
program* By letter dated 10/14/63, the Director advised Mr* 
FREYMAN that he was being given an incentive award for his 
outstanding participation in a security operation* By letter 
dated 1/21/64, Mr* FREYMAN was commended by the Director for 
the superb job he did in preparing an analysis entitled 
"History and Development of the Sino-Soviet Rift*" By letter 
dated 1/22/64, the Director gave Mr. FREYMAN an incentive 
award for his outstanding performance and leadership in an 
important security matter* By letter dated 2/5/64, Mr* FREYMAN 
was commended by the Director for exemplary supervision of a 
program of vital significance to the Bureau in the security field* 

By letter dated 8/17/64, Mr* FREYMAN was 
censured by the Director for not adequately safeguarding 
information from an informant which was set forth in a 
communication o This is definitely not typical of the per- 
formance of Mr* FREYMAN as he is ordinarily most meticulous 
and extremely conscientious about all matters in the security 
field. 

Mr. FREYMAN is interested in administrative 
advancement and there are no limitations affecting his 
availability* I would rate him excellent as far as his 
potential for further advancement in the Bureau is concerned* 



CHICAGO INSPECTION 

MWJ/fcd 

9/23/64 




Rating: Excellent 

SEE NEXT PAGE, * } 
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INSPECTION STAFF: 
10/14/64) 



Inspector agrees with SAC's 
comments and evaluation of Supervisor 
Freyman. He makes a fine 



appearance, has an effective personality and exhibits an Enthusiastic and mature 
attitude toward his responsibilities. It is apparent in discussion with him that he 
is capable and highly knowledgeable concerning top-level Communist investigations 
and operations under his supervision. His competence in this field was noted 
to be highly rated by his supervisory associates and squad members alike. 

SA Freyman has been commended three times and received two 
incentive awards since the last inspection for aggressive participation in the re- 
cruiting program and for imaginative and productive participation in and 
supervision of programs and operations of significance in the security field. 
He was censured in August, 1964, for not adequately safeguarding information 
from an informant set forth in a communication. He appears to be in good 
health and is within desirable weight limits. His overtime was substantial 
during the 3-month period preceding the inspection. 

SA Freyman expressed a desire to advance administratively 
and advised he is available for such advancement. Inspector feels he has 
excellent qualifications for administrative advancement pursuant to the 
needs of the Bureau. 
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FROM i 



M>mROTi 



UNI TBO states government 

Memorandum 

Mr, W, C« Sullivan 

Mr, F, J, BaumgardnetfVt/ 

SPECIAL AGKNT I 



AU'irrillntinn Jf- ■ 

'A 



\ 



INCENTIVE AWARD 



iiatb! September 16* 1964 

1 - Mr. Belmont 

1 - Mr* Mohr 

1 - Mr, Callahan 

1 ~ Mr # Sullivan 

1 - Mr, Baumgardner 

1 - Mr* Rozamus 



'nlWinn 

r.vnnn »— 
Gal* — 



Rtfn*o — 
Sullivan 

Tfotfpr - 

T«l#. Room 
Holmt* — 
Gan4y — 



SPECIAL AGENT 

SPECIAL AGENT CARL N/. 
COMMF.NPATION MATTER 



RE7MAN 



1/ 



bo 

b7C 

b7D 



SAC, Chicago, b y lot-tor and FP-25 5 dated 9/10/04 recommends 
an Incentive award for HA I ZJ and individual letters of 

commendation for SAs| land Carl N. Freyman. The 

recommendation for the incentive award is based on SA | | 

performance w hich htm in volved the overcoming of unusual difficulties 
in developing I I ns a security informant and guiding her into 

membership of the Communist Party (CP). The recommendation for 



I 



individual letters of commendation for SA| land SA Freyman 

is based on the substantial assistance given in the informant case by 
SA l I and SA Freyman' s supervision of the case. 



SAC, Chicago, points out that in the Fall of 1963 information 
wn s receiv ed the CP intended to recruit a limited number of members. 
SA | I who had the responsibility of developing security informants 
Jn the Skolcie-Evanston-Northwost suburban area which had two CP clubs, 
both of which were oxtremely security conscious, surveyed local contact! 
who could bo developed as security informants and who would be 
acceptable to the CP as now members. He determined that the twenty- 



throo-yenr-old daughter of 
might bo dnvolopod into mi excellent 
discussing the matter with I I 
obtained* On 4/15/64 initial contact 



a member of Evanston's CP club, 
informant. After tactfully 



the 

was 



informant *,a 
made 



> with I 1 



approval was 

I 



In spite of I [expressing a feeling she lacked 

confidence to fulfill the role of an informant, through SA 
indoctrination, guidance and supervision she was placed in 
with CP me mliara wi th satisfactory results. Thereafter, he 



b-6 

b7C 

b7D 



a plan for 



other 
on e now 
SA 



. on o now me mbe 
|sa [ | to[ 



contact 
formulated 
attention of the Party 
I excellent potential as a member. The Party was considering 
IHcTCviduals as possible recruits and contemplated adding only 
Aerob e- Throug h the constant careful guidance 



mbnrfl wi 



to discreetly bring to the 



as 
Through 

and 



the Evanston 



given by 
club voted to 



accept 



MJRrrlm/^v^ 
(7) , 

Enclosure 






See Administrative 



dmSI 



on Addendum, 
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Memorandum to Mr. y. C. Sullivan 
RK: SPECIAL AGENT 



INCENTIVE AWARD 
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SPKCIAL AOKNt[ 



SPKCIAL AGENT CAUL N. 
COMMKNDATION MATTER 



FREYMAN 



as a member. On 5/27/64 she was formally accepted and paid 
This fact has been verified by other investigation. Sinco 



her dues. «~~_ ~ — „__.. . .... 

becoming a member of the Evanston CP club she has attended joint 
meetings of the Evanston and Skokie Clubs,, thus providing coverage of the 
Sk oiH« flliih w her e no cov erage previously existed. During the brie ling 



a 



SA 



r w*. w-£y w XT — W 

]was assisted on numerous occasions by 



] and afforded careful supervision by Supervisor Carl w 



of 

Freyman, who spent many long hours giving guidance and directions to the 
agents individually and keeping the SAC currently abreast of all 
developments • 

OBSERVATIONS: 



, , development as a security informant and her 

entry into the Evanston CP Club is a meritorious achievement it being 
noted that only four security informants have been able to become 
members of the CP during this year. The achievement was the result 

i of extreme alertness on the part of SA Hurley to not e the poten tial OX 

" 'and to thereafter skillfully guide her and 



ana to xnereaner biuajl^mm ft*"--"" **"-■* « — ■ r 

Numerous problems were faced by SA l I Thes e were successfully 



overcome with the assistance of SA[ 
of SA Freyman. 



1 



and the supervision 



ux on *x«yn.tt». This technique of utilizing children of current or 
former informants is being «tressed to obtain additional informant a 



in the CP. Recognition of SA 



f 



] achievement will be most 



beneficial to our security informant development program* 



b6 
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RECOMMENDATIONS : 

W . — *■■■ I**1'*.. I 1 1 !■ « ^ — ■**** 

1. SA 



b© set by the Administrative Division. 



be given an incentive award in the amount to 



2. SA 
letters of commend at ion • 



and SA Freyman be afforded individual 






^ - 2 - 



(Over) 




*.. -^.iw-ixa. 



r -f*r**" *<#*-. 



V 



ADDENDUM OF THE ADMINISTRATIVE DIVISION 



:. EKP:cmlfi 9- 



21-64. 



Information furnishe d by SAC. Chicago, and Domestic 
Intelligence Division indicates SJ j [ performed in an outstanding 

manner in overcoming many difficulties in developing a security informant, 
Although the informa nt initially lacked confidence in her ability to fulfill 
her role, through SA | I ndoctrination, guidance and supervision 

informant was able to secure recruitment into the Communist Party and 
is now providi ng covera ge in an area where it had not previously existed. 
It is agreed SA | ] de serves special recognition in the form of an 

incentive award. 



sa[ 



,EOD 7-9-51, GS-13, $12,915. His performance 

in the past three years has been entirely satisfactory with no censures and 
two commendations through his SAC. Rated Excellent on 1964 annual 
performance report, is completely available, and overtime satisfactory. 

Based on approved tables for determining the amount of 
incentive awards, his services are considered to be of moderate value and 
broad application to the work of the Bureau entitling him to an award of 
$150 to $300. 



I 



It does not appear letters of commendation to SAe | 
and Freyman are warranted in this instance as they did no more than is 
normally expected. 



bo 
b7C 



RECOMMENDATIONS: 



be 

b7C 



1. ThatSA 



be approved for an incentive 



award in the amount of $150. (Amount recommended is in line with awards 
previously granted for similar performances. ) 

2. That SAs 






\ 



L 



and Carl N. Freyman hot be 



commended. . , A. 




A 



SA 



PERMANENT BRIEF ATTACHED. 



F 



^-^jP-gj— 



B ijni 111 j nil iiiii 



SAC, Chicago (67-832) 
Director, FBI 


9/25/64 
PJESGNAk ATT3KTI0N 


SA 




be 


COMMENDATION r JATT33 


b7C 

b7D 



&eurlet 3/10/64 recommending letters of commendation 
fo r the caption ed personnel .for their participation in the development 



of 



Based on information submitted the Bureau does not 



consider that the performance of these employees was beyond that 
expected of them and commendation is not warranted. 



& 



1 f Personnel file of Carl N. Freyman 



, ,- o & r>** f 



rw 



Jo 6 
b7C 



ET: 

(5) , , 

Based on memo Bau mgardner - Sullivan 9/ 16/64 re: SA 



Incentive Award; SA 



tion Matter, and addendum Administrative Division 9/21/64. 



SA Carl N. Freyman; Commenda- 



■un 



r 



- -Stfedard Form 88 
(Rev. June 1956) 
Bureau of the B,udgec» .V* 
Circu^rvA-^fRev.) 



REPORT OF MEDICAL EXAMINA 



#> 



88-105 
1 A-0 109- 200- 7002 



T NAME— FIRST NAME— MIDDLE NAME 

SMftN, Carl N. 



2. GRADE AND COMPONENT OR POSITION 

FBI Special Agent 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFJ), city or town, zone and State) 

514 N. Prospect Manor* KEb 9 Prospect, 111* 



5. PURPOSE OF EXAMINATION 



Annual Physical 



6. DATE OF EXAMINATION 



20 Nov. 1964 



7. SEX 

Male 



8. RACE 

Cauc. 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



23 



II. ORGANIZATION UNIT 



Chicago 



12. DATE OF BIRTH 



7/13/15 



13. PUCE OF BIRTH 

Iowa 



14- NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



Same as # 4 



] (Wife) 



■bo 
b7C 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



U » S» Na va l Hospital. Great Lakes, Illinois 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



NOR- 
MAL 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



X 



CLINICAL EVALUATION 



(Check each item in appropriate co/- 
umn; enter "NE" it not evaluated.) 



18. HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



FARC gpnfraI " n( - «* cxt. canals) (Auditory 



23. DRUMS (Perforation) 



24. 



FYF«; fiFNFRAI (Visual acuity and rtfraction 

fcTLS totHLKAL under items 59t m and 07) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. 



OCULA'R MOTILITY * / *** oc, " n ' e( ' parallel move- 
mcnts. nystagmus) 



28. LUNGS AND CHEST (Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM ( ,£ < " m ,°'T Ao fl f »' •f? tu ' a ' , > 
(Prostate, -if indicated) 



33. ENDOCRINE SYSTEM 



34, G-U SYSTEM 



35. 



UPPER EXTREMITIES j^fgjg'*' ranae of 



36. FEET 



37. 



LOWER EXTREMITIES l^J^ noeofmotion) 



38. SPINS. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (Equilibrium tests under item 72) 



42. PSYCHIATRIC (Sptcifvanv -personality deviation) 



43. PELVIC (Females only) (Check how done) 

□ VAGINAL □ RECTAL 



ABNOR- 
MAL 



NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment. Continue in item. 73 and use additional sheets if necessary.) 






1 DEC 10 1«" ~** 



(Continue in item 73) 



4> 



44. DENTAL (Place appropriate symbols above or below number of unplfaind lower teeth, respectively.) 



O—Restorable teeth 
t—Nonrestorable teeth 

R 

iJS I L 



X— Missing tee.. 
XXX— Replaced by dentures 



" £ 



30 



29 



28 



27 



25 



10 



12 



(6X8). 



13 



■Fixed bridge, brackets to 
include abutments 

L 

14 15 ffi E t 



24 



23 



22 



21 



20 



19 



18 



* T F - 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



Type III Exanu 
Dentally Qualified, 



LABORATORY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY 1.Q27 



B. ALBUMIN 



Ne g # 



C. SUGAR 



Neg« 



D, MICROSCOPIC 

Ess» Neg« 



46. CHEST X-RAY (Place, date, film number and result) 

USNH Great lakes, Illinois 11/20/64 
#20031-64 Normal Findings* 



47. SEROLOGY (Specify lest used and result) 

VDKL Neg. 



48. EKG 

WKL 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



NE 



WBC-8,600 SR-3 HCT-50 HGB-16.5 



f? DEC171S64 



I 



7 1964 



MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 

72» 


52. WEIGHT 

181 


53. COLOR HAIR 

Brown , * 


54. COLOR EYES 

Blue 


55. BUILD: 1 56. TEMPERATURE 
□ SLENDER □ MEDIUM QfrEAVY □ OBESE NOBBal 

1 •{ 


57. BLOOD PRESSURE (Arm at heart level) 


56. 


PULSE (Arm at heart level) 


A. 


SYS. 118 


B. 
RECUM- 
BENT 


SYS. 


« 


c. 

STANDING 
(S min.) 


SYS. 


A. SITTING 

6S 


B, AFTER EXERCISE 


C. 2 MIN. AFTER 


D. RECUMBENT 


E., AFTER STANDING 
3 MIN 


SITTING 


DIAS. 86 


DIAS. 


DIAS. 




59. DISTANT VISION 


60. 


REFRACTION 




61. NEAR VISION 


RIGHT 20/ 200 CORR.TO20/ 20 


by -1*50 s. ^ # 50 


ox 160 


J-2 CORR.TO J-2 BY +1^50 


LEFT 20/ 200 CORR.TO20/ /jQ 


BY -2,00 s - -1,75 


ox !65 


J-2 C0RR - TO J~2 BY 4*1*50 



62. HETEROPHORIA (Specify distance) 

R. H. L. H. PRISM DIV. 



ES C 



EX° 



PRISM CONV. 
CT 



PD 



63. ACCOMMODATION 


64. COLOR VISION (Test used and result) 








65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


RIGHT LEFT 


Passed Falant 




CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 


68. RED LENS TEST 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) < 


RIGHT WV /1 5 SV /1 5 

15 15 

LEFTWV /1 5 SV /1 5 




260 

£56 


500 

SIS 


1000 

1024 


2000 
£048 


3000 
£896 


4000 
4096 


6000 
6144 


8000 
8192 


RIGHT 


10 













40 




40 




LEFT 


10 


10 





10 




40 




30 







73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



#59* Left eye amblyopia probably due to anisometropia. NCD 



( Use additional sheets if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

#59* Defective vision* 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. 



A. PHYSICAL PROFILE 



77. EXAMINEE (Check) 

A.JO is qualified for FBI Special Agent 

B. D IS NOT QUALIFIED FOR 



B. PHYSICAL CATEGORY 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



W. J. GASSIDY LflDH MG USN 



7s¥V 




81. TYPED OR PRINTER NAME OF,DENTJSJ OR PHYSICIAN (Indicate which) 

W. C. RIESENBEHG CDR DC USN 



SIGNATURE 



/*L 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



S1GNATU 



Z 



Mr 



# 



r 



Standard Form 89 
(Qv. Aug. 1950) 

, BUREAU OF THE BUDGET 

Circular Ar32 



REPORT OF MEDICAL HISTORY 

THIS INFORMAlHIlS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUT^KD PERSONS 



89-103 




FIRST NAME— MIDDLE N<K)E 



W^u t/. 



umber, street or RFD, city or town, zone and State) 
7. SEX I 8.| RACE I 9. TOTAL YEARS GOVERl&tENT SERVICE 



M 



vo 



12. DATE OF BIRTH 



7-/3 = /r 



MILITARY 



CIVILIAN 



£3 



13. PLACE OF BIRTH 



'*> 




2. GRADE AND COMPONENT OR POSITION. 
5. fbi(pffsE OF EXAMINATION \J 



10. AGENCY 11. OR^WIZAfftON UNIT 



t^/6 r 



3. IDENTIFICATION NO. 



^£u 



6. DATE OF EXAMINATION 



//^o-6/ 



583E 



cc 7&. 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



10. UIHLKINKJKMAIIUW 






of past history, if complaint exists) 



$CT!h£ 



he - 

b7C 



18. FAMILY HISTORY 



19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE- 



RELATION 



AGE 



STATE OF HEALTH 



IF DEAD. CAUSE OF DEATH 



<Ai ^a^ r Q PaotJl W-*7JL 



AGE AT 
DEATH 



YES 



NO y Q 
j/^xHAD 
iS HAD 



(Check each item) 



RELATIONS) 



FATHER 



MOTHER 



SPOUSE 



£t> 



c ^^U 



<p>^^gt/ PJZ^&L-,' tfY 



TUBERCULOSIS 



HAD SYPHILIS 



%S~ 



HAD DIABETES 



""^PLd^Xj 



n 



BROTHERS 

AND b 6 
SISTERS b 7 C 



fl&KP 



it 



HAD CANCER 



J^ 



HAD KIDNEY TROUBLE 



t^ "HAD HEART TROUBLE 



ty HAD STOMACH TROUBLE 



HILDREN 



ZZ 




J^ 



■^*-- 



tf*' HIVES 



HAD RHEUMATISM (Arthritis) 
HAD ASTHMA. HAY FEVEft. 



JkM*s 



& 



/o 



£ 






J^. 



HAD EPILEPSY (Fits) 



Wzt 



j^" 



COMMITTED SUICIDE 



BEEN INSANE 



20. HAVE YOU EVER HAD OR HAVE/OU NOW (Place oheck at left of each item) 



YES NO 



i** (Check each item) 



YES NO 



(Check each item) 



YES NO i 



(Check each item) 



Ij/'TRICI 



(Check each item) 



fy 'SCARLET FEVER. ERYSIPELAS 



j/ ^GOITER 



y, ^DIPHTHERIA 



TUBERCULOSIS 



■UMOR. GROWTH. CYST. CANCER 



RICK'* OR LOCKED KNEE 



RUPTURE 



5? 



OOT TROUBLE 



P 



^ RHEUMATIC FEVER 



i?r 



, SOAKING SWEATS 

f+* (Night sweats) 



[PPENDICITIS 



^RALYSIS (Inc. infantile) 



EURITIS 



SWOLLEN OR PAINFUL JOINTS 



£><STHMA 



PILES OR RECTAL DISEASE 



iA 



UL 



SHORTNESS OF BREATH 



Z^ 



SEQUENT OR PAINFUL URINATION 



/g,/EF1LEPSYORFITS 



\S 



WHOOPING COUGH 



T> A 



^^FREQUENT OR SEVERE HEADACHE 



ks ^PAIN OR PRESSURE IN CHEST 



^•KIDNEY STONE OR BLOOD IN URINE 



r*Z 



L^H 



HRONIC COUGH 



DIZZINESS OR FAINTING SPELLS 



PALPITATION OR POUNDING HEART 



V' 



EYE TROUBLE 



t^HIGH OR LOW BLOOD PRESSURE 



£• 'EAR. NOSE OR THROAT TROUBLE 



JU "CRAMPS IN YOUR LEGS 



j^^5U*GAR OR ALBUMIN IN URINE 



f**\ 



R. TRAIN. SEA. OR AIR SICKNESS 
*£. _ 



FREQUENT TROUBLE SLEEPING 



BOILS 



^'FREQUi 



REQUENT OR TERRIFYING NIGHTMARES 



ls& 



ENEREAL DISEASE 



L^P 



A^T RECENT GAIN OR LOSS OF WEIGHT 



R ESS ION OR EXCESSIVE WORRY 



OSS OF MEMORY OR AMNESIA 



i^RTI 



L> ^RUNNING EARS 



IS "FREQUENT INDIGESTION 



RTHRIT1S OR RHEUMATISM 



BED WETTING 



l^ . CHRONIC OR FREQUENT COLDS 



•^ 



STOMACH. LIVER OR INTESTINAL TROUBLE 



i, Severe tooth or gum trouble 



i, 'GALL BLADDER TROUBLE OR GALLSTONES 



U- 



BONE. JOINT. OR OTHER DEFORMITY 



/ ^KffVOL 



OUS TROUBLE OF ANY SORT 



* LAMENESS 



,/rtfi 



Y DRUG OR NARCOTIC HABIT 



U's 



INUSITIS 



(/JAUNDICE 



02 



AY FEVER 






*, ^Coss of arm. leg. finger. OR TOE 



ESSIVE DRINKING HABIT 



NY REACTION TO SERUM. DRUG OR 
MEDICINE 



lS 



PAINFUL OR "TRICK- SHOULDER OR ELBOW 



f^ / HOM 



HOMOSEXUAL TENDENCIES 



21. HAVE YOU EVER (Check each item) 



21. H/VE \ 

w 1 



22. FEMALES ONLY" A. HAVE YOU EVER— 



B. COMPLETE THE FOLLOWING: 



WORN GLASSES 



VTk 



tSt 



ATTEMPTED SUICIDE 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



WORN AN ARTIFICIAL EYE 



BEEN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



i< 



RN HEARING AIDS 



* . /Lived with anyone who had 



TUBERCULOSIS 



^ 



STUTTERED OR STAMMERED 



^'COUGHED UP'BLOOD 



* WORN A BRACE OR BACK SUPPORT 



BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 



BEEN TREATED FOR A FEMALE DISORDER 



DURATION OF PERIODS 



HAD PAINFUL MENSTRUATION 



DATE OF LAST PERIOD 



HAD IRREGULAR MENSTRUATION 



QUANTITY: O normal Oexcesssve □ scanty 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



ty*c 



24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 
MONTHS ^2,3 



3 J-r? 



25. WHAT IS YOUR USUAL OCCUPATION? 



27kZT/£ 




26. ARE Y/JU (Check one) 

r RiGHT HANDED Q LEFT HANDED 



^<s 



/O 



-y.L 



- Xb^ 



YES 



2 



CHECK EACH ITEM YES OR NO, .EVERY ITEM CHECKED -YES" MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEM ICALS. DUST. SUNLIG HT. ETC. 



uT. 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



D. OTHER MEDICAL REASONS (If yes, give reasons) 



28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



I DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 




. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
details) 



31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(If yes, state reason and give details) 



is' 



iS 



'HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 



HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED' (If yes, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If pes, give com- 
plete address of doctor, hospital, clinic, 
and details) 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 





HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS/ (If yes, give date and reason for 
rejection) 



HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (// yes, give date, reason, and 
type* of discharge: whether honorable, 
other than honorable, for unfitness or un~ 
suitability) 



r ZS. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (Hyes, specify what kind, granted by 
whom, and what amount, when, why) 








^^Z^J 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT "IT JS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
- OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT 9R SERVICE, * 



m all positive answers in items SO thru SB) ' 



TYPED ORgglNTED NAME OF EXAMINE 

2% 



)F EXAMINEE^ 



jiA^e^ — ' „ 



40. PHYSICIAN'S ^JMMARY AND ELABORATION OF ALL PERTINENT 6ATA (Physician shall comnisfit on all positive answers in items SO thru S3) 



Tftb 













OR PRINTER NAME OF PHYSICIAN OR EXAMINER DATE SIGNA' 

W. J« CASSfDY LCDR MC^faj | 11/20/64 \(0 




NUMBER OF ATTACHED 
SHEETS 



=* 



U.S. GOVERNMENT PRINTING OFFICE : 1959-0-527655 



FD-300 (Rev. 10-10-62) r 

Attachment to Standard Form 88, Report of Medical Examinafjon 
For Information and Guidance of Medical Examiner 

Name of Examinee 5B^W ty IA \JL L^A & ? L~ A/ 

(Type or print) f " J Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 17 69 

4 62 72 
9 65 76 

11 67 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver- 
sational speech range (500, 1000; 2000 cycles). 

For All Examinees, Whether Clericar or Special Agent Applicants or Employees: 
The medical examiner should answer the following question; 

Examinee J2£Iis CD is not qualified for strenuous physical exertion. 



To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 



# 



No 1 — I Yes If "yes" please specify defects, 



> 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
Kl No LJ Yes If "yes" please specify defects. 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20:/40 in one eye and 20/100 in the other, corrected*or uncorrected. Should 
examinee wear corrective glasses while operating a motor vehicle? HI Yes CUNo 
If recommendation is based on a factor other than above standard, inaicate basis 



£.'/-_.♦< /■• &.b*f 



FBI 





Desirable Weighl 

il tl -\i ^ V1 y hV 


- Ranges for Males 




Height 


DKsUnmi fti ' ui - 


Medium Frgme A 


« Large Frame 


5' 4" 


117 -.4*25 


123 - 135 


131 - 148 K 


5' 5" 


120 - 129 


126 - 1.39 


134 - 152 


5' 6" 


124 - 133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


132 - 141 


138 - 152 


147 - 166 


5' 9" 


136 - 146 


142 - 156 


151 - 170 


5' 10" 


140 - 150 


146- 161 


155 - 175 


5' 11" 


144 - 154 


150 - 166 


160 - 180 


6' 


148 - 158 


15.4- 171 


164 - 185 


6'1" 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


16.3- 181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178 - 200 


6' 4" 


169 - 180 


178 - 196 


188 - 210 


6' 5" . 


174 - 185 


182 - 202 


192- 216 



4. Examinee's frame is I I small 



I I medium 



&Sa< 



large 



5. Considering above weight tabl ey/th e examinee's frame, and other individual physical characteristics, 
I consider his present weight ISjSatisf actor y lZJ Excessive CD-Deficient 



6. Under proper medical supervision, examinee should LJ lose 

LZHgain 

Remarks: 



pounds 
pounds 



(Signature 




MC USM 



dical Examiner) 



20 Nov. 1964 



(Date) 



an^^a^m 
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UNITED STATES GOVERNMENT 

Memorandum 



to 



FRi 



SUB- 



Director, FBI 




AC CHICAGO 
N.VB 



DATE: 12/4/64 



Attention: Personnel Section 



CARL N^FREYMAN 

SPECIAL AGENT SUPERVISOR 

PHYSICAL EXAMINATION MATTER 



I 1 Remylet 
□ ReBulet 



(3 Re Physical examination 11/20/64 



I I Dental work was completed on 

Q Vision has been corrected to 21/20 right; 20/40 Iftft. 

12/3/64 by Nurse BETTY STREBIG 



Employee specifically instructed 
that he can operate a Bureau car 



(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

□ Results of Q chest X ray Q patch test Q urinalysis □ serology were negative. 

□ Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms, 
1 I Enclosed are □ paid □ unpaid medical bills. 

I I Attached are Bureau of Employees* Compensation forms , 



Hi Physical examination reports are enclosed. 

I I Employee is scheduled for physical examination on 

n~l Physical examination report has been reviewed and initialed. 

I I Employee returned to active duty 

1 I Employee* s physical condition is 



I I UACB he is being removed from limited duty. 
I I UACB he is being placed on limited duty. 

Remarks: 

Above captioned agent sees his oculist regularly and advises 
his oculist states he cannot correct left eye any further. 






BWS:mec 
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February 15, 1965 




PERSONAL 




70 

rn 

o 


00 


rn 

CDS 

Ho 

o 
o 

X 


JO 



MAI.LEQ& 



Mr* Carl N* Freyman 
Federal Bureau of Investigation 
Chicago, Illinois 



Dear Mr, Freymanj 

You have performed outstanding work in supervising 
the handling of a confidential source of information of great sig- 
nificance to the Bureau in the security field and I am taking this 
opportunity to commend you and to advise that I have approved 
an incentive award for you. Enclosed is a check which repre- 
sents an award of $150. 00. 

The sound judgment you have exhibited, your initia- 
tive and ingenuity and your dedicated efforts in directing this 
extremely delicate and complex operation are of the highest 
caliber and largely responsible for the continued success real- 
Jzed. A large volume of valuable information has been obtained 



fiQMM'FBl 



es a result of the adroit and effective manner in which you have 
F - 1QRI - overcome the problems encountered. I certainly appreciate your 
i- lb i o isoo i xceptlonall y | tae leadership, / 

/ WM ■-: ' '/'■'■ 
ySincereiy you*s, 

Enclosure j b Eaggr Hoover 

1 - SAC, Chicago (Personal Attention) Enclosure 

Re: ,SOLO, Internal Security- Communist 

shor " ■ - ■ 



<2-L£ 



/1ft- 




Tolson 




You should personally present "this award and should this 
not be possible or should presentation ba unreasonably delayed 
W your absence official acting for you should present it. Inform 
employee net amount of check represents this award less withholding 
tax. 




y. 1 - Miss 
\W CTP 



IS 



(Sent Direct) 



be 

b7C 



MJ 



'4 




*$CjP ^5Y i ,i • j . 1 f ^ - D /u * y / 

67-268746 Award #451-65 

Based on memo Baumgardner to Sullivan 2-3-65 and addendum Administra- 
mailroomD teletype unitD tive Division 2-9-65 re: "SOLO, Internal Security- 
Communist. " 



// 



SAc/cjiicaso 



<& 



\/ 



January 15, 1965 



Director, FBI 



PERSONAL ATTENTION 



SPECIALIZED TRAINING 



In accordance -with recommendations in your letter of 1-6-65 
Agents are fceinq: listed for consideration lor specialised training as follows: 






Defensive Tactics and Eiroert Firearms School: SAs 

and 



T^ 

General P olice In&tractorn Snhnak SAs 



bo 
b7C 



and 



7" 






kdiainistrafcive School: SAs Julian ST) % ;/aiters ? Oscar 23. Hughes, 
' 'Carl Iwyreymaa and Joseph M. ^CuEcin. 



^ 









\> interstate Transp ort ation of Stolen Ifot or Vehicle School: SAs 

and 



Sntarsialia Tranimoria ^ioa of Stolen Prc?3er tv S chool: g. 

and 



Asf 



Bank Robbery School: SAs Thomas J.VGreen and 



^VT 



CriTOiral Intelligent S choo l: SAs 



^± 



arid 



tx 



John S3. /Giordan 



Fugitive School: SAs Arthur J Jteesie, 
Criminal Informant School: && 



^T 



and 



"3— T 



T" 



be 



These Agents should not be scheduled for any tspe of In-Service b?c 

training pending final Bureau approval, ~ l f/ - 



'-. ! . -r.t 


V'.tiF ' 


r *'",<*. ^t. 


*-: -rt * 


" "■"; - : ,"-! 


T'.r.r.Tl 


. ' 1* 




< , - V 


;.-,, 




*■ i'J, , 






T v -. !■" o* 




> :r. jv - 





LLD:mle^(5) 

1 - Training Division 

1 - Movement Unit 
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^EB S 7835 

MAILED 25. 




JAN1 519S5 



?v f 



COMM-FBI r V* t * 




Z/f^ 







TELETYPE UNIT I 1 



. \ 



UNITED STATES GOVERNMENT 
MEMORANDUM 
TO : DIRECTQR , 

FROM : SA 



SUBJECT: SAs 




PATE: 



1/QB/Qb 



AGO (67-832) ATTN: ASSISTANT DIRECTOR 

WILLIAM C. SULLIVAN 



WALTER A* BOYLE, 
CARL N. FREYMA13L. 
STENOGRAPHER 



MM] 



he 

b7C 



REC OMMENDATION i*'UR r NCEHTTVE~SWARDS ; 
MISS 



COMMENDATION MATTER 



JUNE 



There are enclosed herewith my recommendations for 
incentive awards f or the captioned agents and stenographer 

I based upon sustained, above-average perform- 
ance of these personnel from the period; January 1, 1964, 
through January 15, 1965. In addition, a recommend ation is 
being made for commendation to I i who as of 

January 1, 1965, became the alternate stenographer in the Solo 
operation in Chicago and took voluminous dictation in an out- 
standing manner of material obtained in the 17th Solo mission. 

These recommendations are based on an outstanding year 
of accomplishments in the Solo operation by responsible personnel 
of this office, which was culminated in two Solo missions, 
numbers 16 and 17, during the period October through December, 
1964. The stenographic personnel on whom recommendations are 
made have continued to render devoted and outstanding service 
to the Bureau whenever their services are required, and through 
their devotion to duty they enabled the Chicago Office to handle 
the voluminous materials resulting from the Solo mission in the 
expeditious manner in which the Bureau desires them to be 
handled. ^ I a / f )* 

Bureau (Enc. g) (RM) , 



(y. 



^'Personnel Files 

Chicago 
1-Personnel files 



SA. 



SA BOYLE. 




be 

hlC 



1 *f pggfSl 



saI 



1. SA BOYLE. SA FREYMAN. 



r 



If" ■ » ^ 



CG 67-832 



The responsible agents as indicated in the attached 
justification have unsacrificingly given of their time and 
skills and made many personal sacrifices to accomplish out- 
standing results in this mission in the past year. These 
sacrifices include a highly sustained overtime, the use of 
personal aiitmobiles when they are called in at odd hours and 
the working of 24 week ends each during the past year. Some 
of these week ends included holiday week ends. 



The lettav nf pnmmaTiHQtinn from the Director is 

recommended for [ because, despite the short 

period in wfcich she has been assigned as the alternate steno- 
grapher, she has conscientiously assisted in reporting difficult 
materials from the 17th Solo mission as well as other materials 
currently being furnished by the informant. She is an outstand- 
ing stenographer an£ has an outstanding attitude toward her work 
and she is fully conscious of her responsibilities and the trust 
we have placed in her in handling these materials. ^ 



SAs 



I and BOYLE were personally weig hed bv 



Supervisor CARL UN FREYMAN on January 19, 1965. SA l l is 
5 5 9 : 3?f suid 166 pounds with a heavy frame. SA BOYLE is 5 f ll£" 
of medium build a,nd weighs 162 pounds. Supervisor FREYMAN was 
personally weighed by me on January 27, 1965. He is 6 f , 183 
pounds and has a heavy frame. All are within the Bureau's 
weight standards. 

It is accordingly recommended that the Bureau give 
consideration and approva l to the incen tive awards and to the 
letter of commendation to | l « 



- 2 - 
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OFTIONAt FORM NO. 10 
MAY 1*62 EDITION 
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UNITED STATES GOVERNMENT 

Memorandum 




TO 



FROM 



DIRECTOR, FBI 



SAC, CHIC A' 



)&jM 6^832) 






DATE: 



1/28/65 



SUBJECT: RECOMMENDATION FOR INCENTIVE AWARD 







Social Securitv 


Name of Employee \ 

CARL N.JFREYMAN 


Where Assigned 

CHICAGO 


JPfyJtcAX Number 

482-05-8617 


Position, Grade and Salary 

SPECIAL AGENT, GS-14, $16,130 


EOD Date 

2/2/42 



BASIS for this recommendation is as follows: (Check one or more as facts justify.). 



XX 



1. Sustained above-average performance for such period of time as would be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior. Use examples and illustrations wherever possible. In addition to results attained advise what 
employee has done to achieve outstanding results.) 

2. Exemplary performance of assigned tasks whereby previously unattained records of production 
are achieved. (Set forth production record with appropriate comparisons.) 

3. Exemplary or courageous handling of an emergency situation in connection with or related to 
official employment. (Describe in detail, listing specific risks or dangers involved and results achieved,) 

4. Ideas which have resulted in improved operations, (Summarize ideas and specific improvements 
therefrom. Set forth first year*s net savings, if any, and how computed,) 

5. Performance which has involved the overcoming of unusual difficulties. (List specific 
obstacles, problems, hardships, sacrifices, etc, as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc.) 

I 1 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. (Describe in detail listing benefits and/ or savings resulting,) 

JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
"~iployee's performance in justification of award. Be specific and omit generalities. Give facts , not conclusions. Not 
ty advise what was accomplished, but how it was accomplished, placing emphasis o n performance. Remember that 



XX 



em\ 
on 



omy aavise wnaz was accompusnea, out now it was accompusnea, placing empnasis o n performance, nememoer mat 
these justifications must be adequate. They may be subject to post-audit outside the Bureau but do not withhold in* 
ion foi 



formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits.) y ,"_ " 

8EC446 r-v .^ 



See attached pages • 



'//.> -Si 



1>: 



Bungau 

Chicago 

1-Personnel file SA FREYMAN 



MWJ:raec 
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JUSTIFI CATION FOR INCENTIV E AWARDS be 

FOR SAs | 

A. BOYLE and CARL N, Fftflfrl 

A e BACKGROUND 



FOR SAs| ~] WALTER hie 

37MAN 



This recommendation for incentive awards is based 
on sustained outstanding performance by SAs 



and WALTER A BOYLE in the handling of the Bureau v s key double 
agent case entitled "SOLO" from January 8 $ 1964 p to the present 
time j, in which outstanding results were accomplished* Recom- 
mendation is also made for the outstanding performance of 

Supervisor CARL N FREYMAN who has immediate supervision of 
the overfall Solo operation and has been intimately conBected 
with this matter since its inception in 1952 e In accomplishing 
these results, the respective agents were required to use 
imagination , initiative and good judgment at all times due 
to the complexities of this ever-expanding operation. 

Tie Bisa?eau is aware of the growth and development 
and accomplishments of the Solo operation which began in 1952 
and has constantly expanded in complexity to the point where at 
the present time the Solo operation gives the Bureau outstanding 
international communist intelligence information from practically 
every country in the world as well as top level coverage of the 
activities and. decisions of the Communist Party , USA (CPHJSA) . 



SA 



Jaas been the primary contacting agent since 

January p 1961 9 and has on a sustained basis serviced this b6 
operation 365 days a year at great personal sacrifice since he b7c 
is called upon at all hours of the day and night to perform 
duties* Both agents have also made monetary sacrifices 
necessitated by this operation . 

SA BOYLE while designated as the alternate co ntacting; 
agent since Ifeyefaj, 19825 in fact, works jointly with SA | 
sharing responsibilities on a full-time basis , since the 
operation and its many ramifications have caused an expansion 
and need f^r two full-time agents to service the informant and 
our cover company , additional informants, and to handle the 
numerous technical matters that arise on a day-to-day basis 
Therefore j, these men work jointly on a day~to~day basis in 
contacts with the informant 9 sources and other informants and 
in developing ideas resulting in the continued expansion of ' 
this operation • 



This case is directly supervised by me with every day 
supervisory responsibilities by Supervisor CARL No FREYMAN who 
developed this informant in 1952 and has either handled or 
supervised the handling of this case since that time. Both the 
supervisor and I regularly meet with the informant and his wife 
to afford this case close, on-the-spot supervision. 

Supervisor FRE5TMAN during the past year has afforded 
the Solo operation and its ramifications daily close and pene- 
trating supervision*, He has personally given on~the~spot 
supervision through personal contacts with the informant no 
less than 14 times during the past year and is in almost daily 
t t elepkonic contact with the informant on policy matters , etc. 
He has direct" supervisory responsibility for decisions made in 
the preparation of three Solo missions during the past year. 
This included the planning of the trips , the planning of the 
type of documents such as passports, credentials, to be used 9 the 
arranging for secure drop contacts and the final briefings with 
the informant . 

He had direct supervisory responsibility for the cover 
company , met with -informant's brother who runs the cover, and 
made suggestions for the operation of the cover relative to 
merchandising^ advertising, etc. He had supervisory contact 
and on~the~spot supervision of the informant's wife regularly 
during the period and particularly before the 16th Solo 
mission in which she participated and has developed a close 
relationship with her. 

He had dire etc supervisory responsibility for the 
planning of the new cover meeting place and library which will 
be ready for occupancy on February 1, 1965. This included 
the making of the original contact , with the SAC, with manage- 
ment of the building and for the over-all supervision and 
planning of the premises, in setting up the cover, etc. He 
had over-all supervisory responsibility for the continuance 
of the operation. This responsibility included the making of 
important decisions on a daily basis on the over-all operation. 
It included the direction of the operation, the issuing of 
instructions on the reporting of information to provide maximum 
security for the informant, and supervision of recommendations 
to the Bureau concerning such things as the cover company, 
utilization of the informant f s wife in the operation and the 
handling of matters involving decisions relative to a joint 
operation of NY 694-S* and CG 5824-S*. 



■UtaMlHUMiMdH 



• 



He supervised the reporting and dissemination of 
some 16 volumes of material received from the informant during 
the pertinent period. These responsibilities included the 
decisions as to the methods of reporting sensitive information, 
the preparation of cautionary statements, decisions on the 
type '-&£ dissemination and on the adequacy of dissemination 

This recommendation is based on the sustained out- 
standing performances by these agents over the past year which 
was again culminated by two Solo missions, one beginning in 
October, 1964, and the other in December, 1964, in which out- 
standing results were achieved and again in which these agents 
overcame obstacles in these accomplishments. These missions, 
numbers. 16 and 17, were planned, in intimate detail by the 
contacting agents and on the basis of these plans and subsequent 
developments they have established a basis we believe for the 
informant to be in line for Solo mission #18 in about mid- 
February, 1965. 



B c PROBLEMS INVOLVED EVIDENCING SUPERIOR 
HAflDUWG OF CG 5S24-S*, HIS WIFE 



DURING PERTINENT ^PERIOD 



i 



1. During the" pertinent period, these agents with 
careful planning prepared CG 5824-S* for three Solo missions, 
one of which was cance lled through no fault of the agents, . 
for the informant, and I I for one 

Solo mission o This preparation involved decision s as to 
passports" to be used, providing the informant and | I 
with necessary documents to give them authenticity, preparing 
with the informant the numerous complex ideological documents 
which he carried with him, which preparation involved extensive 
research and knowledge so that they would be acceptable to the 
Soviets, the planning of the trip itself including passports 
to be used, assisting the informant in travel arrangements, 
being certain that he was travelling clea n and laat.lv hut mat 



be 

hlC 
b7D 



f 



importantly, in keeping the informant and 

in the proper frame of mind to induce,, themtto make these trips 
in the interest of the government and at great personal and 
financial sacrifice to both of them. 



4 



As an example of pergonal , ai}d financial sacrifice, 
it is pointed out that in Solo mission #16, the informant's 
wife, a social worker, had to obtain a two month leave of 
absence without pay. On her return to Chicago and to her job 
she had found that she had lost eight years of seniority in 
her job and was classified as a beginning worker. To keep 
these informants in the proper frame of mind to adversities 
such as this has been a continuing problem for these agents. 
In addition, when CG 5824-S* travels alone, the agents have 
met the problem of placating the informant's wife's loneliness 
and worry when he is gone for extensive periods of time. They 
have succeeded in this regard and also in placating her to 
accept the informant's frequently required absences from the 
city on CPUSA business. 

In 1964 alone the informant was out of the city 137 
days, including many week ends^and some holidays, and the agents 
have managed to cause the informant's wife to accept the need 
for these trips despite the fact that their marriage appears 
to be a happy one and they have been married only a few years. 
The problem in this regard is further complicated because the 
informant's wife is independently wealthy and there is no - 
dependence on Bureau income for them to enjoy a comfortable 
living. The agents have most successfully worked on the 
informant's wife to engender in her the patriotic need for 
CG 5824«S* to continue to serve his country. 

2. The agents with the assistance of CG 5824-S* 
prepared the .majority of documents carried by NY 694-S* on 
the 15th Solo mission and most of the documents were made up 
in Chicago. 

3. The agents arranged plans for CG 5824-S* to make 
a trip to Canada without detection in June -July, 1964. 



4. The agents, I 




b7E 



5. After being aware of 
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accompanied CG 5624*8* fc 



SA 



in August, 1964 , 
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review of these matters is still continuing. 
6. SA ROYLE is responsible 



] Dissemination and 



7, It has been long recognized that the volume of 
books and documents which CG 5824-S* has accumulated since 
about 1920 in the communist movement should be gathered together, 
catalogued and placed so that they could be of use to the Bureau 
and the informant. With the assistance of my SAC contact, we 
have rented such space &nd the books will be gathered together 
and catalogued in the near future. Much of the details 
including the planning of the space outlay, preparation of a 
front for this business, negotiating with the landlords, setting 
up bank accounts 9 etc., were worked out by the contacting 
agents . 

8. During the past 12 months, this operation has 
accumulated 16 additional volumes consisting of 1686 serials 
of information and correspondence. Approximately six serials 
a day consisting of items of varying length and pages ware 
prepared . This volume of work requires constant application 
of time and effort and capnot be done on a normal work day. 
These agents overcame this problem by each voluntarily 
working on 24 week ends and holidays in 1964 and by working 
2' 40? of voluntary overtime during the past year. Both 
agents at grfe&t personal sacrifice during the year were out * 
of the city servicing the informant. This included the New 
Year f s holiday. 
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C. RESULTS OBTAINED 

By far the item of first primary importance is the 
over-all continuation of the Solo operation and the close 
association of CG 5824-S* with GUS HALL and the CPUSA national 
leadership. Throughout the year these agents have worked 
religiously in planning each move of the informant and designing 
it in such a way that these accomplishments could continue* 
Again, this successful year was climaxec? by two successful 
Solo missions, in October and December, 1964. 

The 16th Solo mission was the result of instructions 
received directly from GUS HALL to the effect that the informant 
was to visit the USSR for the specific purpose of obtaining 
facts concerning the KHRUSHCHEV ouster for the American CP. 
The mission was a short one because the informant was instructed 
to immediately return and report details to the American Party* 
The second purpose of the trip was to obtain additional 
information concerning the status of the Sino-Soviet rift and 
a determination as to whether the December conference among 
these great parties was to t^ke place. 

The informant was able to provide the Bureau with 
the results of personal discussions on theser. subject matters 
withl I 



ho 
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Through- thfisfi r.ontant.fi the inlorma 



i 




The 17th Solo mission began on November 29 and termi- 
nated with the arrival of the informant in Boston on December 31, 
1964. On this trip he met with representatio ns of the HPSTT 
CP of Czechoslovakia and tfce CP of Germany. 



A new date for the 
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Additional results include I 
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We also were able to ascertain that the "World Marxist 
Review/* theoretical organ of the international communist move- 
ment , may go out of existence. We also learned the identities 
of those Parties which as of the present time are either 
hesitating or have declined to participate in the March 1, 1965, 
conference o 



The Anfprmant was able tQ furnish 




In addition to the accomplishments of the Solo mission, 
the following additional accomplishments were achieved by this 
informant under the direction of these agents through the 
remaining part of the years 

1, He has maintained and strengthened all of his 
positions in the leadership of the CPUSA including the National 
Board, National Committee, National Review Commission, the 
Foreign Affairs Committee and his key position as being the 
official representative of the American Party to Parties 
throughout the world. 

2, We obtained the CPUSA National Review Commission 
records from about 1920 to 1954 consisting of over 8,000 
documents . 

3, We effected movements of CG 5824-S* to Uew York 
and other cities, Canada and abroad for key meetings of the 
American Party and the international communist movement* The 
informant, through these trips, was away from his base of 
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operations, Chicago, for a total of 137 days. In addition, the 
informant obtained and furnished on a daily basis reports on all 
the leading activities and policy decisions of the CP of Illinois 

4. The informant furnished lead information on the 
identity of the CPUSA political contact in the Democratic Party, 



5. The informant enabled the Bureau to have knowledge 
of all CPUSA fund movements and we continue to be in control of 
the CPUSA Solo and Reserve Funds . 

6. Informant furnished extensive information concern- 
ing CPUSA efforts to invest monies and identify businesses and 
cooperating individuals, ' be 

b7C 

7* Informant identified new CPUSA Financial Committee 
personnel. 

8. Informant reported all key meetings of the CPUSA 
National Board, National Committee and Secretariat, and furnished 
detailed information regarding happenings as well as what 
happened during the course of outside meetings held during 
these periods, 

9- Informant was most helpful in the CPUSA investiga- 



tion of case and was able to assist the Bureau 



through guidance by the contacting agents, 

SUMMARY 

Again, the year 1964 was a year of accomplishments in 
the Solo mission o These accomplishments are directly attributed 
to the initiative, imagination and dedication to their jobs by 
the responsible agents. The year 1964 saw the ouster of 
KHRUSHCHEV and a new leadership in the CPSU. It also saw attacks 
for the first time in a limited way on GUS HALL, on whom 
CG 5824«S* and NY 694-S* are dependent for their authority to 
continue the existence of the Solo mission* It also a<aw the 
continuance of the Sino-^oviet rift. These events of the past 
year placed additional strains upon the Solo operation which 
required the application of a high degree of initiative and 
judgment by the contacting agents in handling this informant 
under these circumstances. 
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It marked the obtaining of the CPUSA National Review 
Commission records . It marked progress in the development of 
the informant's wife so that she made her second Solo mission 
with CG 5824-S*. It marked the laying of groundwork by the 
informant and responsible agents for additional Solo missions. 
It marked the accumulation of 16 volumes of high quality and 
expertly prepared information of top intelligence information 
obtained by this informant during the pertinent period. This 
information was disseminated st the highest levels of government 
and is undoubtedly being used in evaluating our foreign policy 
with many of the communist countries. It marked the continua- 
tion of our cover company and a planning period for the 
institution of a library of the informant's accumulation of 
records which could be of extreme value to the informant and 
to the Bureau o It marked a period of continued dedication and 
personal and monetary sacrifices on the part of the contacting 
agents in view of the informant's extension of his travels and 
activities. 

Based upon these outstanding results in one of the 
primary and top operations, of the Bureau, incentive awards are 
being recommended for these responsible personnel . 
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UNITED STATES GOVERNMENT 

Memorandum 



Tolson 



TO 



FROM 



: Mr. Mohr 



DATE: 3-19-65 



\f 



subject: SA CARL N.(j£REYMAN 

Supervisor - Security Squad #2 

Chicago Office 

EOD 2-2-42; GS-14, $16,130 
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SCREENING COMMITTEE INTERVIEW 



On^2- 17-65 Mr. Freyman was interviewed while 
and me acting as the Screening Committee, 




.ttending Administrative 

School by and me acting as the Screening Committee, | |being on 

leave. Freyman makes a good, mature appearance; is obviously an experienced and 
competent field supervisor; and stated that he is interested in administrative advancement 
and available for transfer but that he is also keenly interested in his present assignment 
since he has the supervisory responsibility for one of the Bureau's top security 
informants and feels that this is a challenging assignment. He stated that despite the 
fact that he is 49 years of age he has no immediate plans for retirement when eligible 
since he has children to put through school and that he looks forward to remaining with 
the Bureau. He has about 19 men on his squad handling primarily matters pertaining to 
the Communist Party and he appears to be a specialist in Communist Party matters 
based on his many years 1 experience in this work. He stated that he has not had any 
difficulty in handling personnel and he has done a great deal of contact work in connection 
with the development of informants in the Chicago Office. He has not had very much 
experience in public speaking but feels that he could do so if called on. His health has 
been generally good although he has suffered for several years from an ulcer condition 
which he states he is able to maintain under control by diet and medication. 

The Committee feels that while Freyman obviously is an experienced and 
capable supervisor and could undoubtedly undertake additional responsibility if called on 
to do so, ffipt his greatest value to the Bureau at present is as a field supervisor, 
particularly^in view of his handling of one of the Bureau f s top security informants. 



RECOMMENDATION: 



REW43 










hz> That Freyman be considered qualified for 0mtini§^livi^advancement. 
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SAC nu* 

* Chicago 
Director, FBI 



March 23, 1965 



CarlN. Freyman 

SPECIAL AGENT 

The above -captioned Special Agent attended the following training course(s): 
In-Service: from $/%/ m to g/jQ/65 



I 1 Criminal 
CD Security 



1 I Accounting 

EZ1 Expert Firearms -Defensive Tactics 



Basic 
Advanced 



HD A&asinistrativ® foWggrvice #2 



The firearms scores should be entered on the individual field firearms 
training record (FD-40), The following grades were attained. 



Notebook 

Examination 

Shotgun Course #2 
Rifle 



Machine Gun 



Specialized Training: 

Admin. Firearms : 



18/25 

91 

82 



From 



To 



Tolson — 
Belmont , 

Mohr 

DeLoach 
Casper _ 
Callahan 
Conrad _ 
Evans — 

Gale 

Rosen 

Sullivan _ 

Tavel 

Trotter __ 



*=SA 



Tele. Roor 
Holmes — 
Gandy 



?. 19? i 



CARLN. fheym&n 
CHICAGO 

_ Y' 
ft 



HLS^b (6) 



MAIL ROOM 



)M'C3\JrELETYPEU 



UNIT CD 



1 - Miss Scruggs 

1 - Movement 

1 £ Vocational Records 



&*^ 



I FD-289 (3-28-56) 



PAST SAFE DRIVING RECORD CERTIFICATION 



^n 



NAMEof_OPERATOR (PRINT - LASX, FIRST, MIDDLE INITIAL) 

^Jr^lMjj a/. 



5/d1 



AST, FIRST, 



a. 



DIVISION AN/) SECTION ALIGNED 



DATE 



POSITION TITLE 



THIS IS TO CERTIFY THAT I PRESENTLY GEf HOLD □ DO NOT HOLD A VALID 7 MOTOR VEH ICLE^OPERATOR'S PERMIT OR 
DRIVER'S LICENSE, 



.ID MOTOR VEHICLE OPERATOR 1 



PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, DISTRICT) 



^Ju6c^<^-*><iJ 



PERMIT NUMBER 



T^S^- t*vi~srff*i 



PERMIT EXPIRES 



7-/3- L 7 



THIS IS AN U-tWfcS^HHCJ-EO (RESTRICTED) PERMIT. 
(STRIKE OUT ONE) 



(IF RESTRICTED, EXPLAIN BELOW) 



FIF1ES THAT DlifiING THE^PAST THREE YEARS 1 HAVE 



THIS FURTHER CERTIFIES THAT CUEING THE V PAST THREE YEARS 1 HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATE! Y /,V r\n> O Mil FS. DURING THIS TIME (A) 1 £3 HAVE JZ0*"HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B)/| CZ3 HAVE CSa^HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT, IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 




~ "" E OF OPERATOR 



SIGNATURE 



NAME OF REVIEWING OFFICIAL (PRINT 

M # W # JOHNSON 



LAST, FIRST, MIDDLE INITIAL) 



POSITION TITLE 

SAC 



DATE 

3/31/65 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 



CONTINUOUS SAFE DRIVING RECORD 



| | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 



I CERTIFY THAT THIS EMPLOYEE IS: 



1 QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 

JLI OFFICIAL BUSINESS. 



NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 



REMARKS: 







** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 



Vyyio 



(SIGNATURE 




IK""* 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 2053S 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund;~Pa^ment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or printj- 







The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Name (pr irngw '* ta " af; ^ QW ' " aa ahmn £jl&± nama iffamai^ 



Relations hi 



nation snip 



Na me (contingent beneficiary, if desired: nae givetr first na me if female) \ Relation shi 
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Do you desire to designate the above'-listed beneficiari 



~7x/ 




A^ 



fo<4U 



beneficiaries as the beneficiary v and contingent beneficiary respectively of the 



uo you aesire to designate tne aDoy&'-iisted benelicianes as the beneficiary 'and contingent beneticiary r< 
Chas. S. Ross Fund as well? (T^QTes [ | No If not, the entire following portion must be executed 



The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 



Name (primary beneficiary; use given first name if female) 


Relationship 


Address 


Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 



?af rral Receded 
Special agents Insurance Fed 

MAR 17 &65 



Very'truly yours, 



^ 



^uj^f}7 \^c£^ nrt^rU 



lecial Agent 
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Name of Employee:. 



Where Assigned: 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



N.VF 




CARL N.VFREYMAN #482-05-8617 



CHICAGO 



(Division) (Section, Unit) 
Official Position Title : and Grade: SPECIAL AGENT GS-14 



Rating Period: from 4/1/64 



to 



3/31/65 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 

0*f 



Rated by 
Reviewed by: 
Rating Approved by: 



M. W • JOHNSON Signature " 



Special Agent 
in Charge 



Title 



Signature 




Signature 



Title 



3/31/65 



Date 



Title Date 

Assistant Director MAY 3 1965 



Date 






(x) Official 
$£ ) Annual 



TYPE OF REPORT ^jtf, 1 ^MlEE^L l. 

( 



Nunxho *e3 „.„;* m „k 



Administrative Q APR^S 1965 
) 60-Day 






) 90-Day 

) Transfer 

) Separation from Service 

) Special 



^ ^-/:: ! 



NARRATIVE COMMENTS 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing. stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



\ \ \ \ 
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PERFORMANCE RATING GUTDE 
FOR INVESTIGATIVE PERSONNEL 



( For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employ* CARL N. FREYMAN #482-05-8617 



Title 



SPECIAL AGENT 



Rating 



Period: from 4/l/64 t0 3/31/65 



Note: 
±_ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent hearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

TT Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

1. "Outstanding 1 ' adjective rating requires (A) that all rated elements be "+" and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. 

"Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



2. 



^ (1) Personal appearance. 

"% (2) Personality and effectiveness of his personal contacts. 
*" (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
, work load). 

** (4) Physical fitness (including health, energy, stamina). 
— 3fc_ (5) Resourcefulness and ingenuity. 
— yj* (6) Forcefulness and aggressiveness as required. 

*~ (7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 
** (8) Initiative and the taking of appropriate action on own 
responsibility. 

*^. (9) Planning ability and its application to the work. 
^ (10) Accuracy and attention to pertinent detail. 
*j* (11) Industry, including energetic, consistent application to duties. 
*» (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
a attributable to causes beyond employee's control. 

"* (13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 
I application. 

f (14) Technical or mechanical skills, 
*T~ (15) Investigative ability and results: 
y* (a) Internal security cases 

(b) Criminal or general investigative cases 

C* (c) Fugitive cases 
^ (d) Applicant cases 
— Q— (e) Accounting cases 
*ar- (16) Physical surveillance ability. 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

. • (a) Investigative reports 
T* — (b) Summary reports 
*r* (c) Memos, letters, wires 

(Consider:_jfc.conciseness; i_clarity; .^reorganization; 
jt_thoroughness;_2t_accuracy;_3fe adequacy and perti- 
nency of leads; J3fc administrative detail.) 

(20) Performance as a witness. 
(21J Executive ability: 

-3^. (a) Leadership 

Y (b) Ability to handle personnel 

-jL — (c) Planning 

"T (d) Making decisions 

"4* (e) Assignment of work 

_3fc — (f) Training subordinates 

*j? (g) Devising procedures 
jfc_ (h) Emotional stability 

*^* (i) Promoting high morale 

*fr* (j) Getting results 

(22) Ability on raids and dangerous assignments: 
y (a) As leader 

T- (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 
(251 Miscellaneous. Specify and rate: 



Dictation ability 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 

Supervisory Security Squad #2 

Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): _____ 

Desk man: investigator: development informants 



C. (1) Is employee available for general assignment wherever needs of service require?* ^^ (|f an swer is not "yes " explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?_L£_*(If answer is not "y es " explain in narrative comments.) 

No 

D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? _I_L_( If answer to either question is "Yes," explain in 
narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties?! X I Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 



physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 




_. 



-FD-18$c (11-27-64) 



NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY : 

tixs excellent personal appearance, outstanding personality, and out- 
standing attitude enable him to be most effective in his contacts. 
He dresses in a businesslike manner. He instills confidence in 
those with whom he has official duties. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS; 

He has supervised most delicate security operations on the street 
which certainly had most dangerous aspects. He demonstrated his 
ability both as a leader and as a participant. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

Mr. FREYMAN is completely available wherever the needs of the 
Bureau require. There are no physical limitations affecting 
his performance. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED- 

He is Supervisor of Security Squad #2 which handles basic revo- 
lutionary groups, front groups, top functionaries, key figures, and 
security informants. The Solo operation, one of the most delicate 
and complicated investigative matters being handled in the entire 
Bureau, is supervised by him. The Counterintelligence Program, 
another highly delicate and complicated matter, is supervised by him. 
His enthusiasm, loyalty, and dedication to the Bureau and his assign- 
ment make him highly effective in combating the communist menace* 
His tremendous knowledge of CP activities and related matters in 
this area makes him extremely valuable to this office. He is com- 
pletely capable of handling the most complicated and delicate matters 
in the security field. His outstanding judgment, initiative, 
industry, and knowledge enable him to be one of the most extremely 
effective supervisors in the security field. He is one of the most 
devoted and loyal employees I have ever known or had the pleasure 
of working with. He requires an absolute minimum of supervision. 



Agent's Initials 



NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

One group commendation and one incentive award from Director 
during rating period. 



6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 
Letter of censure, 8/17/64, for failing to adequately discharge 
supervisory responsibilities wherein he failed to insure necessary 
action taken to adequately safeguard information relative to a 
confidential informant although specific instructions previously 
furnished by Bureau. He has been downgraded in Item #10 
(accuracy and attention to pertinent detail) in which he would 
have received a plus. Letter also taken into consideration in 
over-all rating. 



7. PARTICIPATION IN INFORMANT PROGRAMS : 

He demonstrates on a daily basis his recognition of the importance 
of this program. His supervision of the development of security 
informants is outstanding. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Mr. PREYMAN did not testify during this rating period. However, 
if he had he would have been an effective witness. 

9. ACCOUNTING INFORMATION: 

N.A. 



10. POLICE INSTRUCTION: 
N.A. 



11. RESIDENT AGENTS: 
N.A. 




Agent's Initials 



12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 
N.A # 



13. FOREIGN LANGUAGE ARTT.TTY- 
N.A. 

Language in which proficient .. . 

Completed language school □ Yes □ No 

Fluent in _ language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □ Yes □ No 

(2) Written form □ Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency language ability used during rating period: 

Frequency of use of language ability anticipated during ensuing year: 

14, ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement* (2T) Yes □ No 

(b) Agent is completely available for administrative advancement [X] Yes □ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. [X] Yes □ No 

(d) If answer to (c) is "Yes," Agent's qualifications considered 
□ very good g excellent □ outstanding 

(e) If answer to (c) is "No," Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) □ Yes □ No 

Mr # FREYMAN is an excellent supervisor and is so rated; however, 
with his knowledge of the Solo operation and other Communist 
Party matters in this area, he is invaluable to this office. 
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Agenx's inxtxais 



1 - Mr. H. P. Callahan 
1 - Mr. Shaw 

(IS) 100-431637 l ' ***• Wells 

Batet Slay 20,, 1965 

Xoj: Director 

Bureau of Intelligence and Research 
Bepartrsent of State 

Ifcoms John Soger Hoover* Birector 

sheets c&t&mxse IKFI13MOT OF 

am Chicago cmsmm fob \ 
&m iwcum roi-icir 



Reference is rade to Chicago' report dated April 13* 
1065* captioned as ahove which *?as finished to you on 
>\pril 22* 1965* 

Referenced repo rt sets out t hat a source of our 
Chicago Office identified ! I as feeing in attendance at 



a Cosnunist Party Peace Cosaiss lon meeting s irhc_aeuEce_has now 
advised that t&is individuaLJsJ 



to 



noi 



in the 



fou. should chanse the name 

synopsis and on pase eight of this report 

1 - Assistant Chief of Staff for Intellisence 
Bepartsent of the £amy- 

attentions Director of Security 

1 - Director of Eaval Intelligence 

1 - -Office of Special Investigations- b 7c 

Air Force 

Attention; Chief* Counterintelligence Bivlston 



bo 
b7C 



1 - Personnel Filo l | 1 - Personnol File|__ 

1 - Personnel File | p - Personnel File Carl HftFreytnan 

B«&:lina;ltl;Jed (14) SEE NOTE PAGE TWO 



\'"' J ;' ' .. f ,\": ' ( 'KDE :; I 



Director 

Bureau of Intelligence and Research 

Department of State 



NOTE ; 

Chicago airtel 5/3/65 furnished informaticjn_aM. 
explanations concerning a mis identification made by 



who is Chicago's highest placed informant in the Illinois 

CP District, Informant identified a photograph of | 

as an individual he met at a CP Peace Commission meeting. 



This 



fa 6 

b7C 

b7D 



information was included in an office channelizing memorandum- 
and later incorporated in Chicago reports 4/13/65 "Cominfil- 
Chicago Committee for a Sane Nuclear Policy" and 4/20/65 "Comnunist 
Party, USA, Illinois District." Later the informant met I 1 
at a Commu nist Pa rty Jewish Commission meeting. He immediately 



recognized 



tun 

:d[ 



as the individual he had met at the Peace 

Commission meeting and immediately notified Chicago Office and 
requested to see photographs of both individuals. On reviewing 



the photographs he identif ied[ 



rather than 



as 
Chicago 



the individual he met at the Peace Commission meeting, 
noted that the first time the informant saw the above persons 
was at the above-described meetings and, due to the similarity 
in the appearance and builds of these two individuals, that this 
was an honest mis identification and in no way reflects on his 
reliability. SAC, Chicago recommends no administrative action 
and Domestic Intelligence Division concurs. Copies of the 
"Communist Party, USA, Illinois District" report were corrected 
before dissemination at Seat of Governeent and this communication 
advises agencies which received copies of the "Cominfil - Chicago 
Chapter for a Sane Nuclear Police" report of the correct information 
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t ~ > 



5/3/SS 



V 



mmt S&C, CHJtCASa (67-832} 
2LLISOIJJ warmer* 



'Strnwrn **# attach**! hereto two copies aacfe »£ 
*xpl*aati<m* of thm f ollowiag ag«nt» »fco wk« inwlva<i in 
tfe* SMflMvtfcw ** I»*cm»«Um r— ttltiag froa a *isi<l*»ti*iea~ 



tloa 



OlMlMW 






laced in*ar**at, 



iasgjt 



of an individual 



as & aaa&er 0* tw ffwci eogatlaaion of tk« 



mis CAHlt n, 



our avr |*w t» dat* 



bo 

b7C 

b7D 



*w IBS aur*atrs iaforawtion, „ „.„ 

has ar*f S#ct*Hl «h*t this iof option *j?j*ara in ft* *0Ho*In*c 
raportft and cowottalcation*: 



import of 3& | 

ILLINOIS ay gpitigg- nnTfaflo 



HtfaM 4/20/8& **titlod CWSft, 
J mtm4 4/13/65 mnUtl** COStiH* %b~ 



Chicago couurm^ *w a «mik *uctKAB roucn aitiu *09~*3i*3?. 

Chlms* 1**U* *# Buraau dat*d 3/29/65 antttM C*» l?S&- 

ORGA*I&I.TXafff Bttttfe ltKMMtt, , 

Channrtlisin* waaora&dtm #£ SA | I dfttad 

3/22/«S «tttitl«d c*, iratfOXS ^ij&fcgf , «QSH8XRa»« 
cotttftlttlas laforoatloa concerning 3/2/66 Illinois Stat* 
Board Bwetiotf. . . 

f 



7 - Bureau CSAe. 8> <H3tl 
I-B»rsoaa»l £i$« 3& 

(i-'tAunwHttti file m mmwm 

§ * Chicago 

l*-Pmxmotm*l H2m 

- personnel 



b 6 
b7C 




j?ivui*«^T 



^■H 



C0 67-832 



^ S ? parate «<»wBwic»tiQns are being directed to the 
Bureau and interested offices with the necessary corrective 
action., 

necoameadation 



I have examined the explanations of the responsible 

.„ «,.—. -._ - J ~7ed these reports, 2b£_hssls 

{fid . I was 

is 




Toy 

it a 



the highest placed CP District informant and who in no cases 
ia the past has ever aisideatified an iadividual ia attendance 
at Meetinaa- — Thl« informant hajrt never reported previously oa 



£iih£; 



t 



'I h 



b 6 

b7C 

b7D 



Tl l<»l I *ad did not know them shea 

J appeared at the Board Meeting; on 3/2/65, He was identi 



ged as|__J a Member of the Peace Commission active ia the 



SAm organisation ia the Skdfcie area. 



S* before disseminating t*F» chaaneliaing 

aaeaorandua on^2ZZH£5*Eitated a photograph of I 

to the informant. I l had the sane given naje as | ~ 

I I resided ia Sfcoicie, was a CP member, was known toHbe 

active ia the Sfeokie S&SS orgaaisatioa. JSfeabers of the Peace 
Cowaissioa had not been previously ideatified by other 
reliable informants. tsjj ett the photograph was showa to 

L he> i deatified the participaat ia the Board seetiag 



as 



Based upon this identification SA 



tioa found ia the reports of S&s 



hi 
s[ 



pre> 



pared channelizing memorandum wh ich rag thejpasis Of laforoa 



and l I 



u»t 



with the 
individual who 

in attend- 
at 



W| 



>raant *i 

Jthej 



Subsequently, oa 4/21/65, 
Jewish Commission and noted that the saas 
was ia attendance at the 3/2/65 Board seating was 
aace at the Jewish Commission meeting. The informant 
that tissc was introduced to this iadividual as I 
an d iaforaant iw aedlately reported this information to 
SAI le«d asked to view photographs of both 

At the earliest possible tine 
thea exhibited the photographs of both of 
these indiv iduals to the informant aad he positively 
Ideatified I 1 as the indivi dual whoa he had pre- 
viously ideatified as | 



bo 
hlC 



~2 





+r 



CQ &?~*&S2 



* ** *^ ***•*" vising the photographs of both of the** 
individual* and noting the aiailarltj' of pfayeical «e»eri»« 
tione, *£* reoieoaess owl activities i* is ttaderetandabla 
Sf* <*».*»«*»■•«* *«**<* haw wtde the initial mtaicfrnt iflc*- 

fi^ws Xt i» further noted that the photo exhibited efT^ 

I Joe* « profile photograph efcil* the photograph o*— 
«** ft front view photograph pereittln* * nor* exact 



.bo 

b7C 

b7D 



▼law of the individual 



had 



After r*Ti«win« *ll of the facta and the extenuatla* 
circum»taj*c«s eurroendinff this aiemosatif icmtioo, J feel 
that the reapoaeibility mt fee p%***Ajm^te, iaforaaat 



*\ 






fcKWHBft he warn show* * photograph of 

ieeedlately called tbi* error to *h* attention of thi* of lie* 
once he had determined h« had beea ia error una «*« aex* 
regretful of this occurrence. Jlofertbeleae, he ma adeon- 
iafaed atroegiy by th* contacting ageat and wae told that 
fceroaf to* efeea photograjjhe are ahowa to hi* If there i* may 
doubt a* All, ia fcla aiad ho ehcwld ex$re«s it vtthmi a»y 
reservation a* feelae * doubtful idetttific«tio». 

Insofar as the.ayente laveiveo; are ceacereed, X 

fool that am) I hand led thie patter in a proper ear 

by exhibiting a jmotograpb of I I to *fce Informant and 

exerciaed eaxiauo diligence a* all tlwes. X do not feel 
or reeoaaead •^tilnlfrtrfttlTf actiea ia this aatter. 

Insofar as SAa | l and Supervisor lEj^fJKH are eoa- 

oersed, 1 likewise fool that they should aet bo hole! 
responsible as the l&foraatiea case from % moot reliable 
Inforaaat aad tbey bad no way of crews checking it through 
aay other informants. 1 therefore recommend so administrative 
action on thee. 






asSistol? **n*««bei: Chicago files by 
separate cosseunieaiion and eubait aeea&rd poses. 
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Chicago, Illinois 
July 14, 1965 




I" Mr. Rosen. 
Mr. Sullivan. 
Mr. Tavel — 




Mr. J, Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D.C. 

Dear Mr, Hoover: 

Having reached the age of retirement with 23^ 
years of service, I respectfully request that consideration 
be given to this, my application for retirement, effective 
as of the close of business on August 13, 1965. 

I feel that my retirement at this time is necessaryro 
as I have four children, one a sophomore in college who 
expects to study medicine, one a sophomore in high school, 
and two of grade school age. It is, therefore, a matter of 
financial necessity for me to make a change at this time. 

My many years of service under your great leadership 
have afforded me rich and gratifying experiences which I wil^ 
always cherish. The esprit de corps engendered through ypur« 
leadership will never be duplicated in any other organization, 

I assure you of my continued devotion and support 
in your relentless fight against subversion and crime. 

I will be associated with the Jewel Tea Company, 
Chicago, one of the large national food chains. My adctoKess 
will be 514 North Prospect Manor, Mount Prospect, Illinois, ^ 
60056. C * 




Sincerely yours, 



&#£ 







-yfl&t^ 
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Scarpa - - ~-^ > " - / ~~'— 

te JUL 19 1965" 



# 



d^ 



<<? 



Report of Exit and Separation 

FD-193 (Rev. 5-12-64) 




TO: 

FROM: 



DireG^o^, FBI 



M £ U^ 



DATE: 7/14/65 ^€^>- <Jf ~ (J 



Name of Employe h/k / j 

CARL N.yFREYJIAN 



Last Local Address 514 Nor LU Pl'UfcSpfeCl MaiiOI' 

Mt. Prospect, 111. 60056 



EOD Date 

2/2/42 



Title 

SPECIAL AGENT 



Forwarding Address 

Same 



Cease-active-duty Date (hour and last day physically at work) 

5:00 pm, 8/13/65 



Tour of Duty 

8: 15 am - 5:00 pm 



LEAVE DATA Leave category □ 4 | \ 6 

Hours of accrued leave employee will have at close of business on cease-active-duty date, 

Hours of accrued annual leave carried over at beginning of current leave year. . 



S 8 



AL 
AL 



769 si 1901 



694 







.SL 



If employee has been granted advanced leave, indicate number hours owed at close of cease-activeTduty date. AL 

(READ "BEFORE INTERVIEWING) . ' '., ' > ^ 

The exit interview, to be beneficial, must be conducted- as promptly as possible after receipt of resignation. Where it involves 
a clerical employee, it shall be< conducted by the Agent supervisor* under whose jurisdiction the employee works. Where it involves a 
Special Agent, each SAC shall personally conduct the exit interview. In the absence of the SAC, the exit interview should then be 
conducted by the official in the field office who is acting for him. In every instance the exit interview' form shall indicate the name of 
the official who actually conducted the interview and the form must be signed by him oji'the reverse side imthe space provided* There 
are to' be no exceptions. The interview should be conducted in, adequate privacy with adequate time. It should be designed to % supple- 
ment resignation, to obtain real, motivating reason for resignation*, to serve as basis for* (-IJ accurate analysis of turnover, (2) deter- 
mining necessary or desirable organizational improvements, and (3) permitting a recorded recommendation regarding future reinstate- 
"ment. Many times, an exit interview, properly and promptly conducted, results in saving a valuable employee. On involuntary sepa- 
rations, the exit interview is designed to record the reason and any pertinent comments, it being assumed the recommendation would 
be unfavorable for reinstatement. 

REASONS GIVEN FOR SEPARATION (Check block applicable) 

1. Military □ 

2. Other employment (Check both reason and type) 
Reason: 

Promotional prospects or better salary 
Enter different field 
Vicinity of home 



□ a. 

□ b. 

□ c. 
Type: 

□ a. 

□ b. 

□ c. 

Transfer 
Personal 

□ a. 

□ b. 

□ c 

□ d. 

□ e. 

□ h. 

□ i- 



Other Government employment 
Private industry 
Self employment 
1 | failure to obtain | | unable to accept 

Living costs 

Transportation 

Poor health (self) 

Poor health (family) 

Marriage 

Maternity (See also item E) 

Attend school 

Change of residence (husband or family moving) 

Housewife or child care 



5. 



Involuntary 

I | a. Dropped from rolls Q] with prejudice Q] without prejudice 

I | b. Resignation requested 

1 | c. Dismissed with prejudice 
Voluntary resignation accepted with prejudice | | 
Retirement [jg] optional (include liberalized) - give reason 

I | disability 
Other (Explain under Comments) 



JUL *»„ , ao 




Did employee resign prior to expiration of any agreement made, such as in connection with initial appointment, special training, 
foreign assignment, etc.? \^\ Yes |~Xj No 

Does employee have any specific suggestion for improving the organization? If so, explain. (In the event the suggestion is 
new, it should be presented to the Bureau for consideration. If previously considered by Bureau and adopted or turned down 
the employee should be so advised.) 

No 



C. Has employee been cautioned about divulging confidential information acquired in job? Failure to abide by this provision 
violates Department of Justice regulations and may violate certain statutes providing maximum severe penalties of a $10,000 
fine or 10 years' imprisonment, or both. 

Yes ~ 

D. All Government property, documents made or received while in the Bureau's service., including FBIRA card, will be collected 
on date employee ceases active duty (exceptions: commendation, censure or promotion letters or copies of expense vouchers, 
etc.). 

Yes 

E. If employee is resigning for maternity purposes, appropriate block must be marked: 

| [ Employee does not desire payment for accrued sick leave as she will not be incapacitated for duty after indicated cease- 
active-duty date. 

[^Doctor's certificate attached. indicating (1) employee is incapacitated for duty after indicated cease-active-duty date, and 
(2) expected date of confinement. 

| | Doctor's certificate- attached indicating employee can safely continue working to date specified. (Applicable to those cases 
where the employee desires to work up to less than 6 weeks before expected date of delivery.) 

F. Was employee instructed to furnish forwarding address to all firms with which accounts or business transactions have been 
established? 

Yes 

Was employee urged to satisfactorily pay his (her) just debts? 

Yes 

G. Comments: (Please state specific, individual reason in explanation of check on other side of form. Set out if it can possibly 
be obtained, (V re employment - information as to where the other employment will be, its nature, the salary that will be paid 
and when it will begin; (2) re school - date employee proposes to enroll.) 

SA FREYMAN is an excellent employee and his services will be missed. He 
has been an extremely devoted employee and there is no question in my 
mind but that he will continue to be extremely loyal to the Director 
and the Bureau. He insists that it is necessary for him to leave at 
this time as he has one child in college, one in high school, and two 
in grade school which will require that he attempt to obtain additional 
remuneration in order to send these children to college. 



H. Recommendations re reinstatement: fx\ Yes □ No (If No, explain why.) 



V-\ 




• 



Special Agent 
in Charge 



* FD-2S3 (Rev. 5-27-64) 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except -self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 
SA 



Qh tL N Tr?£ 




Date 



Office of Assignment (or SOG Division) 




The following person is designate/ as my benenciary for Special Agents Insurance Fund: 



Name (primm-v hftrmfir.inrvt nag pi van fir«*. numft if femnlp) 



Address ~ t ~ 'ij " h 

Name (contingent beneficiary, if desired; use given first n; 



Relationship 



name irlgemale) 



af/.Liwc r >xejL 



b6 
b7C 



Relationship 



Address 



Do you desire to designate the aboy^listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? (jp^Yes | — | No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 

hPTiqftftlftrv ftf nnon+c IrMlorl t» tha lino »* rl.««w ~»U P r *Ur.r. travel OCCldentS. 



Kiyn ! rW 



Name (primary beneficiary; use given first ifame if female) 



f 



*-CX- 



hfrWOft . 



Relationship 



lAr<g£*C— 



Address 



contingent beneficiary, i| desired; use' given first name 



Name (contingent 



use' given first name if female) 



Relationship 



Address 



Very truly yours, 



Sr- 



I r 



r ^tf 



-v 



Qspecial Agent ft 



y?ca<*<y 



-r 



4 



ToJson — 

Belraont . 

Mohr 

DeLoach 

Casper 

Callahan 
Conrad _ 

Felt 

Gale 



Rosen 

Sullivan 

TaW 

Trotter 

Tele. Roorrj 

Holmes 

Gaudy 



k 







<SS 



*V>* <Z£3< 



July 28, 1965 
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o 
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o 


CD 


3C 


~n 



Honorable Andrew g. Ruddock 

Director 

Bureau of Eetirexaent and Insurance 

Civil Service Commission 

Washington, D. C« 

Dear Mr. Ruddock: 

Enclosed is an Application for Retirement executed 
by Carl H.f Freyman, a Special Agent of this Bureau, who has 
indicated that he desires to retire August 31, 1965. A copy 
of his Form 2806 is also enclosed. 

During his service with this Bureau, Mr. Freyman 
has participated in the investigation of violations of laws 
of the United States and has performed duties cf a hazardous 
nature. His services have been entirely satisfactory and he 
has met the age and service requirements necessary to retire 
under the provisions of Section 6(c) of the Civil Service 
Retirement Act, as amended. 

In accordance with the action of the Attorney General 
delegating authority to me to make appropriate recommendations 
in connection with applications for retirement from employees 
of the Federal Bureau of Investigation, I hereby recommend 
that Mr. Freyman *s retirement be approved. 

Sincerely yours, 
REC-13& 




Enclosures <2> 

: am«( - - 

-MAM:mkp 



1 - Miss 
1 - Mrs. 
1 - Mr. 



(8). 



John Edgar Hoover 
Director 

4746 1 • 



be 

b7C 



/ 



] 4513 



Mr. 



4264 



6221 IB 



1 - Movement, 5524 



d 



NOTE: 



MAIL ROOM 



Ceasing duty 8/16/65; retirement effective 8/31/65 

tZH TELETYPE UNIT CZ3 -v»-^v~^ 
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Tolson _ 
Belmont - 

Mohr 

DeLoach 
Casper _ 
Callahan 
Conrad _ 

Felt 

Gale 



Rosen 

Sullivan 

Tavel 

Trotter 

Tele. Room 

Holmes 

Gandy 



July 20, 1965 






PERSONAL 



Mr. Carl N^Freyman 
Federal Bureau of Investigation 
Chicago, Illinois 



Dear Mr. Freyman: 

I have your letter of July 14, 1965, 
Concerning retirement and am sorry you are about 
to leave our organization. 

You have made a substantial contribution to 
the success of the FBI, and you may be proud of the record 
you have made. I want to express my gratitude to you for 
your long and loyal service. 

I do appreciate your kind comments and hope 
that Mrs. Freyman and you will find the years ahead to 
be happy and rewarding. 



"Hi 



M 



o 

O 

o 



r*o 



XT 

a? 

cjrj 



DGSisas^ 

(8) %. 
1 - MissL 



Sincerely, 



is 



1 - 
1 - 



j Edgar EooveK 
Vouc her -Stat istical Section (Sent Direct) 
Miss 

i. ■ ' 



(Last physical on 11/20/64) 




/ ' 



1 - SAC, Chieago (Personal Attention) (Enclosures 5) The attached Form 
3-496 with 3 enclosures should be given to SA Freyman. There is also 
attached a copy of Form 3-496 for your information. Advise date he will 
cease ac tive dut y. ±~~ 

1 - Mr. | [ SA Freyman' s tenptive cease active duty date is 8/13/65. 

Satisfactory to place above on Special Correspondents' List. Forwarding 
address: 514 North Prospect Manor, Mt. Prospect, Illinois 60056. 
NOTE: SA Freyman EOD in the Bureau 2/2/42. He was 50 years old on 
7/13/65 and is therefore qualified by age and service for retirement under 
liberalized provisions of the Civil Service Retirement Act. He has been 
assigned as an Agent at Chicago since 2/16/45. He is in GS-14, $16, 130 per 



annum*-, 

^sailroomJ I 



TELETYPE UNItEZ] 

1 



\ - 



'W/ 



10* 



r*V 



" 3-496 ffcev. 4-30-65) . 

Name: Mr* 0su?i $?* Fr#£fasti 



RETIREMENT INFORMATION 



Date: 



7/20/SS 



APPLICATION 

H^] The "Application for Retirement" will be forwarded by the Bureau to the Civil Service Commission (CSC) for approval. 

[}J] The enclosed "Application for Retirement" should be executed (or changed as indicated below) and promptly returned 
to the Bureau for forwarding to the Civil Service Commission (CSC) for approval. The information sheet attached to 
the application is for your records and you should detach it before sending in the application. 

DEPOSIT OR REDEPOSIT 

Making either a deposit or redeposit is optional. Such amounts are paid directly by you to CSC; therefore, it is pos- 
sible that you have already made the deposit or redeposit indicated below without the Bureau's knowledge, having, dealt directly 
with CSC. If so, you may ignore this matter now. If not, after a review of the approximate annuity figures shown below, 
should you decide to make a deposit or redeposit, you should request Bureau to forward Standard Form 2803 to you. 
This form should be returned to the Bureau. 

iSSTI Not applicable 

X^\ The deposit you may owe is a payment to the retirement fund to cover a period of service during which no retirement de- 
ductions were withheld from salary. Credit is given for service not covered by deductions; however, if the deposit is 
not paid, your annuity will be reduced each year by 10% of the amount due as deposit. The amount you may owe is 
approximately $ 

I I The redeposit you may owe is a payment to the retirement fund to cover a period of service for which retirement de- 
ductions were withheld from your salary but later refunded to you following your separation from civilian employment. 
No credit is allowed in the computation of annuity for the period of service covered by the refund unless redeposit is 
made. The amount you may owe is approximately $ 

ANNUITY 

Annuities are computed on full months of service. The estimated annuity below is based ojjjyour [xjBweau 
service, □ other civilian Government service and/or □ military service known to us, totalling && years, M_ months 
and 4*121 days. CSC makes the official computations and determines whether prior service is creditable, advising you 
direct the exact amount of your annuity. The figures below are only estimates, and they do not take account of deduction 
for health insurance coverage. You should receive the first annuity check about two months after separating from the 
Bureau's rolls. 

TYPES OF ANNUITY 
Married applicants only 

[§] Reduced Type of Annuity 
with benefit to Widow or 
Widower $ 

US Annuity Without 

Survivor Benefit $ 

Unmarried applicants only 
(Including Widowed or Divorced) 

I I Annuity without 

Survivor benefit $ $ 

I I Reduced Annuity with 
Benefit to Person having 
an Insurable Interest $ $ 

I I Survivor Annuity (55% of 
all or whatever portion of 
your earned annuity you 
specify) $ $ 



512 



With 
Deposit 



Without 
Deposit 



With Re- 
deposit 



Without 
Redeposit 



With Deposit 
& Redeposit 



543 



plus annuity for each eligible child. 
SEPARATION FROM ROLLS 

It is satisfactory to cease active duty on 



B/t$/m 



I I immediately following the cease-active-duty date. 

|"3S immediately following the expiration of current accrued annual leave on 



and the annuity will commence 

B/m/m 



nmM 



earned through 



$/Wm 



Item 4 under B, Date of Final Separation, on the retirement application, should show separation date from the Bureau to be at 
close of business and Q] should be changed accordingly \^J provided no annual leave is used 

»by you sub sequent "to" ' 

I I If retirement is for disability, separation takes effect after the approval of CSC is received by the Bureau or after the 
expiration of accrued sick leave, whichever occurs later. Under Internal Revenue Service regulations, some sick pay 
and disability income is not taxable; thus, you may be able to exclude from Federal income tax liability all or a part 
of the payments you receive for sick leave used and for annuity received as a disability annuitant. Any such exemp- 
tion would terminate when you reach normal retirement age. Questions you may have as an annuitant regarding your 
^ income tax liability or privileges can be answered by the Internal Revenue Service. <4§GS 

&/%f/m or m mtmvk aoentol ieave *»rae£ S» * prtor pay pevtoft* i&i$HUa», separations 
m mttommmt saaafc toe at t3» «tose ot toastaw* of tHe data maota*, U s?ouy separatist* M 
elective 8/W6&, y<m win eoi^Set* a&ote mm* of emm* mm teeasfag the tmtmv 
anaaittes fo&catedi a&»¥« W a&aut $3* Wm ewM fce accoajpliaaea by ceasing active duty at 
4 p. m. m 3/18/6$. Voar ilecfcte ma? t* mm toy toaicatiag G/HM W 8/?f/«S «*te 
Bern 4 ante 13 m the application. '^'^OSrjfti ^*/ctf£*/*<? 



FEDERAL EMPLOYEES' GROUP LIFE INSURANCE ACT 

I 1 Records show you executed Standard Form 53, "Waiver of Life Insurance Coverage." 

[yl Your coverage is in the amount of $ % *j[ . QQ0 You may continue this group insurance coverage at no premium cost 

following retirement or convert the insurance to an individual life insurance policy without medical examination. If 
converted, the double indemnity and dismemberment protection stops, and you will pay the usual premium charged by 
the company for a person of your age and class of risk. If you elect to keep the group insurance, the $ 1? fiflfl 
protection continues until you are age 65. At that time this amount begins to reduce at the rate of 2% permSmrffll 
you are about 68 years and 2 months of age. If you are now 65 or over, the same reduction process occurs, the maximum 
reduction being reached in three years and two months. Coverage in the reduced amount (25% of face value) continues 
at no cost as long as you remain a retired annuitant. If you wish to convert the group life coverage, the Bureau should 
be advised immediately. Otherwise, the original of Standard Form 56, Agency Certification of Insurance Status, will be 
forwarded to CSC and a copy will be forwarded to you by the Bureau at a later date. 

DESIGNATION OF BENEFICIARY, STANDARD FORM 54, FEDERAL EMPLOYEES' GROUP LIFE INSURANCE ACT 
OF 1954 

Designation filed: 

[ ^] No, but not necessary as beneficiary will be in order of precedence used by United States Government, i.e., 
(1) widow or widower, (2) children, (3) parents, etc. 



I j Yes; beneficiary designated as 



This designation is being forwarded to CSC and it will remain valid unless changed or canceled. Contact 
CSC for any change desired following retirement. 

FEDERAL EMPLOYEES HEALTH BENEFITS ACT OF 1959 

| | Records show you elected not to enroll 

OF] Records show you enrolled in the following plan: 

|~1 Government-wide Service Benefit Plan (Blue Cross - Blue Shield) 

m Government-wide Indemnity Benefit Plan (Aetna Life Insurance Company) 

Q] -Comprehensive Medical Plan 

Sjp Special Agents Mutual Benefit Association (SAMBA) 

Note: The life insurance you have under this plan will continue in force for 6 months following your 
last semiannual premium payment. If you desire to continue the protection beyond that time, 
you may do so without a physical examination. You may elect to continue up to age 70 at 
group rates half of the total amount of your SAMBA life insurance and you can, if you wish, 
convert to a regular policy up to 50 per cent of the original total; at age 70, you may convert 
the remaining 50 per cent. Your desires in respect to your SAMBA life insurance at retirement 
should be communicated in writing to SAMBA, 1720 Massachusetts Avenue, Northwest, 
Washington, D. C. 20036. If you have Dependents Group Life Insurance, this will continue until 
the next semiannual premium is due (1/10 or 7/10), with a 31-day grace period. You may convert 
, the insurance on your spouse to an individual policy with The Prudential Insurance Company of 
America without a medical examination. The premium will be the same as if your spouse applied 
for an individual policy at that time. You may make the necessary conversion arrangements 
through the nearest Prudential Office. 

Unless you cancel your present enrollment, you will remain under your health benefits plan after retirement, and 
your enrollment will be transferred to CSC. The cost of your share of the plan will be deducted from your annuity by CSC. 

Enrollment of an employee who dies while he is enrolled "for self and family" continues for his family if at least 
one family member is entitled to an annuity as the survivor. If the survivor annuitant is the only eligible family member, 
the retirement system will automatically change the enrollment to "self." 

The original of Standard Form 2810, "Notice of Change in Enrollment Status," will be forwarded to you by the 
Bureau at a later date. 

SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATI) 

If you are a member of SATI, after your retirement you may continue but not increase coverage up to a maximum 
of $25,000.00 at the rate of $2.25 per thousand. If you have coverage on your wife and children, it will continue only 
until the next premium is due* and cannot be renewed. Further information on SATI can be secured by writing Parker 
and Co. of D. C, Inc., 1001 Connecticut Avenue, N. W. 9 Washington, D. C. 20036. 

ENCLOSURES 

jjjjp Standard Form 2801, "Application for Retirement." 

5p Standard Form 8„ "Notice to Federal Employee About Unemployment Compensation." 

g Pamphlet, "Your Retirement System." 
Standard Form 2801-B, "Physician's Statement," -for disability retirement. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



1 




Name of Employee: 



CARL N.^FREYMAN #482-05-8617 



Where Assigned: 



CHICAGO 



(Division) (Section, Unit) 

Official Position Title and Grade: SPECIAL AGENT GS-14 



Rating Period: from 4/1/65 



fn 8/16/65 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



(tH± 



Rated by 
M. W. JOHNSON 

Reviewed by: 
Rating Apppdy&l 



vOr yuo 




Signahk-e 



Special Agent 
in Charge 

Title 



8/16/65 

Date 




J. 



** V-r.r* '* i 



Signature 



Title 



Date 



W ^^^^^ Assistant Director SEP 2 ,1966 



Signature 



Title 



Date 



REC-145 



TYPE OF REPOR 



| | Official 
I I Annual 



\W'^£4l 77&7Z 

\ [X] Administrative, t f 

',- -^□JBO-Day " _._ 

□ 90-Day 

I | Transfer 

[X] Separation from Service 

I | Special 




FD-185a (Rev. 4-14-58) 



p™=ormance RATING Gm>£ 

FOR INVESTIGATIVE PERSONNEL 



(For use as attachment to Performance Rating Form No. FD-185 ) 



Name of Employee 



CARL N # FREYMAN #482-05-8617 



Title 



SPECIAL AGENT 



Rating Period: frnn 4/l/65 to 8/16/65 



Note: 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving of special commendation). 

t= Excellent. 

U. — Satisfactory (good or very good). 

— =: — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that ail rated elements be "+" and <B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. ' 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements»rated. 



A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



±_ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) .Planning ability and its application to the work. 
(10) Accuracy and attention to pertinent detail. 
(11)' Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

cluding readiness of comprehension and "know how" of 
t application. 

"f'~ (14) Technical or mechanical skills. 
-^— (^-^Investigative ability and results: 
*~ (a) Internal security cases 

^ (b) Criminal or general investigative cases 

_=? — (c) Fugitive cases 

Q— (d) Applicant cases 

— ~__ (e) Accounting cases 



(17) Firearms ability. 

(18) Development of informants and sources of information. 
(19) i Reporting ability: 

r (a) Investigative reports 
T* (b) Summary reports 
-y (c) Memos, letters, wires 

(Considen^fc_conciseness; _jC.clarity; *y* organization; 
^_thoroughness;^C!accuracy;^C^adequacy and perti- 
nency of leads; y* administrative detail.) 
(20) Performance as a witness. 
(21^ Executive ability: 
77* fa) Leadership 

y* (b) Ability to handle personnel 

*/r (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 
(h) Emotional stability 
(i) Promoting high morale 

*f— (j) Getting results 
(22)Ability on raids and dangerous assignments: 
^ (a) As leader 
*^» (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

*ir~ Dictation ability 



(16) Physical surveillance ability. 



A. 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.):"_ _^ 

, Supervisor , Security Squad #2 

Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man; investigator; development informants 



C. (1) Is employee available for general assignment wherever needs of service require?. 



Yes 



(If answer is not *V e s " explain in narrative comments.) 



(2) Is employee available for special assignment wherever needs of service require? Yefiffi answer is not "yes," explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?_^*5_2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? NO (If answer to either question is "Yes," explain in 

narrative comments. ) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? I X I Yes I I No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 



ADJECTIVE RATING:, 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



<% 



FD-185c (11-27-64*) -. 

NARRATIVE COMMENTS 



1. PERSONAL APPEARANCE AND PERSONALITY : 

Mr. FREYMAN makes an excellent appearance and dresses in a businesslike 
manner. His outstanding personality and attitude enabled him to be 
extremely effective in his contacts and instilled confidence in those 
with whom he had official duties. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He has demonstrated his ability both as a leader and as a participant, 
having supervised most delicate security operations on the street 
which had most dangerous aspects. 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

Mr. FREYMAN would be completely available wherever the needs of the 
Bureau require and there would be no physical limitations affecting 
his performance. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE, 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
SUPERVISION REQUIRED: 

He has served as Supervisor of Security Squad #2 which handles basic 
revolutionary groups, front groups, top functionaries, key figures, 
and security informants. He has also supervised the Solo operation 
which is one of the most delicate and complicated investigative 
matters being handled in the entire Bureau. He has been highly 
effective in combating the communist menace which is due in no small 
way to his enthusiasm, loyalty and dedication. He has been extremely 
valuable to this office due to his tremendous knowledge of Communist 
Party activities and related matters and completely capable of 
handling most complicated and delicate matters in the security field. 
His outstanding judgment, initiative, industry, and knowledge enabled 
him to be one of the most effective supervisors in the security field. 
I consider him to have been one of the most loyal and devoted 
employees whom I have ever worked with or known. He required an 
absolute minimum of supervision. 




5 - NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 
None 



6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

None 



7. PARTICIPATION IN INFORMANT PROGRAMS : 

He demonstrated daily his recognition of the importance of this 
program and was outstanding in supervising the development of 
security informants* 

8. TESTIFYING EXPERIENCE AND ABILITY: 

He did not testify during rating period. Had he done so, he would 
have been an effective witness. 



9. ACCOUNTING INFORMATION: 
NA 



10. POLICE INSTRUCTION: 
NA 



11. RESIDENT AGENTS: 
NA 

mn 

nitials 

-2- 




12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 
NA 



13. FOREIGN LANGUAGE ARTT.TTV 
NA 



Language in which proficient . 

Completed language school □ Yes □ No 

Fluent in _ — _ _ language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form □ Yes □ No 

(2) Written form □ Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



Frequency _ language ability used during rating period: 

Frequency of use of language ability anticipated during ensuing year: 

14* ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. [X] Yes □ No 

(b) Agent is completely available for administrative advancement, [x) Yes □ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. [x] Yes □ No 

(d) If answer to (c) is "Yes," Agent's qualifications considered 
□ very good ["£) excellent □ outstanding 

(e) If answer to (c) is "No," Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) □ Yes □ No 

Mr. FREYMAN has been an excellent supervisor and is so rated. 
Were he continuing his Bureau career, as indicated abovfe, he 
would certainly be recommended for administrative advancement 
His knowledge of the Solo operation and other Communist Party 
matters in this area made him invaluable to this office. 



Agent's initials 
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Standard Form 520 

Promulgated August 1948 

By Bureau of the Budget 

Circular A— 32 



• # 



# • 



CLINICAL RECORD 


ELECTROCARDIOGRAPHIC REPORT 


PREVIOUS ECG 
□ YES LjFno 


CLINICAL. IMPRESSION 

Physical 


MEDICATION 


D EMERGENCY 
L_3 ROUTINE 


D BEDSIDE 
□ AMBULANT 


AGE 

35 


SEX 

IT 


RACE 


HEIGHT 

72 


WEIGHT 

200 


B. P. 


SIGNATURE OF WARD PHYSICIAN 


DATE 

4-2-51 


RHYTHM 

Sinus iirrythnia 


AXIS DEVIATION (QRS) 


RATES 
AURIC.56 VENT. 5£> 


INTERVALS 

PR »18 QRS .08 q T 


P WAVES 

notched in three 


QRS COMPLEXES 

snail q h 1, and 2, slurred R in 3 


RS— T SEGMENT 

slightly elevated in 1, 


T WAVES 

inverted in 3 


PRECORDIAL LEADS (Specify) 

ITormal 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 



(1) Normal Tracing 



NO. 



ECG 



11954 



SIGNATURE 

II.A. LI5ABLK 



TITLE 

Ltjg tKC) 



DATE 

4-3-51 



MOUNT TRACINGS HERE 



{Continue on reverse) 







PATIENT'S LAST NAME— FIRST NAME— MIDDLE NAME 

Froynan, Carl i;« 



P.3.I. 



REGISTER NO. 



WATONO, 

F.E. Room 



USEH &L3 



{NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



ELECTROCARDIOGRAPHIC REPORT 
Standard Form 520 



U. S. GOVERNMENT PRINTING OFFICE 10—56209-2 



Standard Form* 520 

Rev.^August 1954 

* Promulgated 

By Bureau of the Budget 

Circular A— 32 



^^0 




CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS ECG 
□ YES D NO 


CLINICAL IMPRESSION 


MEDICATION 


D EMERGENCY 
□ ROUTINE 


D BEDSIDE 
D AMBULANT 


AGE/ 

3t 


SEX 


RACE 

u) 


HEIGHT 


WEIGHT 


B. P. 


SIGNATURE OF WARD PHYSICIAN 




DATE 


RHYTHM 


AXIS DEVIATION (QRS) 


RATES 

AURIC. VENT. 


INTERVALS 
PR QRS QT 


P WAVES 



QRS COMPLEXES 



RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS (.Specify) 



PRECORDIAL LEADS (Specify) 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 



T i &-a,^-J\ C 



l-UJ^ 



y^ /* {Continue on 


reverse) 


' 




NO " 3*yO-Q - 2l s,GNATURE I 0\ J - 


TITLE 




DATE 


ECG ^ /«> J} 4-^ ^ 1 


"^~" 


11-19-58 


PATIENT'S IDENTIFICATION (For typed or written entries give: Name— las 
middle; grade; date; hospital or medical facii 


f, Br st, 
ity) 


REGISTER NO. 

FBI 


WARD NO. 



FREYM&N * Carl IT* 



?. 



U. S. GOVERNMENT PRINTING OFFICE : 19M— O-309813 16—56 



^CLOSURE 



ELECTROCARDIOGRAPHIC RECORD 

Standard Form 5S0 

(Attach tracings toS./F. 507") 



Standard Form 507 

(Revised August 1964) 

Promulgated by 

^-Bureau of the Budget 

Circular A-32 



• %» 






i 



r CLINICAL RECORD 



Report on 



or 



Continuation of S. F. 



(Strike out one line) (Specify type of examination or data) 



{Sign and date) 



(Continue on reverse side) 



PATIENT'S IDENTIFICATION (For typed or written entries Hive: Name — last, first, 
middle; grade; date; hospital or medical facility) 



REGISTER NO. 



WARD NO. 



REPORT ON 



or CONTINUATION OF 



Standard Form 507 



ENCLOSURE 



S. GOVERNMENT PRINTING OFFICE 10—56184-4 






~ ^ * 



•^ • 





•ur 



*w 



Standard. Form-520 

Rev. August 1954 

Promulgated 

By Bureau of the Budget 

Circular A— 32 



«> * 1* 




U.S. GOVERNMENT PRIN 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 




CLINICAL IMPRESSION 



MEDICATION 



D BEDSIDE 
□ AMBULANT 



&L 



SEX 

-J2L 



RACE 



HEIGHT 



WEIGHT 



jfcg ]/&> 



B. P. 



SIGNATURE OF WARD PHYSICIAN 



RHYTHM 



AXIS DEVIATION (QRS) 



RATES 
AURIC. 



VENT. 



INTERVALS 
PR 



P WAVES 



QRS 



QT 



QRS COMPLEXES 



RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS (Specify) 



PRECORDIAL LEADS (Specify) 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS! 



^}?Uyx^ Ccc^jJL^ 




ntinue on reverse) 



NO. 
ECQ 



-3& 733 



SIGNATURE 



TITLE 



DATE 

11*18-59 



PATIENT'S IDENTIFICATION (For typed or written entries give: Name— last, first, 

middle; grade; date; hospital or medical facility) 



FEEYMAN * Carl N. 



6 7- 



,-aCLOSOB# 



REGISTER NO. 

FBI 



WARD NQ.y 



ELECTROCARDIOGRAPHIC RECORD 

Standard Form fi20 

(Attach tracings to S. F. 507) 



S 4 '** 



>N 



ft* ^ r^ r r 




*r % * 






IN VlSO*CARDIETTE P&Urvapape/i 



TZT 



XCtX 



TTXT 



xnx 



xnx 



TOT 



ra: 



ct 




Pev&ia/iap 



r 



**? * 



Standard Form £07 

(Revised August 1954) 
Promulgated by 
* Bureau of the Budget 
Qircular A-32 



• 



U, S. GOVERNMENT PRINTING OFFICE : 1958-0-4 8661 5 



CLINICAL RECORD 



Report on 



or 



Continuation of S. F. 



(Strike out one line) (Specify type of examination or data) 



(Sign and date) 



(Continue on reverse side) 



PATIENT'S IDENTIFICATION (For typed or written entries rf/Ve; Name — last, first, 
middle; grade; date; hospital or medical facility) 



REGISTER NO. 



WARD NO. 



REPORT ON 



or CONTINUATION OF 



Standard Form 507 



&?■■ 



WCLOSUlcL 






• % 



*. -f 




Standard Form 520 

Rev. August 1954 

Promulgated 

By Bureau of the Budget 

Circular A— 32 



« 




<#..• 



7-/3-/9 /yT~ 



CLINICAL RECORD 


| ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS ECG 

D YES D NO 


CUINICAU IMPRESSION 


MEDICATION 


D EMERGENCY 
□ ROUTINE 


□ BEDSIDE 
D AMBULANT 


AGE 


SEX 


RACeI 


HEIGHT 


WEIGHT 

//3 


B. P. 


SIGNATURE OF WARD PHYSICIAN 


DATE 


RHYT,HM 


AXIS DEVIATION (QRS) 


RATES 
AURIC. VENT. 


INTERVALS 
PR QRS 


QT 


P WAVES 



QRS COMPLEXES 



RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS (Specify) 



PRECORDIAL leads (Specify) 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 



fliyViUK C/Mjr^ 




{Continue on reverse) 



NO. 



SIGNATURE 



/jL*^S 



TITLE 



DATE 

ft. 11-22-60 



PATIENT'S IDENTIFICATION (For typed or written entries give: Name— last, first, 

middle; grade; date; hospital or medical facility) 

FREYMAN - Carl 



U. S. GOVERNMENT PRINTING OFFICE : 1954— O-309813 16—56200-4 t 



REGISTER NO. 

FBI 



WARD NO. 
P 



ELECTROCARDIOGRAPHIC RECORD 

Standard Form 520 

(Attach tracings to S. F. 507) 



Standard Form 507 

* Revised August 1954) 

Bureau at the Budget 

Circular A-32 





O S GOVERNMENT PRfcNTING OFFJCE ; 10CO 0—54(224 



CLINICAL RECORD 



Report on 



or 



Continuation of S. F. 



(Strike out one line') (Specify type of examination or data) 



(Sign and date) 



{Continue on reverse side) 



PATIENT'S IDENTIFICATION (For typed or written entries /five: Name— last, first, 
middle; grade; date; hospital or medical facility) 



REGISTER NO* 



WARD NO. 



REPORT OM 



or CONTINUATION OF 

Standard Form 507 
507-103 



Standard Form 520 

"ftev.""A^usT*1954 

Bureau of the Budget 

Circular A- 3 2 



<* 









U.S. GOVERNMENT PRINTING OFFICE : 1961 0—586164 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CLINICAL IMPRESSION 



i/ht 



MEDICATION 



PREVIOUS ECG 

D YES D NO 



D EMERGENCY 
□ ROUTINE 



□ BEDSIDE 
D AMBULANT 



E SEX RACE \ HEIjSHT WEIGHT, 

z\'h CO & iff 



B. P. 



SIGNATURE OF WARD PHYSICIAN 



DATE 



RHYTHM 



AXIS DEVIATION (QRS) 



RATES 

AURIC, 



INTERVALS 
PR 



QRS 



QT 



P WAVES 



QRS COMPLEXES 



RS— T SEGMENT 

UNIPOLAR EXTREMITY LEADS {Specify) 



T WAVES 



PRECORDIAL LEADS (Specify) 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 



/ YVo-vwJ! &^-o4_ 



(Continue on reverse) 




ecg Jj^ y 33 



SIGNATURE 



DATE 

111-22-61 



PATIENT'S IDENTIFICATION (For typed or written entries give: Name—last, Brat, 

m .„,_. .... „ middle; tirade; date; hospital or medical facility) 

EHETMAlff Carl n *, * 



\ 

$& - 7-/<?~/ 



REGISTER NO- 



WARD NO. 



RBI 



ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

520-104 
(Attach tracings to S. F. 507) 



• u 



4 






•ft • 



*>* * 



MW £4 /9S7 'P 



<"St5©*3£ul B©rm 507 
(Revised 'August 1954) 
Bureau of the Budget 
Circular A-32 



* 







-^ U.S. GOVERNMENT PRINTING OFFICE: 19SI— 0-583368 



CLINICAL RECORD 



Report on 



or 



Continuation of S. F. 



(Strike out one line) (Specify type of examination or data) 






^i 



h 



{Sign and date) 



{Continue on reverse side) 



PATIENT'S IDENTIFICATION (For typed or written entries rfiVe; Name— last, first, 
middle; grade; date; hospital or medical facility) 



REGISTER NO. 



WARD NO. 



REPORT ON 



or CONTINUATION OF 



Standard Form 507 
607-104 



>** 



• ft 



ft 



'*£r~Z\, ■? 



t 




r 



>* 



4\ 



i 



LEAD I 



























6.S 
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AURIC. RATE- 
VENT. RATE_ 



P-R INTERVAL 



QRS INTERVAL 
W INTERVAL. 

ELEC, AXIS 

PATIENT POS 



RHYTHM 

P WAVES., 



T WAVES 



S-T SEGMENT. 
REMARKS 



lead! 














V 3 j 

s 








ffi 
















11- 



^ .„J mmmm jj 





LEAD 

v 5 



LEADAVR 



LEADAVL 



LEAD AVF 



PATIENT. 




Sgj 



'A/0/tf. {%?£/ A/. AGE fP 



ADDRESS. 



2^=. 



fLINEAR. 



WEIGHT. 



^£ 



J fyTfk t/ A 



ECG NO. 



TELEPHONE NO.. 
OCCUPATION 



BUILD "j INTERMEDIATE, 

^LATERAL 

BLOOD PRESSURE 

MEDICATION 



CASE NO.. 



ROOM NO.. 



0YBARNES £JAMER§ON 

EGG 



DOCTOR CS). 



SSJSg^-s*. 



PATIENT. 



AGE. 



SEX. 



DATE. 



ADDRESS. 



[LINEAR. 



WEIGHT. 



ECG NO.. 



BUILD i INTERMEDIATE. 
•-LATERAL. 



CASE NO.. 



TELEPHONE NO. 
OCCUPATION 



BLOOD PRESSURE- 
MEDICATION 



ROOM NO.. 



DOCTOR (S). 



*' r srowrni */ _.. w . 

,.-r- 133HIS M3HHa NVA 'M Ji* 
MOJIVIS DNINIWW0 SimSQd 03$^ 



Standard Form 520 

Rev. August 1 954 

Bureau of the Budget 

Circular A-32 



U.S. GOVERNMENT PRINTING OFFICE : I960 OF— 537864 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOyS^ECG 

ES □ NO 



CLINICAL IMPRESSION 



MEDICATION 



□ EMERGENCY 



AGE 



SEX 



RACE 



f7 b^ 7P- frA 

t DUVTUU * 



HEIGHT 



WEIGHT 



B. P. 



SIGNATURE OF WARD PHYSICIAN 



D BEDSIDE 
^Q-^ffiffiULANT 



DATE 



nAAtote- 



RHYTHM 



rtsSsZL 



INTERVALS 
PR 



,/C 



QRS 



i/O 



QT 



3C 



AXIS DEVIATION (QRS) 



BATES *?£ *>v 

AURIC-/ VENT, r *2~~* 



P WAVES 



QRS COMPLEXES 



^^t^an^^^ 



RS— T SEGMENT 



^^^^J^^^i^i^c^^ 



T WAVES 



^^^^C^^ 57 * 1 ^^^ 



UNIPOLAR EXTREMITY LEADS (Specify) 



PRECORDIAL LEADS (Specify) 




SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 



0u A/^ 




{bontinajfrnjreverse) 



U U. FSL28KSHI0 



TP 



U.S.B.H. GLAKES ILL 



PATIENT'S 



IDENTIFICATfON (For typedfcf&wlgbeJBjMriea give 
middle; gntae; date; hospital or i 



Name — last, first, 
medical facility) 



REGISTER NO. 



DATE 



WARD NO. 



FREIMAN, GAEL H., FBI, 2H) Nov 62, AFES, Chicago 



ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

520-103 
(Attach tracings to S. F. 507) 



Stan^^ Fo#& 520 

< Re*/Wgus6'19W;ii 

Bureau of the Budget 
Circular A-32 * 



\* 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECG 

D YES D NO 



CLINICAL IMPRESSION 



'Wtf BOOM 



D EMERGENCY 
□ ROUTINE 



D BEDSIDE 
Q AMBULANT 




R £E HE^T _ 




eh(7tS 



RATES 
AURIC 



£ £ VENT^ 



1NTERV 



:n 



CRS 



UO 




PRECORDIAL LEADS (Specify) 



SUMMARY. SERIAL CHANGES, AND IMPLICATIONS: 



(y\r^j. $w 




(Continue on reverse) 



NO. 
ECG 



SIGNATURE 



TITLE 



^PATIENT'S IDENTIFICATION (For typed or written entries give: Name— last, first, 

middle; grade; date; hospital or medical facility) 



Feey/^MC/^ E(? boom 



REGISTER NO. 



WARD NO. 



* ? 



aECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

520-104 
(Affodi tracings to 5. f. 507) 



^ 






9ND NH13 6l$O.U6 
(12-61) 0-9 
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'&C 



,U.S. NAVAL HOSPITAL 
GREAT LAKES, ILLINOIS 
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Standard Form B20 
Rev. August 1954 

Bureau of the Budget 
Circular A— 32 



**• • 



. -'J® 



CLINICAL REI 



f%jrfctjas# 



CARDIOGRAPHIC RECORD 



CUBICAL IMPRESSION * sj ^ 



<*~^s& 



RACE 



HEIGHT 



m\ n e yal 1 il^Ela 1 jQ~ ^ 



WEIGHT 



B. P.. St GNAT 



^ j? MEDICATION 



PREVipUS ECG 
E^YES DnO 



D EMgflGENCY 
EHrOUTINE 



D BEDSIDE 
B^MBUUNT 



SIGNATURE OF WARD PHYSICIAN 



RHYTHM 




INTERVALS 
PR 



QT 



AXIS DEVIATION (QRS) 



DATE 



lh£* -6 ? 



RATES 
AURIC. 



VENT. 



P WAVES 



QRS COMPLEXES 



RS— T SEGMENT 



T WAVES 



.UNIPOLAR EXTREMITY LEADS {Specify) 



PRECORDIAL LEADS (Specify) 



SUMMARY, SERIAL CHANGES, AND IMPLICATIONS: 



3L # Normal electrocardiogram 

2 ft No significant change from electrocardiogram of 11-22-63 



NO. 
ECG 




{Continue on reverse) 



LCDR MC USN 



TITLE 



11-27-6W 



PATIENT'S IDENTIFICATION (For ty^edor written entries give: Name—last, first, 

middle; grade; date; hospital or medical facility) 



P^ B# ROOM 
PBI AHBOAL 



; date; hospital or medical tactti 



REGISTER NO. 



rap 



ELECTROCARDIOGRAPHIC RECORD 

Standard Form 520 
520-104 
(Attoch tracings to S. F. 507) 



9ND NH13 6l£0,H6 
(12-61) 0-9 



T 



/ 



/ 



U ? S, tyaval Hospital. 
Grqat Lake 3., Illinois 



sp 




WA ME. ■— 



PAT E /JV~<^€>^ 9^ 
TIME / /^ 




FD-367 (7-17-64) 

OMlONAl >0*M NO. 10 
MAY 1962 EDITION 
GSA GEN. REG. NO. 27 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



Director, FBI 



FROM 



subject: CARL n£ FREYMAN 
SPECIAL AGENT 
CHICAGO DIVISION 



DATE: 8/16/65 

Attention: Administrative Division 



^p^^rzr^f^A 



2. frrf-'ty,^^ 

«» »-.Cl*2 I 7J3| 

4. P.^JI 

5, Jkyos 




The following is submitted in connection with the separation of the above employee who 
ceased duty 4; 00 pm y 8/16/65 

The following Bureau property obtained and is [xl enclosed, |jjj transmitted under separate 
cover by (3 registered mail 
n% railway express 

PC] Bureau Badge with case # 2994 



jtf^\ ffi Commission Card with case # 3239 

ijf^ ' □ Agent's Brief Case 

2 j S] Zipper Brief Case destroyed as beyond repair 

H Colt Official Police Revolver # 686455 

□ S & W Military and Police Revolver # 

r p GD Holster and adapter for above revolver 

JXVI*' 6 ^ FBI Handbook # 334 

r\^ □ Inspectors' Manual # 

K ffi GTRs numbers A3.861.896 - A3 f 861 f 900 




(retained in office for future use) 
BE] FBIRA Card g] destroyed, □ not a member, □ unable to locate 



, destroyed in office 



□ 

□ FBI Identification Card # 
[ | Handbook for FBI Employees, retained for future use 

□ U.S. Government Operator's Identification Card # — 
I | Non-Agent Credential Card with case # 

1=3 _..,%* 

The following are attached for the Bureau 



w 



SD Performance Rating as of the cease-active-duty date 
5T1 Electrocardiogram tracings 

Forwarding address: Br - Carl K. Freyman 









c~~ 



.0 



^"7*1 



514 North Prospect Manor 
Mt« Prospect, Illinois 60056 



Remarks : 



1 - Bureau (RM) 

*t - Package Copy • 

1 - Chicago A . 

Biwj/fcd | !*fh\y 






g^Enc, 





L 



STANDARD FORM 56 

REVISED JULY 1962 

U. S. CIVIL SERVICE COMMISSION 

CHAPTER 1-3, F,P.M. 56-104 



# 



>X\ 



AGENCY CERTIFICATION OWNSURANCE STATUS 
Federal Employees' Group Life Insurance Act 



1. FULL NAME OF EMPLOYEE 




(Last) 



(First) 



(Middle) 



N« CARL H. 



2. DATE OF BIRTH (MONTH, DAY, YEAR) 



7-1 3*1 5 



3. CHECK THE REASON FOR TERMINATING INSURANCE 



(a). Q 1 SEPARATED | 



(c). 



RETIRED 



S± 



DIED 



WAS EMPLOYEE AT TIME OF 
DEATH AN APPLICANT FOR 
CIVIL SERVICE RETIREMENT? 

□ YES □ 



NO 



(*Q— 



12 

MONTHS 

NON-PAY 

STATUS 



(e).Q- 



OTHER (Specify) 



4. CHECK APPROPRIATE BOX CONCERNING S. F. 54, DESIGNATION OF BENEFICIARY 



(a). []— 



CURRENT 

S. F. 54 ATTACHED 



<b>.|3— 



A CURRENT S. F. 54 IS 
NOT ON FILE WITH THIS 
AGENCY 



(o.Q- 



A CURRENT S. F. 54 IS ON FILE IN 
THE EMPLOYEE'S OFFICIAL PERSONNEL 
FOLDER (OR EQUIVALENT! 



NOTE*. 



IF EMPLOYEE (A) DIED OR (B) IS RETIRING OR RECEIVING FEDERAL EMPLOYEES* COMPENSATION UNDER CONDITIONS ENTITLING HIM TO RETAIN 
FREE LIFE INSURANCE, ATTACH CURRENT S. F. 54, IF ANY, TO ORIGINAL S. F. 56 AND CHECK BOX 4 (a) ON ORIGINAL AND ALL COPIES OF S. F. 
56; IF NO CURRENT S. F. 54 IS ON FILE, CHECK BOX 4 (b). IN ALL OTHER CASES, SHOW WHETHER OR NOT CURRENT S. F. 54 IS ON FILE BY 
CHECKING BOX 4 (b) OR (c). A CURRENT S. F. 54 IS ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFER OR 
PRIOR TERMINATION OF INSURANCE. 



5. DATE OF EVENT CHECKED IN ITEM 3 
(MONTH, DAY, YEAR) 



8-31-65 



6. ANNUAL COMPENSATION RATE - NOT AMOUNT OF IN- 
SURANCE - (CONVERT DAILY, HOURLY, PIECEWORK, ETC. 
RATE TO ANNUAL RATE) ON DATE IN ITEM 5. 

$ 16^130 per ANNUM 



7. DATE OF NOTICE OF CONVERSION 
PRIVILEGE (SF 55) TO EMPLOYEE 
(MONTH, DAY, YEAR) 



I CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM, AND CORRECTLY REFLECTS OFFICIAL RECORDS, AND THAT THE EMPLOYEE 
NAMED WAS COVERED BY FEDERAL EMPLOYEES' GROUP LIFE INSURANCE ON THE DATE SHOWN IN ITEM 5, (SIGN ORIGINAL ONLY) 



(Personal signature of authorized agency official) 

N* F* Callahan 



September 9* 1965 



(Date) 

Assistant Director 



(Type 



of authorized agency official) 



(Title) 



Federal Bureau o£ Investigation 

(Name of agency) 



VashiTigtonj B. G. 



(Mailing address of agency) 






SEE OTHER SIDE 

FOR 

INSTRUCTIONS TO EMPLOYING AGENCY 



PART 3 — FILE COPY 



r <5J^S& 








INSTRUCTIONS TO EMPLOYING AGENCY 

COMPLETION OF CERTIFICATION 

1. This Certification must be completed in triplicate whenever an employee's insurance terminates for: 

a. Death. 

b. Retirement on an immediate annuity with 12 or more years' creditable service, of which at least 5 years are 
civilian service, or on account of disability. (An immediate annuity is one which begins to accrue not later 
than 1 month after the date the insurance would normally cease.) In a disability retirement case, do not com- 
plete S.F. 56 until a finding of disability has been officially made and the employee's separation is in order. 

c Completion of 12 months in a non-pay status or separation, and the employee is receiving; benefits under the 

Federal Employees' Compensation Act. 
d. Any other reason, if the employee desires to convert his group life insurance, except under the following circumstances: 

(!) Employee waived on S.F. 53; 

(2) If it is known that, within 3 calendar days after Hie date the insurance terminated, the employee will 
return to Government service in the same or another position in which he will be eligible to reacquire 
Federal Employees* Group Life Insurance;. 

(3) More than 75 days have elapsed from the date insurance terminated unless specific request is made therefor 
by the Civil Service Commission or the Office of Federal Employees' Group Life Insurance. 

2. If insurance terminated on account of death, indicate whether the employee had filed on Application for Retirement 

{S.F.2801} with the Civil Service Commission. 

3. In item 7, give date of Notice of Conversion Privilege {S.F. 55), except that if this form (S.F. 56) is issued in lieu 

of S.F. 55, give current date. In case of death, leave this item blank. 

DISPOSITION OF CERTIFICATION 

1. Death of employee— 

a. Send duplicate copy of Certification immediately to the Office of Federal Employees* Group Life Insurance. 

b. Keep the original (preferably in the Official Personnel Folder or its equivalent) for attachment to a claim for 
death benefits (Form FE-6) when received. 

c. If no claim is received, send the original Certification, upon request, to the Office of Federal Employees' Group 
Life insurance. 

d. If the deceased employee has a current designation of beneficiary on file, the designation (S.F. 54) must be at- 
tached to the original Certification when it is sent to the Office of Federal Employees* Group Life Insurance. 

2. Retirement of employee— 

o. If the employee is applying for an immediate annuity (with 12 or more years* creditable service, of which at 
least 5 years are civilian service or for disability), attach the original Certification and current designation 
of beneficiary, (S.F. 54), if any, to the application for retirement and give duplicate copy of Certification to the 
employee. [NOTE: In a disability retirement case where the application has already been sent to the Civil 
Service Commission, attach the original S.F. 56 (and S.F. 54, if any,) to the "FINAL" Individual Retirement 
Record (S.F. 2806).) 

b. If the employee prefers to convert his group insurance to an individual policy, give him the original and dupli- 
licate copy of the Certification. Retain S.F. 54, if any. 

3. Employee in receipt of compensation benefits — 

a. if the employee is receiving benefits under the FEDERAL EMPLOYEES* COMPENSATION ACT on account of 
a job incurred disease or injury to himself, have him complete appropriate box on reverse side of the original 
Certification. Send original Certification and current designation of beneficiary (S.F. 54), if any, to the U. S. 
CIVIL SERVICE COMMISSION, BUREAU OF RETIREMENT AND INSURANCE, WASHINGTON 25, D. C 
and give duplicate copy of Certification to the employee. 

b. If the employee prefers to convert his group insurance to an individual policy, give him the origmal and dup- 
cate copy of the Certification. Retain S.F. 54, if any. 

4. Ail other cases— 

Upon request, give the employee the original and duplicate copy of the Certification or mail them to him. 

5. In all cases- 
Retain file copy of the Certification in the employee's Official Personnel Folder or its equivalent. 

PROMPT CERTIFICATION REQUIRED 

The time in which an employee may convert his group life insurance to an individual policy is limited. This Certifica- 
tion must be completed and delivered or mailed to him promptly. 



* 



'- 1 ' -' V 



UNITED STATES CIVIL SERVICE COMMISSION 

Bureau of Retirement and Insurance 

Washington, D. C. 20415 



August 6, 196£ 



CSA-^lS S8U 
HCA:md 



r 



L 



John Edgar Hoover 

Director 

U©S # Department of Justice 

Federal Bureau of Investigation 

Washington* D # C. 2G£# 



REQUEST FOR INDIVIDUAL RETIREMENT RECORD (STANDARD FORM 2806) 



NAME 



L4x 



Last) (First) 

reyraan* Carl Nicholas 



(Middle) 



OTHER NAMES UNDER WHICH EMPLOYED 



DATE OF BIRTH 



07131$ 



POSITION 

Special Agent Supervise}? 



SERVICE CLAIMED IN CONNECTION WITH AN APPLICATION FOR 
QP ANNUITY I I 



DEATH BENEFITS 



□ 



□ 



DEPOSIT OR 
REDEPOSIT 



PERIODS OF SERVICE FOR WHICH A 2806 IS REQUESTED 



BEGINNING DATE 



ENDING DATE 



8/31/6? 



DEPARTMENT OR AGENCY 



Justice^FBI 



LOCATION 



Chicago, Illinois 



REMARKS: 



33ae Commission, has approved the retirement of M?» FVeyman under Section 
6(c) o£ Public Law 8£1** 

Please forward the claimant's retirement record card (Form 2806) as soon as 
possible after date of final separation* 

If employee is insured under the Federal I&iployees ? Group Life insurance Act 
Of l$$k submit the original of completed Agency Certification of Insurance 
Status (SF £6) with the final individual retirement record unless the 
employee wishes io convert to an individual policy* 



Please attack tins form to the 2806 forwarded. If Form 2806 is not submitted, please check one 
of the boxes on the reverse side of this form and furnish information as required. 



i -1 » 



& U. S. GOVERNMENT PRIN G OFFICE: 19S3 - 715-01 





Jack Goldberg 

Chief, Claims Division 



BR I 47-62 
DECEMBER 1963 



d}i 



r 



United States Civil Service Commission 
Bureau of Retirement and Insurance 
Claims Division 
Washington, D. C 20415 



L 



The requested information is furnished below as indicated by checked box: 

□ Form 2806 covering service claimed forwarded to the Civil Service Commission. 



DATE FORM 2806 FORWARDED 



REGISTER OF SEPARATIONS NO. 



NAME AND DATE OF BIRTH SHOWN ON FORM 2806 



□ No record of employment in this department or agency. 

□ Form 2806 cannot be forwarded. Employee on furlough until 



(DATE) 



□ Employee not subject to the Retirement Act: 




Remarks 



(authorized certifying officer) 



(date) (title) 

iSf U. S. GOVERNMENT PRINTING OFFICE! 1963 - 715-018 



• ,-to 5?l & - i b.82-0^8617 (second 



JJCTNAME 

SHUN 



FIRST NAME 
CARL' 



MIDDLE NAME 
I. 



SEX 



3._ 



4.w 



(RECORD EACH NAME CHANGE-STRIKE OUT PREVIOUSLY RECORDED NAME) 



card) 

DATE ©F BIRTH 



MONTH 



DAY 



U 



YEAR 



TO" 



NO. 



AGENCY 



Justice 



PAY ROLL OFFICE 



m 



LOCATION 



Field 



SERVICE HISTORY 



FISCAL RECORD 



EFFECTIVE 
DATE 

(D 



ACTION 
(2) 



BASE PAY 
(3) 



REMARKS 
(4). 



YEAR 



(5) 



CALENDAR YEAR 

SALARY 

DEDUCTIONS 



(6) Iroughfe)forward 



ACCUMULATIVE- 

TOTAL SAURY 

DEDUCTIONS 



DO 
NOT 
USE 



REMARKS 
■ (8) 



14-56 



Promotion 



10*320 



GSU 



m 



m^^my^hj 



j MM 



6-W-57 Ch. To Lowt T 



/flrr .^/.//y 



Mmji 



Grade 



§10+1$ v G S 1.3 



/&£ 



W<3 A/flJ 



SMf-te 



BSI approved 



20/58, effective 



i/12/68-SlM 



mi 



MdJl 



maul 



SL^o* 



M 



7/<^f 



^ .3 9. 3> 



w 



ml 



Hh ^z-JMIM 



t.v »/*«j 



ongevTSy 



AS3& 



/&& 



fyf.?* 



g£<Lk£ 



e^- 



3^IFo? 



*&U2£ 



GS13 



M 



UdL 



yn.3V 



m 



u.\\ 



m> n 



jBLfHJMau 



SSWfr 



$13,340» 



GS 13 



M. 



WJ7 



tUlcff 



Effee*lve 10/14/62 



wiTOsr 



/'/Y'/ 



/m.% 



//;m7/ 



M^-3- 



^± — :1W* 



£M3- 



iM. 



M4£ 



^PM? 



^( ff.( ff^ S)jagPBwd4W 



>/»««! 



j »kJ A M 



Jijipi 



W4 



ImaoiiM 




GS Ik 



Hal In oo-ltu; <w 



ww O/M/M ClIWlOT 



actions a-:dUScrr:c3 C::! 



«i. 



Wa 



s£ 



16,130 



7 ZT 



2A4^ 



''■0>%>^? 



F 5 ? 



ZES: 



OH 



Q-3 1-6f> 



BfltliflmgnlJl2Q year 



'*^ n.j 



JaiP» 



iDMsikaiJifi toflrkncft) 



Certifying Qi 






^'l 



i'i 



nvestogatwn 



Kot inde 



)U on account 



of uriOa: ?.g'cE leave, 



i * 



Employes Covered By Health Benefits Act of m 
EnMUmnt Code No,....HL - / j/jf 

Csnfcr Control W£H2SSO fatf-ilA * I 



2806 sent CSC, 



tfiS 



Standatai , omNo,280G , 

Form prescribed by Comp. Qcn,, U, S., November 1, 1919 (Amended January I J, 18 



gpo 10-51525-4 



INDIVIDUAL RETIREMENT RECOf 

(CIVIL SERVICE RETIREMENT SYSTEMV 



f mt fti&t/ w ' 



MAN 

(SURNAME} 



CARL 



N. 



(FIRST NAME) 



(SECOND NAME) 



Date of birth 



MONTH 



DAY 



YEAR 



13 1 m 



SEX M 



RACE 



RETIREMENT AGE 



DATE 



wrm 



us 0194 



wmm 



§un 



% 



to 31 Bff 



/^/Vy. 



jana* 



nr; 



JH'iUW 



-Bars- 



jt 



Ifkadft arirl <y. 




040 



$BSi npproTOt!_(V f^ 



3/2-52 

&52 



*fr r 2 /g/g T ? . 



,»'*' 



FISCAL YEAR 
DEDUCTIONS AND 
SERVICE CREDIT 
CONTRIBUTIONS 



46 39 



168 87 



176 ff 



.2L24 



t Q i ny i j/"" v<e r* 



££Li? 



i ^^ 



/j.^.^ 



MfKS" 



ier p a y In 



'avy fnwl n 



Per Step Inc. 7000,00 



aBetroaotiTO to 7-8' 



Promotion ' 



Sup. Aocomi 



} er Step Inc 



P er Step In 



CTSolit 



'HHii M .2 



r«w «'*< 



TONTINE 
DEDUCTIONS 



5 00 



12 00 



xm 



&M 



MM 



ffl.oa 



I A. 06 



11.0 a 



ES'JM 



BASS PAY 






. y. ftn /ttt 



a 



7640.00 



8360,00 



8560,00 



TOT 



j 8960, 



V3 pT,lfi9 



NET FISCAL YEAR 

DEDUCTIONS AND 
SERVICE CREDIT 
CONTRIBUTIONS. 



41 39* 



156 87* 



44446 



93 2hk 



243_65i 



J&ty 



UJl 



iiU.of 



REMARKS 



mjMLM& 



G3 12 



GS 12 



GS 12 



GS15 



OS 13 



GS13 



GS13 



DEPARTMENTS 
ESTABLISH- 
MENTS WILL 

NOT USE THIS 
COLUMN 



JUL 



m 



/'A 



/ v / 



ifXi 



Z&L 



Ugt 



BALANCE 
FORWARD 



4139 



iH2_% 



36242 



,540 80 



634 04 



i#if 



T.Wn/fl YU« 



PAT .-A B T 



■ W/ 



j; ?. /f / 



vwv./ 



il£ 



^ 



^•-.v> 



vflflfl/ 



i&H 



DATE 



DESIGNATION 



OFFICE 



TOTAL CREDITED 
TO EMPLOYEE 



41 39i DEDS BEGAN 2-2-42 



198 261 



V,0 7? 



540 80A 



634 Q4k 



£ZLiM 



jAL1£. 



1b it 



IjJMJL^m tiflflnn-timiB 12-3147 



FISCAL HKOOt 



tiwnu mm? 

I. > J ■* .) |i| Lh.ii>..m..im I i h l " 



TAT AT, SM^7 



MOTTOE S 



;/?/. u 



/ ; W 



A-/ 






/"'/ 



■i*a?.SA 



S30S. tf 



3 M ./ 6 



UL£il 



DATE OF ORIGINAL APPOINTMENT 



REMARKS 



^ 



fnntim AdM 12-3147 



■ML 



101 



ISL 



RETIREMENT RECORD CARD— Civil Service Commission Fork 280G— Ffeou I93J 



10-183 



NO, 



t ' 



mm, oahl 



H. 



(SURNAME) (FIRST NAME) (SECOND NAME) 



DATE OF BIRTH 



MONTH 



DAY YEAR 



7 13 1915 



SEX }{ ' 



RACE fl 



RETIREMENT AGE 



Legal Voting FtesfoENCE 



» v • » : i, 



STATE AND CONG, DISTRICT 

Iowa 9th 



COUNTY 

Plymouth .,„ 



CITY OR TOWN 



MILITARY SERVICE. 



MILITARY PENSION OR WAR RISK COMPENSATION, 



YES- 
YES. 



NO. 
NO. 



REFERENCE 



JH 



NATURE OF ACTION 



A.&C, 



Transf. 



Prom. 



%m ffteofl 



Satary Fixed By Act Approved 5-24-46 



& 



alary Fiaeci 



by Act kvomtA-yMto s< 



POSITION AND GRADE 



Sp.Agent Caf-9 



Caf-10 



Caf-11 



!Sy Hot Jfaapwofl 8-8H& 



j. Ageat Oaf-12 



SALARY 



PAY LESS 
ALLOWANCES 



BASIC 
PAY 



m tela 



Per Inc 



Per Inc 



a e - feio 



3200 



m 



3800 



4.520 



M. 



m.M 



M20 



6144.60 



6474*60 



EFFECTIVE 
DATE 



g- a-fo 



124-42 « 



6-1-44 



MO" 



12°3-45 



Ud2 



7-2846 



2-8-48 



iiua 



DEPARTMENT OR ESTABLISHMENT 
OFFICIAL STATION. 



JJSTO MI, Fielii 



TOTAL SERVICE 



MOS. 



PAYS 



YRS. 



n. * 



EDUCATION: 

(INDICATE NUMBER OF YEARS) 



COMMON SCHOOL • HIGH SCHOOL COLLEGE 
t 2 3 4 5 6 7JJ 12 3 # 1 2 3j! 
SPECIAL QUALIFICATIONS ! 



DEGREES, IF ANY- 
-BtAtl-J- r Dr 



0.5, COVEMJirJir NtlimiW OfHCE J(hJ83 



r 



OPTIONAL FORM NO. tO 
MAY 1962 EDITION 
GSAGEN. REG. NO. 27 






5010-108-03 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



Director, FBI 



date: 7/21/65 \ >/. i 





Attention: ADMINISTRATIVE D IVISION 
SAC t . Chicago (67-832) 



SA CARL N.- FREYMAN 
APPLICATION FOR RETIREMENT 
CHICAGO DIVISION 



ReBulet to SA CARL N. FREYMAN, 7/20/65, copy for 
Chicago Office, with request that Bureau be advised of the 
date he will cease active duty. 

Enclosed herewith is SF-2801 (Application for 
Retirement) which has been changed to reflect his date of 
separation as 8/31/65, under Item 4 under B on the application* 
SA FREYMAN will cease active duty as of 4:00 pm, 8/16/65, 

/~ 

v2>- Bureau (Enc»l) 
2 - Chicago 

(1 - 67-832) 
(1 - PF SA FREYMAN) 
WBW/fcd 
(4) 




1 



^cn* 08 * 



:_---/ -l'- -^3 



\<s 




2_ 



1. NAME (Gtf>S) LAST-FIRST-MIDDLE 

FHESKAtf, CAKJ* K, 



MR.-MISS-MRS. 

(HH.) 



5. VETERAN PREFERENCE 



t-NO 
2-5 PT. 



3-10 PT. DISAB. 
4— tO PT. COMP. 



5-10 PT. OTHER 



9. FEGLI 



I-COVERED 



2-INEL1GIBLE 



3-WA1VED 



12. CODE NATURE OF ACTION 

msmmim {20 sears 

IXNESSmATim EXPEDIENCE) 



15. FROM: POSITION TITLE AND NUMBER 

Supervisory Special Agent 
#62-Jf~lGX 160 



2. (FOR AGENCY USE) 



6. TENURE GROUP 



3. BIRTH DATE 
(Mo.. Day. Ycmt) 

7-13-15 



7. SERVICE COMP. DATE 



10. RETIREMENT 



1-CS 
2-FICA 



3-FS 
4-NONE 



5-OTHER 



4. SOCIAL SECURITY NO. 



482-05-8617 



■A\ 



8. PHYSICAL HANDICAP CODE 



11. (FOR CSC USE) 



13. EFFECTIVE DATE 
(M; t D*s.Ym) 

ob 8*31-65 



16. PAY PLAN AND 
OCCUPATION CODE 

GS 
Series 1821 



14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



17. (a) GRADE (b) STEP 

OR OR 

LEVEL RATE 

14 



18. SALARY 

$16,130 pa 



19. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TO: POSITION TITLE AND NUMBER 



24. NAME AND LOCATION OF EMPLOYING OFFICE 



2L PAY PLAN AND 
OCCUPATION CODE 



22. (a) GRADE (b) STEP 

OR OR 

LEVEL RATE 



23. SALARY 



25. DUTY STATION (City-county-Skie) 



27. APPROPRIATION 



S. & E., FBI 



30. REMARKS: 



28. POSITION OCCUPIED 
1-COMPETITIVE SERVICE 



2— EXCEPTED 
SERVICE 



26. LOCATION CODE 



29. APPORTIONED POSITION 
FROM: TO: 



STATE 



1— PROVED-I 
2-WAIVED-2 



A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING 

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: 



SEPARATIONS; SHOW REASONS BELOW, AS REQUIRED. CHECK IF APPLICABLE: 



C. DURING 
PROBATION 



□ 



D. FROM APPOINTMENT OF 6 MONTHS OR LESS 



At his request* he voluntarily retired in vies of Seetion 6 (c) of the 

Civil Service Estirement Aet, 

Annuity garments to begin immediately. 

Bnployee retired stating it was neceaea*y for Mm to obtain additional 

remuneration in order to send his children to college. 

Forwarding address i £14 iforth Suspect- Manor 

Ht* ProsB£&t> Illinois 60056 



T*aid hereon £ of tho period S-3R9-6£ thru cb 3-31-65 Ploa 3arw nun < 
poyacnt to coiror ?2S hrs. ondins eh l-S-66. { 5 *Toliae.y*a IneluAdS^*, 



R 16 






31. DATE OF APPOINTMENT AFFIDAVIT iAetmlmt enly) 



32. OFFICE MAINTAINING PERSONNEL FOLDER a/J<ff am tf,<m cmpbuint .#«> 



33. CODE EMPLOYING DEPARTMENT OR AGENCY 
DJ 02 I FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON, D.C. 20535 



34. SIGNATURE (.Or otter autkaiicMm) AND TITLE 



35. DATE 9*9.65 



A Hi rector 



i 



4. PERSONNEL FOLDER COPY 



&U.S. GOVERNMENT PRINTING OFFICE: \9G5-77\h 




■ ■ g W W M«u,m_JL i ..L. 



* 



STANDARD FORM NO. 2801 

April 1963 

FPM SUPPLEMENT 831-1 



To avoid delay— 1 , Reac 



ifP 



APPLICATION FOR RETIREMEI 

CIVIL SERVICE RETIREMENT SYSTEM 

(USE ONLY IF SEPARATED ON OR AFTER OaOBER 1 1, 1962) 



6 GAO 5000 
2801-106 



information carefully; 2. Complete application in full; 3. Typewrite or prjnt in ink 



A. PERSONAL INFORMATION 



1. NAME / /Last) 

^* £/Freyman 



(First) 

Carl 



(Middle) 

Nicholas 



2. DATE OF BIRTH 

(Month) (Day) (Year) 

7/ 13/ 15 



3. SOCIAL SECURITY NUMBER 

482-05-8617 



A. ADDRESS (Number and street) (City and State) (Zip Code) 

514 North Prospect Manor 
Mount Prospect, Illinois 600J56 



5. LIST AIL OTHER NAMES YOU HAVE USED 



none 



6. (A) ARE YOU A CITIZEN OF THE UNITED STATES OF AMERICA? 



NO 



7. (A) ARE YOU 
MARRIED? 



53 YES 

Dno 



7. (B) IF "YES/" GIVE THE FOLLOWING INFORMATION: 



6. (B) IF "NO," OF WHAT COUNTRY ARE YOU A CITIZEN? 

b6 

b7C 



WIFE'S OR HUSBAND'S NAME 
(First) (Middle) 



HER (OR HISJ BIRTH DATE 
(Month) (Day) (Year) 



DATE OF MARRIAGE 
(Month) (Day) (Year) 



I 8/ 27/ 42 



PUCE OF MARRIAGE 
*r f C/7v r W State) 

New York, 
New York 



-=L- 



MARRIAGE PERFORMED BY 

EJPI CLERGYMAN OR „„„ 
ELI JUSTICE OF THE PEACE 



r~] OTHER 



(Specify) 



B. CIVILIAN SERVICE 



gat ion, Uo S. Department of Justice 



1. DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING 

bureau or division Federal Bureau of Invest! 



2. LOCATION OF EMPLOYMENT (City and State) 

i 

Chicago, Illinois 



3. TITLE OF LAST POSITION 

Special Agent- Supervisor 



4. DATE OF FINAL SEPARATION (Month) (Day) (Year) 

8/ 31/ 65 



6. DO YOU HAVE FEDERAL EMPLOYEES GROUP LIFE INSURANCE? 

fEl YES [J NO 



5. APPROXIMATE NUMBER OF YEARS OF 
CIVILIAN SERVICE pql 



7. ARE YOU ENROLLED IN A PLAN UNDER THE FEDERAL EMPLOYEES HEALTH BENEFITS 
PROGRAM? 0VES D 



NO 









C. MILITARY SERVICE 






1. COMPLETE THE SCHEDULE BELOW IF YOU HAVE PERFORMED ACTIVE DUTY THAT TERMINATED UNDER HONORABLE CONDITIONS IN ANY OF THE FOLLOWING SERVICES: 
(A) ARMY, NAVY, MARINE CORPS, AIR FORCE, OR COAST GUARD OF THE UNITED STATES; OR (B) REGULAR CORPS OR RESERVE CORPS OF THE PUBLIC HEALTH SERVICE 
AFTER JUNE 30, 1960; OR (C) AS A COMMISSIONED OFFICER OF THE COAST AND GEODETIC SURVEY AFTER JUNE 30, 1961. IF AVAILABLE, ATTACH A COPY OF YOUR 
DISCHARGE CERTIFICATE. - 


BRANCH OF SERVICE 


SERIAL NUMBER 


DATE OF ENTRANCE 
ON ACTIVE DUTY 


DATE OF SEPARATION 
FROM ACTIVE DUTY 


LAST GRADE 
OR RANK 


ORGANIZATION AT DISCHARGE 
(Dit\, Regt., Co.\ etc.) 


— — 
























2. (A) ARE YOU A MILITARY RE- 
SERVIST (EITHER ACTIVE 
OR INACTIVE}? 

LJ YES L29 NO 


2. (B) ARE YOU IN RECEIPT OF OR HAVE YOU EVER APPLIED FOR 
MILITARY RETIRED PAY? (RETIRED PAY DOES NOT INCLUDE V.A. 
PENSION OR COMPENSATION.) 

□ YES SI NO 


2. (C) IF "YES,' 1 WERE YOU RETIRED FROM A RESERVE COMPO- 
NENT UNDER CHAPTER 67, TITLE 10", U.S.C. (FORMERLY 
TITLE III, PUBLIC LAW 80-810)? 

n 

□ YES D NO 



D. DISABILITY INFORMATION 



Only applicants for total disability retirement will com- 
plete Part D, 



1, WHEN DID YOU BECOME TOTALLY DISABLED? (Month, year) 



2. BRIEFLY DESCRIBE YOUR DISABILITIES. STATE WHEN INCURRED, AND HOW THEY INTERFERE WITH PERFORMANCE OF THE DUTIES OF YOUR POSITION, (ATTACH ADD> 
TIONAL COMMENTS ON PLAIN SHEET OF PAPER IF NECESSARY) . 



E. OTHER CLAIM INFORMATION 



1. (A) HAVE YOU EVER RECEIVED OR MADE APPLICATION FOR COMPENSATION 
UNDER THE FEDERAL EMPLOYEES' COMPENSATION ACT? 



□ 



YES 



H 



NO 



2. (A) HAVE YOU PREVIOUSLY FILED ANY APPLICATION UNDER THE CIVIL SERVICE 
RETIREMENT SYSTEM, INCLUDING APPLICATION FOR RETIREMENT, REFUND, 
DEPOSIT OR REDEPOSIT, OR VOLUNTARY CONTRIBUTIONS? 



□ 



YES 







NO 



I. (B) IF "YES," STATE THE NUMBER OF YOUR COMPENSATION CLAIM AND THE 
PERIOD FOR WHICH YOU RECEIVED COMPENSATION 



CLAIM NUMBER 



fROM( Month) (Day) (Year) 



TO (Month) (Day) (Year) 



2. (B) IF "YES," INDICATE THE TYPE(S) OF APPLICATION 
AND GIVE THE CLAIM NUMBER(S) IF KNOWN 



CD RETIREMENT 
Q REFUND 



tZl DEPOSIT OR REDEPOSIT 
l~1 VOLUNTARY CONTRIBUTIONS 



CLAIM NUMBER(S) 



3. (A) DO YOU HAVE LIFE INSURANCE THROUGH A FORMER EMPLOYEE BENEFICIAL ASSOCIATION FOR WHICH YOU NOW PAY 
PREMIUMS TO THE CIVIL SERVICE COMMISSION? [— 1 



YES 



NO 



^fAr:HAVE~yqu:£VER;BEEN rEMRCbYED^NrJER^ANOTHER RETIREMENT SYSTEM FOR 
'*-V / FED^RAl-dR 1 DISTRlCT-dF COUMBlX EVpLOiYEES? I \ 



□ YES S NO 



3. (B) IF "YES," GIVE YOUR ACCOUNT NO. 

8 ,.. 



4. (B) IF "YES," GIVE THE NAME OF THE OTHEK RETIREMENT SYSTEM 






(OVER) 



7 



^ 



INDITE, BY; SjGNJ^G YOUR INITIALS IN TH£ APPROPRIATE BOX BELOW, THE TYPE OF ANNUITY YOU WANT TO RECEIVE. READ THE EXPIATIONS AND 
CONSIDER THE MATTER CAREFULLY. NO (Ae WILL BE PERMITTED AFTER AN ANNUITY HAS BEEN GF^|D. IF YOU WANT AN ANNUITY WITH A SUR- 
VIVOR BENEFIT, BE SURE TO GIVE THE OTiWNFORMATiON CALLED FOR. W 



F. TYPES OF ANNUITY: MARRIED APPLICANTS ONLY 



INITIALS 



Lku 



ANNUITY WITH SURVIVOR BENEFIT TO 
WIDOW OR WIDOWER 



SPECIFY THE PORTION OF YOUR ANNUITY YOU WANT USED AS THE BASE 
FOR YOUR WIDOW'S (OR WIDOWER'S) SURVIVOR ANNUITY. 


1 


If you want alt your annuity used as the baso for the survivor 
benefit, write the word "oil" In the box below. If you want 
only part of your annuity used as the base for the survivor 
benefit, write the yearly amount of your annuity you want used. 
















fi&> 


THE SURVIVOR'S ANNUITY WILL BE 55% OF AIL OR WHAT- 
EVER PORTION OF YOUR ANNUITY YOU SPECIFY AS THE BASE 
FOR HER (OR HISJ BENEFIT. 











• IF you arc married, you will receive this type of annuity un- 
less you choose the annuity in F. 2. 

"• The annuity payable to you during your lifetime will be re- 
duced by 2Vt% of any amount up to S3 ,600 a year used as 
the base for the survivor benefit, plus 10% of any amount 
over $3,600 so used. 

• If you retire for total disability before age 60 and get a guar- 
anteed minimum disability annuity, you may use all or any 
part of your "earned" annuity as the base for the survivor 
benefit. You cannot use any extra annuity which may be 
payable to make up the guaranteed minimum annuity. 

• If your wife (or husband) should die before you, no change 
in type of annuity will be permitted, your annuity will not 
be increased, nor may you name any other person as survivor. 

-• The survivor's annuity will begin upon your death and end 
when she (or he) dies or remarries. 



INITIAIS 



ANNUITY WITHOUT SURVIVOR BENEFIT 

(I do not desire my wife (or husband) to receive a 
survivor annuity benefit after my dcaih.) 



• If you choose this type, your wife (or husband) cannot be paid 
a survivor annuity after your death. 

• This type provides annuity payments to you only. 



G. TYPES OF ANNUITY: UNMARRIED APPLICANTS ONLY (Including Widowed and Divorced) 



INITIALS 



ANNUITY WITHOUT SURVIVOR BENEFIT 



© If you are not married, you will receive this type of annuity 
unless you choose the annuity in G. 2. ■ 

• This type provides annuity payments to you only. 



INITIALS 



ANNUITY WITH SURVIVOR BENEFIT TO 
NAMED PERSON HAVING AN INSURABLE 
INTEREST 



SPECIFY THE NAME, RELATIONSHIP AND DATE OF BIRTH OF THE PERSON YOU WISH 
TO RECEIVE THE SURVIVOR ANNUITY 



NAME OF. PERSON (First, middle, last) 



RELATIONSHIP 



DATE OF BIRTH (Mo. t dtty, yn) 



SEE UNMARRIED EMPLOYEES UNDER INFORMATION REGARDING SURVIVOR 
ANNUITIES ON THE ATTACHED INFORMATION SHEET FOR EXPLANATION OF REDUC- 
TION IN YOUR ANNUITY. 



• This type is available to all retiring unmarried employees who 
arc in good health. 

• It provides a reduced annuity to you and a survivor annuity 
to the person named as having an insurable interest. 

• The survivor's annuity will begin upon your death and end 
when she (or he) dies. 

• The survivor's annuity will be 55% of the reduced annuity 
you receive. 

• If you choose this type, you will have to undergo a medical 
examination which will be arranged by the Civil Service 
Commission at no cost to you. 

"• If the berson named as having an insurable interest should 
* die before you, no change in type of annuity will be per- 
mitted, your annuity will not be increased, nor may you name 
any other person as survivor.- 



H. CERTIFICATION OF APPLICANT 



WARNING. — Anjr intentional false statement in this applica- 
tion or willful (misrepresentation relative thereto is a- violation 
of the law punishable by a fine of not more than $10,000 or 
imprisonment of not more than 5 years, or both (18 U.S.C. 
1001). 



I hereby certify that all statements made in this application are 
true to the^ best of my knowledge and belief. 



(DATE) 




7-//-**' 



I. FOR USE OF EMPLOYING AGENCY (See FPM Supplement 831-1 for Instructions,) 



CHECK APPROPRIATE BOX: 

INDIVIDUAL RETIREMENT RECORD, SF 2806, AND REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, ARE ATTACHED. 
INDIVIDUAL RETIREMENT RECORD, SF 2806, WAS SENT TO U.S. CIVIL SERVICE COMMISSION ON 

WITH REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, NO . 



(DATE) 




Maurice P. Row 



7 /26/65 



(OATC) 



Authorized Certifying Officer 

(OFFICIAL TITtE) 

Federal Bureau of Investigation 

~~" (DEPARTMENT OK AGENCY) 



OFFENSES BARRING ANNUITY PAYMENTS: Public Law 87-299 prohibits payment or annuity to persons who have committed speci- 
fied offenses involving the national security of the United Stales. Employing agencies are responsible for submitting all pertinent in- 
formation to the Civil Service Commission's Bureau of Retirement and Insurance in any case when this law po ssibly applies^ 



/ 



lJ ,6' 






H (ft 



4 



* 



^ 










FREYMAN 


CARL N 


482 


-05-8617 


DAYS 


MONTH 


TOT OT 


AVG OT ► 


OFF»AVG 


WORKED, 


JANUARY 


U5.54 


2.25 


2.25 CG 


19 


FEBRUARY 


35. 45 


1^53 


2.29 CG 


19 


MARCH 


50.30 . 


2.18 


2.17 CG 


22 


APRIL 


62.57 


2.52 


2.1.8 CG 


22 


MAY 


• 73.40 


3.41 


2.21 CG 


20 


JUNE 


49.04 


2.35 


2.21 CG 


19 


JULY 


35.35 


2.13 


2.26 CG 


16 


AUGUST 


15.02 


. 1.22 


2.34 CG 


11 



♦ 



>r 



.( 



x_i; 



TOTAL 1965 



368.27 



2.29 



148 



67-1-1' 





j 



IL> 



AA 



